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Preface

This bulletin provides data on Employer Costs for Employeg@ared this bulletin; and Edward Yurish of the Division of
Compensation (ECEC), a major Bureau of Labor Statistic€ompensation and Data Estimation (DCDE) prepared the
(BLS) compensation measure. It uses March 1998 ECE@bles. The Statistical Methods Group was responsible for
data to examine the structure of compensation cost levelthe survey sample design, nonresponse adjustments, sample
All ECEC historical data from March 1986 to March 1998 error computations, and other statistical procedures. The
are contained in the bulletin as well. Related articles origiBureau’s Assistant Regional Commissioners for Operations
nally published in the Bureau'sdvithly Labor Revievand  directed fieldwork for the survey. DCDAP also prepared
Compensation and Working Conditiopsriodicals are re- collection procedures.
produced in appendix C. The Bureau also wishes to express its appreciation to the

ECEC measures the average hourly cost that employensany employers for their continued cooperation in provid-
pay for wages and salaries plus the cost per hour worked forg data on the costs of employee compensation. This study
benefits. Computed from data collected for the Employwould not have been possible without them.
ment Cost Index (ECI), another BLS compensation measure, Information in this publication is in the public domain
ECEC provides a snapshot of the structure of compensatiand, with appropriate credit, may be reproduced without
at a specific point in time. The ECI, in contrast, is a fixed-permission. This information is available to sensory im-
employment-weighted index that tracks changes in labopaired individuals upon request: Voice phone: (202) 606-
costs, free from the influence of employment shifts amon@828; TDD phone: (202) 606-5897: TDD message referral
occupations and industries. ECI data are provided in a sepahone: 1-800-326-2577.
rate BLS publicatioiemployment Cost Indexes, 1975-1997, The public may access ECEC data from the Bureau of
BLS Bulletin 2504, July 1998. Labor Statistics web site atttp://stats.bls.gov/

Ann C. Foster and Wayne M. Shelly of the Office of Com-ecthome.htm Questions about the data in this publication
pensation and Working Conditions (OCWC), Division of should be directed to ECEC staff at (202) 606-6199 or by e-
Compensation Data Analysis and Planning (DCDAP), premail: ocltinfo@bls.gov.
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Chapter I. Introduction

comprehensive analysis of employee compensation ré- The pension and savings and thrift benefits under retire-
quires data on labor cost changes from period to pe- ment and savings category were changed to defined ben-
riod as well as information on dollar costs at a given efit and defined contribution plans. All pensiand sav-
point in time. At the behest of the Congress, BLS developed ings and thrifplans within existing sample units were ex-
the Employment Cost Index (ECI) in the early 1970s to mea- amined to determine if they were defined benefitier
sure the rate of change in employee compensation, which in- fined contribution plans, and then reclassifiédthough
cludes wages and salaries and employer costs for employeethe old divisions cannot be compared with the new divi-

benefits. ECI statistics were first pUbllShed for September- Sions’ the overall category of retirement and Savings re-
December 1975 but were limited to private industry wage and mains comparable.

salary changes. Over time new series have been added.

The Bureau used ECI data to develop the ECEC in 198/. Raijroad benefit costs have been reclassified into the ben-
ECEC. cost levels are calcylated by applying current, rather efits that match their intended purpose. For example, Rail-
thgn fixed, employment welghts to wage and salary and beq- road Retirement, Tier 1, is now in the Social Security com-
efit cost data frgm the establlshm.ents in the ECI survey. Esti- ponent; Railroad Retirement, Tier 2, and Railroad Supple-
mates are published annually using payroll data that includes mental Retirement are now in the defined benefit plan cat-

Maé?Elc:Z“das the refefrence Elt'arir?ddf March 1987 and egory. Previously, all railroad benefits were included in
ata were first published for Marc and wereé o legally required benefits category.

originally limited to private industry.The Bureau expanded
the ECEC in 1988 to include compensation costs levels by bar-l_ike the ECI, the ECEC defines wages and salaries as the

gaining status. In 1991, ECEC were published for cjviliaq WorIﬂourly straight-time wage rate. For workers paid on an hourly
ers, St_ate and local governme-nts workers, and private indu dsis, the wage rate is the cost per hour paid. For workers not
establishment employment size. BLS further expanded ey on an hourly basis, straight-time earnings are divided by

ECEC in 1994 to include data for full- and part-time workerg o ieq hours corresponding to the earnings. Straight-time

and for detailed health industries. In 1997, ECEC for Marcwage and salary rates are total earnings before payroll deduc-

1986 became availabie. tions and include production bonuses, incentive pay, commis-

Some benefit definitions were changed in 1996 to improvg .« 41 cost-of-living allowances

data:jquarlllty and to betFer reflect termm_al}ogy a?]d def|n|t|or.15 Benefits include: Paid leave (vacations, holidays, sick leave,
used in the compensation community. These changes are: o, ooy paid leave); supplemental pay (overtime, weekends,
« Long-term disability insurance is now reported as a sepﬁnd holidays; shift differentials; anq nonproduction bonusgs,
rate benefit. Previously it had been included in sickne§§‘Ch as Igmp-sum p_ayments provided in place_.of wage in-
and accident insuranée. creases); insurance (life, health, short-term disability, and long-
term disability); retirement and savings (defined benefit and
. . o - S . defined contribution); legally required benefits (Social Secu-
So((juzll Sek)glgrlty iS now d|V|(c)iidS Ilglto ItSdOI:/Id-;ajge, SUNVIVOrS . OASDI and Medicare, Federal and State unemployment
and disability insurance ( ) and Medicare COMPOGLsyrance, and workers’ compensation); and other benefits (sev-
nents. erance pay and supplemental unemployment benefits).

Chapter Il provides a detailed examination of the 1998
4

! For more information see Felicia Nathan, “Analyzing Employer Costs
for Wages, Salaries, and Benefitsjonthly Labor ReviepOctober 1987, pp.
3-11.

2 For more information see “Employer Costs for Employee Compensa-
tion, 1986,"Compensation and Working Conditiof&ummer 1997, pp. 112-
117. 4 This bulletin includes corrected historical data for civilian workers for

3 In the 1998 ECEC, the sickness and accident insurance component %284-1996 and for full-time workers in manufacturing (private industry) for
renamed short-term disability. It includes all insured, self-insured, and stal@96. These corrected data were first published in the October 21, 1997
mandated plans that provide benefits for each disability, including unfundeews release, “Employer Costs for Employee Compensation - March 1997,”
plans. USDL 97-371.



Chapter Il. Employer Costs
For Employee Compensation
March 1998

clude wage and benefit data from private industry aState and local governments, as text table 1 shows. Total com-
ell as State and local governments. Not included apensation costs were higher in State and local governments
the self-employed and farm, household, and Federal Gove($27.28) than in private industry ($18.50). Benefit costs in
ment workers. The 1998 ECEC is based on a sample of ab&tate and local governments were higher in both dollar amount
19,600 occupations within approximately 4,600 establishmer(®8.10) and as a percent of total compensation (29.7 percent)
in private industry and about 4,300 occupations within approxian in private industry ($5.02 and 27.1 percent).
mately 800 establishments in State and local governrhents. It should be noted that it is misleading to make direct com-
parisons between aggregate compensation cost levels in State
Civilian workers and local governments and those in private industry. Differ-
In March 1998, total compensation costs for U.S. civilian workences between these sectors stem from variations in work ac-
ers (private industry and State and local governments) avérities and occupational structures. Manufacturing and sales,
aged $19.76 per hour worked. Straight-time wages and salar example, make up a larger part of private industry work
ries, which averaged $14.30, accounted for approximately @2tivities, but are rare in State and local governments. White-
percent of these costs, while benefits, which averaged $5.40)lar occupations (largely professional occupations, includ-
accounted for the remaining 28 percent. ing teachers) account for two-thirds of the State and local gov-
Legally required benefits, such as Sacial Security and workrnment workforce, compared to one-half of private ind§stry.
ers’ compensation, averaged $1.63 per hour worked (8.2 per-
cent of total compensation), representing the largest non-wagevate industry
cost. Other benefit categories were: Insurance ($1.25, 6.3 per-
cent of total compensation); paid leave ($1.30, 6.3 percent @bmpensation costs 1986-98 March 1998, employer costs
total compensation); retirement and savings (75 cents, 3.8 ptor total benefits averaged $5.02 per hour worked or 27.1 per-
cent of total compensation); and supplemental pay (51 centgnt of total compensation, the lowest since 1988. (See text
2.6 percent of total compensation). table 2.)

Eployer Costs for Employee Compensation (ECEC) in Compensation costs differed between private industry and

Text table 1. Percent distribution of components of employer costs for employee compensation, March 1998

Workers
Compensation
component Civilian Private industry State and local
government
Cost | Percent | Cost | Percent| Cost | Percent

Total COMPENSALION ......eeiiiiiitieiieie et $19.76 | 100.0 $18.50 | 100.0 $27.28 | 100.0
Wages and salaries .................. 1430 724 13.47 72.8 19.19 70.3
Total benefits .......cccoovvviiiiennne 547 | 27.7 5.02 27.1 8.10 29.7
Paid leave .........cccccceevieniene 1.30 6.6 1.46 6.3 2.11 7.7
Supplemental pay ............... 51 2.6 .56 3.0 .23 .8
INsSuUrance .........ccccocveerienenns 1.25 6.3 1.10 5.9 2.15 7.9
Retirement and savings .75 3.8 .55 3.0 1.94 7.1
Legally required benefits 1.63 8.2 1.63 8.8 1.63 6.0
Other DENEIES .....eiiieieec e .03 2 .03 2 .04 1

5 For a more detailed examination of these factors, see Bradley R. Braden
5 For additional information about survey methodology see Appendix Aand Stephanie L. Hyland, “Cost of Compensation in Public and Private Sec-
pp XX tors,” Monthly Labor ReviewMay 1993, pp.14-21.



Text table 2. Percent distribution of components of compensation costs, private industry, March 1986-98

Compensation component 1986 (1987 (1988 [ 1989 | 1990 | 1991| 1992| 1993 | 1994 | 1995| 1996/ 1997| 1998

Total COMPENSALION .......cccovveereriiiieieeeneene 100.0 |100.0(100.0{100.0|100.0|100.0|100.0 | 100.0{100.0|100.0|100.0(100.0 |100.0
Wages and salaries ..........ccccoceeniiiiiiicniennes 73.0 | 73.2| 72.7| 72.7| 72.4| 72.3| 71.8| 71.3| 71.1| 71.6| 71.9| 725 | 72.8
Total benefits ........ccccvvvvieniie 27.0 | 26.8| 27.3| 27.3| 27.6| 27.7| 28.2| 28.7| 28.9| 28.4| 28.1| 275 | 27.1
Paid leave ............. 7.0 6.9| 7.0/ 70| 69| 68/ 638 6.6| 6.5/ 6.4 64| 6.3 6.3
Supplemental pay .... 2.3 24| 24| 24| 25| 23| 24 25| 26| 28| 28| 29 3.0
Insurance .............. 55 54| 56| 6.0/ 6.1| 6.5 6.9 7.2 72| 6.7/ 6.5 6.1 5.9
Health .....oooieeiee e, 1) @ @ @) @) 6.0 63 6.6| 6.7| 6.2 59| 55 5.4
Retirement and savings ..........cccccevcveeneeineennn. 3.8 3.6 33| 29| 30| 29 29 29| 3.0/ 30| 31| 3.0 3.0
Legally required benefits ... 8.4 8.4| 88| 89| 9.0| 91| 91 9.3| 94| 93| 91| 90 8.8
Social SECUNLY ...oovvviiieiieeiee e 5.6 5.6/ 59| 59| 59| 6.0/ 59 59| 6.0/ 6.0/ 6.0/ 6.0 6.1
Workers compensation ............ccccceeeveeneenenen. 15 16| 17| 19| 21| 21| 22 23| 24| 23| 23| 22 1.9
Other benefits ..o A A 2 1 @ @ A 2 2 2 2 1 2

1 Data not available. 2 Less than 0.05 percent.

Text table 3. Employer costs per hour worked for employee compensation by industry group, private industry, March 1998

Total Wages and f
Industry group compensation salaries Benefits
Cost Percent Cost Percent Cost Percent
Private iNUSTIY ....ccveiieicieieicee e $18.50 100.0 $13.47 72.8 $5.02 27.1
GOOdS-ProAUCING ..evveuviiiiietieiiie ettt 22.26 100.0 15.35 69.0 6.91 31.0
CONSLIUCHON ..ottt 21.71 100.0 15.51 714 6.21 28.6
Manufacturing .. 22.29 100.0 15.22 68.3 7.07 31.7
Durables ....... . 24.03 100.0 16.17 67.3 7.85 32.7
NONAUIADIES .....coviiiiiiii it 19.74 100.0 13.82 70.0 5.91 29.9
Service-ProdUCING ......ccoeeriiiiieiie et 17.31 100.0 12.88 74.4 4.42 255
Transportation and publicUtilities .... 23.46 100.0 16.26 69.3 7.20 30.7
Wholesale trade ...........c.cccoeeueenee. . 20.88 100.0 15.20 72.8 5.68 27.2
Retalil trade .......c.cooviiiiiieeee e 10.33 100.0 8.17 79.1 2.16 20.9
Finance, insurance, and real estate ...........c.ccccveueeennnen. 24.18 100.0 17.15 70.9 7.03 29.1
Service INAUSTHES .....coooiiiiiiiiie e 18.38 100.0 13.14 75.3 454 24.7
Health SErvices ..o 18.90 100.0 14.01 74.1 4.89 25.9
HOSPILAIS ... 22.15 100.0 15.85 71.6 6.31 28.5
NUrSING hOMES .......ooiiiiiiiiiii e 12.82 100.0 9.70 75.7 3.12 24.3

Legally required benefits averaged $1.63 per hour and rep- State unemployment insurance accounted for 0.6 or 0.7 per-
resented the largest benefit cost. cent of total compensation from 1990 to 1998. It had ranged

Social Security costs have influenced this pattern. Socifilom 0.8 to 0.9 percent during the 1986-89 period. The pro-
Security accounted for 5.6 percent of total compensation iportion represented by Federal unemployment insurance has
1986 and 1987, but increased to 5.9 percent in 1988 wheemained constant at 0.2 percent.
there was an increase in the Social Security tax. In 1990 therelnsurance (life, health, short-term disability, and long-term
was another tax increase and there have been subsequentirability) accounted for 5.9 percent of compensation in March
creases in the amount of earnings subject to Social Securit$98. As text table 2 indicates, the proportion of compensa-
taxes! Employer outlays for Social Security, however, repretion accounted for by insurance costs increased from 1986 to
sented 5.9 percent or 6 percent of total compensation fro®93-94. In 1995, however, the cost of insurance began to
1989 to 1997, reaching 6.1 percent in 1998. decrease.

Workers’ compensation costs have followed the same pat- The influence of the components of insurance during the
tern as legally required benefits. In 1986, they represented 11986 to 1998 period cannot be fully examined because esti-
percent of total compensation, in 1994, they were 2.4 percembates of the cost per hour worked for individual insurance ben-
and in 1998 they were 1.9 percent. efits were not published until 1991. Health benefits account

7 For historical information on Social Security tax rates and annual ma)IlQr most Qf private Indus_try Insurance costs. Flor FhIS reason,
mum taxable eamings, séenual Statistical Supplement to the Social Secuchanges in health benefit costs have substantial influence on
rity Bulletin, 1997 Social Security Administration, September 1997. total insurance costs.



Text table 4. Employer costs per hour worked for employee compensation by occupational group, private industry, March 1998

Total Wages and Benefits
Occupational group compensation salaries

Cost Percent Cost Percent Cost Percent
All OCCUPALIONS ...t $18.50 100.0 $13.47 72.8 $5.02 27.1
WHItE-COIIAN ...t 22.38 100.0 16.54 73.9 5.84 26.1
Professional specialty and technical ... 29.54 100.0 21.80 73.8 7.75 26.2
Professional specialty ... 31.60 100.0 23.38 74.0 8.21 26.0
Technical .....cooovriiiiiiie e 24.26 100.0 17.72 73.0 6.54 27.0
Executive, administrative, and managerial .............c..c....... 34.37 100.0 25.02 72.8 9.35 27.2
SAIES e s 15.56 100.0 12.19 78.3 3.38 21.7
Administrative support, including clerical ..............c.cccocen. 15.83 100.0 11.44 72.3 4.39 27.7
BIUE-COIAT ...t 17.56 100.0 12.15 69.2 5.41 30.8
Precision production, craft, and repair ................. 23.06 100.0 16.01 69.4 7.04 30.5
Machine operators, assemblers, and inspectors . 16.42 100.0 11.02 67.1 5.40 329
Transportation and material Moving ..........ccccceeoeenieneennenn 17.50 100.0 12.19 69.7 5.31 30.3
Handlers, equipment cleaners, helpers, and laborers ...... 12.46 100.0 8.84 70.9 3.61 29.0
SEIVICE ..t 9.37 100.0 7.25 77.4 212 22.6

Life insurance and short-term disability insurance (previ€osts for blue-collar workers ranged from $12.46 for handlers,
ously sickness and accident insurance) costs varied little beeaners, helpers, and laborers to $23.06 for precision produc-
tween 1991 and 1998. Health benefit costs between 1991 aiwh, craft, and repair occupations.

1994 reflect the continuation of the steady rise in health care
costs that began in the 1980s. However, these costs declirféd table 5. Percent distribution of components of benefit costs
between 1994 and 1998. by major occupational group, private industry, March 1998

Text table 2 shows that the proportion of costs represented ;0o OCC“pf"‘t'onal Group
by both paid leave and retirement and savings declined during Al White- | Blue- | .o
the 1986-98 period. Paid leave declined from 7 percent-ef collar | collar
compensation in 1986 to 6.3 percent in 1998. Employer costgotal benefits .................. 100.0 | 100.0 | 100.0 | 100.0
for retirement and savings was 3.8 percent in 1986 and 3 pé?—'d AV o 231 269 | 1r.7 1 179

. . . dupplemental PAY e 11.2 10.8 12.8 6.6
centin 1998. Because employer payments into pension fundsemium pay

................... 4.4 2.2 8.3 3.8

are affected by returns on investment funds, many pension fundshift pay ...............cc....... 1.0 7 1.3 1.4
tied to the rising stock market became overfunded resulting inNonproduction bonuses .. 5.8 7.9 31 19
reduced employer contributions. Insgrance ............... R 21.9 21.2 235 20.3
Retirement and savings....... 11.0 11.3 115 6.1

. . Legally required benefits .... 325 29.3 33.8 49.1

Cost levels by industry groupCompensation costs per hour giher benefits .................... 6 5 6 e

worked in March 1998 averaged more for workers in goods-
producing industries ($22.26) than in service-producing indu§-ess than 0.05 percent.

tries ($17.31). (See text table 3.) Costs in service-producing

industries ranged from $10.33 in retail trade, to $24.18 in fi- Benefits made up 30.8 percent of compensation for blue-
nance, insurance, and real estate. In goods-producing ind@gllar workers, 26.1 percent for white-collar, and 22.6 percent
tries, compensation costs ranged from $19.74 in nondurabfé@s service workers. No breakdown in compensation costs for
manufacturing to $24.03 in durables manufacturing. Good#dividual service occupations (for example, janitors, waitresses
and service-producing industries also varied in the proportigid waiters, and nursing aides) is available.

of compensation costs accounted for by benefits, ranging from Legally required benefits accounted for almost half of ben-

20.9 percent in retail trade to 32.7 percent in durablegfit costs for service workers, compared to a third for blue-
manufacturing.(See text table 3.) collar and about three-tenths for white-collar workers. (See

text table 5.)

Cost levels by occupational grougdn private industry, total

compensation was higher for white-collar workers ($22.38) thaDost levels by occupation within industrie§roup averages

for blue-collar workers ($17.56) and service workers ($9.37¢an be misleading. For example, although compensation costs
As text table 4 shows, costs for white-collar occupations vafer all occupations may be substantially higher in one industry
ied widely, ranging from $15.56 for sales workers to $34.3fhan another, differences in compensation costs may be sub-
for executive, administrative, and managerial occupationstantially smaller in some occupations and substantially larger

4



in others. Text table 6 shows the differences in compensatiorents with fewer than 100 workers, 27.7 percent in establish-
costs for individual occupational groups. For example, conments with 100-499 workers, and 30.4 percent in establish-
pensation costs for all occupations in goods-producing indusents with 500 or more workers. These patterns held for work-
tries were nearly $5 higher than in service-producing induefs in goods-producing and service-producing industries and
tries ($22.26 compared with $17.31). However, of six majarorkers in white-collar and blue-collar occupations.
occupational groups where comparisons were possible, the

Cifronces were S1.16, 52,15, 83 44, §3.25, 87 57 and §7 456 abe 7. Enployercoss pr hour wored o employee

Of the three broad occupational groups, the differential in corastablishment employment size, private industry, March 1998

pensation costs between goods-producing and service-produc= 100 or more employees
ing industries for white-collar occupations was $8.46. Within Industry and Allestab-|  1-99 55355
white-collar occupations, compensation costs for professional-  compensation lishments | employees) 1o | employ- S00 or
specialty occupations in goods-producing industries were $8.§§vate ndustry ees
higher _than they were m_serwce—prqducmg 'ndUStr|e§- CO”_"'Compensation costs ...|$18.50 | $15.92 | $21.20 |$17.52 [$25.56
pensation costs for service occupations showed a differentialages and salaries ....[ 13.47 | 12.01 | 15.01| 12.67 | 17.78
of $7.27 ($16.48 in goods-producing industries, compared witHPenefits «--wwwwwvvvvvvveeeee 502 391 | 619| 485 7.78
$9.21 in service-producing industries). Blue-collar occupa-Goods-producing
tions showed a differential of $4.10 with the differences for 'gdUSt”es i | 2206 | 1854 | 2470 2061 | 26.63
. . . P ompensation costs . . . . .
the various occupational groups falling within the $2.13 to $3.22 Wages and salaries .| 15.35 | 13.40 | 16.62| 14.10 | 19.05
range. Benefits ..........cc........ 6.91 513 | 808| 652| 958
) Service-producing
Text table 6. Total compensation costs per hour worked by industries
occupational groups within industries, private industry, March Compensation costs | 17.31 15.32 | 19.72 | 16.37 | 24.03
1998 Wages and salaries..| 12.88 | 11.69 | 14.33 | 12.14 | 17.15
Occupational group Total Goods Service Benefits ........ccceeenne 4.42 1.07 5.37 424 | 6.89
private producing | producing White-collar
. occupations
All 0CCUPALIONS ....ovovvveeo $18.50 | $22.26 $17.31 Compensation costs | 22.38 | 19.18 | 25.54| 21.22 | 29.53
. Wages and salaries..| 16.54 14.57 | 18.48 | 15.61 | 21.14
WAItE CONAT oo 22.38 29.11 21.25 BENEftS ....ovvrrreere 584 | 461| 705| 561| 839
Professipnal specialty, and Blue-collar occupations
techniCal .vver v 29.54 35.69 28.16 Compensation costs | 17.56 | 16.10 | 18.99 | 16.83 | 21.89
Professional specialty ... | ~ 31.60 38.63 29.95 Wages and salaries..| 12.15 | 11.68 | 12.62| 11.58 | 14.01
Technical ......c.ccccvceeennes 24.26 27.07 23.70 Benefits ..........cc....... 5.41 442 | 637| 525| 7.88
Executive, administrative,
and managerial ............. 34.37 40.03 32.96 Percent of total compensation
SIS ..o, 15.56 ) 15.28 Private industry
Aqm'ln'zt.ra“"f S.“p:‘m”’ 1583 L6.84 15.68 Compensation costs ..[100.0 | 100.0 |100.0 [100.0 |100.0
Including clenca............ ) ’ ’ Wages and salaries ....[ 72.8 75.4 708 | 723 | 69.6
Blue collar 17.56 19.42 15.32 Benefits ......ccccceeveennnen. 27.1 24.6 29.2 27.7 304
Precision production, craft, Gi?]%clljss-t?ir:;jucmg
and repair ................o... 23.06 24.26 21.04 Compensation costs |100.0 | 100.0 [100.0 [100.0 |100.0
Machine operators, Wages and salaries..| 69.0 72.3 67.3 | 684 | 66.5
assemblers, and Benefits .......ccocoeene 31.0 27.7 32.7 31.6 33.5
INSPECIOrsS ....coeevvveerieennne 16.42 17.36 1) ) )
Transportation and S?;g:f:t'rggd”cmg
y mglte”a' moving e 17.50 19.06 16.93 Compensation costs [100.0 | 100.0 |100.0 [100.0 |100.0
andiers, equipmen Wages and salaries..| 74.4 763 | 727 | 742 | 714
cle(??ek;s, helpers, 1246 1408 Les Benefits ................... 255 | 237 | 273 | 259 | 287
ana laporers .................. . . .
White-collar
SEIVICE ..vvvevviiieiieeiieiiiieeeeeeneens 9.37 16.48 9.21 occupations
Compensation costs [100.0 100.0 |100.0 {100.0 |100.0
!Data not available. Wages and salaries..| 73.9 76.0 72.4 73.6 71.6
Benefits ..........cc....... 26.1 240 | 276 | 264 | 284
Cost levels by .establishr_nent employment.slégivate indus-  gye-collar occupations
try compensation costs increased with establishment employ-Compensation costs {100.0 | 100.0 |100.0 |100.0 [100.0
ment size. As shown in text table 7, compensation costs rangedé"ear?;istsa”d salaries. gg-g Z;g gg-g gi‘-g gg-g
from $15.92 per hour worked for employees in establishmente——M———_— ' ' ' ' '

with fewer than 100 workers to $25.56 per hour worked faCost levels by full- and part-time statusr March 1998, com-
employees in establishments with 500 or more workers. Bepensation costs for all part-time workers in private industry
efits represented 24.6 percent of compensation in establistveraged $10.01, less than half of the $20.95 for full-time work-



Text table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation, by full-time
and part-time status, private industry, March 1998

Total Wages and

. Benefits
Series compensation salaries
Cost | Percent | Cost | Percent | Cost |Percent

Full-time private indUStry WOTKEI'S ........cooviieieieseeeciee e $20.95 | 100.0 $15.03 | 71.7 $5.93 28.3
White-collar 0CCUPALIONS .......cceiiiiiiiiiieiie ittt 24.75 | 100.0 18.07 | 73.0 6.67 26.9
SAIES ..o .| 20.27 | 100.0 15.70 | 775 4.57 225
Administrative support, including clerical 16.66 | 100.0 11.89 | 714 4.76 28.6
Blue-collar OCCUPALIONS .........coviiiiiiiiiieit e 18.48 | 100.0 12.70 | 68.7 5.77 31.2
SErVICE OCCUPALIONS ...ttt ittt et 11.39 | 100.0 8.38 | 73.6 3.02 26.5
Go0ds-producing INAUSEIIES ........coiieiiiiiiiie e 22.58 | 100.0 1553 | 68.8 7.05 26.9
Service-producing industries ... ..l 20.26 | 100.0 1481 | 73.1 5.44 22.4
RELAI TFAGE ..o e 13.32 | 100.0 10.33 | 77.6 2.99 26.1
SErVICe INAUSEIIES ...o.viiiiiiiiiiiii ettt 20.42 | 100.0 15.10 | 73.9 5.32 26.1
Part-time private iNdUSLIY WOTKETS .......ccccoiiiiiiiiiiieeieeiee e 10.01 | 100.0 8.10 | 80.9 1.90 19.0
White-collar occupations ............... .| 1252 | 100.0 10.14 | 81.0 2.38 19.0
SAIES ..o 8.03 | 100.0 6.57 | 81.8 1.46 18.2
Administrative support, including clerical .... 11.53 | 100.0 9.10 | 784 2.43 21.1
Blue-collar occupations ............ccccceeveeneeniens 9.86 | 100.0 7.54 | 76.5 2.32 23.5
SErVICE OCCUPALIONS ...c..viiiiiiiiiie ittt ettt 9.41 | 100.0 6.15 | 83.0 1.26 17.0
Go0ds-producing INAUSEIES ........coiiiiiiiiiiiie e 12.21 | 100.0 9.52 | 78.0 2.69 22.0
Service-producing industries... 9.93 | 100.0 8.06 | 81.2 1.88 18.9
Retail trade ........... 7.37 | 100.0 6.04 | 82.0 1.33 18.0
SErVICe INAUSEIIES ...c.viiiiiiiiiiii et 12.47 | 100.0 10.18 | 81.6 2.29 18.4

NOTE: Comparisons are limited to industries and occupations that employ large numbers of part-time workers.

ers. (See text table 8.) Sales occupations showed the widg22.13, respectively). However, wages and salaries in manu-
gap, with part-time worker compensation averaging $8.03, tacturing were lower for union workers than for nonunion work-
40 percent of the $20.27 for full-time workers. For administraers ($14.20 compared to $15.56), while benefit costs were
tive support, including clerical, occupations part-time workenigher for union workers ($8.55 compared to $6.57 for non-
compensation averaged $11.53, or 69 percent of the $16166on workers). For all other categories, both wages and sala-
for full-time workers. Workers are classified as full time ories and benefit costs were higher for union workers.
part time according to the practices of surveyed establishmentsThe proportion of compensation costs represented by ben-
Part-time workers are typically scheduled to work fewer houefits for union workers was 34.8 percentand for nonunion
than full-time workers in the same activity. workers, it was 25.7 percent. Additionally, union and non-

Benefits also represented a much smaller proportion of tanion cost level differentials reflected a variety of influences,
tal compensation costs for part-time workers than for full-timmcluding variation in the distribution of union and nonunion
workers (19 percent compared to 28.3 percent). For this re@erkers among occupations and industries.
son, compensation disparities were much greater for benefits
than for wages and salaries. For example, benefit costs €ost levels by geographic regioin March 1998, compensa-
part-time workers averaged $1.90, nearly one-third of the $5.88n costs ranged from $16.45 in the South to $20.38 in the
for full-time workers. Wages and salaries for part-time workNortheast. The proportion of compensation costs represented
ers averaged $8.10, 53.9 percent of the $15.03 for full-tiny wages and salaries ranged from 74.0 percent in the West to
workers. This pattern held true for all occupations and indu1.6 percent in the Midwest. (See text table 10.)
tries.

State and local governments

Cost levels by bargaining statusAs text table 9 indicates,
private industry compensation costs for union workers wef@ompensation costs, 1991-98 March 1998, wages and sala-
about one-third higher than those for nonunion workers ($23.5@s averaged $19.19 or 70.3 percent of total compensation
compared to $17.80). Compensation costs for union and nawsts, while benefits averaged $8.10 or 29.7 percent of com-
union workers were similar in manufacturing ($22.75 angdensation. (See text table 11.)



Text table 9. Employer costs per hour worked and costs as a percent of compensation, by bargaining status and major industry and
occupational group, private industry, March 1998

Total Wages and Benefits
. compensation salaries
Series
Cost | Percent Cost Percent Cost | Percent
Private industry
UNION WOTKETS ...ttt ettt ettt ettt ettt e st essteesbeebeeseeeaeesaeesteeans $23.59 | 100.0 $15.38 65.2 $8.22 34.8
BlUE-COIIAr WOTKETS ...ttt 24.86 | 100.0 15.75 63.4 9.12 36.7
Go0ds-producing INAUSEIES ........ccueiiiiiieieiie e 25.37 | 100.0 16.01 63.1 9.36 36.9
Service-producing INAUSETIES .........cooviiiiiiiiiie e 21.94 | 100.0 14.78 67.4 7.16 32.6
MANUFACTUIING ..ot 22.75 | 100.0 14.20 62.4 8.55 37.6
BlUE-COIIAr WOTKETS ...ttt 22.62 | 100.0 13.98 61.8 8.64 38.2
NONMANUTACTUIING ...ttt sttt et 24,10 | 100.0 16.09 66.8 8.01 33.2
NONUNION WOTKETS ...ttt ettt e b et 17.80 | 100.0 13.21 74.2 4.58 25.7
BlUE-COIIAr WOTKETS ...ttt 15.13 | 100.0 10.96 72.4 4.17 27.6
Go0ds-producing INAUSETES .......ccuieiiieiieiieiie et 21.27 | 100.0 15.14 71.2 6.13 28.8
Service-producing INAUSETIES .........coiviiiiiiriiiiie e 16.89 | 100.0 12.71 75.3 4.18 24.7
MANUFACTUIING ..ttt eeas 22.13 | 100.0 15.56 70.3 6.57 29.7
Blue-collar workers.. 16.73 | 100.0 11.54 69.0 5.19 31.0
NONMANUFACTUIING ...t 17.00 | 100.0 12.78 75.2 4.22 24.8
Text table 10. Employer costs per hour worked for employee collar ($22.08) and service ($20.10) occupations. The differ-

compensation and costs as a percent of total compensation, by

. . > O ence in total compensation between blue-collar and service oc-
geographic region, private industry, March 1998

cupations, however, was much smaller than that found in pri-

Total Wages and Benefits vate industry. The smaller differential reflects the inclusion of
Series compensation salaries police and firefighters in the State and local governments ser-
Cost | Percent| Cost | Percent| Cost Percent  vice category compared to private industry where lower com-
Northeast ............ $20.38| 100.0 |$14.70| 72.1 |$5.68) 27.9  pensated occupations, such as waiters and waitresses, janitors
vidwesi | 1815|1000 | 1238| 716 | 516 254 andnursesaides, were prevalent. |
West ... " 19.94| 1000 | 1475| 740 | 518 26.0 As in private industry, compensation costs for white-collar

occupations varied widely, ranging from $17.48 for adminis-
trative support, including clerical, occupations to $35.76 for
professional specialty and technical occupations. The largely
In 1998, insurance accounted for 7.9 percent of compengaofessional workforce, including teachers with a total com-
tion costs, paid leave, 7.7 percent, and retirement and savingsnsation cost of $39.88, in the white-collar category is a con-
7.1 percent. The only other category accounting for more thafbuting factor to higher total compensation costs compared
1 percent of compensation costs was legally required benetfitsprivate industry. Another factor is the concentration of lower
(6.0 percent). As in the private sector, health benefit costswar@mpensated sales workers in the private industry white-collar
the major cost component (7.5 percent) among insurance beategory.
efits, and Social Security was the primary cost component Benefits made up 35.5 percent of compensation costs for
among legally required benefits (4.7 percent). In contrast, deervice occupations, 34.9 percent for blue-collar, and 27.9 per-
fined benefit costs was the major retirement component (6cént for white-collar occupations.
percent) for State and local government workers while defined The share of benefit costs accounted for by individual ben-
contributions was the primary retirement cost component &fits differed among occupations as text table 13 indicates.
the private sector. (1.6 percent versus 1.3 percent for defin8dpplemental pay accounted for a smaller proportion of ben-
benefit.) efit costs for white-collar occupations than for the other two
occupational groups.
Cost levels by occupational grouftate and local govern-
ments compensation costs differed by occupational group. (Sgest levels by industry groupCompensation costs also var-
text table 12.) As in private industry, total compensation costd by industry. As text table 14 indicates, compensation was
were higher for white-collar occupations ($30.34) than for bludvgher in services ($28.62) than in public administration




Text Table 11. Percent distribution of components of compensation costs, State and local governments, March 1991-98

1991 | 1992 1993 1994 1995 | 1996 1997 1998
Total COMPENSALION ........cocviiiiiiiiiiii e 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Wages and Salaries .........ccoccoveiieiiieiieieee e 69.6 69.8 69.6 69.5 69.6 69.8 70.0 70.3
Total DENEfitS .....ooieiii e 30.4 30.2 30.4 30.5 30.4 30.2 30.0 29.7
Paid [EAVE ......eeiiiiieiiiiee e 7.8 7.7 7.6 7.7 7.9 7.8 7.7 7.7
Supplemental pay . .9 .9 .9 .8 .9 .9 .9 .8
INSUFANCE ...ttt 7.3 7.8 8.3 8.5 8.2 8.1 7.9 7.9
Retirement and SaVINGS ..........ccocvviiiiiiciiece e 8.3 7.8 7.6 7.5 7.1 7.4 7.4 7.1
Legally required benefits 6.0 6.0 5.9 5.9 6.3 6.1 6.1 6.0
Other Benefits .....coocveiiiiiiiic A1 1 1 1 1 1 1 A
Text table 12. Employer costs per hour worked for employee Text table 13. Percent distribution of components of benefit
compensation, and costs as a percent of compensation by costs by major occupational group, State and local
occupation, State and local governments, March 1998 governments, March 1998
Total Wages and Benefits . Occupational group
Series compensation salaries Benefit component Al White Blue Service
collar collar
Cost |Percent| Cost |Percent| Cost |Percent -
Total benefits ........cccceeee 100.0 100.0 100.0 | 100.0
All occupations ...|$27.28| 100.0 |$19.19 | 70.3 | $8.10 29.7 Paid leave ........cccocoevireennn. 26.0 25.9 27.1 25.9
Supplemental pay ............... 2.8 17 5.1 6.3
White collar ......... 30.34| 100.0 | 21.89 | 72.1 8.45 27.9 INSUrance ..........ccccevveeenennnn. 26.5 26.9 26.8 251
Professional Retirement and savings....... 24.0 24.5 20.5 24.3
specialty and Legally required benefits .... | 20.1 20.6 20.3 17.8
technical ........... 35.76| 100.0 | 26.54 | 74.2 9.22 25.8 Other benefits ........ccccooeenee. 5 .5 A4 A4
Professional
specialty ........ 37.14| 100.0 | 27.70 | 74.6 9.44 254
Teachers ........ 39.88| 100.0 | 30.13 | 75.6 9.75 24.4
Technical ....... 22.02| 100.0 | 1495 | 67.9 7.06 32.1
Executive, admini-
strative, and
managerial ....... 34.50| 100.0 | 24.01 | 69.6 | 10.49 30.4
Administrative Text table 14. Employer costs per hour worked for employee
support, inclu- compensation, and costs as a percent of total compensation by
ding cIe’ricaI 17.48| 100.0 | 11.60 | 66.4 5.88 33.6 industry group, State and local governments, March 1998
Total . Wages and Benefits
Blue collar ........... 22.08| 100.0 | 14.38 | 65.1 7.70 34.9 Industry group compensation salaries
. Cost | Percent| Cost |Percent| Cost | Percent
Service ......cooeeune 20.10| 100.0 | 12.97 | 64.5 7.13 355
All workers ........... $27.28| 100.0 |$19.19| 70.3 |$8.10( 29.7
($24.73). Within the services group, compensation costs randegdiistry group 2862 1000 | 2080 727 | 782| 273
. . SErViCes ............. . . . . . .
fr.om $22.20 fpr health services to $29.97 for educagonal S€lFiaaith servicos | 2220| 1000 | 1495 673 | 725 327
vices. The higher compensation costs for the services groupHospitals ........ 22.81| 100.0 | 15.43| 67.6 | 7.38] 324
reflect the fact that teaching professionals are in the educdducational 2097|1000 | 2203 735 | 703 268
tional services group. Efermce?ﬁé& """ ' ' ' ' ' '
Benefits accounted for a greater proportion of total compensa- and secon-
tion costs in public administration than in services (34.3 per- dgry _ 2057|1000 | 2188 740 | 768l 260
cent compared to 27.3 percent). Within the services group, H?g,:’ecr""t'on """ ' : ' : ' '
however, benefit costs as a proportion of total compensation education...... 31.53| 1000 | 22.86| 725 | 866 275
costs ranged from 26.5 percent for educational services to SEUE"C_ o oa73| 1000 | 1624 657 | a0l a3
percent for health services. administration... | 24. ' : ' ' :




Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by major occupational group, March 1998

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cccceeeeeriienieniienie e $19.76 100.0 $23.84 100.0 $17.85 100.0 $11.03 100.0
Wages and Salaries ..........ccocevveerieniiienienieeniens 14.30 724 17.52 73.5 12.29 68.9 8.13 73.7
Total benefits ......ooceiiiiiiii 5.47 27.7 6.32 26.5 5.55 31.1 2.90 26.3
Paid leave ..... 1.30 6.6 1.69 7.1 1.03 5.8 .60 5.4
Vacation . 60 3.0 75 3.1 .52 2.9 27 2.4
Holiday ... 44 2.2 57 2.4 .36 2.0 20 1.8
Sick 19 1.0 28 1.2 10 6 10 9
Other 07 4 09 4 04 2 03 3
Supplemental pay 51 2.6 54 2.3 67 3.8 19 1.7
Premium?® ..... .20 1.0 11 5 44 25 .10 9
Shift differential ...... .05 3 .04 2 .07 4 .04 4
Nonproduction bonuses 26 1.3 39 1.6 16 9 05 5
Insurance 1.25 6.3 1.43 6.0 1.32 7.4 64 5.8
Life ...... 05 3 06 3 .05 3 (2) (2)
Health .... 1.15 5.8 1.31 55 1.22 6.8 60 54
Short-term disability3 03 2 04 2 .04 2 02 2
Long-term disability 02 1 03 1 02 1 (2) (2)
Retirement and Savings .........cccccvvveiienieeieens .75 3.8 .92 3.9 .68 3.8 .37 3.4
Defined benefit 47 24 53 2.2 46 2.6 31 2.8
Defined contribution .. 28 14 39 16 22 12 06 5
Legally required benefits 1.63 8.2 1.72 7.2 1.82 10.2 1.08 9.8
Social Security? ..... 1.15 5.8 1.36 5.7 1.04 5.8 .69 6.3
OASDI ...... .92 4.7 1.08 4.5 .84 4.7 .55 5.0
Medicare .23 12 .28 12 .20 11 .14 13
Federal unemployment insurance .03 2 .03 1 .03 2 .03 3
State unemployment insurance .10 5 .10 4 12 7 .09 .8
Workers’ compensation .35 1.8 .23 1.0 .63 35 .27 2.4
Other benefitsd .........ccccovevevvieeeiieeeeeeeeean .03 2 .03 1 .03 2 (2) (2)
1 Includes premium pay for work in addition to the regular work 4 The total employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the abbreviation for
2 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.
includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.



Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOTKEI'S ....ocuiiviiiiieiiiciiec e $19.76 $14.30 $5.47 $1.30 $0.51 $1.25 $0.75 $1.63 $0.03
Occupational group
White-collar occupations 23.84 17.52 6.32 1.69 .54 1.43 .92 1.72 .03
Professional specialty and technical 31.56 23.34 8.22 2.16 .63 1.80 1.42 2.16 .05
Professional specialty 33.69 25.01 8.68 2.27 .64 1.90 1.57 2.25 .05
Nurses 28.59 20.88 7.71 2.29 97 1.39 .78 2.27 ( 2 )
Teachers 36.24 27.57 8.67 1.82 .08 2.25 2.37 2.09 .06
Technical ..... 23.96 17.34 6.61 1.79 .60 1.43 .89 1.86 .04
Executive, administrative, and managerial . 34.39 24.85 9.54 2.99 .99 1.77 1.38 2.36 .05
Administrative support, including clerical .......... 16.09 11.47 4.62 1.17 .32 1.34 .56 1.22 .02
Blue-collar occupations ..........cccceeeeeieenieeneeninen. 17.85 12.29 5.55 1.03 .67 1.32 .68 1.82 .03
Service 0ccuUPations3 ...........cccovecueveveceieieeceeenns 11.03 8.13 2.90 .60 .19 .64 .37 1.08 ( 2 )
Industry group
Services 20.81 15.49 5.32 1.36 .37 1.22 .79 1.56 .02
Health services 19.25 14.11 5.14 1.47 A7 1.13 .55 1.52 (2)
Hospitals .......... 22.29 15.76 6.53 1.95 .66 1.52 .69 1.68 .02
Educational services . 29.40 21.73 7.67 1.83 .10 2.09 1.89 1.72 .04
Elementary and secondary education .......... 28.82 21.38 7.45 1.61 .07 2.25 1.83 1.62 .06
Higher education ..........cccooovienininieniinens 31.46 23.10 8.36 2.29 .15 1.85 2.10 1.96 (2)
Percent of total compensation
Civillan WOTIKEIS .....ooviiiiiiiiieiieeiee s 100.0 72.4 27.7 6.6 2.6 6.3 3.8 8.2 0.2
Occupational group
White-collar occupations 100.0 73.5 26.5 7.1 2.3 6.0 3.9 7.2 1
Professional specialty and technical 100.0 74.0 26.0 6.8 2.0 5.7 45 6.8 2
Professional specialty 100.0 74.2 25.8 6.7 1.9 5.6 4.7 6.7 1
Nurses 100.0 73.0 27.0 8.0 34 4.9 2.7 7.9 (2)
Teachers 100.0 76.1 23.9 5.0 2 6.2 6.5 5.8 2
Technical 100.0 72.4 27.6 7.5 25 6.0 3.7 7.8 2
Executive, administrative, and managerial ....... 100.0 72.3 27.7 8.7 2.9 5.1 4.0 6.9 A
Administrative support, including clerical .......... 100.0 71.3 28.7 7.3 2.0 8.3 3.5 7.6 1
Blue-collar occupations ... 100.0 68.9 311 5.8 3.8 7.4 3.8 10.2 2
Service 0cCUPations3 ...........c.ccococueveveceeieieeeienenns 100.0 73.7 26.3 5.4 1.7 5.8 3.4 9.8 ( 2 )
Industry group
Services 100.0 74.4 25.6 6.5 1.8 5.9 3.8 7.5 1
Health services 100.0 73.3 26.7 7.6 24 5.9 2.9 7.9 (2)
Hospitals .......... 100.0 70.7 29.3 8.7 3.0 6.8 3.1 7.5 A
Educational services . 100.0 73.9 26.1 6.2 3 7.1 6.4 5.9 1
Elementary and secondary education .......... 100.0 74.2 25.9 5.6 2 7.8 6.3 5.6 2
Higher education ...........cccoovveveiiiinicninnens 100.0 73.4 26.6 7.3 5 5.9 6.7 6.2 ( 2 )

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

3 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may not equal totals due to rounding.
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Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local

government, by selected characteristics,! March 1998

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cccceeeerriieerieniienie e $27.28 100.0 $30.34 100.0 $20.10 100.0 $28.62 100.0
Wages and Salaries .........ccccoveeiiernieeiiieniesieenns 19.19 70.3 21.89 721 12.97 64.5 20.80 72.7
Total Benefits ......oocveiiiiiiii 8.10 29.7 8.45 279 7.13 35.5 7.82 27.3
Paid [€AVE .....c.eovvieiiiiie e 2.11 7.7 2.19 7.2 1.85 9.2 1.91 6.7
Vacation 72 2.6 .67 2.2 .78 3.9 .52 1.8
Holiday .. .69 25 73 2.4 .60 3.0 .65 2.3
Sick .53 1.9 .61 2.0 .35 1.7 .57 2.0
Other .16 .6 .18 .6 12 6 17 .6
Supplemental pay .23 .8 14 5 .45 2.2 .15 5
Premium?2 11 4 .04 1 24 1.2 .05 2
Shift differential ........ .05 2 .04 1 12 6 .05 2
Nonproduction bonuses .07 3 .06 2 .09 4 .05 2
Insurance 2.15 7.9 2.27 7.5 1.79 8.9 2.17 7.6
Life ........ .05 2 .06 2 .04 2 .05 2
Health ...... 2.05 7.5 2.17 7.2 1.71 8.5 2.08 7.3
Short-term disability3 .02 1 .02 1 .03 1 .02 1
Long-term disability .03 1 .03 1 *) (%) .03 1
Retirement and Savings .........cccccvvvevienieennenns 1.94 7.1 2.07 6.8 1.73 8.6 1.90 6.6
Defined benefit 1.80 6.6 1.90 6.3 1.67 8.3 1.74 6.1
Defined contribution .14 5 A7 6 .06 3 .15 5
Legally required benefits . 1.63 6.0 1.74 5.7 1.27 6.3 1.64 5.7
Social Security® ....... 1.28 4.7 1.46 4.8 .83 4.1 1.38 4.8
OASDI ... 1.00 3.7 1.13 3.7 .64 3.2 1.08 3.8
Medicare . .28 1.0 .32 1.1 .19 .9 .30 1.0

Federal unemployment insurance (") (*) (*) (*) G (*) (*) (*)

State unemployment insurance ... .04 A .04 1 .05 2 .03 .
Workers’ compensation ............cccceeervreennn. .30 11 .25 .8 .39 1.9 .22 8
Other benefits® .........cccooveveveeeeeeeeeeeereenae. .04 1 .04 1 .03 1 .05 2

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Short-term disability (previously, sickness and accident insurance)

11

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans.

4 Cost per hour worked is $0.01 or less.

5 The total employer’s cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
Survivors, and Disability Insurance.

6 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required e
Total Insurance ) . benefits
leave pay savings benefits
Cost per hour worked
State and local government workers ..........c..cccce.e... $27.28 $19.19 $8.10 $2.11 $0.23 $2.15 $1.94 $1.63 $0.04
Occupational group

White-collar occupations 30.34 21.89 8.45 2.19 .14 2.27 2.07 1.74 .04
Professional specialty and technical . 35.76 26.54 9.22 2.15 .16 2.41 2.45 2.00 .06
Professional specialty 37.14 27.70 9.44 2.16 .14 2.47 2.54 2.05 .07
Teachers 39.88 30.13 9.75 2.01 .07 2.62 2.84 2.14 .08
Technical 22.02 14.95 7.06 2.03 .36 1.73 1.50 1.41 .03

Executive, administrative, and managerial . 34.50 24.01 10.49 3.47 17 2.33 2.47 2.03 (2)
Administrative support, including clerical .... 17.48 11.60 5.88 1.59 .09 1.98 1.10 1.10 .02
Blue-collar 0CCUpations ..........cccccvvveveenineeniennnnnns 22.08 14.38 7.70 2.09 .39 2.06 1.58 1.56 .03
Service 0CCUPAtions3 ............ccceviveveviiveieieienn 20.10 12.97 7.13 1.85 .45 1.79 1.73 1.27 .03

Industry group

Services 28.62 20.80 7.82 191 .15 217 1.90 1.64 .05
Health services . 22.20 14.95 7.25 2.26 .57 1.72 1.10 1.57 .03
Hospitals .... 22.81 15.43 7.38 2.35 .55 1.70 1.14 1.61 .03
Educational services ... 29.97 22.03 7.93 1.84 .09 2.23 2.06 1.67 .05
Elementary and secondary education 29.57 21.88 7.68 1.67 .06 2.34 1.94 1.61 .06

Higher education 31.53 22.86 8.66 2.31 17 1.94 2.39 1.85 ( 2 )
Public administration 24.73 16.24 8.49 2.46 .34 2.05 2.10 1.52 .03

Percent of total compensation
State and local government workers .............cc......... 100.0 70.3 29.7 7.7 0.8 7.9 7.1 6.0 0.1
Occupational group

White-collar occupations 100.0 721 27.9 7.2 5 7.5 6.8 5.7 A
Professional specialty and technical . 100.0 74.2 25.8 6.0 A4 6.7 6.9 5.6 2
Professional specialty 100.0 74.6 254 5.8 4 6.7 6.8 5.5 2
Teachers 100.0 75.6 244 5.0 2 6.6 7.1 5.4 2
Technical 100.0 67.9 32.1 9.2 1.6 7.9 6.8 6.4 1

Executive, administrative, and managerial ....... 100.0 69.6 304 10.1 5 6.8 7.2 5.9 (2)
Administrative support, including clerical .......... 100.0 66.4 33.6 9.1 5 11.3 6.3 6.3 1
Blue-collar oCCupations ...........ccccoeveveereneeieenennns 100.0 65.1 34.9 9.5 1.8 9.3 7.2 7.1 1
Service 0CccUpations3 ............c.cccoveveieirieieieinnnns 100.0 64.5 35.5 9.2 2.2 8.9 8.6 6.3 N

Industry group

Services 100.0 72.7 27.3 6.7 5 7.6 6.6 57 2
Health services . 100.0 67.3 32.7 10.2 2.6 7.7 5.0 7.1 A
Hospitals .... 100.0 67.6 324 10.3 2.4 7.5 5.0 7.1 1
Educational services ... 100.0 73.5 26.5 6.1 3 7.4 6.9 5.6 2
Elementary and secondary education 100.0 74.0 26.0 5.6 2 7.9 6.6 5.4 2

Higher education 100.0 725 275 7.3 5 6.2 7.6 5.9 ( 2 )
Public administration 100.0 65.7 34.3 9.9 14 8.3 8.5 6.1 A

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

3 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may not equal totals due to rounding.
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Table 5. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1998

All workers in private ) L1 . s o ) .
Compensation industry Goods-producing Service-producing Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........ccceeeeeeiieerieenieeieeeesiens $18.50 100.0 $22.26 100.0 $17.31 100.0 $22.29 100.0 $17.66 100.0
Wages and Salaries .........ccccoveeeieinieeeiienieeeenns 13.47 72.8 15.35 69.0 12.88 74.4 15.22 68.3 13.09 74.1
Total Benefits ......ooceeviiiiii e 5.02 27.1 6.91 31.0 4.42 25.5 7.07 31.7 4.57 25.9
Paid [eave ........ccccceeiieiieniiieieeeeen 1.16 6.3 1.47 6.6 1.07 6.2 1.68 7.5 1.05 5.9
Vacation . 58 3.1 76 34 52 3.0 86 3.9 51 2.9
Holiday 40 2.2 53 24 .36 2.1 62 2.8 35 2.0
Sick 14 8 11 5 .14 8 13 6 14 8
Other 05 3 06 3 .05 3 07 3 05 3
Supplemental pay 56 3.0 85 3.8 A7 2.7 91 4.1 48 2.7
Premium3 22 1.2 47 2.1 14 8 48 22 16 9
Shift differential ...... 05 3 07 3 .04 2 09 4 04 2
Nonproduction bonuses 29 1.6 30 1.3 .29 1.7 34 1.5 28 1.6
Insurance ... 1.10 5.9 1.62 7.3 .94 5.4 1.70 7.6 97 5.5
Life ..... 04 2 06 3 .04 2 06 3 04 2
Health .... 1.00 5.4 1.48 6.6 .85 4.9 1.54 6.9 88 5.0
Short-term disability4 04 2 06 3 .03 2 07 3 03 2
Long-term disability 02 1 02 1 .02 1 02 1 02 1
Retirement and Savings .........cccccevveeieeieeninenns .55 3.0 .82 3.7 .46 2.7 .76 34 .50 2.8
Defined benefit 24 1.3 45 2.0 .18 1.0 40 1.8 21 1.2
Defined contribution 30 1.6 37 1.7 .28 1.6 36 1.6 29 1.6
Legally required benefits . 1.63 8.8 2.09 9.4 1.48 8.5 1.93 8.7 1.56 8.8
Social SecurityS . 1.12 6.1 1.30 5.8 1.07 6.2 1.30 5.8 1.08 6.1
OASDI ........ 90 4.9 1.05 4.7 .86 5.0 1.05 4.7 87 4.9
Medicare 22 1.2 25 11 .21 1.2 25 11 21 1.2
Federal unemployment insurance 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance ... 11 6 14 6 .10 6 12 5 11 6
Workers’ compensation 36 1.9 63 2.8 28 1.6 48 2.2 33 1.9
Other benefits® ...........cccoevvevvieieiieieeeeean .03 2 .07 3 &B) €8] .08 4 (") €8]
1 Includes mining, construction, and manufacturing. 5 The total employer’s cost for Social Security is comprised of an OASDI
2 Includes transportation, communication, and public utilities; wholesale and portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
retail trade; finance, insurance, and real estate; and service industries. Survivors, and Disability Insurance.
3 Includes premium pay for work in addition to the regular work schedule 6 Includes severance pay and supplemental unemployment benefits.
(such as overtime, weekends, and holidays). 7 Cost per hour worked is $0.01 or less.
4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.

benefits for each disability, including unfunded plans.
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Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major occupational group, March 1998

c . All workers White-collar Blue-collar Servicel
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total compPenSatioN .........ccceevieiiiiiiieie e $18.50 100.0 $22.38 100.0 $17.56 100.0 $9.37 100.0
Wages and Salaries .........cccceveeriieieeniieeiienieens 13.47 72.8 16.54 73.9 12.15 69.2 7.25 77.4
Total BeNefits ......oooeiiiiiiiiie e 5.02 27.1 5.84 26.1 541 30.8 2.12 22.6
Paid leave ... 1.16 6.3 1.57 7.0 .96 5.5 .38 4.1
Vacation .. 58 3.1 77 3.4 50 2.8 18 1.9
Holiday . 40 2.2 54 2.4 .34 1.9 12 1.3
Sick 14 8 20 9 .07 4 06 6
Other 05 3 07 3 .04 2 02 2
Supplemental pay 56 3.0 63 2.8 .69 3.9 14 15
Premium? 22 1.2 13 6 .45 2.6 08 9
Shift differential 05 3 04 2 .07 4 03 3
Nonproduction bonuses 29 1.6 46 21 17 1.0 04 4
Insurance ... 1.10 5.9 1.24 55 1.27 7.2 43 4.6
Life ....... 04 2 06 3 .05 3 (3) (3)
Health ..... 1.00 54 1.11 5.0 1.17 6.7 40 4.3
Short-term disability4 04 2 04 2 .04 2 02 2
Long-term disability ... 02 1 03 1 .02 1 (3) (3)
Retirement and Savings ..........cccceeeveeieeniennieens .55 3.0 .66 2.9 .62 3.5 13 1.4
Defined benefit 24 1.3 22 1.0 39 2.2 06 .6
Defined contribution ... 30 1.6 44 2.0 23 1.3 06 6
Legally required benefits . 1.63 8.8 1.71 7.6 1.83 10.4 1.04 111
Social Security® ...... . 1.12 6.1 1.34 6.0 1.04 5.9 .66 7.0
OASDI ....... 90 4.9 1.07 4.8 84 4.8 53 5.7
Medicare .... .22 1.2 .27 1.2 .20 11 .13 1.4
Federal unemployment insurance ................ .03 2 .03 1 .03 2 .04 4
State unemployment insurance .. 11 6 11 5 12 7 10 1.1
Workers’ compensation 36 1.9 23 1.0 .64 3.6 24 2.6
Other benefits® ...........coooovvieeeeeeeeeeeeere .03 2 .03 1 .03 2 (3) (3)
1 This series may be discontinued with the March 1999 news release. 5 The total employer's cost for Social Security is comprised of an
2 Includes premium pay for work in addition to the regular work OASDI portion and a Medicare portion. OASDI is the abbreviation for
schedule (such as overtime, weekends, and holidays). Old-Age, Survivors, and Disability Insurance.
3 Cost per hour worked is $0.01 or less. 6 Includes severance pay and supplemental unemployment benefits.
4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.

benefits for each disability, including unfunded plans.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1998

Regionl Bargaining status
Compensation . . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........ccccovvereereiriennenn $20.38 100.0 $16.45 100.0 $18.15 100.0 $19.94 100.0 $23.59 100.0 $17.80 100.0
Wages and salaries 14.70 72.1 12.14 73.8 12.99 71.6 14.75 74.0 15.38 65.2 13.21 74.2
Total benefits ..., 5.68 27.9 4.31 26.2 5.16 28.4 5.18 26.0 8.22 34.8 4.58 25.7
Paid leave ... 1.40 6.9 .97 5.9 1.13 6.2 1.23 6.2 157 6.7 111 6.2
Vacation .67 33 49 3.0 .58 3.2 .60 3.0 .85 3.6 .54 3.0
Holiday . 49 2.4 .33 2.0 .39 2.1 43 2.2 51 2.2 .39 2.2
Sick 19 9 12 7 11 6 15 .8 14 .6 14 .8
Other .06 3 .04 2 .05 3 .05 3 .07 3 .05 .3
Supplemental pay .... .58 2.8 42 2.6 .70 3.9 .56 2.8 .95 4.0 .51 2.9
Premium?2 .20 1.0 21 1.3 .27 15 .19 1.0 .60 25 A7 1.0
Shift differential .... .05 2 .03 2 .06 3 .05 3 14 .6 .04 2
Nonproduction bonuses .... .33 1.6 .18 11 .36 2.0 .33 1.7 .21 9 .30 1.7
Insurance . 1.28 6.3 .96 5.8 1.14 6.3 1.05 53 2.15 9.1 .96 5.4
Life .... .05 2 .04 2 .05 3 .04 2 .08 3 .04 2
Health .. 1.15 5.6 .87 5.3 1.04 5.7 .97 4.9 1.97 8.4 .86 4.8
Short-term disability3 .06 .3 .03 .2 .04 2 .02 A .08 .3 .03 2
Long-term disability .... .02 1 .02 1 .02 1 .02 1 .02 1 .02 1
Retirement and savings ..........cccccoeeeueene .60 2.9 .48 2.9 .60 3.3 .54 2.7 1.29 55 .45 25
Defined benefit .24 1.2 .22 1.3 .29 1.6 .23 1.2 1.00 4.2 .14 .8
Defined contribution .35 1.7 .26 1.6 .31 1.7 .31 1.6 .29 12 31 1.7
Legally required benefits ...... 1.80 8.8 1.46 8.9 1.55 8.5 1.78 8.9 2.18 9.2 1.55 8.7
Social Security4 ... 121 5.9 1.02 6.2 1.10 6.1 121 6.1 1.33 5.6 1.09 6.1
OASDI ... .97 4.8 .82 5.0 .88 4.8 .97 4.9 1.07 45 .88 4.9
Medicare .24 1.2 .20 1.2 21 1.2 .24 1.2 .25 11 .22 1.2
Federal unemployment insurance ... .03 1 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance .. 17 .8 .06 4 .10 .6 .13 7 .14 .6 A1 .6
Workers' compensation .38 1.9 .34 2.1 .32 1.8 41 21 .69 29 31 1.7
Other benefits® .........cccvcvveeieeiiieienns .03 1 .02 1 .04 2 .02 1 .08 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 3 Short-term disability (previously, sickness and accident insurance) includes all

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
overtime, weekends, and holidays).
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insured, self-insured, and state-mandated plans that provide benefits for each disability,
including unfunded plans.

4 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1998

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total a%?ki?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation ..........cccceeeeerieierieniiienie e $18.50 100.0 $15.92 100.0 $21.20 100.0 $17.52 100.0 $25.56 100.0
Wages and salaries ..........ccoceveerieniieenienieeneens 13.47 72.8 12.01 75.4 15.01 70.8 12.67 72.3 17.78 69.6
Total benefits .... 5.02 27.1 3.91 24.6 6.19 29.2 4.85 27.7 7.78 30.4
Paid leave 1.16 6.3 81 51 1.53 7.2 1.08 6.2 2.07 8.1
Vacation .... 58 3.1 39 2.4 77 3.6 53 3.0 1.05 4.1
Holiday 40 2.2 29 1.8 51 2.4 37 2.1 68 2.7
14 8 09 6 .18 8 13 7 24 9
05 3 03 2 .07 3 05 3 09 4
Supplemental pay 56 3.0 43 2.7 69 3.3 57 3.3 84 3.3
Premium? 22 1.2 15 9 .29 1.4 25 1.4 34 1.3
Shift differential .05 3 (%) (2) .09 4 .05 3 13 5
Nonproduction bONUSES ..........c.ccccvveriiennens .29 1.6 .27 1.7 .32 1.5 .27 15 .37 14
Insurance 1.10 5.9 80 5.0 1.42 6.7 1.11 6.3 1.78 7.0
Life ... 04 2 03 2 .06 3 04 2 07 3
Health ....... 1.00 5.4 73 4.6 1.28 6.0 1.01 5.8 1.59 6.2
Short-term disability3 04 2 02 1 .05 2 04 2 08 3
Long-term disability 02 1 (2) (2) .03 1 02 1 04 2
Retirement and savings ... .55 3.0 .35 2.2 .75 35 .51 2.9 1.04 4.1
Defined benefit ......... .24 1.3 .13 .8 .37 1.7 .20 11 .56 2.2
Defined contribution 30 1.6 23 14 .39 1.8 31 1.8 48 1.9
Legally required benefits . 1.63 8.8 1.51 9.5 1.75 8.3 1.57 9.0 1.97 7.7
Social Security4 1.12 6.1 1.00 6.3 1.25 5.9 1.06 6.1 1.48 5.8
OASDI 90 4.9 80 5.0 1.01 4.8 85 4.9 1.19 4.7
Medicare .. .22 1.2 .20 1.3 .25 1.2 21 1.2 .29 1.1
Federal unemployment insurance ................ .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance ... 11 6 11 7 11 5 12 7 10 4
Workers’ compensation 36 1.9 36 2.3 .35 1.7 36 2.1 35 14
Other benefits® ........ccccccovevevecveveieieeeeeeeean .03 2 (2) (2) .05 2 (2) (2) .08 3
1 Includes premium pay for work in addition to the regular work schedule 4 The total employer’s cost for Social Security is comprised of an OASDI
(such as overtime, weekends, and holidays). portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Cost per hour worked is $0.01 or less. Survivors, and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.
includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.
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Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All full-time workers in private industry ..........ccccoceevvenene. $20.95 $15.03 $5.93 | $1.42 $0.68 $1.34 $0.67 $1.78 $0.03
White-collar occupations ... 24.75 18.07 6.67 1.85 .73 1.44 .78 1.84 .04
Sales? 20.27 15.70 4.57 .99 .56 .95 .46 1.60 .02
Administrative support, including clerical .. 16.66 11.89 4.76 1.22 .39 1.35 51 1.27 .02
Blue-collar occupations 18.48 12.70 5.77 1.05 .75 1.38 .66 1.91 .04
Service occupations2 11.39 8.38 3.02 .63 .23 77 21 1.17 (3)
Go0ods-producing iNAUSHTIES? .........ccovviririrrneneeneeenes 22.58 15.53 7.05 151 .87 1.66 .85 2.10 .07
Construction? 22.06 15.71 6.35 .70 .61 1.32 1.05 2.66 ( 3 )
Manufacturing .... 22.60 15.40 7.19 1.72 .93 1.74 .78 1.93 .08
Service-producing industries® 20.26 14.81 5.44 1.38 .60 1.20 .59 1.65 .02
Transportation and public utilities® . 25.33 17.49 7.84 1.90 71 1.95 1.08 2.15 .04
Wholesale trade . 21.63 15.68 5.95 1.37 .67 1.41 .65 1.83 .02
Retail trade 13.32 10.33 2.99 .64 .27 .62 .19 1.27 (3)
Finance, insurance, and real estate ... 25.56 18.02 7.54 1.89 1.27 1.64 97 1.73 .05
SEIVICES ...oiiiiiiiiiiicii s 20.42 15.10 5.32 1.46 .52 1.13 .55 1.64 (3)
All part-time workers in private industry .........c.cccoeeveveeenn. 10.01 8.10 1.90 27 .15 27 14 1.08 (3)
White-collar occupations ... 12.52 10.14 2.38 43 .20 .38 .18 1.18 (3)
Sales? . 8.03 6.57 1.46 .19 12 .20 .10 .84 (3)
Administrative support, including . 11.53 9.10 2.43 43 .21 .57 .18 1.05 (3)
Blue-collar occupations .............cc.cee.. 9.86 7.54 2.32 22 24 .40 .25 1.21 (3)
Service occupations? 7.41 6.15 1.26 12 06 11 05 91 (3)
Goods-producing industries# 12.21 9.52 2.69 .25 .30 .27 12 1.74 (3)
Service-producing industries® 9.93 8.06 1.88 .27 .14 .27 .14 1.05 ( 3 )
Retail trade .........cccccueennn 7.37 6.04 1.33 .13 .08 17 .07 .87 ( 3 )
Service industries 12.47 10.18 2.29 .40 19 .33 16 1.22 ( 3 )
Percent of total compensation
All full-time workers in private industry 100.0 71.7 28.3 6.8 3.2 6.4 3.2 8.5 0.1
White-collar occupations ... 100.0 73.0 26.9 7.5 2.9 5.8 3.2 7.4 2
SAUESZ .o 100.0 77.5 22.5 4.9 2.8 4.7 2.3 7.9 1
Administrative support, including clerical .. 100.0 714 28.6 7.3 2.3 8.1 3.1 7.6 1
Blue-collar occupations 100.0 68.7 31.2 5.7 4.1 7.5 3.6 10.3 2
Service occupations? 100.0 73.6 26.5 5.5 2.0 6.8 1.8 10.3 (3)
Goods-producing industries# .. 100.0 68.8 31.2 6.7 3.9 7.4 3.8 9.3 3
Construction? 100.0 71.2 28.8 3.2 2.8 6.0 4.8 12.1 ( 3 )
Manufacturing 100.0 68.1 31.8 7.6 4.1 7.7 35 8.5 4
Service-producing industries® 100.0 73.1 26.9 6.8 3.0 5.9 2.9 8.1 1
Transportation and public utilities® 100.0 69.0 31.0 7.5 2.8 7.7 4.3 8.5 2
Wholesale trade .............. 100.0 72.5 27.5 6.3 3.1 6.5 3.0 8.5 1
Retail trade 100.0 77.6 22.4 4.8 2.0 4.7 1.4 9.5 ( 3 )
Finance, insurance, and real estate 100.0 70.5 295 7.4 5.0 6.4 3.8 6.8 2
Services 100.0 73.9 26.1 7.1 25 55 2.7 8.0 ( 3 )
All part-time workers in private industry 100.0 80.9 19.0 2.7 15 2.7 1.4 10.8 (%)
White-collar occupations ... 100.0 81.0 19.0 3.4 1.6 3.0 14 9.4 (3)
SAIESZ .. ..| 100.0 81.8 18.2 24 15 25 1.2 10.5 (%)
ini 100.0 78.9 21.1 3.7 1.8 4.9 1.6 9.1 (3)
Blue-collar occupations 100.0 76.5 235 2.2 24 41 25 12.3 (3)
Service occupations? 100.0 83.0 17.0 1.6 .8 15 7 12.3 ( 3 )
Goods-producing industries# 100.0 78.0 22.0 2.0 25 2.2 1.0 14.3 ( 3 )
Service-producing industries® 100.0 81.2 18.9 2.7 14 2.7 14 10.6 (3)
Retail trade ..... 100.0 82.0 18.0 1.8 1.1 2.3 9 11.8 ( 3 )
Service industries 100.0 81.6 18.4 3.2 15 2.6 1.3 9.8 (3)
1 Includes severance pay and supplemental unemployment benefits. 6 Estimates for transportation and public utilities, which were not published in
2 This series may be discontinued with the March 1999 news release. 1997, are now available and reflect the changes in SIC coding. See Appendix A
3 Cost per hour worked is $0.01 or less. for further information.
4 Includes mining, construction, and manufacturing.
5 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required S 1
Total Insurance . N benefits
leave pay savings benefits
Cost per hour worked
All workers in private indUSHTY .........ccccoeererereienrneeenseeeeea $18.50 $13.47 $5.02 | $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
Occupational group
White-collar 0CCUPAtioNS .........ccceevvireeiiieeeeseeese s 22.38 16.54 5.84 1.57 .63 1.24 .66 1.71 .03
Professional specialty and technical .... 29.54 21.80 7.75 217 .86 1.50 .93 2.24 .04
Professional specialty .. 31.60 23.38 8.21 2.33 .94 1.55 .98 2.37 .04
Technical .....cccovevenen. 24.26 17.72 6.54 1.76 .64 1.38 .80 1.93 .04
Executive, administrative, and managerial .... 34.37 25.02 9.35 2.89 1.16 1.65 1.16 2.43 .06
Sales? 15.56 12.19 3.38 .68 .39 .66 .32 1.31 (3)
Administrative support, including clerical ... 15.83 11.44 4.39 1.09 .36 1.22 .45 1.24 .02
Blue-collar occupations ... 17.56 12.15 5.41 .96 .69 1.27 .62 1.83 .03
Precision production, craft, and repair .... 23.06 16.01 7.04 1.33 .84 1.58 .90 2.35 .05
Machine operators, assemblers, and inspectors . 16.42 11.02 5.40 1.01 .84 1.40 51 1.59 .05
Transportation and material moving 17.50 12.19 5.31 .88 61 1.22 .61 1.97 (3)
Handlers, equipment cleaners, helpers, and laborers .... 12.46 8.84 3.61 .53 43 .83 .40 141 (3)
SEIViCe 0CCUPALIONS? .......cveveeverceeeeeseseeaesees s esaenes 9.37 7.25 212 .38 .14 43 13 1.04 (3)
Industry group
Goods-producing industries? ... 22.26 15.35 6.91 1.47 .85 1.62 .82 2.09 .07
Construction? ... 21.71 15.51 6.21 .68 .60 1.28 1.01 2.63 (3)
Manufacturing 22.29 15.22 7.07 1.68 91 1.70 76 1.93 .08
Durables ...... 24.03 16.17 7.85 1.85 1.08 1.89 .84 2.08 12
Nondurables ... 19.74 13.82 591 1.44 .67 1.43 .65 1.69 .02
Service-producing industries® 17.31 12.88 4.42 1.07 A7 .94 .46 1.48 (3)
Transportation and public utilities® 23.46 16.26 7.20 1.68 .65 1.76 1.01 2.05 .04
Wholesale trade .. 20.88 15.20 5.68 1.30 .63 1.33 .62 1.78 .02
Retail trade 10.33 8.17 2.16 .38 .18 .40 .13 1.07 ( 3 )
Finance, insurance, and real estate .... 24.18 17.15 7.03 1.75 117 1.52 .90 1.66 .04
Services 18.38 13.84 4.54 1.19 A4 .92 .45 1.53 ( 3 )
Percent of total compensation
All workers in private iNAUSEY .........cocvevviiiieiiiciieceesiees 100.0 72.8 27.1 6.3 3.0 5.9 3.0 8.8 0.2
Occupational group
White-collar occupations 100.0 73.9 26.1 7.0 2.8 55 2.9 7.6 1
Professional specialty and technical . 100.0 73.8 26.2 7.3 2.9 5.1 3.1 7.6 1
Professional specialty .. 100.0 74.0 26.0 7.4 3.0 4.9 3.1 7.5 1
Technical .. 100.0 73.0 27.0 7.3 2.6 5.7 3.3 8.0 .2
Executive, administrative, and managerial 100.0 72.8 27.2 8.4 3.4 4.8 3.4 7.1 2
SAIES? ..o 100.0 78.3 21.7 4.4 25 4.2 21 8.4 (3)
Administrative support, including clerical ... 100.0 72.3 27.7 6.9 2.3 7.7 2.8 7.8 1
Blue-collar occupations 100.0 69.2 30.8 5.5 3.9 7.2 35 10.4 2
Precision production, craft, and repair .... 100.0 69.4 30.5 5.8 3.6 6.9 3.9 10.2 2
Machine operators, assemblers, and inspectors ............ 100.0 67.1 32.9 6.2 5.1 8.5 3.1 9.7 3
Transportation and material Moving ..........cccccecvveiininnne 100.0 69.7 30.3 5.0 35 7.0 35 11.3 (3
Handlers, equipment cleaners, helpers, and laborers .... 100.0 70.9 29.0 43 35 6.7 3.2 11.3 (3)
Service occupations? .. 100.0 77.4 22.6 4.1 15 4.6 1.4 11.1 (3)
Industry group
Goods-producing industries? ... 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 3
Construction? 100.0 71.4 28.6 3.1 2.8 5.9 4.7 12.1 (3)
Manufacturing 100.0 68.3 317 7.5 4.1 7.6 3.4 8.7 4
Durables 100.0 67.3 32.7 7.7 4.5 7.9 3.5 8.7 5
Nondurables 100.0 70.0 29.9 7.3 34 7.2 3.3 8.6 1
Service-producing industries® . 100.0 74.4 255 6.2 2.7 5.4 2.7 8.5 (3)
Transportation and public utilities® 100.0 69.3 30.7 7.2 2.8 7.5 4.3 8.7 2
Wholesale trade 100.0 72.8 27.2 6.2 3.0 6.4 3.0 8.5 1
Retail trade ......... 100.0 79.1 20.9 3.7 1.7 3.9 1.3 10.4 (3)
Finance, insurance, and real estate . 100.0 70.9 29.1 7.2 4.8 6.3 3.7 6.9 2
Services 100.0 75.3 24.7 6.5 2.4 5.0 2.4 8.3 ( 3 )
1 Includes severance pay and supplemental unemployment benefits. 6 Estimates for transportation and public utilities, which were not published in
2 This series may be discontinued with the March 1999 news release. 1997, are now available and reflect the changes in SIC coding. See Appendix A
3 Cost per hour worked is $0.01 or less. for further information.
4 Includes mining, construction, and manufacturing.
5 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? ............cccc......... $22.26 $15.35 $6.91 | $1.47 $0.85 $1.62 $0.82 $2.09 $0.07
White-collar occupations . 29.71 21.27 8.44 2.47 .75 1.86 1.01 2.25 .09
Professional specialty and technical . . 35.69 25.62 10.07 3.21 77 2.20 1.12 2.63 .13
Professional specialty ......... . 38.63 27.93 10.70 3.54 .73 2.31 1.19 2.81 .13
Technical ........cccccvveeiennnnne. 27.07 18.86 8.21 2.25 .90 1.90 .93 2.09 14
Executive, administrative, and managerial . 40.03 28.54 11.49 341 1.13 2.14 1.74 2.96 A1
Administrative support, including clerical 16.84 11.95 4.89 1.17 .49 1.40 42 1.38 .04
Blue-collar occupations 19.42 13.09 6.33 1.07 .89 1.53 .76 2.04 .05
Precision production, craft, and repair .... . 24.26 16.48 7.78 1.30 .99 1.74 1.06 2.61 .07
Machine operators, assemblers, and inspecto 17.36 11.48 5.88 1.10 94 1.55 58 1.66 06
Transportation and material moving .... . 19.06 12.75 6.30 .99 .93 1.47 74 2.15 (3)
Handlers, equipment cleaners, helpers, and laborers ... 14.09 9.77 4.32 57 .52 1.02 .53 1.66 .02
Service 0CCUPAtIONS? .........c.ccueveeceeeeeeeeeeeeceeeeee e 16.48 10.86 5.62 1.09 .86 1.39 .53 1.68 .08
All workers, service-producing industries® 17.31 12.88 4.42 1.07 a7 94 46 1.48 ( 3)
White-collar occupations 21.25 15.81 5.44 1.43 61 1.14 61 1.63 02
Professional specialty and technical .... 28.16 20.94 7.23 1.94 88 1.35 88 2.16 02
Professional specialty ......... 29.95 22.32 7.63 2.05 99 1.38 93 2.26 02
Technical 23.70 17.49 6.21 1.66 58 1.28 77 1.90 02
Executive, administrative, and managerial . 32.96 24.15 8.81 2.76 1.16 1.53 1.01 2.29 05
SAIESH oo 15.28 11.99 3.29 .66 .38 64 31 1.28 (3)
Administrative support, including clerical .... 15.68 11.37 4.31 1.08 .34 1.20 .46 1.22 .02
Blue-collar occupations 15.32 11.03 4.29 .82 .46 .97 .45 1.59 ( 3 )
Precision production, craft, and repair . 21.04 15.23 5.81 1.38 .58 1.30 .63 1.92 .02
Transportation and material moving ... . 16.93 11.99 4.94 .83 .50 1.13 .57 1.91 (3)
Handlers, equipment cleaners, helpers, and laborers .... 11.65 8.38 3.27 .51 .38 74 .34 1.28 (®)
SErVICe 0CCUPALIONS? .........cvuiviviicieiiee e 9.21 7.16 2.04 .36 13 41 A2 1.03 (3)
Percent of total compensation
All workers, goods-producing industries? . 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 0.3
White-collar occupations 100.0 71.6 28.4 8.3 25 6.3 3.4 7.6 3
Professional specialty and technical .... 100.0 71.8 28.2 9.0 2.2 6.2 3.1 7.4 4
Professional specialty 100.0 72.3 27.7 9.2 1.9 6.0 3.1 7.3 3
Technical 100.0 69.7 30.3 8.3 3.3 7.0 3.4 7.7 5
Executive, administrative, and managerial 100.0 71.3 28.7 8.5 2.8 5.3 4.3 7.4 3
Administrative support, including clerical ...............c....... 100.0 71.0 29.0 6.9 2.9 8.3 2.5 8.2 2
Blue-collar occupations 100.0 67.4 32.6 55 4.6 7.9 3.9 105 3
Precision production, craft, and repair . 100.0 67.9 321 5.4 4.1 7.2 4.4 10.8 .3
Machine operators, assemblers, and inspectors . 100.0 66.1 33.9 6.3 5.4 8.9 3.3 9.6 3
Transportation and material moving . 100.0 66.9 331 5.2 49 7.7 3.9 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 69.3 30.7 4.0 3.7 7.2 3.8 11.8 1
SEIViCe 0CCUPALIONS? ..o 100.0 65.9 34.1 6.6 5.2 8.4 3.2 10.2 5
All workers, service-producing industries® ............ 100.0 74.4 25.5 6.2 2.7 5.4 2.7 8.5 (3)
White-collar occupations ..........cccccveeeennes . 100.0 74.4 25.6 6.7 2.9 5.4 2.9 7.7 1
Professional specialty and technical . 100.0 74.4 25.7 6.9 3.1 4.8 3.1 7.7 1
Professional specialty 100.0 74.5 255 6.8 3.3 4.6 3.1 7.5 1
Technical 100.0 73.8 26.2 7.0 24 5.4 3.2 8.0 1
Executive, administrative, and managerial . 100.0 73.3 26.7 8.4 35 4.6 3.1 6.9 2
SAIES? s .| 100.0 78.5 215 4.3 25 4.2 2.0 8.4 (®)
Administrative support, including clerical ............. 100.0 72.5 275 6.9 2.2 7.7 2.9 7.8 1
Blue-collar occupations 100.0 72.0 28.0 5.4 3.0 6.3 2.9 10.4 (3)
Precision production, craft, and repair .... 100.0 72.4 27.6 6.6 2.8 6.2 3.0 9.1 A
Transportation and material moving ...........ccccceeveeiiennnn. 100.0 70.8 29.2 4.9 3.0 6.7 3.4 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 71.9 28.1 4.4 3.3 6.4 2.9 11.0 (3)
Service occupations? 100.0 7.7 221 3.9 1.4 4.5 1.3 11.2 ( 3)
1 Includes severance pay and supplemental unemployment benefits. 5 Includes transportation, communication, and public utilities; wholesale and
2 Includes mining, construction, and manufacturing. retail trade; finance, insurance, and real estate; and service industries.
3 Cost per hour worked is $0.01 or less.
4 This series may be discontinued with the March 1999 news release. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally o
' - . . ther
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries .... $22.29 $15.22 $7.07 $1.68 $0.91 $1.70 $0.76 $1.93 $0.08
White-collar occupations ...................... 30.31 21.59 8.72 2.63 .78 1.93 1.05 2.23 .10
Professional specialty and technical . 35.75 25.57 10.18 3.25 .79 2.24 1.13 2.63 14
Professional specialty ......... 38.45 27.70 10.75 3.55 74 2.33 1.19 2.80 14
Technical 27.64 19.17 8.46 2.35 .93 1.96 .96 2.12 14
Executive, administrative, and managerial 41.78 29.67 12.11 3.78 1.23 2.23 1.91 2.83 .14
Administrative support, including clerical ........................ 17.15 12.07 5.09 1.26 49 144 .45 1.40 .05
Blue-collar occupations 18.65 12.34 6.31 1.25 .97 1.60 .63 1.79 .07
Precision production, craft, and repair .. 24.39 15.93 8.45 1.91 1.31 1.96 .87 2.27 13
Machine operators, assemblers, and |nspectors 17.27 11.42 5.85 1.10 .93 1.54 .57 1.64 .06
Transportation and material moving . 18.30 12.40 5.90 1.09 .84 1.45 .57 1.93 .02
Handlers, equipment cleaners, helpers, and laborers .... 14.12 9.57 4.56 .76 .60 1.25 .50 141 .03
SErVICe OCCUPALIONS? .........cvuvvveieieiveieeeie e 17.67 11.45 6.22 1.25 .97 1.55 .59 1.78 .09
All workers, nonmanufacturing industries . 17.66 13.09 4.57 1.05 .48 .97 .50 1.56 (3
White-collar occupations ..........cccccveeeennes 21.37 15.90 5.48 1.44 .61 1.15 .61 1.65 .02
Professional specialty and technical . 28.27 21.02 7.25 1.95 .87 1.35 .89 2.16 .02
Professional specialty 30.12 22.45 7.67 2.07 .99 1.38 .93 2.27 .02
Technical 23.65 17.45 6.20 1.65 .58 1.27 a7 1.90 .03
Executive, administrative, and managerial . 33.06 24.20 8.86 2.74 1.14 1.55 1.02 2.36 .04
SAIESZ .o 15.34 12.03 3.30 .66 .38 .65 31 1.29 3
Administrative support, including clerical ............. 15.67 11.37 4.30 1.07 .34 1.20 .46 1.22 (3)
Blue-collar occupations 16.86 12.04 4.82 a7 51 1.06 .61 1.86 (3)
Precision production, craft, and repair .... 22.47 16.04 6.42 1.07 .63 1.41 .92 2.38 .02
Transportation and material moving ...........ccccceeveeiiennn. 17.32 12.15 5.17 .83 .56 117 .62 1.98 (%)
Handlers, equipment cleaners, helpers, and laborers .... 12.05 8.67 3.39 48 .39 .73 .38 1.40 (3)
SEIVICe OCCUPALIONS? ........coeeiveveeceeieeeceeieseeeies e 9.21 7.16 2.04 .36 13 41 12 1.03 ( 3)
Percent of total compensation
All workers, manufacturing industries ...........ccccooeeenennn. 100.0 68.3 31.7 7.5 4.1 7.6 3.4 8.7 0.4
White-collar occupations 100.0 71.2 28.8 8.7 2.6 6.4 3.5 7.4 .3
Professional specialty and technical . 100.0 715 28.5 9.1 2.2 6.3 3.2 7.4 4
Professional specialty ......... 100.0 72.0 28.0 9.2 1.9 6.1 3.1 7.3 4
Technical ........cccccoveiinnnne. 100.0 69.4 30.6 8.5 34 7.1 35 7.7 5
Executive, administrative, and managerial . 100.0 71.0 29.0 9.0 2.9 5.3 4.6 6.8 3
Administrative support, including clerical 100.0 70.4 29.7 7.3 2.9 8.4 2.6 8.2 3
Blue-collar occupations 100.0 66.2 33.8 6.7 5.2 8.6 3.4 9.6 4
Precision production, craft, and repair .. 100.0 65.3 34.6 7.8 5.4 8.0 3.6 9.3 5
Machine operators, assemblers, and |nspect0rs 100.0 66.1 33.9 6.4 5.4 8.9 3.3 9.5 3
Transportation and material moving . . 100.0 67.8 32.2 6.0 4.6 7.9 3.1 10.5 1
Handlers, equipment cleaners, helpers, and laborers .... 100.0 67.8 32.3 5.4 4.2 8.9 35 10.0 2
SErVICe 0CCUPALIONS? ........oeeivvreceeieeeceeee e ieseeeeesenee e 100.0 64.8 35.2 7.1 5.5 8.8 3.3 10.1 5
All workers, nonmanufacturing industries .... 100.0 74.1 25.9 5.9 2.7 5.5 2.8 8.8 (3)
White-collar occupations 100.0 74.4 25.6 6.7 2.9 5.4 2.9 7.7 A
Professional specialty and technical .... 100.0 74.4 25.6 6.9 3.1 4.8 3.1 7.6 1
Professional specialty ......... 100.0 74.5 25.5 6.9 3.3 4.6 3.1 7.5 A
Technical 100.0 73.8 26.2 7.0 25 54 3.3 8.0 1
Executive, administrative, and managerial . 100.0 73.2 26.8 8.3 34 4.7 3.1 7.1 A
SAIESZ .o 100.0 78.4 215 43 25 4.2 2.0 8.4 (3
Administrative support, including clerical .... 100.0 72.6 27.4 6.8 2.2 7.7 2.9 7.8 (3)
Blue-collar occupations 100.0 71.4 28.6 4.6 3.0 6.3 3.6 11.0 (3
Precision production, craft, and repair . 100.0 714 28.6 4.8 2.8 6.3 4.1 10.6 1
Transportation and material moving .... . 100.0 70.2 29.8 4.8 3.2 6.8 3.6 11.4 (3
Handlers, equipment cleaners, helpers, and laborers .... 100.0 72.0 28.1 4.0 3.2 6.1 3.2 11.6 (3)
SEIVICe OCCUPALIONS? ........ooveveeverireieeisee s 100.0 7.7 221 3.9 1.4 4.5 1.3 11.2 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 This series may be discontinued with the March 1999 news release.

3 Cost per hour worked is $0.01 or less.
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked

All union workers, private industry $23.59 $15.38 $8.22 | $1.57 $0.95 $2.15 $1.29 $2.18 $0.08
Blue-collar occupations 24.86 15.75 9.12 1.58 1.15 2.35 1.54 2.40 .10
Goods-producing industries? 25.37 16.01 9.36 1.58 1.22 2.46 1.50 2.46 13
Service-producing industries3 21.94 14.78 7.16 1.56 .69 1.86 1.09 1.93 .03
ManUfaCtUIING ....c.voeiveiieeiieeeee e 22.75 14.20 8.55 1.74 1.33 2.22 1.00 2.10 .16
Blue-collar occupations 22.62 13.98 8.64 1.69 1.40 2.22 1.04 2.12 A7
Nonmanufacturing 24.10 16.09 8.01 1.47 71 2.10 1.46 2.23 .03
All nonunion workers, private industry .... 17.80 13.21 4.58 111 .51 .96 .45 1.55 .02

Blue-collar occupations 15.13 10.96 4.17 .75 .54 91 31 1.64 *)
Goods-producing industries? . 21.27 15.14 6.13 1.43 .73 1.35 .61 1.97 .04

Service-producing industries3 16.89 12.71 4.18 1.02 .45 .85 41 1.44 %)
Manufacturing ..........ccceeiiiiiiiiiii 22.13 15.56 6.57 1.66 77 1.53 .69 1.87 .05
Blue-collar occupations 16.73 11.54 5.19 1.04 .76 1.30 43 1.62 .03

Nonmanufacturing 17.00 12.78 4.22 1.00 .46 .85 .40 1.49 %

Percent of total compensation

All union workers, private industry 100.0 65.2 34.8 6.7 4.0 9.1 5.5 9.2 0.3
Blue-collar occupations 100.0 63.4 36.7 6.4 4.6 9.5 6.2 9.7 4
Goods-producing industries? 100.0 63.1 36.9 6.2 4.8 9.7 5.9 9.7 5
Service-producing industries3 100.0 67.4 32.6 7.1 3.1 8.5 5.0 8.8 A
Manufacturing ..........cccecvieiiiiiiiii 100.0 62.4 37.6 7.6 5.8 9.8 4.4 9.2 7
Blue-collar occupations 100.0 61.8 38.2 7.5 6.2 9.8 4.6 9.4 .8
Nonmanufacturing 100.0 66.8 33.2 6.1 2.9 8.7 6.1 9.3 A
All nonunion workers, private industry .... 100.0 74.2 25.7 6.2 2.9 5.4 25 8.7 A

Blue-collar occupations 100.0 72.4 27.6 5.0 3.6 6.0 2.0 10.8 ")
Goods-producing industries? . 100.0 71.2 28.8 6.7 3.4 6.3 2.9 9.3 2

Service-producing industries3 100.0 75.3 247 6.0 2.7 5.0 2.4 8.5 %)
MaNUFACTUNING ..o 100.0 70.3 29.7 7.5 35 6.9 3.1 8.5 2
Blue-collar occupations 100.0 69.0 31.0 6.2 4.5 7.8 2.6 9.7 2

Nonmanufacturing 100.0 75.2 24.8 5.9 2.7 5.0 2.4 8.8 %)

1 includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1998

Benefit costs

Industry and occupational group Total Wages .
: ! compen- and Supple- Retirement | Legally
and employment size ' - . . Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers in private industry $13.47 $5.02 $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
1-99 workers 12.01 3.91 .81 43 .80 .35 1.51 ( 2 )
100 or more workers 15.01 6.19 1.53 .69 1.42 .75 1.75 .05
100-499 workers 12.67 4.85 1.08 57 1.11 51 1.57 (2)
500 or more workers 17.78 7.78 2.07 .84 1.78 1.04 1.97 .08
Goods-producing industries3 ...........ccccoeeeeeiiieeiieennns 22.26 15.35 6.91 1.47 .85 1.62 .82 2.09 .07
1-99 workers .........c....... 18.54 13.40 5.13 .80 .54 1.10 .58 2.10 ( 2 )
100 or more workers .. 24.70 16.62 8.08 1.90 1.05 1.96 .99 2.09 .10
100-499 workers 20.61 14.10 6.52 1.32 .88 1.62 74 1.94 .02
500 Or MOre WOTKETS ........ccoceiiiiiiniiiiciiciicsccn s 28.63 19.05 9.58 2.46 121 2.29 1.22 2.23 .18
Service-producing industries# 17.31 12.88 4.42 1.07 A7 .94 46 1.48 (2)
1-99 workers .... 15.32 11.69 3.63 .81 41 .73 .30 1.37 ( 2 )
100 or more workers .. 19.72 14.33 5.39 1.38 .54 1.19 .66 1.61 .02
100-499 workers .... 16.37 12.14 4.24 .99 .45 .92 43 1.43 ( 2 )
500 or more workers ... 24.03 17.15 6.89 1.88 .66 1.53 .95 1.84 .04
White-collar occupations .. 22.38 16.54 5.84 1.57 .63 1.24 .66 1.71 .03
1-99 workers .............. 19.18 14.57 4.61 1.15 .55 .95 44 1.52 ( 2 )
100 or more workers .. 25.54 18.48 7.05 1.99 71 1.52 .88 1.90 .05
100-499 workers ... 21.22 15.61 5.61 1.43 .65 1.24 .60 1.67 .02
500 or more workers ... 29.53 21.14 8.39 2.50 .76 1.79 1.14 212 .07
Blue-collar occupations .... 17.56 12.15 5.41 .96 .69 1.27 .62 1.83 .03
1-99 workers .............. 16.10 11.68 4.42 .67 .49 .96 43 1.86 ( 2 )
100 or more workers .. 18.99 12.62 6.37 1.24 .89 1.57 .80 1.80 .06
100-499 workers ... 16.83 11.58 5.25 .96 .67 1.29 .60 1.71 ( 2 )
500 or more workers .... 21.89 14.01 7.88 1.61 1.18 1.96 1.07 1.93 13
Percent of total compensation
All workers in private industry 100.0 72.8 27.1 6.3 3.0 5.9 3.0 8.8 0.2
1-99 WOrkers .......ccccceeeneeene 100.0 75.4 24.6 51 2.7 5.0 2.2 9.5 ( 2 )
100 or more workers 100.0 70.8 29.2 7.2 3.3 6.7 35 8.3 2
100-499 workers ..... 100.0 72.3 27.7 6.2 3.3 6.3 2.9 9.0 ( 2 )
500 or more workers 100.0 69.6 30.4 8.1 3.3 7.0 4.1 7.7 .3
Goods-producing industries3 ..........cccccoocoeeiieeieenennn. 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 3
1-99 workers 100.0 72.3 27.7 4.3 29 59 3.1 11.3 ( 2 )
100 or more workers .. 100.0 67.3 32.7 7.7 4.3 7.9 4.0 8.5 A4
100-499 workers ... . 100.0 68.4 31.6 6.4 4.3 7.9 3.6 9.4 1
500 Or MOre WOrKErs ..........cccocoviiiiininiicic s 100.0 66.5 335 8.6 4.2 8.0 4.3 7.8 .6
Service-producing industries# 100.0 74.4 255 6.2 2.7 5.4 2.7 8.5 (2)
1-99 workers 100.0 76.3 23.7 5.3 2.7 4.8 2.0 8.9 ( 2 )
100 or more workers 100.0 72.7 27.3 7.0 2.7 6.0 3.3 8.2 1
100-499 workers ... 100.0 74.2 25.9 6.0 2.7 5.6 2.6 8.7 ( 2 )
500 or more workers ... 100.0 71.4 28.7 7.8 2.7 6.4 4.0 7.7 2
White-collar occupations .. 100.0 73.9 26.1 7.0 2.8 5.5 2.9 7.6 1
1-99 workers 100.0 76.0 24.0 6.0 2.9 5.0 2.3 7.9 (2)
100 or more workers 100.0 72.4 27.6 7.8 2.8 6.0 3.4 7.4 2
100-499 workers 100.0 73.6 26.4 6.7 3.1 5.8 2.8 7.9 a1
500 or more workers ... 100.0 71.6 28.4 8.5 2.6 6.1 3.9 7.2 2
Blue-collar occupations .... 100.0 69.2 30.8 5.5 3.9 7.2 35 10.4 2
1-99 workers .............. 100.0 72.5 27.5 4.2 3.0 6.0 2.7 11.6 (2)
100 or more workers .. 100.0 66.5 335 6.5 4.7 8.3 4.2 9.5 3
100-499 workers ... 100.0 68.8 31.2 5.7 4.0 7.7 3.6 10.2 (2)
500 or more workers ... 100.0 64.0 36.0 7.4 5.4 9.0 4.9 8.8 .6

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 15. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Health services .... $18.90 $14.01 $4.89 $1.37 $0.45 $1.06 $0.48 $1.51 (2)
Professional specialty and technical . 25.90 19.36 6.54 191 .70 1.25 .66 2.02 (2)
Professional specialty ...... 29.51 22.05 7.46 2.28 .82 1.34 .76 2.25 ( 2 )
Nurses 28.21 20.72 7.48 2.22 1.04 1.33 .65 2.24 ( 2 )
Technical 20.08 15.01 5.07 1.33 .50 1.10 .49 1.66 (%)
Administrative support, including clerical .... 15.57 10.97 4.60 1.20 .30 1.37 .54 1.17 (2)
Service occupations3 11.13 8.38 2.75 .64 .24 .64 .22 1.01 (2)
Hospitals 22.15 15.85 6.31 1.85 .69 1.48 .57 1.70 (2)
Professional specialty and technical .... 27.15 19.56 7.58 2.23 .99 1.57 .69 2.09 ( 2 )
Professional specialty 29.79 21.64 8.15 2.42 1.12 1.56 .75 2.29 (2)
29.78 21.42 8.36 2.44 1.33 1.54 71 2.32 ( 2 )
20.93 14.67 6.25 1.78 .67 1.60 .56 1.63 (%)
15.69 11.01 4.68 1.37 .30 1.40 .43 1.18 ( 2 )
SEervice 0CCUPALIONS3 ...........covvveiceieeiceese e 13.20 9.05 4.15 1.00 43 1.34 .33 1.04 (2)
Nursing homes 12.82 9.70 3.12 .79 .27 .63 .16 1.27 (2)
Professional specialty and technical . 18.86 14.45 4.40 1.14 43 .73 22 1.88 ( 2 )
Professional specialty . 20.85 16.16 4.68 1.24 .36 .78 .25 2.05 (2)
Technical ..ot 17.02 12.88 4.15 1.04 .50 .68 .19 1.72 (2)
SEerviCe 0CCUPALONS3 .........c..ccuivieecieeeceeieeeeee e 10.19 7.61 2.58 .60 .23 .58 .13 1.05 ( 2 )
Percent of total compensation
Health services 100.0 74.1 25.9 7.2 2.4 5.6 25 8.0 (2)
Professional specialty and technical .... 100.0 74.7 25.3 7.4 2.7 4.8 25 7.8 (%)
Professional specialty 100.0 74.7 25.3 7.7 2.8 45 2.6 7.6 (2)
Nurses 100.0 73.4 26.5 7.9 3.7 4.7 2.3 7.9 (2)
Technical 100.0 74.8 25.2 6.6 25 55 24 8.3 (%)
Administrative support, including clerical .... 100.0 70.5 29.5 7.7 1.9 8.8 35 7.5 (2)
SEervice 0CCUPALIONSS ...........cvvvveeieieieeieeeieeicee e 100.0 75.3 24.7 5.8 2.2 5.8 2.0 9.1 (2)
Hospitals 100.0 71.6 28.5 8.4 31 6.7 2.6 7.7 (2)
Professional specialty and technical . . 100.0 72.0 27.9 8.2 3.6 5.8 25 7.7 ( 2 )
Professional specialty ...... . 100.0 72.6 27.4 8.1 3.8 5.2 25 7.7 (2)
Nurses ............ ..| 100.0 71.9 28.1 8.2 45 5.2 24 7.8 (%)
Technical 100.0 70.1 29.9 8.5 3.2 7.6 2.7 7.8 ( 2 )
Administrative support, including clerical .... 100.0 70.2 29.8 8.7 1.9 8.9 2.7 7.5 ( 2 )
Service 0CCUPAtONS3 ............cccuivevceeieeceeeeeeeeee e 100.0 68.6 314 7.6 3.3 10.2 25 7.9 ( 2 )
Nursing homes 100.0 75.7 243 6.2 2.1 4.9 1.2 9.9 (2)
Professional specialty and technical . 100.0 76.6 23.3 6.0 2.3 3.9 1.2 10.0 (2)
Professional specialty ...... 100.0 775 22.4 5.9 17 3.7 12 9.8 ( 2 )
Technical 100.0 75.7 24.4 6.1 29 4.0 11 10.1 (2)
SEerViCe 0CCUPALIONS3 .........co.ovivivieceeieiece e 100.0 74.7 25.3 5.9 2.3 5.7 1.3 10.3 (2)

1 ncludes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
3 This series may be discontinued with the March 1999 news release.
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $32.34 $20.23 | $12.11 $2.83 $1.78 $2.85 $1.57 $2.76 $0.32
White-collar occupations 37.68 25.95 11.73 3.72 .89 2.63 1.50 2.80 .19
Professional specialty and technical ..... 42.58 29.81 12.77 4.17 .90 2.74 1.63 3.15 .18
Executive, administrative, and managerial . 41.90 28.95 12.95 4.45 .95 2.66 1.71 3.00 .19
Blue-collar occupations 29.22 17.02 12.20 2.30 2.25 2.96 1.60 271 .38
Service 0CCUPALIONS? ..........c.cvvueveeeceeeereeeeeeiereeeieseneeeennes 34.69 18.45 16.24 3.17 3.27 3.31 2.16 3.40 .93
Aircraft manufacturing (SIC 3721) .....cccocevvienieeiiennen. 34.27 23.32 10.95 3.23 1.08 2.48 1.42 2.69 .04
White-collar occupations? .. 36.97 25.68 11.30 3.52 a7 2.48 1.61 2.88 .04
Blue-collar occupations 29.56 19.24 10.32 2.72 1.63 2.49 1.08 2.35 .05
Public utilities (SIC’s 48, 49) 27.72 19.11 8.61 2.36 .81 2.24 1.13 1.98 .08
White-collar occupations ... 27.57 19.20 8.37 2.34 .67 2.19 1.11 1.96 11
Blue-collar occupations 28.44 19.19 9.25 2.46 1.09 2.41 1.19 2.04 .05
Communications (SIC 48) 25.14 17.64 7.51 2.01 .69 2.04 .87 1.81 .09
White-collar occupations 24.69 17.44 7.25 1.97 .61 1.96 .81 1.81 .10
Blue-collar occupations 26.85 18.43 8.41 2.18 .93 2.35 1.06 1.85 .05
Electric, gas, and sanitary services (SIC 49) .... 32.15 21.64 10.51 2.98 1.00 2.59 1.58 2.28 .08
White-collar occupations 34.00 23.12 10.88 3.17 .80 2.70 1.79 231 A1
Blue-collar occupations 30.16 20.01 10.14 2.77 1.26 2.48 1.34 2.25 .05
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 62.6 37.4 8.8 55 8.8 49 8.5 1.0
White-collar occupations ...........cccceeecveeneennnen. . 100.0 68.9 311 9.9 2.4 7.0 4.0 7.4 5
Professional specialty and technical ..... 100.0 70.0 30.0 9.8 21 6.4 3.8 7.4 A4
Executive, administrative, and managerial .... 100.0 69.1 30.9 10.6 2.3 6.3 4.1 7.2 5
Blue-collar occupations 100.0 58.2 41.8 7.9 7.7 10.1 55 9.3 1.3
Service occupations? 100.0 53.2 46.8 9.1 9.4 9.5 6.2 9.8 2.7
Aircraft manufacturing (SIC 3721) .....coceoiivieiiiee. 100.0 68.0 32.0 9.4 3.2 7.2 4.1 7.8 1
White-collar occupations? .. 100.0 69.5 30.6 9.5 2.1 6.7 4.4 7.8 1
Blue-collar occupations 100.0 65.1 34.9 9.2 5.5 8.4 3.7 7.9 2
Public utilities (SIC’s 48, 49) 100.0 68.9 31.1 8.5 29 8.1 4.1 7.1 3
White-collar occupations ... 100.0 69.6 30.4 8.5 2.4 7.9 4.0 7.1 4
Blue-collar occupations 100.0 67.5 325 8.6 3.8 8.5 4.2 7.2 2
Communications (SIC 48) 100.0 70.2 29.9 8.0 2.7 8.1 35 7.2 4
White-collar occupations 100.0 70.6 294 8.0 25 7.9 3.3 7.3 4
Blue-collar occupations 100.0 68.6 31.3 8.1 35 8.8 3.9 6.9 2
Electric, gas, and sanitary services (SIC 49) .... 100.0 67.3 32.7 9.3 31 8.1 49 7.1 2
White-collar occupations 100.0 68.0 32.0 9.3 2.4 7.9 5.3 6.8 3
Blue-collar occupations 100.0 66.3 33.6 9.2 4.2 8.2 4.4 7.5 2

1 Includes severance pay and supplemental unemployment benefits.
2 This series may be discontinued with the March 1999 news release.

Note: The sum of individual items may not equal totals due to rounding.
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Table 17. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1997

. Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cocceeeeriiienieniiienie e $19.22 100.0 $23.10 100.0 $17.46 100.0 $10.69 100.0
Wages and salaries ..........ccoceeveerieniiienienieeeens 13.85 72.0 16.95 73.4 11.93 68.3 7.82 73.2
Total beNefits ......oocveiiiiiiiii 5.37 28.0 6.16 26.6 5.53 31.7 2.87 26.8
Paid leave ..... 1.27 6.6 1.64 7.1 1.00 57 .60 5.6
Vacation . .58 3.0 73 3.2 .52 3.0 27 25
Holiday ... 43 2.2 .56 2.4 .35 2.0 .19 1.8
Sick .19 1.0 .27 1.2 .09 5 11 1.0
Other .06 .3 .09 4 .04 2 .03 3
Supplemental pay A7 2.4 .48 2.1 .64 3.6 .19 1.8
Premium?® ..... .19 1.0 .10 4 42 2.4 .10 9
Shift differential ...... .05 2 .04 2 .06 4 .04 4
Nonproduction bonuses .23 1.2 .34 15 .15 .8 .05 .5
Insurance 1.23 6.4 1.38 6.0 1.34 7.7 .64 6.0
Life ...... .05 2 .06 2 .05 3 .02 1
Health 1.13 59 1.26 55 1.23 7.1 .60 5.6
Sickness and accident .. .03 2 .03 1 .04 2 .02 2

Long-term disability 02 1 .03 1 (2) (2) (2) (2)
Retirement and Savings .........cccccevveiveniieeneenns .75 3.9 .92 4.0 .68 3.9 .38 35
Defined benefit .49 25 .55 24 A7 2.7 .32 3.0
Defined contribution .. .27 14 .37 1.6 21 1.2 .06 5
Legally required benefits 1.62 8.4 1.70 7.3 1.84 10.5 1.06 9.9
Social Security3 ..... 1.11 5.8 1.32 5.7 1.01 5.8 .65 6.1
OASDI ...... .88 4.6 1.05 4.5 .82 4.7 .53 4.9
Medicare .22 1.2 .27 1.2 .19 11 .13 1.2
Federal unemployment insurance .03 1 .03 1 .03 2 .03 3
State unemployment insurance 11 .6 11 5 12 7 .09 .8
Workers’ compensation .38 2.0 .25 11 .68 3.9 .29 2.7

Other benefits? ..........cccoveveveeeeeeiieeeeeeeeeans .03 1 .03 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employers cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 18. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total Insurance ; . benefits
leave pay savings benefits
Cost per hour worked
Civilian WOTKEIS ......oooviiiiiieiiieeece e $19.22 $13.85 $5.37 $1.27 $0.47 $1.23 $0.75 $1.62 $0.03
Occupational group
White-collar occupations 23.10 16.95 6.16 1.64 .48 1.38 .92 1.70 .03
Professional specialty and technical 31.08 22.87 8.21 2.14 .62 1.75 1.48 2.18 .05
Professional speciality 33.11 24.48 8.63 2.24 .64 1.85 1.61 2.24 .05
Nurses 28.41 20.54 7.87 2.32 97 1.42 .85 2.31 ( 2 )
Teachers 35.37 26.79 8.58 1.78 .06 2.19 2.40 2.09 .06
Technical ... 23.80 17.09 6.71 1.78 .52 1.42 1.01 1.94 .05
Executive, administrative, and managerial 33.12 24.04 9.07 2.87 a7 1.72 1.33 2.32 .05
Administrative support, including clerical ............ 15.44 10.99 4.45 1.13 .29 1.27 .55 1.19 .02
Blue-collar occupations .........ccccceveeeiieeniennieeninns 17.46 11.93 5.53 1.00 .64 1.34 .68 1.84 .03
SEervice OCCUPALIONS ......cccveeivieeiiieiieeieeniee e 10.69 7.82 2.87 .60 .19 .64 .38 1.06 (%)
Industry group
Services 20.27 15.03 5.24 1.33 .36 1.18 .80 1.55 .02
Health services 18.58 13.55 5.03 1.44 43 1.08 .57 1.50 ( 2 )
Hospitals .............. 21.79 15.28 6.52 1.93 .67 1.55 .68 1.66 ( 2 )
Educational services .... 28.57 21.03 7.54 1.77 .09 2.04 1.90 1.70 .04
Elementary and secondary education .... 28.26 20.84 7.43 1.58 .06 2.21 1.91 1.61 .06
Higher education ............cccceoiiiieniiniieniiiees 30.18 22.14 8.04 2.17 .15 1.80 2.01 1.91 ( 2 )
Percent of total compensation
Civilian WOTKErS .....ooviiiiiiiiieiie e 100.0 72.0 28.0 6.6 2.4 6.4 3.9 8.4 0.1
Occupational group
White-collar occupations 100.0 73.4 26.6 7.1 21 6.0 4.0 7.3 A
Professional specialty and technical 100.0 73.6 26.4 6.9 2.0 5.6 4.8 7.0 2
Professional speciality 100.0 73.9 26.1 6.8 1.9 5.6 4.9 6.8 2
Nurses 100.0 72.3 27.7 8.2 34 5.0 3.0 8.1 (2)
Teachers 100.0 75.8 24.2 5.0 2 6.2 6.8 59 2
Technical ... ..| 100.0 71.8 28.2 75 2.2 6.0 4.3 8.1 2
Executive, administrative, and managerial ......... 100.0 72.6 27.4 8.7 2.3 5.2 4.0 7.0 2
Administrative support, including clerical ............ 100.0 71.2 28.8 7.3 1.9 8.2 3.6 7.7 1
Blue-collar occupations 100.0 68.3 317 5.7 3.6 7.7 3.9 10.5 2
Service 0CCUPALIONS .......ooveereerriieiiee e 100.0 73.2 26.8 5.6 1.8 6.0 35 9.9 ( 2 )
Industry group
Services 100.0 74.2 25.8 6.6 1.8 5.8 4.0 7.6 1
Health services 100.0 72.9 27.1 7.8 2.3 5.8 3.1 8.1 (2)
Hospitals .............. 100.0 70.1 29.9 8.9 3.1 7.1 3.1 7.6 (2)
Educational services .... 100.0 73.6 26.4 6.2 3 7.1 6.6 6.0 A
Elementary and secondary education ... 100.0 73.7 26.3 5.6 2 7.8 6.7 5.7 2
Higher education ..........c.cccoeviieeieiiicie e 100.0 73.4 26.6 7.2 5 6.0 6.7 6.3 (2)

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1997

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........ccccevcveeriiiiiieniieeeeee e $26.58 100.0 $29.54 100.0 $19.50 100.0 $27.88 100.0
Wages and Salaries ..........ccceverrieenieniieenieeieens 18.61 70.0 21.21 71.8 12.51 64.1 20.15 72.3
Total BeNefits ......coovviiiiiiiiie e 7.97 30.0 8.33 28.2 6.99 35.9 7.73 27.7
Paid leave .......cccceeveiiiiiieieeeee 2.06 7.7 2.14 7.3 1.78 9.1 1.87 6.7
Vacation . .70 2.6 .66 2.2 .75 3.9 .52 1.9
Holiday .67 25 71 24 57 29 .63 2.3
Sick .52 2.0 .59 2.0 .34 1.8 .55 2.0
Other .16 .6 .18 .6 12 .6 17 .6
Supplemental pay .. .23 9 14 5 44 2.3 .15 5
Premium? A1 4 .04 1 .23 1.2 .05 2
Shift differential .. .05 2 .04 1 A1 6 .05 2
Nonproduction bonuses .06 2 .06 2 .10 5 .05 2
Insurance 2.09 7.9 2.20 75 1.74 8.9 211 7.6
Life ..... .05 2 05 2 04 2 .05 2
Health .... 1.99 7.5 2.10 7.1 1.65 8.5 2.01 7.2
Sickness and accident . .02 1 02 1 02 1 .02 1
Long-term disability .03 1 03 1 02 1 .03 1
Retirement and Savings .........ccccovvevieenienineenns 1.95 7.4 2.08 7.0 1.76 9.0 1.93 6.9
Defined benefit 1.82 6.8 191 6.5 1.70 8.7 1.77 6.3
Defined contribution 14 5 17 .6 05 3 .16 .6
Legally required benefits . 1.61 6.1 1.73 5.9 1.24 6.4 1.63 5.8
Social Security3 . 1.25 4.7 1.42 4.8 80 4.1 1.35 4.8
OASDI ........ 98 3.7 1.11 3.8 62 3.2 1.05 3.8
Medicare 27 1.0 31 1.1 18 .9 .29 1.1

Federal unemployment insurance *) %) (%) ") *) *) (*) *)
State unemployment insurance ... .05 05 2 05 3 .05 2
Workers’ compensation .30 11 25 9 39 2.0 .23 .8
Other Benefits® .........coocvviiveriiieeieee s .04 1 .04 1 .03 2 .04 .2

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI
OASDI is the abbreviation for Old-Age,

portion and a Medicare portion.
Survivors, and Disability Insurance.

4 Cost per hour worked is $0.01 or less.
5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 20. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
State and local government Workers .............ccce.e... $26.58 $18.61 $7.97 $2.06 $0.23 $2.09 $1.95 $1.61 $0.04
Occupational group

White-collar occupations 29.54 21.21 8.33 2.14 .14 2.20 2.08 1.73 .04
Professional specialty and technical 34.92 25.78 9.14 2.12 .15 2.33 2.49 1.99 .06
Professional speciality 36.25 26.89 9.36 2.13 13 2.40 2.59 2.05 .06
Teachers 38.86 29.20 9.66 1.97 .06 2.54 2.89 2.13 .07

Executive, administrative, and managerial 33.78 23.43 10.35 3.40 .18 2.24 2.48 2.03 (2)
Administrative support, including clerical ............ 17.04 11.28 5.76 1.55 .09 1.93 1.09 1.08 .02
Blue-collar occupations .........cccccevveeeieeneenieeninns 21.50 13.93 7.57 2.03 .38 2.03 1.58 1.53 .03
SEervice 0CCUPALIONS ......cccvvevieeeiiieriieeieesiie e 19.50 12.51 6.99 1.78 44 1.74 1.76 1.24 .03

Industry group

Services 27.88 20.15 7.73 1.87 .15 2.11 1.93 1.63 .04
Health services 21.99 14.67 7.32 2.28 .58 171 1.14 1.59 .03
Hospitals 22.53 15.10 7.43 2.35 .56 1.68 1.19 1.62 .03
Educational services 29.21 21.37 7.84 1.79 .09 2.17 2.09 1.66 .05
Elementary and secondary education . 28.94 21.29 7.66 1.63 .06 2.28 2.02 1.61 .06

Higher education 30.53 22.10 8.43 2.23 17 1.90 2.31 1.81 ( 2 )
Public administration .. 24.07 15.73 8.33 2.40 .33 1.99 2.10 1.49 .03

Percent of total compensation
State and local government workers .............c.......... 100.0 70.0 30.0 7.7 0.9 7.9 7.4 6.1 0.1
Occupational group

White-collar occupations 100.0 71.8 28.2 7.3 .5 7.5 7.0 5.9 1
Professional specialty and technical 100.0 73.8 26.2 6.1 A4 6.7 7.1 5.7 2
Professional speciality 100.0 74.2 25.8 5.9 4 6.6 7.1 5.7 2
Teachers .......ccocvvvviiiiici e, 100.0 75.1 249 5.1 A 6.5 7.4 5.5 2

Executive, administrative, and managerial 100.0 69.4 30.6 10.1 5 6.6 7.3 6.0 ( 2)
Administrative support, including clerical ............ 100.0 66.2 33.8 9.1 5 11.3 6.4 6.3 1
Blue-collar 0CCupations ...........ccccoevevverereenienenenns 100.0 64.8 35.2 9.4 17 9.4 7.3 7.1 A
SEervice 0CCUPALIONS ......ovvviiviiiiriiiieie e 100.0 64.1 35.9 9.1 2.3 8.9 9.0 6.4 2

Industry group

Services ...... 100.0 72.3 27.7 6.7 5 7.6 6.9 5.8 2
Health services 100.0 66.7 33.3 10.4 2.6 7.8 52 7.2 1
Hospitals .............. ..| 100.0 67.0 33.0 10.4 25 7.5 5.3 7.2 A
Educational services .... 100.0 73.2 26.8 6.1 3 7.4 7.1 5.7 2
Elementary and secondary education .... 100.0 73.5 26.5 5.6 2 7.9 7.0 5.6 2

Higher education 100.0 72.4 27.6 7.3 .6 6.2 7.6 5.9 ( 2 )
Public administration 100.0 65.4 34.6 10.0 14 8.3 8.7 6.2 A

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1997

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation $17.97 100.0 $21.86 100.0 $16.73 100.0 $21.84 100.0 $17.10 100.0
Wages and salaries ............cccovvveiniiicininiciens 13.04 725 14.92 68.2 12.44 743 14.79 67.7 12.64 73.9
Total benefits .........cccevviiiiiiiiiii 4.94 275 6.94 31.8 4.29 25.7 7.05 323 4.46 26.1
Paid leave 1.14 6.3 1.45 6.6 1.04 6.2 1.66 7.6 1.02 6.0
Vacation .. 57 3.2 76 35 .50 3.0 85 39 50 29
Holiday 39 2.2 53 24 .35 21 61 2.8 34 2.0
Sick ..... 13 7 11 5 .14 8 12 6 13 8
Other ... 05 3 05 2 .05 3 07 3 04 3
Supplemental pay ... 51 2.9 82 3.8 42 25 88 4.0 43 25
Premium3 ........ 21 1.1 45 2.1 13 8 45 2.1 15 9
Shift differential ... 05 3 07 3 .04 2 09 4 04 2
Nonproduction bonuses ... 26 1.4 30 14 .25 1.5 33 15 24 14
INSUFANCE ..oieiiiiiieciiie e 1.09 6.1 1.64 7.5 .92 55 1.70 7.8 .95 5.6
Life 05 3 07 3 .04 2 07 3 04 2
Health ..... 99 55 1.49 6.8 .83 4.9 1.55 7.1 86 5.0
Sickness and accident .. .03 2 .06 .3 .03 2 .07 3 .03 .2
Long-term disability ...........cccoovenrnn .02 A .02 1 .02 1 .02 A .02 1
Retirement and savings 55 3.0 85 3.9 .45 2.7 79 3.6 49 2.9
Defined benefit .26 1.4 .49 2.2 .19 1.1 44 2.0 .22 1.3
Defined contribution ...........ccccoeiviiiiiinne, .29 1.6 .36 1.7 .26 1.6 .35 1.6 .27 1.6
Legally required benefits 1.62 9.0 211 9.7 1.46 8.7 1.94 8.9 1.55 9.1
Social Security4 1.08 6.0 1.27 5.8 1.03 6.1 1.27 5.8 1.04 6.1
OASDI ......... 87 4.8 1.02 4.7 82 4.9 1.03 4.7 83 4.9
Medicare 21 1.2 25 1.1 .20 1.2 25 1.1 21 1.2
Federal unemployment insurance ... 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance 12 6 14 7 11 6 13 6 11 7
Workers’ compensation 39 2.2 68 3.1 30 1.8 51 2.4 36 2.1
Other benefits® 03 1 07 3 (%) (%) 08 4 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer’s cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 22. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1997

All workers in private

. h White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cocceeeeriiienieniiienie e $17.97 100.0 $21.60 100.0 $17.19 100.0 $9.04 100.0
Wages and salaries ..........ccoceeveerieniiienienieeeens 13.04 725 15.94 73.8 11.80 68.6 6.94 76.7
Total DeNefits ......cocveviiiiiiiii e 4.94 27.5 5.66 26.2 5.39 31.4 2.10 23.3
Paid [€aVE ........oviieiiiie 1.14 6.3 1.53 7.1 .93 54 .37 4.1
Vacation . .57 3.2 .75 35 .50 2.9 .18 2.0
Holiday .39 2.2 .52 2.4 .34 1.9 12 1.3
Sick 13 7 .19 .9 .07 4 .06 N
Other .05 .3 .07 3 .03 2 .02 2
Supplemental pay ... .51 2.9 .56 2.6 .65 3.8 14 1.6
Premium? 21 1.1 12 5 43 25 .07 8
Shift differential ... .05 3 .04 2 .06 4 .03 3
Nonproduction bonuses .26 14 .40 1.9 .15 .9 .04 .5
Insurance 1.09 6.1 1.20 5.6 1.29 7.5 44 4.8

Life ..... .05 3 .06 3 .05 3 (2) (2)
Health .... .99 5.5 1.07 5.0 1.19 6.9 .40 4.5
Sickness and accident . .03 2 .04 2 .04 2 .02 2

Long-term disability .02 1 .03 1 (2) (2) (2) (2)
Retirement and Savings .........ccccceovevienieennenns .55 3.0 .65 3.0 .62 3.6 12 1.3
Defined benefit .26 1.4 .24 11 .40 24 .06 .6
Defined contribution .29 1.6 41 1.9 22 1.3 .06 .6
Legally required benefits . 1.62 9.0 1.69 7.8 1.86 10.8 1.03 11.4
Social Security3 .. 1.08 6.0 1.29 6.0 1.01 5.9 .63 6.9
OASDI ........ .87 4.8 1.03 4.8 .82 4.8 .51 5.6
Medicare .21 1.2 .26 1.2 .19 11 12 1.3
Federal unemployment insurance .. .03 2 .03 1 .03 2 .03 4
State unemployment insurance ... 12 .6 12 5 12 7 .09 1.0
Workers’ compensation .39 2.2 .25 11 .70 4.1 .27 3.0

Other benefits? ..........cccoveveveeeeeeieeieeeeeeeenan .03 1 .03 1 04 2 (2) (%)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employers cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 23. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by
region and bargaining status, March 1997

Region Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total comPeNSatioN .........ccovevreerreeriineene $20.27 100.0 $15.79 100.0 $17.33 100.0 $19.68 100.0 $23.48 100.0 $17.21 100.0
Wages and salaries ...........cccoeeveveveninnns 14.52 71.6 11.61 73.5 12.33 711 14.57 74.0 15.13 64.5 12.75 74.1
Total benefits 5.75 28.4 4.18 26.5 5.00 28.9 5.11 26.0 8.34 35.5 4.46 259
Paid leave ... 1.43 7.1 .92 5.8 1.08 6.2 1.23 6.2 1.56 6.6 1.08 6.3
Vacation .. .68 3.4 A7 2.9 .56 3.2 .61 3.1 .86 3.7 .53 3.1
Holiday .49 24 31 2.0 .37 2.2 42 21 .49 2.1 .38 2.2
Sick .. .19 9 A1 7 .10 .6 .15 .8 .14 .6 13 .8
Other ... .06 3 .04 2 .04 3 .05 3 .06 3 .05 3
Supplemental pay .53 2.6 .38 2.4 .67 3.9 .49 25 91 3.9 .46 2.7
Premium?2 ..... .20 1.0 .19 1.2 .26 15 .18 .9 .59 25 .15 9
Shift differential .05 3 .04 2 .06 3 .05 2 .13 .6 .04 2
Nonproduction bonuses .... .28 14 .16 1.0 .36 21 .26 13 .19 .8 .27 1.6
Insurance 1.30 6.4 .95 6.0 1.12 6.5 1.03 52 2.19 9.3 .94 54
Life .05 3 .04 3 .05 3 .04 2 .08 A4 .04 2
Health 1.17 5.8 .86 5.4 1.02 5.9 .95 4.8 2.01 8.5 .85 4.9
Sickness and accident .05 .3 .03 2 .04 2 .02 A .08 .3 .03 2
Long-term disability .02 1 .02 1 .02 1 .02 1 .02 1 .02 1
Retirement and savings .... .63 3.1 .46 2.9 .58 3.4 .54 2.8 1.33 5.7 44 25
Defined benefit .29 1.4 .22 1.4 .29 1.7 .24 1.2 1.06 4.5 .15 9
Defined contribution ... .34 1.7 .24 15 .29 1.7 .31 16 .26 11 .29 1.7
Legally required benefits .. 1.84 9.1 1.46 9.2 1.51 8.7 1.80 9.1 2.27 9.7 1.53 8.9
Social Security3 1.20 5.9 .97 6.2 1.04 6.0 1.19 6.0 1.30 5.6 1.05 6.1
OASDI .96 4.7 .78 5.0 .84 4.8 .95 4.8 1.06 4.5 .84 4.9
Medicare .......ccccoveivriiiniieeieene .24 1.2 .19 1.2 .20 1.2 .24 1.2 .25 11 21 1.2
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance . .18 .9 .07 4 .10 .6 .14 7 .15 .6 A1 .6
Workers’ compensation ... 42 2.1 .38 2.4 .34 2.0 43 2.2 .79 3.4 .34 2.0
Other benefits? ........ccoveeviereeireennns .03 1 .02 1 .04 2 .02 1 .08 3 .02 1
1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, overtime, weekends, and holidays).
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida, 3 The total employer's cost for Social Security is comprised of an OASDI portion
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana, Disability Insurance.
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South 4 Includes severance pay and supplemental unemployment benefits.
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. Note: The sum of individual items may not equal totals due to rounding.
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Table 24. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1997

All wor_kers in private 1-99 100 or more workers
industry workers
Compensation
component Total iv%?kt?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total cComPENSAtion ..........cccciririeeiiiiiciiesees $17.97 100.0 $15.37 100.0 | $20.61 100.0 $16.97 100.0 $24.75 100.0
Wages and salaries ..o 13.04 725 11.54 75.1 14.55 70.6 12.29 72.4 17.12 69.2
Total benefits .........ccveiieiciiciccc 4.94 275 3.82 24.9 6.06 29.4 4.68 27.6 7.63 30.8
Paid leave .... 1.14 6.3 .78 5.1 1.50 7.3 1.06 6.2 2.00 8.1
Vacation .57 3.2 .38 25 .75 3.7 .52 3.1 1.02 4.1
Holiday .. .39 2.2 .28 1.8 .50 2.4 .36 2.1 .66 2.7
Sick .13 7 .09 .6 .18 9 .13 N .24 1.0
Other . .05 .3 .03 2 .07 3 .05 3 .09 4
Supplemental Pay ........cccooereiieienieeeseeee 51 2.9 .39 2.6 .64 3.1 .46 2.7 .83 34
Premium? .21 1.1 .14 9 .27 1.3 .23 1.3 .32 1.3
Shift differential . .05 3 (2) (%) .09 4 .04 3 14 6
Nonproduction bonuses .... .26 1.4 .24 1.6 .28 1.3 .19 1.1 .38 15
Insurance .. 1.09 6.1 .79 52 1.39 6.7 1.08 6.4 1.74 7.0
Life .... .05 3 .04 2 .06 .3 .04 3 .07 .3
Health ... .99 55 72 4.7 1.26 6.1 .98 5.8 1.57 6.3
Sickness and accident .03 2 .02 1 .05 2 .04 2 .06 3
Long-term disability .02 1 (2) (2) .03 1 02 1 .04 2
Retirement and savings .55 3.0 .35 2.3 74 3.6 .51 3.0 1.01 4.1
Defined benefit ... .26 1.4 14 9 .38 1.9 .22 1.3 .58 2.3
Defined contribution ... .29 1.6 .22 14 .36 17 .29 17 43 17
Legally required benefits 1.62 9.0 1.50 9.7 1.75 8.5 1.56 9.2 1.97 7.9
Social Security3 ... 1.08 6.0 .96 6.2 1.21 5.9 1.02 6.0 1.43 5.8
OASDI . .87 4.8 77 5.0 .97 4.7 .82 4.8 1.15 4.6
Medicare .... 21 1.2 19 1.2 .24 1.2 .20 1.2 .29 1.2
Federal unemployment insurance . .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance . 12 .6 A1 7 12 .6 12 7 A1 5
Workers’ compensation ...........ccoceeveviinennens .39 2.2 .39 2.6 .39 19 .38 2.3 .39 1.6
Other benefits? .........cccocveveveeeresreeeeesrennen .03 1 (2) (%) .05 2 .02 1 .08 3

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
Cost per hour worked is $0.01 or less.

3 The total employers cost for Social Security is comprised of an OASDI

Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Table 25. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Othgr
Total I Insurance ) . benefitsl
eave pay savings benefits
Cost per hour worked
All full-time workers in private industry .... $20.37 $14.55 $5.82 $1.38 $0.62 $1.33 $0.66 $1.79 $0.03
White-collar occupations 24.04 17.53 6.51 1.81 .66 1.42 77 1.82 .04
Sales .... 19.52 15.07 4.44 .98 .48 .96 .46 1.55 .02
Administrative suppor 15.99 11.37 4.62 1.18 .36 1.32 .50 1.25 .02
Blue-collar occupations .. 18.02 12.29 5.73 1.01 .70 1.39 .66 1.93 .04
Service occupations 11.10 8.12 2.98 .62 .22 .75 .20 1.18 (2)
Goods-producing industries3 22.12 15.07 7.05 1.48 .84 1.67 .87 2.12 .07
Construction 21.78 15.31 6.47 71 .59 1.39 1.07 2.72 (2)
Manufacturing .. 22.10 14.94 7.16 1.69 .89 1.74 .80 1.94 .08
Service-producing |ndustnes 19.61 14.32 5.28 1.34 .53 1.18 57 1.64 .02
Wholesale trade ...... 20.77 15.09 5.68 1.31 .58 1.37 .61 1.79 .02
Retail trade ... 12.87 9.95 2.92 .60 .27 .62 .18 1.25 (2)
Finance, insurance, and real estate 24.15 17.21 6.95 1.83 .86 1.61 .93 1.67 .05
Services 19.80 14.59 5.21 1.42 .52 1.10 .53 1.63 .02
All part-time workers in private industry 9.60 7.75 1.85 .27 .14 .25 13 1.04 (2)
White-collar occupations 11.89 9.64 2.25 42 .19 .32 17 1.15 (%)
Sales 7.68 6.25 1.42 .18 A2 22 .10 .80 (2)
Administrative support, |nclud|ng clerical 10.98 8.82 2.16 43 .16 .34 17 1.05 (2)
Blue-collar occupations .. 9.66 7.32 2.35 .22 .23 42 .31 1.17 (2)
Service occupations 6.94 5.73 121 .13 .06 A1 .03 .88 (2)
Goods-producing industries3 12.07 9.28 2.79 .29 .30 .28 13 1.79 (%)
Service-producing industries? 9.53 7.71 1.82 27 14 .25 13 1.02 (%)
Retail trade 6.99 5.68 1.31 .13 .08 .19 .07 .82 (2)
Service INAUSHIES .......cccciiiiiiiiii s 12.13 9.88 2.26 41 .19 .28 .15 1.22 (2)
Percent of total compensation
All full-time workers in private industry . 100.0 71.4 28.6 6.8 3.0 6.5 3.3 8.8 0.2
White-collar occupations 100.0 72.9 27.1 7.5 2.7 5.9 3.2 7.6 2
Sales ... 100.0 77.2 22.8 5.0 24 4.9 2.3 7.9 1
Administrative support, including clerical 100.0 71.1 28.9 7.4 2.3 8.2 3.1 7.8 1
Blue-collar occupations .. 100.0 68.2 31.8 5.6 3.9 7.7 3.6 10.7 2
Service occupations 100.0 73.2 26.8 5.6 2.0 6.8 1.8 10.6 ( 2 )
Goods-producing industries3 100.0 68.1 31.9 6.7 3.8 7.6 3.9 9.6 3
Construction 100.0 70.3 29.7 3.2 2.7 6.4 4.9 125 (2)
Manufacturing .... 100.0 67.6 324 7.6 4.0 7.9 3.6 8.8 4
Service-producing industries# 100.0 73.1 26.9 6.8 2.7 6.0 2.9 8.4 1
Wholesale trade ...... 100.0 72.6 27.4 6.3 2.8 6.6 2.9 8.6 1
Retail trade 100.0 77.3 22.7 4.6 21 4.8 1.4 9.7 (2)
Finance, insurance, and real estate 100.0 71.2 28.8 7.6 3.6 6.7 3.9 6.9 2
SEIVICES ..ot 100.0 73.7 26.3 7.2 2.6 55 2.7 8.2 1
All part-time workers in private industry ........c.ccccceeeereenene 100.0 80.8 19.2 2.8 15 2.6 14 10.9 ()
White-collar occupations 100.0 8l.1 18.9 35 1.6 2.7 14 9.7 (%)
Sales ..., 100.0 81.4 18.6 23 15 29 1.3 10.5 (2)
Administrative support, including clerical 100.0 80.3 19.7 3.9 14 3.1 1.6 9.6 (2)
Blue-collar occupations 100.0 75.7 24.3 2.2 2.4 4.4 3.2 12.1 ()
Service occupations 100.0 82.6 17.4 18 9 1.6 .5 12.6 (2)
Goods-producing industries3 100.0 76.8 23.2 2.4 2.5 2.4 1.0 14.8 ()
Service-producing industries# 100.0 80.9 19.1 2.9 1.4 2.7 14 10.7 (2)
Retail trade 100.0 81.3 18.7 1.9 1.2 2.7 11 11.8 (2)
Service industries 100.0 81.4 18.6 3.4 15 2.3 12 10.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 26. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; N benefits
leave pay savings benefits
Cost per hour worked
All workers in private industry .... $17.97 $13.04 $4.94 | $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
Occupational group
White-collar occupations ... 21.60 15.94 5.66 1.53 .56 1.20 .65 1.69 .03
Professional specialty and technical . 29.10 21.33 7.77 2.15 .87 147 .95 2.27 .05
Professional speciality 31.01 22.84 8.17 231 .99 1.50 .96 2.36 .04
Technical 24.15 17.43 6.72 1.76 .55 1.40 .93 2.02 .05
Executive, administrative, and managerial .... 32.98 24.17 8.81 2.77 .89 1.62 1.09 2.38 .06
SAIES i 14.79 11.55 3.24 .66 .33 .67 .32 1.25 ( 2 )
Administrative support, including clerical ... 15.14 10.94 421 1.05 .33 1.15 A4 1.21 .02
Blue-collar occupations 17.19 11.80 5.39 .93 .65 1.29 .62 1.86 .04
Precision production, craft, and repair . 22.33 15.41 6.92 1.27 .75 157 .88 2.39 .05
Machine operators, assemblers, and inspectors .. 16.00 10.61 5.39 1.00 .82 1.41 .51 1.60 .06
Transportation and material moving ... 16.88 11.71 5.17 .83 .56 1.25 .60 1.92 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 12.42 8.72 3.70 .53 42 .86 43 1.44 (2)
Service OCCUPALIONS .......coveeerieiieireseeee s 9.04 6.94 2.10 .37 .14 44 12 1.03 (2)
Industry group
Goods-producing industries3 .............cccoeeveverrerererersreennnns 21.86 14.92 6.94 1.45 .82 1.64 .85 211 .07
Construction ... 21.47 15.13 6.34 .69 .58 1.35 1.04 2.69 (2)
Manufacturing 21.84 14.79 7.05 1.66 .88 1.70 .79 1.94 .08
Durables ..... 23.49 15.68 7.81 1.82 1.04 1.88 .85 2.10 .13
Nondurables 19.48 13.52 5.96 1.43 .65 1.46 .69 1.71 .02
Service-producing i 16.73 12.44 4.29 1.04 42 .92 45 1.46 (2)
Wholesale trade . 19.98 14.58 5.40 1.23 .55 1.29 .57 1.73 .02
Retail trade ........ 9.92 7.81 211 .37 .18 .40 .13 1.03 ( 2 )
Finance, insurance, and real estate 23.01 16.50 6.51 1.69 .80 1.49 .86 1.62 .04
Services 17.84 13.39 4.46 1.16 43 .89 44 1.52 ( 2 )
Percent of total compensation
All workers in private industry .... 100.0 725 275 6.3 2.9 6.1 3.0 9.0 0.1
Occupational group
White-collar occupations 100.0 73.8 26.2 7.1 2.6 5.6 3.0 7.8 1
Professional specialty and technical . 100.0 73.3 26.7 7.4 3.0 5.1 3.3 7.8 2
Professional speciality 100.0 73.6 26.4 7.4 3.2 4.8 3.1 7.6 1
Technical 100.0 72.2 27.8 7.3 2.3 5.8 3.9 8.4 .2
Executive, administrative, and managerial .... 100.0 73.3 26.7 8.4 2.7 4.9 3.3 7.2 2
SAUES e 100.0 78.1 21.9 45 2.3 45 2.1 8.5 (2)
Administrative support, including clerical ... 100.0 72.2 27.8 7.0 2.2 7.6 2.9 8.0 1
Blue-collar occupations 100.0 68.6 31.4 5.4 3.8 7.5 3.6 10.8 .2
Precision production, craft, and repair . 100.0 69.0 31.0 5.7 3.4 7.1 3.9 10.7 2
Machine operators, assemblers, and inspectors .. 100.0 66.3 33.7 6.2 5.1 8.8 3.2 10.0 4
Transportation and material moving ... 100.0 69.4 30.6 4.9 3.3 7.4 3.6 11.4 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.2 29.8 4.3 3.4 6.9 3.5 11.6 ( 2)
Service OCCUPALIONS .......covereeriieiierenie et 100.0 76.7 23.3 4.1 1.6 4.8 1.3 11.4 (2)
Industry group
Goods-producing industries3 ............cccoeevereerreeerercrereeeenes 100.0 68.2 318 6.6 3.8 7.5 3.9 9.7 3
Construction ... 100.0 70.5 29.5 3.2 2.7 6.3 4.8 12.5 (2)
Manufacturing 100.0 67.7 32.3 7.6 4.0 7.8 3.6 8.9 4
Durables ..... 100.0 66.8 33.2 7.7 4.4 8.0 3.6 8.9 5
Nondurables .. 100.0 69.4 30.6 7.3 3.3 7.5 3.6 8.8 1
Service-producing industries’ 100.0 74.3 25.7 6.2 25 5.5 2.7 8.7 (2)
Wholesale trade . 100.0 73.0 27.0 6.2 2.7 6.5 2.9 8.7 1
Retail trade 100.0 78.7 213 3.7 1.8 4.1 13 10.4 ( 2 )
Finance, insurance, and real estate ... 100.0 717 28.3 7.4 35 6.5 3.7 7.1 .2
Services 100.0 75.0 25.0 6.5 24 5.0 24 8.5 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 27. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $21.86 $14.92 $6.94 $1.45 $0.82 $1.64 $0.85 $2.11 $0.07
White-collar occupations 29.26 20.78 8.47 2.46 77 1.83 1.06 2.25 .09
Professional specialty and technical .. 35.21 24.98 10.23 3.23 .84 2.14 1.23 2.64 .15
Professional speciality 38.21 27.28 10.93 3.56 .83 2.22 1.35 2.83 .14
Technical 26.65 18.41 8.23 231 .87 1.90 91 2.07 .16
Executive, administrative, and managerial .... 39.62 28.19 11.43 3.40 1.10 2.13 1.73 2.97 A1
Administrative support, including clerical 16.52 11.60 491 1.15 51 1.38 A7 1.39 .03
Blue-collar occupations ... 19.09 12.71 6.38 1.06 .84 1.56 .78 2.07 .06
Precision production, craft, and repair 23.68 15.93 7.75 1.27 .89 1.77 1.08 2.66 .07
Machine operators, assemblers, and inspectors .. 17.04 11.09 5.95 1.09 .93 1.59 .59 1.69 .07
Transportation and material moving .. 18.13 12.07 6.05 .92 .85 1.48 71 2.09 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 14.21 9.73 4.47 .59 .53 1.09 .57 1.68 (3)
Service 0CCUPALIONS .........ccccecviiiiiiiiiicicc s 16.03 10.59 5.44 1.05 .80 1.42 A5 1.63 .08
All workers, service-producing industries4 ... 16.73 12.44 4.29 1.04 A2 .92 A5 1.46 (3)
White-collar occupations 20.44 15.21 5.23 1.39 .53 1.10 .59 1.60 .02
Professional specialty and technical .. 27.77 20.54 7.24 1.92 .88 1.33 .89 2.19 .02
Professional speciality ........... 29.40 21.85 7.56 2.03 1.03 1.34 .88 2.26 .02
Technical 23.66 17.24 6.42 1.64 .49 131 .93 2.02 .03
Executive, administrative, and managerial .... 31.30 23.15 8.15 2.61 .84 1.49 .93 2.23 .05
Sales 14.51 11.36 3.16 .64 .33 .65 .31 1.23 ( 3 )
Administrative support, including clerical 14.93 10.83 4.10 1.04 .30 112 44 1.19 .02
Blue-collar occupations 14.85 10.67 4.18 .78 42 .95 43 1.59 (3)
Precision production, craft, and repair .. 20.01 14.52 5.49 1.26 51 1.23 .53 1.94 (3)
Transportation and material moving .............. 16.38 11.56 4.82 .80 44 1.16 .56 1.86 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 11.50 8.20 3.30 .50 .37 74 .36 1.32 (3)
Service occupations .. 8.87 6.85 2.02 .36 13 41 11 1.01 (3)
Percent of total compensation
All workers, goods-producing industries? ...........c.c..c........ 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 0.3
White-collar occupations 100.0 71.0 29.0 8.4 2.6 6.3 3.6 7.7 3
Professional specialty and technical .. 100.0 71.0 29.0 9.2 24 6.1 35 7.5 4
Professional speciality 100.0 714 28.6 9.3 2.2 5.8 3.5 7.4 4
Technical 100.0 69.1 30.9 8.7 3.3 7.1 3.4 7.8 .6
Executive, administrative, and managerial . 100.0 71.2 28.8 8.6 2.8 5.4 4.4 7.5 3
Administrative support, including clerical 100.0 70.3 29.7 6.9 3.1 8.3 2.8 8.4 2
Blue-collar occupations 100.0 66.6 334 5.6 4.4 8.2 4.1 10.9 3
Precision production, craft, and repair .. 100.0 67.3 32.7 5.4 3.8 7.5 4.6 11.2 .3
Machine operators, assemblers, and inspectors .. 100.0 65.1 34.9 6.4 5.4 9.3 35 9.9 4
Transportation and material moving ............c.c..... 100.0 66.6 334 5.1 4.7 8.1 3.9 115 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.5 315 4.1 3.7 7.7 4.0 11.8 (3)
SEervice OCCUPALIONS ......cccciviiieiiiriiieie it 100.0 66.1 33.9 6.5 5.0 8.9 2.8 10.2 .5
All workers, service-producing industries? .... 100.0 74.3 25.7 6.2 25 55 2.7 8.7 (3)
White-collar occupations ...........cc.co.. 100.0 74.4 25.6 6.8 2.6 5.4 29 7.8 1
Professional specialty and technical .. 100.0 73.9 26.1 6.9 3.2 4.8 3.2 7.9 1
Professional speciality 100.0 74.3 25.7 6.9 3.5 4.6 3.0 7.7 1
Technical 100.0 729 27.1 7.0 21 55 4.0 8.5 1
Executive, administrative, and managerial . 100.0 74.0 26.0 8.3 2.7 4.8 3.0 7.1 2
Sales ...| 100.0 78.3 21.7 4.4 2.3 4.5 21 8.5 &)
Administrative support, including clerical ............c.cccoecvene 100.0 72.6 274 7.0 2.0 7.5 2.9 8.0 1
Blue-collar 0CCUPatioNS .........cccvevvirierieiini e 100.0 71.8 28.2 5.2 2.8 6.4 2.9 10.7 (3)
Precision production, craft, and repair 100.0 72.6 274 6.3 2.6 6.2 2.7 9.7 (3)
Transportation and material moving 100.0 70.6 29.4 4.9 2.7 7.1 3.4 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.3 28.7 4.3 3.2 6.5 3.2 11.5 (3)
SEerviCe OCCUPALIONS ......cceruiiiieiiiriiieie et 100.0 77.2 22.8 4.0 1.4 4.7 1.2 11.4 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 28. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
b - . - Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $21.84 $14.79 $7.05 $1.66 $0.88 $1.70 $0.79 $1.94 $0.08
White-collar occupations 29.79 21.10 8.68 2.60 .78 1.88 1.09 2.24 .10
Professional specialty and technical 35.25 25.00 10.25 3.27 .83 2.17 1.21 2.63 .15
Professional speciality 38.05 27.18 10.88 3.56 .82 2.24 1.31 2.81 14
Technical 27.03 18.62 8.41 2.39 .89 1.95 .93 2.09 17
Executive, administrative, and managerial 40.76 28.95 11.80 3.68 1.12 217 1.86 2.85 .13
Administrative support, including clerical ... 16.85 11.75 5.09 1.24 51 1.41 .50 1.41 .03
Blue-collar occupations ... 18.28 11.96 6.32 1.23 .92 1.63 .65 1.81 .07
Precision production, craft, and repair ... 23.75 15.46 8.29 1.83 1.15 2.00 .92 2.27 .13
Machine operators, assemblers, and inspectors . 16.94 11.02 5.92 1.10 .91 1.58 .58 1.68 .07
Transportation and material moving ....... . 17.45 11.78 5.67 1.01 77 141 .54 1.92 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 13.96 9.36 4.60 77 .62 1.25 .50 144 .02
SErviCe OCCUPALIONS .....ccviviiiiiieiiiieie et 16.95 11.05 5.90 1.16 .89 1.56 .50 1.72 .09
All workers, nonmanufacturing industries . 17.10 12.64 4.46 1.02 43 .95 49 1.55 (%)
White-collar occupations 20.56 15.29 5.27 1.39 .53 111 .60 1.62 .02
Professional specialty and technical 27.86 20.59 7.27 1.93 .88 1.33 .90 2.20 .03
Professional speciality ....... 29.53 21.93 7.61 2.05 1.03 1.35 .89 2.27 .02
Technical ......cccoceevrennne. 23.63 17.22 6.41 1.64 .49 1.31 .93 2.01 .03
Executive, administrative, and managerial 31.53 23.27 8.25 2.60 .85 1.52 .95 2.29 .05
SAIES ..o 14.58 11.41 3.17 .64 .33 .65 31 1.23 (2)
Administrative support, including clerical ... 14.93 10.83 4.09 1.03 .30 112 44 1.19 .02
Blue-collar occupations 16.47 11.69 4.78 74 A7 1.07 .60 1.89 (%)
Precision production, craft, and repair . 21.69 15.39 6.30 1.01 .57 1.38 .87 2.45 (2)
Transportation and material moving 16.73 11.69 5.04 .79 .50 121 .61 1.92 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 12.02 8.55 3.47 A7 .37 .76 42 1.45 (2)
Service 0CCUPALIONS ........ccciviriiiieiiiiiiciiieieee s 8.87 6.85 2.02 .36 .13 41 A1 1.01 (?)
Percent of total compensation
All workers, manufacturing industries 100.0 67.7 32.3 7.6 4.0 7.8 3.6 8.9 0.4
White-collar occupations ....... 100.0 70.8 29.2 8.7 2.6 6.3 3.7 75 3
Professional specialty and technical . 100.0 70.9 29.1 9.3 2.4 6.1 3.4 7.5 4
Professional speciality ....... 100.0 714 28.6 9.4 2.1 5.9 3.4 7.4 4
Technical ..... 100.0 68.9 31.1 8.8 3.3 7.2 34 7.7 6
Executive, administrative, and managerial 100.0 71.0 29.0 9.0 2.7 5.3 4.6 7.0 .3
Administrative support, including clerical ... 100.0 69.8 30.2 7.3 3.0 8.4 29 8.4 2
Blue-collar occupations 100.0 65.4 34.6 6.7 5.0 8.9 3.6 9.9 4
Precision production, craft, and repair ... 100.0 65.1 34.9 7.7 4.8 8.4 3.9 9.5 5
Machine operators, assemblers, and inspectors . 100.0 65.1 34.9 6.5 5.4 9.3 3.4 9.9 4
Transportation and material moving .........ccceceveveaenenns 100.0 67.5 325 5.8 4.4 8.1 3.1 11.0 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.1 32.9 55 4.4 9.0 3.6 10.3 2
Service 0CCUPALIONS ........cccoviriiiiiiiiiiiiiesee s 100.0 65.2 34.8 6.8 5.2 9.2 2.9 10.1 5
All workers, nonmanufacturing industries . 100.0 73.9 26.1 6.0 25 5.6 2.9 9.1 (2)
White-collar occupations ....... 100.0 74.3 25.7 6.8 2.6 5.4 2.9 7.9 1
Professional specialty and technical . 100.0 73.9 26.1 6.9 3.2 4.8 3.2 7.9 1
Professional speciality ....... 100.0 74.2 25.8 6.9 35 4.6 3.0 7.7 1
Technical ..... 100.0 72.9 27.1 6.9 21 5.5 3.9 8.5 1
Executive, administrative, and managerial 100.0 73.8 26.2 8.2 2.7 4.8 3.0 7.3 2
SAIES ..o 100.0 78.2 21.8 4.4 2.2 4.5 2.1 8.5 (%)
Administrative support, including clerical ... 100.0 72.6 27.4 6.9 2.0 7.5 2.9 8.0 1
Blue-collar occupations 100.0 71.0 29.0 4.5 2.9 6.5 3.7 115 (%)
Precision production, craft, and repair .... 100.0 710 29.0 4.7 2.6 6.4 4.0 11.3 (2)
Transportation and material MoviNg .........ccceevevvevvenencnns 100.0 69.9 30.1 4.7 3.0 7.2 3.7 115 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 711 28.9 3.9 3.1 6.3 35 12.0 (2)
Service occupations .. 100.0 77.2 22.8 4.0 14 4.7 1.2 11.4 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
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Note: The sum of individual items may not equal totals due to rounding.



Table 29. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required e
Total Insurance - N benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .. $23.48 $15.13 $8.34 | $1.56 $0.91 $2.19 $1.33 $2.27 $0.08
Blue-collar occupations ... 24.07 15.16 8.91 151 1.06 2.35 1.48 2.42 .10
Goods-producing industries? 24.65 15.44 9.21 1.50 1.15 2.46 1.48 2.49 13
Service-producing industries3 22.28 14.83 7.45 1.61 .67 1.92 117 2.06 .03
Manufacturing 21.87 13.54 8.33 1.64 1.26 2.20 1.00 2.08 .16
Blue-collar occupations .... . 21.63 13.31 8.33 1.59 1.29 2.20 1.01 2.07 .16
NONMANUFACIUINING ...oviiiiiieieerere e 24.48 16.13 8.35 151 .69 2.19 1.53 2.40 .03
All nonunion workers, private industry ........c..c.ccocecveeenene 17.21 12.75 4.46 1.08 .46 .94 44 1.53 .02
Blue-collar 0cCupations ...........c.ccccevivivninincciniiseecn s 14.75 10.60 4.14 73 51 91 .32 1.66 4
Goods-producing iINAUSEHESZ ............ccoeveveeevereereeereee e 20.91 14.74 6.17 143 71 1.36 .64 1.99 .04
Service-producing iINAUSEHES3 ..........coovvvrvereerreeeeeresinens 16.25 12.23 4.02 .99 .39 .83 .39 141 (%)
Manufacturing 21.82 15.22 6.61 1.66 .75 1.54 71 1.89 .05
Blue-collar occupations . 16.55 11.27 5.28 1.05 74 1.33 .46 1.67 .03
Nonmanufacturing 16.35 12.29 4.07 .97 A1 .83 .39 1.46 (%)
Percent of total compensation
All union workers, private industry .. 100.0 64.5 35.5 6.6 3.9 9.3 5.7 9.7 0.3
Blue-collar occupations 100.0 63.0 37.0 6.3 4.4 9.8 6.2 10.0 4
Goods-producing industries? .. 100.0 62.6 37.4 6.1 4.7 10.0 6.0 10.1 5
Service-producing industries3 100.0 66.5 335 7.2 3.0 8.6 5.3 9.2 1
Manufacturing 100.0 61.9 38.1 7.5 5.8 10.0 4.6 9.5 7
Blue-collar occupations . 100.0 61.5 38.5 7.4 5.9 10.2 4.7 9.6 .8
Nonmanufacturing 100.0 65.9 34.1 6.2 2.8 8.9 6.3 9.8 1
All nonunion workers, private industry .. 100.0 74.1 259 6.3 2.7 5.4 2.5 8.9 1
Blue-collar occupations 100.0 71.9 28.1 5.0 35 6.2 2.1 11.3 (6]
Goods-producing industries? .. 100.0 70.5 29.5 6.9 3.4 6.5 3.0 9.5 2
Service-producing industries3 100.0 75.3 24.7 6.1 2.4 5.1 2.4 8.7 (%)
Manufacturing 100.0 69.7 30.3 7.6 34 7.0 3.3 8.7 2
Blue-collar occupations . 100.0 68.1 319 6.3 4.4 8.1 2.8 10.1 2
Nonmanufacturing 100.0 75.1 24.9 5.9 25 5.1 2.4 8.9 (6]

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 30. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1997

Benefit costs

Industry and occupational group Total Wages .
. ’ compen- and Supple- Retirement| Legally
and employment size : - . - Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers in private industry $17.97 $13.04 $4.94 $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
1-99 workers .........ccocceee 15.37 11.54 3.82 .78 .39 .79 .35 1.50 (2)
100 or more workers .. 20.61 14.55 6.06 1.50 .64 1.39 .74 1.75 .05
100-499 workers ..... 16.97 12.29 4.68 1.06 .46 1.08 .51 1.56 .02
500 or more workers .. 24.75 17.12 7.63 2.00 .83 1.74 1.01 1.97 .08
Goods-producing industries3 . 21.86 14.92 6.94 1.45 .82 1.64 .85 2.11 .07
1-99 workers 18.48 13.16 5.32 .81 .50 1.16 .64 2.18 (%)
100 or more workers .... 23.91 15.98 7.93 1.84 1.02 1.92 .98 2.07 .10
100-499 workers 19.91 13.56 6.36 1.28 .79 1.59 .76 1.92 .02
500 or more workers ... 27.81 18.34 9.47 2.38 1.25 2.25 1.19 2.23 18
Service-producing industries# 16.73 12.44 4.29 1.04 42 .92 .45 1.46 (?)
1-99 WOrKErs ........cccouee 14.68 11.18 3.49 .78 .37 71 .29 1.34 (%)
100 or more workers . 19.18 13.93 5.25 1.35 47 1.16 .64 1.61 .02
100-499 workers ... 15.83 11.80 4.03 .97 .34 .88 41 1.42 .02
500 or more workers ... 23.25 16.52 6.73 1.81 .63 1.50 91 1.84 .03
White-collar occupations ... 21.60 15.94 5.66 1.53 .56 1.20 .65 1.69 .03
1-99 wWorkers ................ 18.29 13.88 4.41 1.10 .49 .92 42 1.48 (%)
100 or more workers . 24.89 18.00 6.89 1.96 .63 1.48 .88 1.89 .05
100-499 workers 20.62 15.26 5.36 141 .48 117 .63 1.65 .03
500 OF MOre WOTKETS ......ccooviiiieiieiirenie e 28.70 20.44 8.26 2.44 77 1.76 111 211 .07
Blue-collar 0CCUPALIONS .......covuvieiviiiiiiiesiieeieeree e 17.19 11.80 5.39 .93 .65 1.29 .62 1.86 .04
1-99 workers 15.81 11.36 4.45 .65 .45 .99 45 191 (2)
100 or more workers . 18.47 12.19 6.27 1.20 .84 157 .78 1.81 .06
100-499 workers ... 16.27 11.14 5.12 .94 .61 1.29 .58 1.70 (%)
500 or more workers ... 21.46 13.63 7.84 1.56 1.16 1.96 1.06 1.96 13
Percent of total compensation
All workers in private industry .... 100.0 72.5 275 6.3 2.9 6.1 3.0 9.0 0.1
1-99 WOrkers .......ccccoeuvnee 100.0 75.1 24.9 5.1 2.6 5.2 2.3 9.7 (%)
100 or more workers .. 100.0 70.6 294 7.3 3.1 6.7 3.6 8.5 .2
100-499 workers ...| 100.0 72.4 27.6 6.2 2.7 6.4 3.0 9.2 1
500 OF MOre WOTKETS .....ccoecviriiiiieiieienie e 100.0 69.2 30.8 8.1 3.4 7.0 4.1 7.9 .3
Goods-producing iNAUSEHESS ..........ccocoeeverevreeeieereerenae 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 3
1-99 workers 100.0 71.2 28.8 4.4 2.7 6.3 35 11.8 (2)
100 or more workers . 100.0 66.8 33.2 7.7 4.3 8.0 4.1 8.7 4
100-499 workers ...| 100.0 68.1 31.9 6.5 3.9 8.0 3.8 9.6 1
500 Or MOre WOTKErS .........cccocviiriiiiiiiiiiiceeiesc e 100.0 66.0 34.0 8.6 4.5 8.1 4.3 8.0 .6
Service-producing industries# 100.0 74.3 25.7 6.2 2.5 5.5 2.7 8.7 (2)
1-99 workers ... 100.0 76.2 23.8 5.3 25 4.8 2.0 9.2 (%)
100 or more workers . 100.0 72.6 27.4 7.0 25 6.0 3.3 8.4 1
100-499 workers ... 100.0 74.5 255 6.1 21 5.6 2.6 8.9 1
500 or more workers ... 100.0 711 28.9 7.8 2.7 6.4 3.9 7.9 1
White-collar occupations 100.0 73.8 26.2 7.1 2.6 5.6 3.0 7.8 1
1-99 workers 100.0 75.9 24.1 6.0 2.7 5.0 2.3 8.1 (%)
100 or more workers .... 100.0 72.3 27.7 7.9 2.5 5.9 3.5 7.6 .2
100-499 workers ... 100.0 74.0 26.0 6.8 2.3 5.7 3.0 8.0 1
500 or more workers ... 100.0 712 28.8 8.5 2.7 6.1 3.9 7.3 .2
Blue-collar occupations .. 100.0 68.6 314 5.4 3.8 7.5 3.6 10.8 2
1-99 workers ................ 100.0 71.9 28.1 4.1 2.8 6.2 2.8 121 (?)
100 or more workers . 100.0 66.0 34.0 6.5 4.6 8.5 4.2 9.8 .3
100-499 workers ... 100.0 68.5 315 5.8 3.7 7.9 3.6 10.4 (2)
500 or more workers ... 100.0 63.5 36.5 7.3 5.4 9.1 4.9 9.1 .6

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 31. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
b - . - Other
sation salaries Paid mental and required S 1
Total Insurance - N benefits
leave pay savings benefits
Cost per hour worked
Health services $18.32 $13.55 $4.77 $1.35 $0.41 $1.00 $0.52 $1.49 ( 2)
Professional specialty and technical .. 25.67 19.07 6.60 1.92 .68 1.26 72 2.02 (2)
Professional speciality . 29.26 21.65 7.61 2.34 .83 1.36 .85 2.23 (2)
Nurses ... 28.07 20.36 7.71 2.27 1.05 1.38 .73 2.27 (2)
Technical . 19.84 14.87 4.96 1.25 45 1.10 .50 1.67 (2)
Administrative support, including clerical ... 14.79 10.54 4.25 1.18 .25 1.07 .60 1.13 (2)
SErviCe OCCUPALIONS .....ccveiriiieiiiiiieeiie e esiee e 10.81 8.13 2.68 .62 .21 .63 .19 1.02 (2)
HOSPILAIS evucveieieieceeeeee et 21.60 15.33 6.27 1.82 71 1.51 .55 1.67 ()
Professional specialty and technical .. 26.77 19.16 7.61 2.23 1.04 1.60 .65 2.08 (2)
Professional speciality .... 29.36 21.15 8.21 2.42 1.20 1.59 71 2.28 (2)
Nurses ... 29.51 21.04 8.47 2.45 1.42 1.57 .70 2.32 (2)
Technical . 20.24 14.14 6.10 1.75 .64 1.63 .51 1.56 (2)
Administrative support, including clerical ... 15.36 10.65 4.70 1.32 .30 1.48 A4 1.15 (2)
SEervice 0CCUPALIONS ........cccvevuiiiiiiiieiii i 12.96 8.82 4.14 1.00 A2 1.37 31 1.04 (2)
Nursing homes 12.26 9.21 3.06 77 .24 .62 13 1.29 (2)
Professional specialty and technical .. 18.14 13.78 4.36 1.12 42 .67 21 1.94 (2)
Professional speciality 20.36 15.63 4.73 1.25 .38 72 .25 2.13 (2)
Technical ..o 16.16 12.13 4.03 1.00 .45 .62 A7 1.78 (2)
Service 0CCUPALIONS ......ccccvevviriiriiiriiieie s 9.82 7.29 2.53 .59 .20 .57 11 1.07 (2)
Percent of total compensation
Health services 100.0 73.9 26.1 7.4 2.2 55 2.8 8.1 (2)
Professional specialty and technical .. 100.0 74.3 25.7 7.5 2.7 4.9 2.8 7.9 (2)
Professional speciality 100.0 74.0 26.0 8.0 2.8 4.7 2.9 7.6 (2)
Nurses ... 100.0 725 275 8.1 3.7 4.9 2.6 8.1 (2)
Technical . 100.0 75.0 25.0 6.3 2.2 5.5 25 8.4 (2)
Administrative support, including clerical ... 100.0 71.3 28.7 8.0 1.7 7.2 4.1 7.7 (2)
SEIVICEe OCCUPALIONS ..vovviiierieiieiieie st 100.0 75.2 24.8 5.8 2.0 5.9 1.7 9.4 (2)
Hospitals 100.0 71.0 29.0 8.4 3.3 7.0 25 7.7 (2)
Professional specialty and technical .. 100.0 71.6 28.4 8.3 3.9 6.0 24 7.8 (2)
Professional speciality .... 100.0 72.0 28.0 8.2 41 5.4 2.4 7.8 (2)
Nurses ... 100.0 71.3 28.7 8.3 4.8 5.3 2.4 7.8 (2)
Technical . 100.0 69.9 30.1 8.6 3.2 8.0 25 7.7 (2)
Administrative support, including clerical .... 100.0 69.4 30.6 8.6 2.0 9.7 2.9 7.5 (2)
Service 0CCUPALIONS ........cccevuriiiiiiieiii i 100.0 68.1 31.9 7.7 3.3 10.6 2.4 8.0 (2)
Nursing homes 100.0 75.1 24.9 6.3 2.0 5.0 1.1 105 (2)
Professional specialty and technical .. 100.0 76.0 24.0 6.2 2.3 3.7 11 10.7 (2)
Professional speciality .... 100.0 76.8 23.2 6.2 1.9 35 1.2 10.4 (2)
Technical 100.0 75.1 24.9 6.2 2.8 3.8 11 11.0 ( 2 )
SErviCe OCCUPALIONS .....ccuveeriiieiiiiiieeiie et 100.0 74.2 25.8 6.0 2.0 5.8 11 10.9 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 32. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Total Paid mental Insurance and required beontgf?trsl
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $31.06 $19.00 | $12.06 $2.67 $1.75 $2.92 $1.56 $2.79 $0.37
White-collar occupations .............ccc...... . 36.48 24.74 11.74 3.57 91 2.66 1.58 2.79 .23
Professional specialty and technical . 41.59 28.67 12.92 4.08 .82 2.84 1.79 3.16 .24
Executive, administrative, and managerial . 40.15 27.42 12.73 4.25 1.05 2.61 1.71 2.91 .20
Blue-collar occupations . 28.22 16.10 12.13 2.20 2.15 3.05 154 2.77 42
Service occupations 32.33 17.06 15.26 2.77 2.93 3.25 2.04 3.27 1.00
Aircraft manufacturing (SIC 3721) . 33.98 22.63 11.35 3.07 1.05 2.75 1.58 2.81 .09
White-collar occupations .. 36.32 24.83 11.50 3.43 72 2.66 171 2.90 .08
Blue-collar occupations .... 30.14 19.04 11.10 2.48 1.64 291 1.37 2.66 .05
Public utilities (SIC's 48, 49) .. 26.73 18.62 8.10 231 .73 2.07 .92 1.99 .07
White-collar occupations 26.54 18.74 7.80 2.27 .60 2.00 .89 1.96 .08
Blue-collar occupations 27.58 18.67 8.91 2.47 1.02 2.27 1.00 2.10 .05
Communications (SIC 48) 24.22 17.20 7.02 1.93 .64 1.87 .69 1.83 .06
White-collar occupations .. 23.81 17.07 6.74 1.89 .56 1.77 .64 1.81 .07
Blue-collar occupations .... 26.10 17.97 8.13 2.17 91 2.25 .85 191 .04
Electric, gas, and sanitary services (SIC 49) .... 30.64 20.84 9.80 291 .88 2.39 1.28 2.25 .09
White-collar occupations .. 32.44 22.35 10.08 3.09 .70 2.49 1.42 2.27 12
Blue-collar occupations .... 28.82 19.26 9.56 2.72 1.10 2.29 1.13 2.25 .06
Percent of total compensation

Transportation equipment manufacturing (SIC 37) ......... 100.0 61.2 38.8 8.6 5.6 9.4 5.0 9.0 1.2
White-collar occupations ... . 100.0 67.8 32.2 9.8 25 7.3 4.3 7.6 .6
Professional specialty and technical . 100.0 68.9 311 9.8 2.0 6.8 4.3 7.6 .6
Executive, administrative, and managerial . 100.0 68.3 31.7 10.6 2.6 6.5 4.2 7.2 5
Blue-collar occupations 100.0 57.0 43.0 7.8 7.6 10.8 55 9.8 15
Service OCCUPALIONS .......coveeieererreeeeniereeee e 100.0 52.8 47.2 8.6 9.1 10.1 6.3 10.1 3.1
Aircraft manufacturing (SIC 3721) .... 100.0 66.6 33.4 9.0 3.1 8.1 4.6 8.3 3
White-collar occupations 100.0 68.4 31.6 9.4 2.0 7.3 4.7 8.0 2
Blue-collar occupations 100.0 63.2 36.8 8.2 5.4 9.7 4.5 8.8 2
Public utilities (SIC’s 48, 49) .. 100.0 69.7 30.3 8.7 2.7 7.7 3.4 7.5 3
White-collar occupations 100.0 70.6 29.4 8.5 2.3 7.5 33 7.4 3
Blue-collar occupations 100.0 67.7 32.3 9.0 3.7 8.2 3.6 7.6 2
Communications (SIC 48) ....c.cccevvevirinieiieeeeseeeeene 100.0 71.0 29.0 8.0 2.6 7.7 2.8 7.5 2
White-collar occupations .. 100.0 717 28.3 7.9 2.4 7.4 2.7 7.6 3
Blue-collar occupations .... 100.0 68.8 31.2 8.3 35 8.6 3.2 7.3 1
Electric, gas, and sanitary services (SIC 49) .............. 100.0 68.0 32.0 9.5 2.9 7.8 4.2 7.4 3
White-collar occupations .. 100.0 68.9 31.1 9.5 2.1 7.7 4.4 7.0 A4
Blue-collar occupations .... 100.0 66.8 33.2 9.4 3.8 8.0 3.9 7.8 2

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 33. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1996

. Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cocceeeeriiienieniiienie e $18.68 100.0 $22.52 100.0 $17.28 100.0 $10.17 100.0
Wages and salaries ..........ccoceeveerieniiienienieeeens 13.36 715 16.40 72.8 11.73 67.9 7.38 72.6
Total DeNefits ......cocveviiiiiiiii e 5.32 28.5 6.12 27.2 5.56 32.1 2.79 27.4
Paid [€aVE ........oviieiiiie 1.24 6.6 1.61 7.1 1.02 59 .57 5.6
Vacation . .57 3.0 .70 3.1 .53 3.0 .26 25
Holiday 42 2.2 .54 2.4 .35 2.0 .18 1.7
Sick .19 1.0 .27 1.2 .09 5 .10 1.0
Other .06 .3 .09 4 .04 2 .03 3
Supplemental pay ... .45 2.4 46 2.1 .61 35 .18 1.8
Premium? .18 1.0 .10 4 .40 2.3 .09 9
Shift differential ... .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses 21 11 .31 14 .14 .8 .04 4
Insurance 1.27 6.8 1.45 6.4 1.37 7.9 .64 6.2
Life ..... .05 2 .06 2 .05 3 .02 2
Health .... 1.17 6.3 1.33 59 1.27 7.4 .60 5.9
Sickness and accident . .03 2 .03 1 .04 2 .02 2

Long-term disability 02 1 .03 1 (2) (2) (2) (2)
Retirement and Savings .........ccccceovevienieennenns .75 4.0 .92 4.1 .68 3.9 .37 3.6
Defined benefit 51 2.7 .60 2.7 .49 2.8 .31 3.1
Defined contribution .23 13 .32 14 .19 11 .05 5
Legally required benefits . 1.59 8.5 1.65 7.3 1.85 10.7 1.03 10.1
Social Security3 .. 1.07 5.7 1.27 5.7 .99 5.7 .61 6.0
OASDI ........ .86 4.6 1.01 4.5 .80 4.7 .49 4.8
Medicare .21 11 .26 1.2 .19 11 12 1.2
Federal unemployment insurance .. .03 1 .03 1 .03 2 .03 3
State unemployment insurance ... 11 .6 .10 5 .13 7 .09 9
Workers’ compensation .38 2.1 .25 11 .70 4.1 .30 3.0

Other benefits? ..........cccoveveveeeeeeieeieeeeeeeenan .03 1 .03 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employers cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 34. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . . Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
Civilian WOTKEI'S ....ocueiriiicirircccrc e $18.68 $13.36 $5.32 | $1.24 $0.45 $1.27 $0.75 $1.59 $0.03
Occupational group

White-collar occupations 22.52 16.40 6.12 1.61 .46 1.45 .92 1.65 .03
Professional specialty and technical 30.82 22.55 8.27 2.12 .58 1.87 151 2.14 .05
Professional speciality ... 32.60 23.95 8.65 2.21 .61 1.96 1.64 2.19 .05

Nurses ............ 28.69 20.87 7.82 2.13 1.08 1.46 .78 2.36 ( 2 )
Teachers 35.50 26.82 8.68 1.75 .07 2.28 2.46 2.08 .04
Technical 24.24 17.36 6.88 1.83 .48 1.53 1.05 1.94 .05
Executive, administrative, and managerial 33.05 23.81 9.24 2.89 .76 1.84 1.39 2.30 .05
Administrative support, including clerical ............ 15.17 10.73 4.44 112 .27 1.32 .55 117 .02
Blue-collar 0CCUpations .........cccccvvveveeiinieiienienees 17.28 11.73 5.56 1.02 .61 1.37 .68 1.85 .03

Service 0CCUPALIONS ......c.cooveeeriirieeeiiseeie e 10.17 7.38 2.79 .57 .18 .64 .37 1.03 (2)

Industry group

Services ... 19.54 14.37 5.16 1.29 .30 1.23 .83 1.50 (2)

Health services 18.34 13.21 5.12 1.39 .45 1.20 .56 1.51 ( 2 )
Hospitals ........... 21.71 15.10 6.61 191 .68 1.65 71 1.64 .02
Educational services 27.70 20.34 7.37 1.73 .09 2.02 1.85 1.65 .03
Elementary and secondary education .............. 27.33 20.12 7.21 1.53 .06 2.16 1.88 1.54 .04

Higher education ..........ccccooviiiieniiiiienieeees 29.29 21.38 7.91 2.13 .15 1.83 1.92 1.88 ( 2 )

Percent of total compensation
Civilian WOTKEIS ...coovviiiieiieeiie e 100.0 715 285 6.6 2.4 6.8 4.0 8.5 0.1
Occupational group

White-collar occupations 100.0 72.8 27.2 7.1 2.1 6.4 4.1 7.3 A
Professional specialty and technical 100.0 73.2 26.8 6.9 1.9 6.1 4.9 6.9 2
Professional speciality ... 100.0 73.5 26.5 6.8 19 6.0 5.0 6.7 A

Nurses ............ 100.0 72.7 27.3 7.4 3.8 51 2.7 8.2 ( 2 )
Teachers 100.0 75.6 244 4.9 2 6.4 6.9 5.9 A
Technical 100.0 71.6 28.4 7.5 2.0 6.3 4.3 8.0 2
Executive, administrative, and managerial 100.0 72.0 28.0 8.7 2.3 5.6 4.2 7.0 2
Administrative support, including clerical ............ 100.0 70.7 29.3 7.4 1.8 8.7 3.6 7.7 1
Blue-collar occupations .........ccccceveeeeieenieniieeninns 100.0 67.9 321 5.9 35 7.9 3.9 10.7 2

SEervice 0CCUPALIONS ......cocveeriieeiieeriieeieeniee e 100.0 72.6 274 5.6 1.8 6.2 3.6 10.1 (%)

Industry group

Services ... 100.0 73.6 26.4 6.6 15 6.3 4.2 7.7 ( 2)

Health services 100.0 72.1 27.9 7.6 2.4 6.5 3.1 8.2 (2)
Hospitals ........... 100.0 69.6 30.4 8.8 3.1 7.6 3.3 7.6 1
Educational services 100.0 73.4 26.6 6.2 3 7.3 6.7 6.0 A
Elementary and secondary education .............. 100.0 73.6 26.4 5.6 2 7.9 6.9 57 1

Higher education ..........ccccceoiiiiiniiniiciiiies 100.0 73.0 27.0 7.3 .5 6.2 6.5 6.4 ( 2 )

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 35. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1996

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMpPenSation ..........ccoceeiiiiiiiiiiec e $25.73 100.0 $28.56 100.0 $18.92 100.0 $26.98 100.0
Wages and salaries ..........cccoovveviiiincniiinenee 17.95 69.8 20.43 71.5 12.09 63.9 19.43 72.0
Total benefits ..o 7.77 30.2 8.13 28.5 6.83 36.1 7.55 28.0
Paid leave 1.99 7.8 2.08 7.3 1.72 9.1 1.83 6.8
Vacation .68 2.7 .65 2.3 .73 3.8 .51 1.9
Holiday .... .65 25 .69 24 .55 2.9 .62 2.3
Sick .51 2.0 .57 2.0 .33 1.7 .54 2.0
Other .15 .6 17 .6 11 6 .16 .6
Supplemental pay .22 9 .14 5 42 2.2 .15 .6
Premium? 11 4 .04 1 .22 1.2 .05 2
Shift differential .05 2 .04 1 11 6 .05 2
Nonproduction boNuSes .............ccceriniecnens .06 2 .06 2 .09 5 .05 2
Insurance ... 2.07 8.1 2.19 7.7 1.73 9.2 2.09 7.7
Life .... .05 2 05 2 04 2 .05 2
Health 1.98 7.7 2.09 7.3 1.66 8.8 2.00 7.4

Sickness and accident .02 1 02 1 .02 1 (3) (3)

Long-term disability .02 1 03 1 ) (®) .02 .
Retirement and savings .. 1.90 7.4 2.02 7.1 1.71 9.0 1.88 7.0
Defined benefit ....... 1.76 6.9 1.86 6.5 1.65 8.7 1.72 6.4
Defined contribution ...........c.ccoevvviiiiiiinne, .13 5 16 6 06 3 15 .6
Legally required benefits 1.56 6.1 1.67 5.8 1.22 6.4 1.58 5.8
Social Security4 1.21 4.7 1.37 4.8 78 4.1 1.30 4.8
OASDI .95 3.7 1.07 3.7 61 3.2 1.02 3.8
Medicare .... .26 1.0 30 1.0 17 9 .28 1.0

Federal unemployment insurance . (3) (3 (3) (3) (3) (3 (3) (3)
State unemployment insurance .. .04 2 04 1 .05 3 .04 1
Workers’ compensation 31 1.2 26 9 .38 2.0 .24 9
Other BENEfits® .......covvuvieierieieeeeseeeiaes .03 1 .03 1 .03 1 .03 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer’s cost for Social Security is comprised of an OASDI

portion and a Medicare portion.
Survivors, and Disability Insurance.

OASDI is the abbreviation for Old-Age,

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 36. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance ar_1d reqwrfed benefits!
leave pay savings benefits
Cost per hour worked
State and local government Workers .............cc.ceeue... $25.73 $17.95 $7.77 $1.99 $0.22 $2.07 $1.90 $1.56 $0.03
Occupational group
White-collar occupations 28.56 20.43 8.13 2.08 14 2.19 2.02 1.67 .03
Professional specialty and technical . 33.81 24.86 8.95 2.07 .16 2.32 2.44 1.92 .04
Professional speciality . 35.14 25.97 9.17 2.08 13 2.39 2.55 1.98 .04
Teachers 37.56 28.14 9.43 1.92 .06 2.52 2.84 2.05 .05
Executive, administrative, and managerial ......... 32.81 22.72 10.09 3.29 .18 2.25 2.40 1.96 (2)
Administrative support, including clerical ............ 16.55 10.93 5.61 151 .09 1.92 1.04 1.05 ( 2 )
Blue-collar occupations ..........ccceeveeenveeniieeneenneens 20.88 13.56 7.32 1.95 .36 1.97 1.51 1.50 .03
SEervice OCCUPALIONS ......cccveerieeiieerieesiee e 18.92 12.09 6.83 1.72 42 1.73 1.71 1.22 .03
Industry group
Services 26.98 19.43 7.55 1.83 .15 2.09 1.88 1.58 .03
Health services . 21.86 14.49 7.37 2.26 .57 1.79 1.18 1.56 .02
Hospitals 22.29 14.88 7.41 2.32 .55 1.74 1.21 1.56 .03
Educational Services .............ccooceiiiiiiininiicinns 28.21 20.59 7.62 1.74 .09 2.13 2.03 1.60 .03
Elementary and secondary education 28.04 20.58 7.45 1.59 .06 2.23 1.99 1.55 .04
Higher education 29.25 21.08 8.17 2.16 17 1.89 2.17 1.77 ( 2 )
Public administration . 23.39 15.24 8.15 2.31 .31 2.01 2.03 1.46 .03
Percent of total compensation
State and local government WOrkers ............cccoceeens 100.0 69.8 30.2 7.8 0.9 8.1 7.4 6.1 0.1
Occupational group
White-collar occupations 100.0 715 28.5 7.3 5 7.7 7.1 5.8 1
Professional specialty and technical . 100.0 73.5 26.5 6.1 5 6.9 7.2 5.7 1
Professional speciality 100.0 73.9 26.1 5.9 4 6.8 7.2 5.6 1
TeaChers ......ccccvviiiiiiiii 100.0 74.9 25.1 5.1 2 6.7 7.6 5.4 a1
Executive, administrative, and managerial ......... 100.0 69.2 30.8 10.0 5 6.8 7.3 6.0 ( 2 )
Administrative support, including clerical ............ 100.0 66.1 33.9 9.1 5 11.6 6.3 6.3 (2)
Blue-collar 0CcCupations ..........c.cccevriiieenineninennens 100.0 64.9 35.1 9.3 1.7 9.4 7.2 7.2 1
Service 0CCUPALIONS ........ccevviriiiieriiriieienie e 100.0 63.9 36.1 9.1 2.2 9.2 9.0 6.4 1
Industry group
Services ..... 100.0 72.0 28.0 6.8 6 7.7 7.0 5.8 1
Health services . 100.0 66.3 33.7 10.3 2.6 8.2 5.4 7.1 1
Hospitals ......... 100.0 66.8 33.2 10.4 25 7.8 5.4 7.0 1
Educational services 100.0 73.0 27.0 6.2 3 7.6 7.2 5.7 1
Elementary and secondary education .............. 100.0 73.4 26.6 5.7 2 8.0 7.1 5.5 1
Higher education 100.0 72.1 27.9 7.4 .6 6.5 7.4 6.1 (2)
Public administration 100.0 65.1 34.9 9.9 13 8.6 8.7 6.2 1
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 37. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1996

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total ComMPENSAtioN .........cccvvueiricircireeceeeeea $17.49 100.0 $21.27 100.0 $16.28 100.0 | $20.99 100.0 | $16.69 100.0
Wages and Salaries ............ccoceoveveieeiicieenienennennn 12.58 71.9 14.38 67.6 12.01 73.7 14.13 67.3 12.23 733
Total benefits ... 491 28.1 6.89 324 4.27 26.3 6.86 32.7 4.46 26.7
Paid leave 1.12 6.4 1.43 6.7 1.02 6.2 1.60 7.6 1.00 6.0
Vacation 55 3.2 76 3.6 49 3.0 83 4.0 49 29
Holiday .. 38 2.2 51 24 .34 2.1 58 2.8 33 2.0
Sick ... 14 8 11 5 .15 9 12 6 14 8
Other 05 3 05 2 .05 3 06 3 05 3
Supplemental pay . 49 2.8 .85 4.0 .38 23 .88 4.2 .40 24
Premium3 ....... 20 11 42 2.0 13 .8 42 2.0 15 .9
Shift differential 06 3 07 3 .05 3 09 4 05 3
Nonproduction bonuses 24 1.4 36 17 .20 1.2 37 1.8 21 1.3
Insurance 1.14 6.5 1.67 7.8 .97 5.9 1.72 8.2 1.00 6.0
Life ..... 04 3 06 3 .04 2 06 3 04 2
Health ... 1.04 5.9 1.52 7.2 .88 5.4 1.56 75 92 55
Sickness and accident . 03 2 06 3 .03 2 07 3 03 2
Long-term disability 02 1 02 1 .02 1 02 1 02 1
Retirement and savings .55 3.1 .80 3.7 A7 2.9 71 3.4 .51 3.0
Defined benefit ......... . .30 1.7 .48 2.3 .24 15 42 2.0 .27 1.6
Defined contribution 25 14 32 15 23 14 29 14 24 14
Legally required benefits .... 1.59 9.1 2.08 9.8 1.44 8.8 1.86 8.9 1.53 9.2
Social Security? . . 1.05 6.0 1.22 5.8 .99 6.1 1.22 5.8 1.01 6.0
OASDI ........ . .84 4.8 .99 4.6 79 4.9 .98 4.7 .81 4.8
Medicare ........ 21 1.2 24 11 .20 1.2 24 11 20 1.2
Federal unemployment insurance 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance ... 12 7 16 7 A1 .6 13 6 11 7
Workers’ compensation 40 2.3 67 3.2 31 1.9 48 2.3 38 2.3
Other Benefits® ........c.ccocvvveverevnrereeresresreenin .03 2 .07 3 (%) (%) .08 4 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer’s cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 38. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1996

All workers in private

. - White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMPensation ..........ccoccceiiivciiiiciei s $17.49 100.0 $21.10 100.0 $17.04 100.0 $8.61 100.0
Wages and salaries ..........ccocuviveniiiiciiieeens 12.58 71.9 15.44 73.2 11.61 68.1 6.53 75.9
Total benefits ..o 4.91 28.1 5.66 26.8 5.44 31.9 2.07 241
Paid leave 1.12 6.4 1.50 7.1 .95 5.6 .36 4.2
Vacation .55 3.2 72 34 51 3.0 .18 2.1
Holiday .38 2.2 51 24 .34 2.0 11 13
Sick ... .14 .8 .20 1.0 .07 4 .06 7
Other .. .05 .3 .07 .3 .04 2 .02 2
Supplemental pay ... 49 2.8 .54 2.6 .63 3.7 14 1.6
Premium? .20 1.1 12 .6 41 24 .07 .8
Shift differential ... .06 3 .06 .3 .07 4 .03 4
Nonproduction bonuses .............ccoceeiiienens .24 14 .37 18 .15 .9 .04 4
Insurance 1.14 6.5 1.28 6.1 1.33 7.8 .45 5.2

Life .. .04 3 .06 3 .05 3 (2) (2)
Health .... 1.04 59 1.16 55 1.23 7.2 41 4.8
Sickness and accident . .03 .2 .04 .2 .04 .2 .02 2

Long-term disability .02 1 .03 2 (2) (2) (2) (2)
Retirement and savings .55 3.1 .66 3.1 .62 3.6 .13 15
Defined benefit ......... .30 1.7 .30 1.4 42 25 .08 9
Defined contribution .25 1.4 .36 1.7 .20 1.2 .05 .6
Legally required benefits ... 1.59 9.1 1.64 7.8 1.87 11.0 1.00 11.6
Social Security3 1.05 6.0 1.25 59 .99 5.8 .58 6.8
OASDI .84 4.8 1.00 4.7 .80 4.7 47 5.5
Medicare .21 1.2 .25 1.2 .19 1.1 11 1.3
Federal unemployment insurance .03 2 .03 1 .03 2 .03 A4
State unemployment insurance 12 7 12 .6 .13 .8 .09 11
Workers’ compensation .40 2.3 24 11 72 4.2 .29 3.3

Other benefits? .........ccooveveveeeeeeeeeesreseesssrsnis .03 2 .03 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’'s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 39. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1996

Region? Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccoceoeveereveiirnens $20.57 100.0 $15.62 100.0 | $16.30 100.0 $18.78 100.0 | $23.31 100.0 $16.61 100.0
Wages and salaries ........c...ccoceeverivennenns 14.58 70.9 11.36 72.7 11.59 711 13.72 73.1 14.93 64.1 12.23 73.6
Total benefits ........cccooeveiiiiiiiiiiice 5.98 29.1 4.26 27.3 4.71 28.9 5.06 26.9 8.38 35.9 4.39 26.4
Paid leave 1.45 7.1 .93 6.0 1.02 6.2 1.18 6.3 1.63 7.0 1.04 6.3
Vacation . .69 33 A7 3.0 .52 3.2 .58 3.1 .89 3.8 .50 3.0
Holiday 49 2.4 .32 2.0 .35 2.2 40 21 49 21 .36 2.2
Sick . .20 1.0 A1 7 11 .6 .15 .8 17 7 13 .8
Other ... .07 4 .04 .3 .04 2 .05 .3 .07 3 .05 3
Supplemental pay ... .61 3.0 .38 24 .51 3.2 .52 2.8 .84 3.6 44 2.7
Premium?2 .19 9 .18 1.2 .23 14 .19 1.0 .54 23 15 9
Shift differential ... .06 3 .04 2 .07 4 .07 4 .13 5 .04 3
Nonproduction bonuses .................... .36 1.7 .16 1.0 22 1.3 .27 14 17 7 .25 15
Insurance ... 1.42 6.9 1.01 6.5 1.12 6.9 1.05 5.6 2.24 9.6 .97 5.8
Life .05 3 .04 .3 .04 3 .04 2 .08 4 .04 2
Health 1.28 6.2 .92 59 1.03 6.3 .97 52 2.05 8.8 .88 53
Sickness and accident .. .06 3 .03 2 .03 2 .02 1 .08 .3 .03 2
Long-term disability .02 1 .02 1 .02 1 .02 1 .02 1 .02 1
Retirement and savings . .63 3.1 .50 3.2 .55 33 .53 2.8 1.32 5.7 43 2.6
Defined benefit ...... .30 15 .27 1.7 .32 2.0 .29 15 1.06 4.5 .18 11
Defined contribution ... .33 1.6 .23 15 .22 1.4 .24 1.3 .27 1.1 .25 15
Legally required benefits 1.85 9.0 1.42 9.1 1.48 9.1 1.75 9.3 2.28 9.8 1.49 9.0
Social Security3 . 1.20 5.8 .94 6.0 .98 6.0 114 6.1 1.28 55 1.01 6.1
OASDI ..... .96 4.7 .76 4.9 79 4.9 91 4.9 1.04 4.4 .81 4.9
Medicare .. .24 1.2 .19 1.2 .19 1.2 .22 1.2 .25 11 .20 1.2
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 A .03 2
State unemployment insurance . .18 9 .07 5 A1 7 13 7 .16 7 A1 7
Workers’ compensation 44 21 .37 2.4 .36 2.2 .45 2.4 .81 35 .33 2.0
Other benefits? ........cccocovivviiiieiienenns .03 1 .02 1 .03 2 .03 1 .07 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.
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overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 40. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1996

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total %v%?kt?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total ComMPENSALioN .........c.covveriieriieieeieeieee e $17.49 100.0 $14.85 100.0 $20.09 100.0 $16.61 100.0 $24.03 100.0
Wages and salaries ...........cccoccoveveiieiieiieieiciene 12.58 71.9 11.09 74.7 14.05 69.9 11.90 71.6 16.49 68.6
Total DENEFILS ..ovvevieieeieeiece e 491 28.1 3.76 25.3 6.04 30.1 4.72 28.4 7.55 31.4
Paid leave 1.12 6.4 77 5.2 1.46 7.2 1.03 6.2 1.94 8.1
Vacation .55 3.2 37 25 .73 3.6 .51 3.0 .98 4.1
Holiday .. .38 2.2 .27 1.8 A8 2.4 .36 2.1 .63 2.6
Sick ... .14 .8 .10 6 .18 9 12 7 .24 1.0
Other .. .05 .3 .03 2 .07 3 .05 .3 .09 4
Supplemental pay .49 2.8 .36 2.4 .63 3.1 .50 3.0 77 3.2
Premium?! ....... .20 1.1 .13 8 .27 1.3 .24 1.4 31 1.3
Shift differential ........ .06 3 (2) (2) .10 5 .06 4 14 6
Nonproduction bonuses 24 14 22 15 .26 13 21 13 .32 1.3
INSUFANCE ..o 1.14 6.5 .80 54 1.47 7.3 1.15 6.9 1.82 7.6
Life .04 .3 .03 2 .06 3 .04 3 .07 3
Health ......... 1.04 5.9 .74 5.0 1.33 6.6 1.05 6.3 1.65 6.9
Sickness and accident . .03 2 .02 1 .05 3 .04 2 .06 .3
Long-term disability .. .02 1 (2) (2) .03 1 .02 1 .04 2
Retirement and savings .55 3.1 .34 2.3 .75 3.7 49 3.0 1.03 43
Defined benefit ........ .30 1.7 16 1.1 43 2.2 .26 1.6 .63 2.6
Defined contribution .25 14 18 1.2 .31 1.6 .23 14 A1 1.7
Legally required benefits 1.59 9.1 1.48 10.0 1.70 8.5 1.52 9.1 1.90 7.9
Social Security3 1.05 6.0 92 6.2 1.17 5.8 .98 5.9 1.38 5.7
OASDI .84 4.8 .74 5.0 .94 4.7 .79 4.8 1.11 4.6
Medicare .21 1.2 .18 1.2 .23 1.1 .19 1.2 .27 1.1
Federal unemployment insurance .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance 12 7 12 8 12 6 12 7 A1 5
Workers’ compensation ..............ccceveeennne .40 2.3 41 2.8 .38 1.9 .38 2.3 .38 1.6
Other BENEfits? ........ooeeeeeeeeeeeeeceeeeceeereenen .03 2 (2) (2) .05 2 .02 1 .08 3

1 includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI

Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Note: The sum of individual items may not equal totals due to rounding.



Table 41. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits
leave pay savings benefits
Cost per hour worked
All full-time workers in private industry .. $20.01 $14.16 $5.85 | $1.38 $0.60 $1.40 $0.67 $1.76 $0.03
White-collar occupations ... 23.53 17.00 6.53 1.79 .63 1.52 .78 1.77 .04
Sales 18.89 14.45 4.44 .93 .57 1.01 .40 1.51 ( 2 )
Administrative support, including clerical . 15.88 11.20 4.68 1.18 .34 1.38 .52 1.24 .02
Blue-collar occupations ... 17.96 12.13 5.83 1.04 .68 1.45 .67 1.96 .04
Service occupations 10.87 7.88 2.99 .63 .22 .76 .22 1.15 ( 2 )
Goods-producing industries3 21.54 14.53 7.01 1.46 .87 1.70 .81 2.10 .07
Construction . 21.88 15.01 6.87 73 71 1.46 1.08 2.89 (2)
ManufaCturing .........c..ccocviiiiiiii 21.25 14.28 6.97 1.63 .90 1.75 72 1.88 .09
Service-producing industries# 19.33 14.00 5.33 1.35 .48 1.27 .61 1.61 .02
Transportation and public utilities 25.82 17.42 8.40 2.01 .64 2.17 1.23 2.31 .03
Wholesale trade . 19.88 14.53 5.35 1.24 .49 1.35 .51 1.74 .02
Retail trade 12.43 9.60 2.82 .58 .22 .63 .18 121 (2)
Finance, insurance, and real estate . 23.87 16.93 6.94 1.78 .95 1.63 .89 1.66 .04
Services 19.58 14.26 5.32 1.45 43 1.23 .61 1.59 (2)
All part-time workers in private industry ............cccceeeeins 9.19 7.38 1.82 .25 .15 .27 .13 1.03 (2)
White-collar occupations ... 11.71 9.41 2.30 .39 22 .37 17 1.15 (2)
Sales 7.79 6.25 1.54 .22 .13 .25 A1 .83 (2)
Administrative support, including clerical . 10.19 8.18 2.01 .36 13 .36 .16 .99 (2)
Blue-collar occupations ... 9.37 7.22 2.14 21 17 .34 .24 1.18 (%)
Service occupations 6.41 5.23 1.19 A1 .06 .14 .03 .84 ( 2 )
Goods-producing industries3 .. 10.92 8.61 2.32 .30 .21 .27 12 1.41 (2)
Service-producing industries? ... 9.15 7.34 1.80 .25 .14 .27 13 1.02 (%)
Retail trade . 6.68 5.42 127 13 .09 17 .07 .80 (2)
SErVICE INAUSENES ....ccuviieieiieiiiiieiesie et 11.18 8.99 2.19 .34 .19 .32 13 1.20 (2)
Percent of total compensation
All full-time workers in private industry .. 100.0 70.8 29.2 6.9 3.0 7.0 34 8.8 0.2
White-collar occupations ... 100.0 72.3 27.7 7.6 2.7 6.4 3.3 7.5 2
Sales ... 100.0 76.5 235 4.9 3.0 54 21 8.0 (2)
Administrative support, including clerical . 100.0 70.5 29.5 7.5 2.1 8.7 3.3 7.8 1
Blue-collar occupations ... 100.0 67.5 325 5.8 3.8 8.1 3.7 10.9 2
Service occupations 100.0 72.5 27.5 5.8 2.0 7.0 2.0 10.6 (2)
Goods-producing industries3 .. 100.0 67.4 32.6 6.8 4.0 7.9 3.8 9.7 3
Construction ... 100.0 68.6 31.4 3.3 3.2 6.7 4.9 13.2 (2)
Manufacturing .. 100.0 67.2 32.8 7.7 4.2 8.3 3.4 8.8 4
Service-producing industries# 100.0 72.4 27.6 7.0 2.5 6.5 3.2 8.3 1
Transportation and public utilities 100.0 67.5 32.5 7.8 25 8.4 4.8 8.9 1
Wholesale trade . 100.0 73.1 26.9 6.2 25 6.8 2.6 8.8 A
Retail trade 100.0 77.3 22.7 4.6 1.8 5.0 15 9.7 (2)
Finance, insurance, and real estate . 100.0 70.9 29.1 75 4.0 6.8 3.7 7.0 2
Services 100.0 72.8 27.2 7.4 2.2 6.3 3.1 8.1 (2)
All part-time workers in private industry . 100.0 80.2 19.8 2.7 1.6 2.9 1.4 11.2 (%)
White-collar occupations 100.0 80.4 19.6 3.3 1.9 3.1 15 9.8 (2)
Sales 100.0 80.2 19.8 2.9 1.7 3.2 14 10.6 (2)
Administrative support, including clerical . 100.0 80.3 19.7 3.6 1.3 3.5 1.6 9.7 (2)
Blue-collar occupations 100.0 77.1 229 2.2 19 3.6 2.6 12.6 (2)
SEerviCe OCCUPALIONS ......coiviriiiiiiiiiiieiieei ettt 100.0 81.5 18.5 17 9 2.2 5 13.2 (2)
Goods-producing industries ...........ccccceceueveeeveeeeceereneeeenens 100.0 78.8 21.2 2.8 1.9 25 1.1 12.9 (2)
Service-producing industries# 100.0 80.3 19.7 2.7 1.6 2.9 1.4 11.1 (2)
Retail trade 100.0 81.1 18.9 2.0 1.4 25 1.0 12.0 (2)
Service industries ... 100.0 80.4 19.6 3.1 1.7 2.9 1.2 10.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 42. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits!
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ........ccoceceiiiiiniinieniiieees $17.49 $12.58 $4.91 $1.12 $0.49 $1.14 $0.55 $1.59 $0.03
Occupational group
White-collar occupations . 21.10 15.44 5.66 1.50 .54 1.28 .66 1.64 .03
Professional specialty and technical .. 29.19 21.25 7.94 2.17 .83 1.64 1.00 2.25 .05
Professional speciality . 30.80 22.49 8.31 2.30 .95 1.68 1.01 2.32 .05
Technical 24.84 17.90 6.94 1.83 .52 154 .97 2.04 .05
Executive, administrative, and managerial .... 33.12 24.07 9.05 2.80 .90 1.75 1.16 2.38 .06
Sales 14.34 11.09 3.25 .64 .39 .70 .28 1.23 (2)
Administrative support, including clerical .... 14.93 10.69 4.23 1.05 .30 1.21 .46 1.20 .02
Blue-collar occupations 17.04 11.61 5.44 .95 .63 1.33 .62 1.87 .03
Precision production, craft, and repair ........ 22.12 15.10 7.02 1.31 74 1.64 .86 2.41 .05
Machine operators, assemblers, and inspectors .. 15.48 10.22 5.27 .99 .76 1.43 A7 1.56 .05
Transportation and material moving ...........c.ccc..... 16.96 11.62 5.34 .83 .54 1.25 74 1.97 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 12.07 8.48 3.59 .50 .39 .85 41 1.43 (2)
SErViCe OCCUPALIONS ..c.vviririiiiiriierieeiie e sne e 8.61 6.53 2.07 .36 .14 .45 .13 1.00 ( 2 )
Industry group
Goods-producing industries3 21.27 14.38 6.89 1.43 .85 1.67 .80 2.08 .07
Construction ... 21.59 14.86 6.73 71 .69 1.41 1.05 2.86 (2)
Manufacturing . 20.99 14.13 6.86 1.60 .88 1.72 71 1.86 .08
Durables ... 22.50 14.92 7.58 1.74 1.05 1.90 .75 2.01 12
Nondurables . 18.88 13.03 5.85 1.40 .65 1.47 .65 1.64 .03
Service-producing industries# ........ 16.28 12.01 4.27 1.02 .38 97 A7 1.44 (%)
Transportation and public utilities .... 24.22 16.51 7.71 1.79 .58 1.97 1.15 2.20 .03
Wholesale trade ... 19.04 13.98 5.06 1.16 A7 1.25 .48 1.68 (%)
Retail trade .......... 9.54 7.50 2.04 .35 .16 .40 12 1.00 (2)
Finance, insurance, and real estate 22.59 16.12 6.48 1.64 .86 151 .82 1.61 .04
Services 17.18 12.76 4.42 1.13 .36 .97 .48 1.48 ( 2 )
Percent of total compensation
All workers in private indUuSErY ...........ccoceiiiiiiiieniiineis 100.0 71.9 28.1 6.4 2.8 6.5 3.1 9.1 0.2
Occupational group
White-collar occupations 100.0 73.2 26.8 7.1 2.6 6.1 3.1 7.8 1
Professional specialty and technical .. 100.0 72.8 27.2 7.4 2.9 5.6 3.4 7.7 2
Professional speciality . 100.0 73.0 27.0 7.5 3.1 5.4 3.3 7.5 2
Technical 100.0 721 27.9 7.4 21 6.2 3.9 8.2 2
Executive, administrative, and managerial . 100.0 72.7 27.3 8.5 2.7 5.3 35 7.2 2
Sales 100.0 77.3 22.7 4.5 2.7 4.9 2.0 8.6 (2)
Administrative suppo 100.0 71.6 28.4 7.0 2.0 8.1 3.1 8.0 1
Blue-collar 0CCUPALIONS ........oovvveruiieiiieieeeie e 100.0 68.1 31.9 5.6 3.7 7.8 3.6 11.0 2
Precision production, craft, and repair 100.0 68.3 317 5.9 3.3 7.4 3.9 10.9 2
Machine operators, assemblers, and inspectors .. 100.0 66.0 34.0 6.4 4.9 9.2 3.0 10.1 .3
Transportation and material moving .............ccc..... 100.0 68.5 315 4.9 3.2 7.4 4.4 11.6 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.3 29.7 4.1 3.2 7.1 3.4 11.9 (2)
SErVICe OCCUPALIONS .....ovueeueeiiiiiiieiienie et 100.0 75.9 24.1 4.2 16 5.2 15 11.6 (%)
Industry group
Goods-producing iNAUSEHES3 ............cccoveeueveeeereeereerree e, 100.0 67.6 32.4 6.7 4.0 7.8 3.7 9.8 3
Construction ... 100.0 68.8 31.2 3.3 3.2 6.5 4.9 13.2 (2)
Manufacturing . 100.0 67.3 32.7 7.6 4.2 8.2 3.4 8.9 4
Durables ... 100.0 66.3 33.7 7.7 4.7 8.4 3.3 8.9 5
Nondurables ... 100.0 69.0 31.0 7.4 34 7.8 35 8.7 2
Service-producing industries® .. 100.0 73.7 26.3 6.2 2.3 5.9 2.9 8.8 ()
Transportation and public utilities . 100.0 68.2 31.8 7.4 2.4 8.1 4.7 9.1 1
Wholesale trade 100.0 73.4 26.6 6.1 25 6.6 25 8.8 (%)
Retail trade 100.0 78.6 21.4 3.7 1.6 4.2 1.3 10.5 (2)
Finance, insurance, and real estate 100.0 71.3 28.7 7.2 3.8 6.7 3.6 7.1 2
Services 100.0 743 25.7 6.6 21 5.6 2.8 8.6 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

50

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 43. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally oth
: - . - er
sation salaries Total Paid mental Insurance and required benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $21.27 $14.38 $6.89 $1.43 $0.85 $1.67 $0.80 $2.08 $0.07
White-collar occupations ..................... 28.52 20.01 8.51 2.39 97 1.90 .96 2.19 .10
Professional specialty and technical 34.93 24.28 10.66 3.17 1.37 2.28 1.19 2.51 .14
Professional speciality .. 37.51 26.18 11.32 3.38 1.55 2.34 1.27 2.65 14
Technical 27.51 18.78 8.73 2.54 .83 2.10 .99 212 .15
Executive, administrative, and managenal 37.24 26.49 10.75 3.13 1.17 2.05 1.37 291 12
Administrative support, including clerical .............cccccceene 16.43 11.40 5.03 1.19 .50 1.45 A7 1.37 .06
Blue-collar 0OCCUPALIONS .........coeeviiiiiiiiieieceeeeseee e 18.59 12.28 6.31 1.06 .81 1.59 .74 2.05 .06
Precision production, craft, and repair 23.35 15.54 7.81 1.29 .87 1.81 1.06 2.70 .08
Machine operators, assemblers, and inspectors 16.25 10.57 5.69 1.07 .84 1.58 .52 1.61 .06
Transportation and material moving ...........c.ccc..... . 18.36 12.03 6.32 .98 .88 1.59 .82 2.04 (3
Handlers, equipment cleaners, helpers, and laborers ...... 14.01 9.47 4.54 .57 .55 1.12 .57 1.72 (3)
SErViCe OCCUPALIONS .....veevieiiriieiienieeie ettt 14.43 9.58 4.85 .92 77 1.21 .38 1.46 .10
All workers, service-producing industries4 16.28 12.01 4.27 1.02 .38 .97 A7 1.44 (3)
White-collar occupations 19.95 14.73 5.21 1.36 48 1.18 .61 1.56 .02
Professional specialty and technical .. 27.93 20.58 7.35 1.95 72 1.50 .96 2.19 .03
Professional speciality .. 29.31 21.67 7.64 2.05 .82 1.53 .96 2.25 .03
Technical 24.29 17.72 6.58 1.68 .46 1.42 .97 2.02 .03
Executive, administrative, and managenal 31.85 23.32 8.53 2.70 .81 1.66 1.09 2.22 .05
Sales 14.07 10.91 3.15 .61 .38 .67 .27 121 (%)
Administrative support, including clerical 14.71 10.59 4.11 1.03 .27 1.18 .46 1.17 (3)
Blue-collar occupations .... 15.08 10.75 4.33 .81 .40 1.00 .46 1.64 (3)
Precision production, craft, and repair 20.24 14.43 5.80 1.35 .54 1.39 .54 1.98 (3)
Transportation and material moving . 16.44 11.46 4.98 .78 42 1.12 71 1.95 (3)
Handlers, equipment cleaners, helpers, and Iaborers ...... 10.98 7.93 3.05 .46 .29 .70 .32 1.27 (3)
SErviCe OCCUPALIONS .....cveevieiiiiieiieiiieicie et 8.46 6.45 2.00 .35 12 43 12 .98 (3)
Percent of total compensation
All workers, goods-producing industries?2 100.0 67.6 32.4 6.7 4.0 7.8 3.7 9.8 0.3
White-collar occupations ...............c..... 100.0 70.2 29.8 8.4 3.4 6.7 3.4 7.7 4
Professional specialty and technical 100.0 69.5 30.5 9.1 3.9 6.5 34 7.2 4
Professional speciality .. 100.0 69.8 30.2 9.0 4.1 6.2 3.4 7.1 4
Technical 100.0 68.3 31.7 9.2 3.0 7.6 3.6 7.7 5
Executive, administrative, and managenal 100.0 71.1 28.9 8.4 3.1 55 3.7 7.8 3
Administrative support, including clerical .............ccccceee 100.0 69.4 30.6 7.2 3.0 8.8 2.9 8.4 4
Blue-collar 0CCUpations ..........ccccceeiiiiiiciiiiiiiieec e, 100.0 66.1 33.9 5.7 4.3 8.6 4.0 11.0 .3
Precision production, craft, and repair 100.0 66.5 335 55 3.7 7.7 4.6 11.6 3
Machine operators, assemblers, and inspectors 100.0 65.0 35.0 6.6 5.2 9.7 3.2 9.9 4
Transportation and material moving 100.0 65.6 34.4 5.3 4.8 8.7 4.5 11.1 (3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.6 32.4 4.0 3.9 8.0 4.0 12.3 (3)
SErVICe OCCUPALIONS ....cvieuiiiiriieiienteeie ettt 100.0 66.4 33.6 6.4 5.4 8.4 2.6 10.1 7
All workers, service-producing industries4 100.0 73.7 26.3 6.2 2.3 5.9 29 8.8 (3)
White-collar occupations 100.0 73.9 26.1 6.8 2.4 5.9 3.1 7.8 1
Professional specialty and technical .. 100.0 73.7 26.3 7.0 2.6 5.4 3.4 7.8 1
Professional speciality .. 100.0 73.9 26.1 7.0 2.8 5.2 3.3 7.7 1
Technical 100.0 72.9 27.1 6.9 1.9 5.9 4.0 8.3 A
Executive, administrative, and managenal 100.0 73.2 26.8 8.5 2.6 5.2 3.4 7.0 A
Sales 100.0 77.6 22.4 4.4 2.7 4.8 1.9 8.6 %)
Administrative support, including clerical 100.0 72.0 28.0 7.0 1.9 8.0 3.1 8.0 (3)
Blue-collar occupations .... 100.0 713 28.7 5.4 2.7 6.6 3.1 10.9 (3
Precision production, craft, and repair 100.0 713 28.7 6.7 2.7 6.9 2.7 9.8 3
Transportation and material moving 100.0 69.7 30.3 4.7 25 6.8 4.3 11.9 (3)
Handlers, equipment cleaners, helpers, and Iaborers 100.0 72.2 27.8 4.2 2.7 6.4 2.9 11.6 (3)
SErViCe OCCUPALIONS ....cveeuiiiiriiiiieniieie ettt 100.0 76.3 23.7 4.1 14 5.0 1.4 11.6 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

51

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 44. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - . : er
sation salaries Total Paid mental Insurance and required benefitsl
leave a) savings benefits
pay g
Cost per hour worked

All workers, manufacturing industries .... $14.13 $6.86 $1.60 $0.88 $1.72 $0.71 $1.86 $0.08
White-collar occupations 20.20 8.55 2.50 .88 1.93 .97 2.16 A1
Professional specialty and technical 24.19 10.46 3.17 1.19 2.29 1.16 251 13
Professional speciality 25.90 10.99 3.35 1.31 2.34 1.23 2.63 13
Technical ..o . 19.04 8.86 2.62 .85 2.12 .97 2.15 14
Executive, administrative, and managerial 37.72 26.91 10.81 3.37 1.07 2.05 1.41 2.75 .14
Administrative support, including clerical ........ 16.69 11.54 5.15 1.27 A7 1.47 48 1.39 .07
Blue-collar occupations 17.58 11.45 6.12 1.20 .89 1.63 .60 1.73 .07
Precision production, craft, and repair ............ 22.67 14,71 7.96 1.73 1.12 1.95 .85 2.18 13
Machine operators, assemblers, and inspectors 16.16 10.51 5.66 1.07 .83 1.58 .51 1.60 .06

Transportation and material mMoving ........c.c.c.cceeee. . 17.60 11.57 6.02 1.08 .89 1.65 .63 1.77 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 13.65 9.08 4.57 .75 .68 1.25 .46 1.41 .02
Service 0CCUPALIONS .........cccovviiiiiiiiiiiicieiecn e 15.55 10.09 5.46 1.07 .90 1.39 .45 1.52 A2

All workers, nonmanufacturing industries 16.69 12.23 4.46 1.00 .40 1.00 51 1.53 (2)
White-collar occupations 20.11 14.82 5.28 1.37 .50 1.20 .62 1.58 .02
Professional specialty and technical 28.06 20.64 7.42 1.96 .76 151 .97 2.19 .03
Professional speciality ..... 29.50 21.76 7.74 2.07 .88 1.54 97 2.26 .03
Technical .....cccccoeevncnnns 24.27 17.69 6.59 1.68 .46 1.43 .97 2.02 .03
Executive, administrative, and managerial .. 32.11 23.44 8.67 2.68 .86 1.68 1.10 2.30 .05

SaAlES .. 14.12 10.94 3.17 .62 .39 .67 .27 1.21 (2)

Administrative support, including clerical 14,72 10.59 4.12 1.02 .28 1.18 .45 1.17 ( 2 )

Blue-collar occupations ... 16.67 11.71 4.96 .78 .45 1.12 .64 1.97 (?)
Precision production, craft, and repair 21.87 15.28 6.59 1.12 57 1.50 .86 2.52 .02

Transportation and material moving . 16.82 11.63 5.19 .78 A7 1.16 .76 2.02 (%)

Handlers, equipment cleaners, helpers, and laborers ...... 11.64 8.32 3.32 43 31 74 .40 1.44 (%)

SEerviCe OCCUPALIONS ......ocvviiiiiiiiieirieieceeie e 8.46 6.46 2.00 .35 12 43 12 .99 ( 2 )

Percent of total compensation

All workers, manufacturing industries 100.0 67.3 32.7 7.6 4.2 8.2 3.4 8.9 0.4
White-collar occupations ..................... 100.0 70.3 29.7 8.7 3.0 6.7 3.4 7.5 4
Professional specialty and technical 100.0 69.8 30.2 9.1 3.4 6.6 3.4 7.2 4
Professional speciality 100.0 70.2 29.8 9.1 35 6.4 3.3 7.1 4
Technical 100.0 68.2 31.8 9.4 3.1 7.6 35 7.7 5
Executive, administrative, and managerial 100.0 71.4 28.6 8.9 2.8 5.4 3.7 7.3 4
Administrative support, including clerical 100.0 69.1 30.9 7.6 2.8 8.8 2.9 8.3 4
Blue-collar occupations 100.0 65.2 34.8 6.8 5.0 9.3 3.4 9.9 4
Precision production, craft, and repair ............ 100.0 64.9 35.1 7.7 4.9 8.6 3.7 9.6 .6
Machine operators, assemblers, and inspectors 100.0 65.0 35.0 6.6 51 9.8 3.2 9.9 4

Transportation and material moving 100.0 65.8 34.2 6.1 5.0 9.4 3.6 10.1 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.5 335 55 5.0 9.2 3.3 10.3 1
SEerviCe OCCUPALIONS ......oviviiiiiiiiieirieicee e 100.0 64.9 35.1 6.9 5.8 8.9 2.9 9.8 .8

All workers, nonmanufacturing industries 100.0 73.3 26.7 6.0 2.4 6.0 3.0 9.2 (2)
White-collar occupations .............cc.cceeeuee. 100.0 73.7 26.3 6.8 25 5.9 3.1 7.9 1
Professional specialty and technical 100.0 73.5 26.5 7.0 2.7 5.4 35 7.8 1
Professional speciality .. 100.0 73.8 26.2 7.0 3.0 5.2 3.3 7.7 1
Technical .....cccccceeniins 100.0 72.9 27.1 6.9 1.9 5.9 4.0 8.3 1
Executive, administrative, and managerial 100.0 73.0 27.0 8.3 2.7 5.2 3.4 7.2 1

Sales 100.0 775 225 4.4 2.8 4.8 1.9 8.6 (2)

Administrative support, including clerical ..................c....... 100.0 72.0 28.0 6.9 1.9 8.0 3.1 8.0 ( 2 )

Blue-collar occupations 100.0 70.2 29.8 4.7 2.7 6.7 3.8 11.8 (%)
Precision production, craft, and repair 100.0 69.9 30.1 51 2.6 6.9 3.9 115 1

Transportation and material MoviNg .........cccceeevvereeeeennn. 100.0 69.1 30.9 4.6 2.8 6.9 4.5 12.0 (%)

Handlers, equipment cleaners, helpers, and laborers ...... 100.0 715 28.5 3.7 2.6 6.4 3.4 12.4 (2)

Service occupations 100.0 76.3 23.7 4.1 1.4 5.0 1.4 11.6 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
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Note: The sum of individual items may not equal totals due to rounding.



Table 45. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . : Other
sation salaries Paid mental and required ol
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked

All union workers, private industry $23.31 $14.93 $8.38 | $1.63 $0.84 $2.24 $1.32 $2.28 $0.07
Blue-collar occupations 23.70 14.90 8.80 151 1.00 2.32 1.42 2.47 .08
Goods-producing industries? 23.91 14.85 9.06 1.47 1.13 2.44 1.40 2.50 A1
Service-producing industries3 22.75 15.00 7.76 1.77 .57 2.05 1.25 2.08 .03
Manufacturing 21.22 13.08 8.14 1.62 1.24 2.22 .92 2.01 .14
Blue-collar occupations ... 21.12 12.93 8.18 1.57 1.28 2.23 .94 2.03 .14
NONMANUFACIUIING .....coviiiiiiiiiicece e 24.48 15.97 8.51 1.63 .62 2.25 1.55 2.43 .03
All nonunion workers, private industry 16.61 12.23 4.39 1.04 44 .97 43 1.49 .02
Blue-collar occupations 14.47 10.33 4.14 74 .48 .95 31 1.64 .02
Goods-producing industries? 20.35 14.21 6.14 141 .76 1.40 .59 1.93 .05

Service-producing industries3 15.63 11.71 3.93 .94 .36 .86 .39 1.37 *)
Manufacturing 20.91 14.49 6.42 1.59 a7 1.55 .64 1.81 .06
Blue-collar occupations 15.85 10.73 5.11 1.02 .70 1.35 43 1.58 .04

Nonmanufacturing 15.79 11.79 4.00 .93 .38 .86 .39 1.43 *)

Percent of total compensation

All union workers, private industry 100.0 64.1 35.9 7.0 3.6 9.6 5.7 9.8 0.3
Blue-collar occupations 100.0 62.9 37.1 6.4 4.2 9.8 6.0 10.4 .3
Goods-producing industries? 100.0 62.1 37.9 6.2 4.7 10.2 5.9 10.5 5
Service-producing industries3 100.0 65.9 34.1 7.8 2.5 9.0 55 9.1 1
Manufacturing ... 100.0 61.6 38.4 7.6 5.8 10.4 4.3 9.5 7
Blue-collar occupations 100.0 61.2 38.8 7.4 6.1 10.5 4.4 9.6 7
Nonmanufacturing 100.0 65.2 34.8 6.7 25 9.2 6.3 9.9 1
All nonunion workers, private industry 100.0 73.6 26.4 6.3 2.7 5.8 2.6 9.0 1
Blue-collar occupations 100.0 714 28.6 5.1 3.3 6.5 21 11.3 1
Goods-producing iNAUSEHES? ............c.cccevevevevecerereereeeenenne 100.0 69.8 30.2 6.9 3.7 6.9 2.9 9.5 3

Service-producing industries3 ............ccoeeeveeieieecrereeenenans 100.0 74.9 25.1 6.0 2.3 5.5 25 8.8 *)
Manufacturing 100.0 69.3 30.7 7.6 3.7 7.4 3.1 8.6 .3
Blue-collar occupations 100.0 67.7 32.3 6.4 4.4 8.5 2.7 10.0 2

Nonmanufacturing 100.0 74.7 25.3 5.9 2.4 54 25 9.0 (%)

1 |ncludes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 46. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1996

Benefit costs
. Total Wages
Industry and occupatlonal group, compen- and Supple- Retirement| Legally
and employment size ) : ) ; Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers in private industry ... .| $17.49 $12.58 $4.91 | $1.12 $0.49 $1.14 $0.55 $1.59 $0.03
1-99 workers ............... . 14.85 11.09 3.76 a7 .36 .80 .34 1.48 (2)
100 or more workers 20.09 14.05 6.04 1.46 .63 1.47 .75 1.70 .05
100-499 workers 16.61 11.90 4.72 1.03 .50 1.15 .49 1.52 .02
500 or more workers .... 24.03 16.49 7.55 1.94 a7 1.82 1.03 1.90 .08
Goods-producing industries3 21.27 14.38 6.89 1.43 .85 1.67 .80 2.08 .07
1-99 workers ..... 18.56 13.02 5.54 .88 .60 1.16 .63 2.27 (2)
100 or more workers 22.73 15.11 7.62 1.72 .99 1.94 .89 1.98 .10
100-499 workers ..... 19.49 13.13 6.36 1.26 .81 1.69 .68 1.88 .03
500 or more workers 26.11 17.18 8.94 221 117 221 111 2.07 17
Service-producing industries# 16.28 12.01 4.27 1.02 .38 .97 A7 1.44 (%)
1-99 workers 14.08 10.69 3.39 .75 31 .73 .28 1.32 (2)
100 or more workers 18.88 13.56 5.32 1.33 46 1.25 .68 1.57 .02
100-499 workers 15.38 11.36 4.02 .93 .37 .92 41 1.36 (2)
500 or more workers 23.02 16.15 6.87 1.81 .57 1.63 1.00 1.82 .04
White-collar 0CCUPALiONS ........ccerviiiieiiieieiieiesee e 21.10 15.44 5.66 1.50 .54 1.28 .66 1.64 .03
1-99 workers 18.09 13.64 4.45 1.10 .46 .98 42 1.48 (2)
100 or more workers . 23.95 17.15 6.80 1.88 .63 1.56 .88 1.80 .05
100-499 workers ..... . 19.88 14.61 5.27 1.34 .53 1.23 .58 1.57 .02
500 or more workers .. 27.60 19.42 8.17 2.35 72 1.86 1.16 2.01 .08
Blue-collar occupations ... 17.04 11.61 5.44 .95 .63 1.33 .62 1.87 .03
1-99 workers ............... . 15.28 10.90 4.38 .65 .40 .95 42 1.94 (2)
100 or more workers . 18.58 12.22 6.36 1.21 .83 1.66 .79 1.81 .06
100-499 workers ..... . 16.37 11.06 5.31 .94 .65 1.40 .59 1.71 .02
500 or more workers 21.59 13.80 7.80 1.58 1.06 2.02 1.07 1.95 A1
Percent of total compensation
All workers in private industry ... 100.0 71.9 28.1 6.4 2.8 6.5 3.1 9.1 0.2
1-99 workers ............... .| 100.0 747 253 52 24 54 23 10.0 (2)
100 or more workers 100.0 69.9 30.1 7.2 3.1 7.3 3.7 8.5 2
100-499 workers ... 100.0 71.6 28.4 6.2 3.0 6.9 3.0 9.1 A
500 or more workers .... 100.0 68.6 31.4 8.1 3.2 7.6 4.3 7.9 3
Goods-producing iNdUSEHESS ............ccccveverevieeriieieiieenan 100.0 67.6 32.4 6.7 4.0 7.8 3.7 9.8 .3
1-99 workers ...| 100.0 70.1 29.9 4.7 3.2 6.2 34 12.2 (2)
100 or more workers .| 100.0 66.5 335 7.6 4.4 8.6 3.9 8.7 4
100-499 workers ..... .| 100.0 67.4 32.6 6.5 4.2 8.7 35 9.7 2
500 or more workers 100.0 65.8 34.2 8.5 4.5 8.5 4.2 7.9 .6
Service-producing industries# 100.0 73.7 26.3 6.2 2.3 5.9 2.9 8.8 (%)
1-99 workers 100.0 75.9 241 5.3 2.2 5.2 2.0 9.4 (2)
100 or more workers 100.0 718 28.2 7.1 25 6.6 3.6 8.3 1
100-499 workers 100.0 73.9 26.1 6.0 24 6.0 2.7 8.9 (2)
500 or more workers 100.0 70.2 29.8 7.9 25 7.1 4.3 7.9 2
White-collar occupations . 100.0 73.2 26.8 7.1 2.6 6.1 3.1 7.8 1
1-99 workers ............... .| 100.0 75.4 24.6 6.1 25 5.4 2.3 8.2 (2)
100 or more workers .| 100.0 71.6 28.4 7.8 2.6 6.5 3.7 75 2
100-499 workers ..... .| 100.0 73.5 26.5 6.8 2.7 6.2 29 7.9 A
500 or more workers .................. 100.0 70.4 29.6 8.5 2.6 6.7 4.2 7.3 3
Blue-collar occupations ... 100.0 68.1 319 5.6 3.7 7.8 3.6 11.0 2
1-99 workers 100.0 71.3 28.7 4.3 2.6 6.2 2.8 12.7 (2)
100 or more workers 100.0 65.8 34.2 6.5 4.4 8.9 4.3 9.7 3
100-499 workers ..... 100.0 67.6 32.4 5.7 4.0 8.6 3.6 10.4 1
500 or more workers 100.0 63.9 36.1 7.3 4.9 9.3 5.0 9.0 5
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 47. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
Health services $18.24 $13.34 $4.90 $1.30 $0.43 $1.14 $0.51 $1.51 (2)
Professional specialty and technical .. 25.36 18.71 6.65 1.82 73 1.37 .66 2.06 (2)
Professional speciality 28.91 21.25 7.66 2.21 .93 151 71 2.28 ( 2 )
Nurses 28.38 20.46 7.92 221 1.12 1.55 71 2.32 (2)
Technical ........ 20.23 15.04 5.19 1.26 .45 1.16 .58 1.73 (2)
Administrative support, including clerical 14.46 10.30 4.16 1.05 .27 1.15 .56 1.13 (2)
Service OCCUPALIONS ......cveviviieeiieiieieeieeieeeeee e 11.25 8.18 3.06 71 .25 .78 .24 1.08 (2)
HOSPIAlS i 21.55 15.16 6.39 1.80 71 1.63 .57 1.66 $.02
Professional specialty and technical 26.48 18.78 7.70 2.19 1.06 1.69 .68 2.06 .02
Professional speciality 28.88 20.57 8.31 2.38 1.22 1.72 72 2.26 .02
29.48 20.86 8.62 2.39 1.42 1.74 74 2.32 (2)
20.14 14.04 6.09 1.70 .66 1.60 .56 1.55 .02
15.30 10.53 4.77 1.25 .29 1.59 .45 1.17 .02
SEIVICE OCCUPALIONS ..ouvveiieiieiieiiieieeie e eie e 13.56 9.22 4.34 1.05 42 1.49 .32 1.06 ( 2 )
Nursing homes 11.54 8.58 2.96 71 .22 .60 12 1.30 (2)
Professional specialty and technical .. 17.91 13.43 4.48 1.16 A1 .69 21 2.01 ( 2 )
Professional speciality 20.24 15.35 4.89 1.35 .36 74 .22 2.22 (%)
TEChNICAl ...oviiiiiiccc s 15.99 11.86 4.13 1.00 .46 .64 .20 1.83 (2)
Service OCCUPALIONS .......ccviveiiiciiiciiccec s 9.43 6.93 2.50 .54 .19 .56 .09 111 (2)
Percent of total compensation
Health services 100.0 73.1 26.9 7.1 24 6.2 2.8 8.3 (2)
Professional specialty and technical .. 100.0 73.8 26.2 7.2 2.9 5.4 2.6 8.1 (2)
Professional speciality .............. 100.0 73.5 26.5 7.7 3.2 5.2 25 7.9 ( 2 )
100.0 721 27.9 7.8 4.0 55 25 8.2 (2)
100.0 74.4 256 6.2 2.2 5.8 2.8 8.5 (2)
100.0 71.3 28.7 7.2 1.8 7.9 3.9 7.8 (2)
100.0 72.8 27.2 6.3 2.2 7.0 21 9.6 (2)
HOSPIAlS .o 100.0 70.4 29.6 8.3 3.3 7.6 2.6 7.7 1
Professional specialty and technical 100.0 70.9 29.1 8.3 4.0 6.4 2.6 7.8 1
Professional speciality 100.0 71.2 28.8 8.2 4.2 5.9 25 7.8 1
Nurses 100.0 70.8 29.2 8.1 4.8 5.9 25 7.9 (2)
Technical .. 100.0 69.7 30.3 8.4 3.3 8.0 2.8 7.7 1
Administrative support, including clerical 100.0 68.8 31.2 8.1 19 10.4 3.0 7.6 1
Service OCCUPALIONS .....ccvviiiiiiiiaiieiieiieieeeee e 100.0 68.0 32.0 7.7 3.1 11.0 2.4 7.8 (2)
Nursing homes 100.0 74.4 25.6 6.1 1.9 5.2 1.0 11.3 (2)
Professional specialty and technical .. 100.0 75.0 25.0 6.5 2.3 3.8 11 11.2 (%)
Professional speciality 100.0 75.8 24.2 6.7 1.8 3.7 11 11.0 (%)
TEChNICAl ..o 100.0 74.2 258 6.3 2.9 4.0 1.2 115 (2)
Service OCCUPALIONS .....ccuviiiiiiiieaiieiieiieieeeeee e 100.0 73.5 26.5 5.7 2.0 5.9 9 11.8 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 48. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
: - . - Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $29.81 $18.11 | $11.69 | $2.55 $1.70 $2.92 $1.47 $2.71 $0.35
White-collar occupations . 35.76 23.67 12.08 3.48 1.13 2.72 1.71 2.79 .25
Professional specialty and technical .... 39.81 26.76 13.05 3.82 1.07 2.85 1.95 3.09 27
Executive, administrative, and managerial . 41.32 27.36 13.96 4.42 1.50 2.78 1.91 3.09 .25
Blue-collar occupations 26.64 15.29 11.35 2.05 1.96 3.00 1.32 2.66 .37
Service occupations 32.27 16.14 16.13 3.05 3.00 3.57 2.14 3.19 1.18
Aircraft manufacturing (SIC 3721) .....ccccoevviiiiiicnnne, 34.09 21.79 12.30 3.13 1.68 2.86 1.82 2.72 .10
White-collar occupations 36.23 23.72 12.51 3.49 1.34 2.72 2.09 2.80 .06
Blue-collar occupations 30.52 18.60 11.92 2.53 2.29 3.10 1.36 2.57 .08
Public utilities (SIC’s 48, 49) .. . 27.12 18.30 8.82 251 .82 2.49 .98 1.96 .06
White-collar occupations ... 26.86 18.42 8.44 2.50 .66 2.42 .92 1.87 .07
Blue-collar occupations 28.01 18.44 9.57 2.59 1.07 2.65 1.09 2.13 .04
Communications (SIC 48) 25.92 17.61 8.31 2.42 .85 2.46 .69 1.82 .07
White-collar occupations .. 25.27 17.42 7.85 2.31 .73 231 .67 1.75 .08
Blue-collar occupations 28.12 18.49 9.63 2.77 1.14 2.89 .76 2.01 .06
Electric, gas, and sanitary services (SIC 49) 28.97 19.36 9.61 2.65 .78 2.54 1.42 2.19 .04
White-collar occupations 30.53 20.71 9.82 2.94 51 2.66 1.48 2.16 .06
Blue-collar occupations 27.91 18.40 9.51 2.44 1.00 2.44 1.37 2.24 .02
Percent of total compensation

Transportation equipment manufacturing (SIC 37) 100.0 60.8 39.2 8.6 5.7 9.8 4.9 9.1 12
White-collar occupations 100.0 66.2 33.8 9.7 3.2 7.6 4.8 7.8 7
Professional specialty and technical .... 100.0 67.2 32.8 9.6 2.7 7.2 4.9 7.8 7
Executive, administrative, and managerial 100.0 66.2 33.8 10.7 3.6 6.7 4.6 75 .6
Blue-collar occupations 100.0 57.4 42.6 7.7 7.3 11.3 4.9 10.0 1.4
Service occupations 100.0 50.0 50.0 9.5 9.3 11.1 6.6 9.9 3.7
Aircraft manufacturing (SIC 3721) . 100.0 63.9 36.1 9.2 4.9 8.4 5.3 8.0 3
White-collar occupations ..... 100.0 65.5 34.5 9.6 3.7 75 5.8 7.7 2
Blue-collar occupations 100.0 60.9 39.1 8.3 7.5 10.2 4.5 8.4 3
Public utilities (SIC’s 48, 49) 100.0 67.5 325 9.3 3.0 9.2 3.6 7.2 2
White-collar occupations ... 100.0 68.6 314 9.3 25 9.0 34 7.0 3
Blue-collar occupations 100.0 65.8 34.2 9.3 3.8 9.5 3.9 7.6 1
Communications (SIC 48) 100.0 67.9 32.1 9.3 33 9.5 2.7 7.0 3
White-collar occupations .. 100.0 69.0 31.0 9.1 2.9 9.1 2.7 6.9 3
Blue-collar occupations 100.0 65.8 34.2 9.8 4.1 10.3 2.7 7.1 2
Electric, gas, and sanitary services (SIC 49) . 100.0 66.8 33.2 9.2 2.7 8.8 4.9 7.6 1
White-collar occupations . 100.0 67.8 32.2 9.6 1.7 8.7 4.8 7.1 2
Blue-collar occupations 100.0 65.9 34.1 8.8 3.6 8.7 4.9 8.0 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 49. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1995

. Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation .........ccceveveieereeeiie e $18.21 100.0 $21.83 100.0 $16.91 100.0 $9.98 100.0
Wages and salaries 12.98 71.2 15.87 72.7 11.39 67.3 7.22 72.3
Total BeNefitsS ......oovueiiiiiiiiie e 5.24 28.8 5.97 27.3 553 32.7 2.76 27.7
Paid leave 1.21 6.7 1.56 7.1 1.00 5.9 .57 5.7
Vacation .. .55 3.0 .68 3.1 .52 3.1 .26 2.6
Holiday . 41 2.3 .52 2.4 .35 2.1 .18 1.8
Sick ... 19 1.0 .27 1.2 .09 .6 .10 1.0
.06 .3 .09 4 .04 2 .03 3
Supplemental pay ..........cccooeeiiiiiiiii 43 2.4 44 2.0 .59 35 A7 17
Premium? .18 1.0 .09 4 .39 2.3 .09 9
Shift differential ....... .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses .20 1.1 .30 1.4 13 7 .04 4
Insurance .... 1.28 7.0 1.45 6.6 1.38 8.1 .65 6.5
Life .04 2 .06 .3 .04 3 .02 2
Health 1.19 6.5 1.34 6.1 1.29 7.6 .62 6.2

Sickness and accident .04 2 .05 2 .04 3 (2) (2)
Retirement and Savings ..........cccccoeeviiiniveneen .70 3.9 .86 3.9 .65 3.8 .34 34
Legally required benefits 1.58 8.7 1.63 7.5 1.87 11.1 1.02 10.2
Social Security3 1.05 57 1.24 57 .98 5.8 .60 6.0
Federal unemployment insurance .03 2 .03 1 .03 2 .03 3
State unemployment insurance A1 .6 A1 5 13 .8 .09 9
Workers’ compensation .38 2.1 .24 1.1 .70 4.1 .30 3.0

Other benefits? ........co.covovveveeeeeereeeeseesesresenis .03 2 .03 1 .04 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.
4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 50. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . . Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs ........cccccviiiiniiiiiieieeee e $18.21 $12.98 $5.24 $1.21 $0.43 $1.28 $0.70 $1.58 $0.03
Occupational group
White-collar occupations 21.83 15.87 5.97 1.56 44 1.45 .86 1.63 .03
Professional specialty and technical 29.77 21.83 7.93 2.06 .45 1.88 1.42 2.09 .05
Professional speciality 31.59 23.28 8.31 2.13 44 1.97 1.57 2.15 .05
Nurses 27.58 20.12 7.46 1.99 1.03 1.41 71 2.30 (2)
Teachers 34.07 25.72 8.35 1.63 .07 2.20 2.34 2.08 .03
Technical ... 23.29 16.71 6.58 1.79 47 1.56 .89 1.84 .04
Executive, administrative, and managerial . 32.32 23.12 9.21 2.77 .94 1.82 1.32 2.30 .05
Administrative support, including clerical ............ 14.84 10.48 4.36 1.09 .26 131 .50 1.17 .02
Blue-collar 0CCupations ..........ccccceevevvereieeneninnnnns 16.91 11.39 5.53 1.00 .59 1.38 .65 1.87 .04
SEervice 0CCUPALIONS ....c..ovviiieeiiiiiiiieie e 9.98 7.22 2.76 .57 17 .65 .34 1.02 (2)
Industry group
Services 19.10 14.01 5.09 1.27 .27 1.27 a7 1.49 .02
Health services 18.01 13.00 5.00 1.36 A7 1.18 48 1.50 (2)
Hospitals 21.14 14.83 6.31 1.81 .64 1.62 .62 1.60 .02
Educational ServiCes .........cccoovveeenieiieeninnieeens 26.64 19.50 7.14 1.65 .08 1.98 1.76 1.64 .02
Elementary and secondary education . . 26.37 19.36 7.01 1.48 .06 2.10 1.79 1.56 .03
Higher education ..........cccccovvvriieniiniieceeieens 28.11 20.43 7.68 2.05 12 1.85 1.83 1.82 ( 2 )
Percent of total compensation
Civilian WOrKers ..........ccceovviiciiiiiiiiieee e, 100.0 71.2 28.8 6.7 24 7.0 3.9 8.7 0.2
Occupational group
White-collar occupations 100.0 72.7 27.3 7.1 2.0 6.6 3.9 7.5 1
Professional specialty and technical 100.0 73.4 26.6 6.9 15 6.3 4.8 7.0 2
Professional speciality 100.0 73.7 26.3 6.7 1.4 6.2 5.0 6.8 2
Nurses 100.0 73.0 27.0 7.2 3.7 51 2.6 8.3 ( 2 )
Teachers 100.0 75.5 24.5 4.8 2 6.5 6.9 6.1 1
Technical 100.0 71.8 28.2 7.7 2.0 6.7 3.8 7.9 2
Executive, administrative, and managerial . 100.0 715 285 8.6 29 5.6 4.1 7.1 2
Administrative support, including clerical ............ 100.0 70.6 29.4 7.3 1.8 8.8 3.4 7.9 1
Blue-collar 0CCUpations ..........cccccoeveveeiineenneneennn 100.0 67.3 32.7 5.9 35 8.1 3.8 11.1 2
Service 0CCUPALIONS .......ccvvrvveviriieieienieeeenie s 100.0 72.3 27.7 5.7 1.7 6.5 34 10.2 (2)
Industry group
Services 100.0 73.4 26.6 6.7 1.4 6.7 4.0 7.8 i
Health services 100.0 72.2 27.8 7.5 2.6 6.6 2.7 8.4 ( 2 )
Hospitals .... 100.0 70.2 29.8 8.6 3.0 7.7 2.9 7.6 i
Educational services 100.0 73.2 26.8 6.2 3 7.4 6.6 6.2 1
Elementary and secondary education . . 100.0 73.4 26.6 5.6 2 7.9 6.8 5.9 1
Higher eduCation ..........ccocoeueeveverereeeeeeerenannns 100.0 72.7 27.3 7.3 4 6.6 6.5 6.5 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 51. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1995

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cccceeeveereenieenieeieereeeieens $24.86 100.0 $27.60 100.0 $18.39 100.0 $25.92 100.0
Wages and Salaries .........cccccvveeereirieeenieniieeneenns 17.31 69.6 19.69 713 11.77 64.0 18.60 717
Total benefits 7.56 30.4 7.91 28.7 6.62 36.0 7.32 28.3
Paid leave 1.95 7.9 2.03 7.4 1.70 9.3 1.78 6.9
Vacation .68 2.7 .64 2.3 72 3.9 51 2.0
Holiday .... .63 2.5 .66 2.4 .54 2.9 .59 2.3
.49 2.0 .55 2.0 .34 1.8 .52 2.0
.16 .6 .18 N 11 6 17 6
Supplemental pay .22 9 14 5 .40 2.2 .15 .6
Premium?2 11 4 .04 2 22 1.2 .05 2
Shift differential .05 2 .03 1 .10 5 .04 2
Nonproduction bonuses ...........cccccceveerieennen. .06 3 .06 2 .08 5 .06 2
INSUFANCE ..ot 2.03 8.2 2.14 7.8 1.72 9.4 2.04 7.9
Life .05 2 05 2 04 2 .05 2
Health ..... 1.95 7.8 2.05 7.4 1.66 9.0 1.95 7.5
Sickness and accident .04 1 04 1 03 2 .03 1
Retirement and Savings ..........ccccovvvveiineeinennn, 1.78 7.1 1.90 6.9 157 8.6 1.77 6.8
Legally required benefits .........c.ccoovviiiiienn. 1.55 6.3 1.67 6.0 1.19 6.5 1.57 6.0
Social Security3 ..........coceveveeeeeeeeeeeee. 1.19 4.8 1.36 4.9 .76 4.1 1.29 5.0

Federal unemployment insurance . (%) %) (%) (4 %) %) (%) (4
State unemployment insurance .. . .04 . .05 2 .04 2 .04 2
Workers’ compensation .............c.cceee. . 31 1.2 .26 9 .38 2.1 .23 9
Other BENEfits® .......ccvvvieieirieieieeieeeeiaes .02 A .03 1 .03 A .02 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI
OASDI is the abbreviation for Old-Age,

portion and a Medicare portion.
Survivors, and Disability Insurance.
4 Cost per hour worked is $0.01 or less.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 52. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required e
Total Insurance ) . benefits
leave pay savings benefits
Cost per hour worked
State and local government workers $24.86 $17.31 $7.56 $1.95 $0.22 $2.03 $1.78 $1.55 $0.02
Occupational group
White-collar occupations 27.60 19.69 7.91 2.03 .14 2.14 1.90 1.67 .03
Professional specialty and technical 32.63 23.91 8.72 2.01 .15 2.27 2.32 1.93 .04
Professional speciality ... 33.88 24.95 8.93 2.02 .13 2.33 2.41 1.99 .04
Teachers .......cccovvevieiiieniecieeis 36.30 27.11 9.19 1.82 .07 2.46 2.73 2.07 .04
Executive, administrative, and managerial 32.02 22.08 9.94 3.28 .18 2.25 2.26 1.97 (2)
Administrative support, including clerical ............ 15.99 10.59 5.40 1.47 .09 1.84 .95 1.03 ( 2)
Blue-collar occupations ..........cccceeveeieeneennieeninns 20.12 12.99 7.13 1.92 .36 1.93 1.39 151 .02
Service 0CCUPALIONS .......coveeiuerrieeiee e 18.39 11.77 6.62 1.70 .40 1.72 1.57 1.19 .03
Industry group
SEIVICES ettt 25.92 18.60 7.32 1.78 .15 2.04 1.77 1.57 .02
Health services ... 21.11 14.13 6.98 2.16 .51 1.71 1.08 1.50 .02
Hospitals 21.42 14.46 6.96 2.20 49 1.65 1.09 151 .02
Educational services 27.09 19.67 7.41 1.70 .08 2.09 191 1.60 .03
Elementary and secondary education .............. 26.89 19.67 7.22 1.52 .06 2.16 1.89 1.56 .03
Higher education 28.29 20.17 8.12 2.22 15 1.93 2.04 1.77 (2)
Public administration 22.82 14.94 7.89 2.27 31 1.97 1.88 1.43 .03
Percent of total compensation
State and local government workers ...........c.ccccccou... 100.0 69.6 304 7.9 0.9 8.2 7.1 6.3 0.1
Occupational group
White-collar 0CCUpatioNS .........cccocvvvervenienieniniens 100.0 713 28.7 7.4 5 7.8 6.9 6.0 1
Professional specialty and technical ... 100.0 73.3 26.7 6.2 5 6.9 7.1 5.9 1
Professional speciality ... 100.0 73.6 26.4 6.0 4 6.9 7.1 5.9 1
Teachers 100.0 4.7 25.3 5.0 2 6.8 75 5.7 1
Executive, administrative, and managerial ......... 100.0 69.0 31.0 10.2 6 7.0 7.1 6.1 (2)
Administrative support, including clerical ............ 100.0 66.2 33.8 9.2 5 11.5 5.9 6.4 (%)
Blue-collar occupations ...........c.ccoceeveiineciennennns 100.0 64.6 354 9.6 1.8 9.6 6.9 7.5 1
Service 0CCUPALIONS ........cccveeeriinieeiene e 100.0 64.0 36.0 9.3 2.2 9.4 8.6 6.5 1
Industry group
Services 100.0 717 28.3 6.9 .6 7.9 6.8 6.0 1
Health services 100.0 66.9 33.1 10.2 2.4 8.1 5.1 7.1 1
Hospitals ........... 100.0 67.5 325 10.3 2.3 7.7 51 7.1 1
Educational services 100.0 72.6 27.4 6.3 3 7.7 7.1 5.9 1
Elementary and secondary education .............. 100.0 73.2 26.8 5.7 2 8.0 7.0 5.8 1
Higher education 100.0 71.3 28.7 7.9 5 6.8 7.2 6.2 ( 2 )
Public administration 100.0 65.5 345 10.0 13 8.6 8.2 6.3 1
1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 53. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1995

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveriieiieieiieeiee e $17.10 100.0 | $20.75 100.0 | $15.88 100.0 | $20.47 100.0 $16.29 100.0
Wages and Salaries .........ccccveeieiniiiiiienieiieenns 12.25 71.6 13.97 67.3 11.67 735 13.72 67.0 11.89 73.0
Total benefits ........ccooeiiiiii s 4.85 28.4 6.78 32.7 4.20 26.5 6.74 33.0 4.39 27.0
Paid leave ... 1.09 6.4 1.37 6.6 1.00 6.3 1.54 75 98 6.0
Vacation .. 54 3.1 73 35 47 3.0 80 3.9 47 29
Holiday 37 2.2 49 2.4 .33 2.1 57 2.8 33 2.0
Sick 14 8 11 5 14 9 12 6 14 8
Other 05 3 04 2 .05 3 05 2 04 3
Supplemental pay ... a7 2.8 78 3.7 .37 2.3 80 3.9 39 2.4
Premium3 ..... 19 11 40 1.9 12 7 40 2.0 14 8
Shift differential ... 05 3 07 3 .05 3 09 4 05 3
Nonproduction bonuses ... 23 1.3 31 15 20 1.3 30 15 21 13
Insurance ... 1.15 6.7 1.66 8.0 .98 6.2 1.72 8.4 1.02 6.2
Life .04 3 .06 3 .04 2 .06 3 .04 2
Health 1.06 6.2 1.53 7.4 .90 5.7 1.58 7.7 .94 5.8
Sickness and accident .04 3 .07 3 .04 2 .07 4 .04 2
Retirement and Savings .........cccccevveerveniieennenns .52 3.0 .82 4.0 41 2.6 .75 3.7 .46 2.8
Legally required benefits 1.59 9.3 2.08 10.0 1.43 9.0 1.86 9.1 1.53 9.4
Social Security4 1.02 6.0 121 5.8 .96 6.1 121 5.9 .98 6.0
Federal unemployment insurance ... .03 2 .03 1 .03 2 .03 1 .03 2
State unemployment insurance 12 7 .16 .8 A1 7 .14 7 12 7
Workers’ compensation .39 2.3 .67 3.2 .30 1.9 .48 2.3 .37 2.3
Other benefits® .03 2 .07 A4 (8) (8) .09 4 .02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer’s cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 54. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1995

) Al Worlkers In private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMPensation ...........cccccvveviiiiiiciiiiicceis $17.10 100.0 $20.50 100.0 $16.69 100.0 $8.39 100.0
Wages and salaries ...........ccoceveiiieeneniiienenene 12.25 71.6 14.98 73.0 11.28 67.6 6.35 75.7
Total benefits 4.85 28.4 5.53 27.0 5.42 324 2.04 243
Paid leave 1.09 6.4 1.45 7.1 .94 5.6 .36 4.2
Vacation .54 3.1 69 3.4 .50 3.0 A7 2.0
Holiday ... .37 2.2 49 24 33 2.0 11 1.3
.14 .8 20 1.0 .07 4 .06 7
.05 .3 06 3 .03 2 .02 2
Supplemental pay A7 2.8 52 25 .60 3.6 13 15
Premium?® ......... .19 1.1 11 5 .40 2.4 .06 N
Shift differential . .05 .3 05 .3 .07 4 .03 4
Nonproduction bonuses .23 1.3 36 1.7 13 8 .03 A4
INSUIANCE .....ooviiiiiiic 1.15 6.7 1.29 6.3 1.34 8.0 .45 5.4

Life .04 3 .06 3 04 3 (2) (2)
Health ..... 1.06 6.2 1.18 5.7 1.25 75 .43 5.1

Sickness and accident 04 3 06 3 .05 3 (2) (2)
Retirement and Savings ..........cccceevveeieeniennneens .52 3.0 61 3.0 60 3.6 A1 1.3
Legally required benefits ..........cceeeeivienennene 1.59 9.3 1.62 7.9 1.90 11.4 .99 11.8
Social Security3 .........cccooeeviieeeeeeea. 1.02 6.0 1.22 6.0 .98 5.9 .57 6.7
Federal unemployment insurance . .03 2 03 2 .03 2 .04 4
State unemployment insurance .. A2 7 12 6 14 8 .10 1.1
Workers’ compensation ...........ccccccooveeerennns .39 2.3 24 1.2 72 4.3 .28 34

Other benefits? ........c.ccoovvevveeveeeeeeeeeeee e .03 2 .03 2 .04 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 55. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1995

Regionl Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ............ccccceeveeirenicnne, $20.09 100.0 $15.31 100.0 $15.89 100.0 $18.35 100.0 $22.40 100.0 $16.26 100.0
Wages and salaries ........c.cccceevevencnennnns 14.25 70.9 11.04 721 11.24 70.8 13.39 73.0 14.42 64.3 11.90 73.2
Total benefits ... 5.84 29.1 4.27 27.9 4.65 29.2 4.96 27.0 7.99 35.7 4.35 26.8
Paid leave . 1.40 7.0 .93 6.1 .99 6.2 1.14 6.2 1.55 6.9 1.02 6.3
Vacation .67 3.3 46 3.0 .50 3.1 .56 3.0 .84 3.8 49 3.0
Holiday . .48 2.4 .31 2.1 .35 2.2 .39 2.1 .49 2.2 .36 2.2
Sick . .19 .9 A1 7 A1 7 .15 .8 .16 7 .13 .8
Other ..o .07 4 .04 3 .04 2 .04 2 .06 3 .04 3
Supplemental pay . .57 2.8 42 2.7 A7 2.9 .45 25 .73 33 43 2.6
Premium?2 .18 9 .19 1.2 .21 13 17 .9 .49 2.2 14 .9
Shift differential .06 3 .04 3 .06 A4 .06 3 A2 5 .04 3
Nonproduction bonuses . .33 16 .19 12 .20 1.2 22 12 12 5 24 15
Insurance . 1.39 6.9 1.01 6.6 1.15 7.3 111 6.0 2.24 10.0 .98 6.0
Life .... .05 3 .04 3 .04 3 .04 2 .07 .3 .04 2
Health .. 1.29 6.4 .92 6.0 1.06 6.7 1.03 5.6 2.09 9.3 .90 5.5
Sickness and accident .05 2 .04 3 .05 3 .04 2 .08 4 .04 2
Retirement and savings ...........cccceeeanee. .62 31 .46 3.0 .49 31 .51 2.8 1.15 5.1 42 2.6
Legally required benefits ..................... 1.82 9.1 1.44 9.4 1.50 9.4 1.72 9.4 2.24 10.0 1.49 9.2
Social Security3 ........ccoveiriniieiens 1.17 58 .93 6.1 .96 6.1 111 6.0 1.23 55 .99 6.1
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 A .03 2
State unemployment insurance .18 .9 .08 5 12 .8 13 7 .16 7 12 7
Workers’ compensation . 41 2.0 .38 25 .36 2.3 A4 2.4 .72 3.2 .34 2.1
Other benefits? ..........cccooveveeiveierenennnns .03 1 .02 1 .04 3 .03 1 .08 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.
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overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 56. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1995

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total a%?ki?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation ..........cccceeeeerieierieniiienie e $17.10 100.0 $14.58 100.0 $19.44 100.0 $16.30 100.0 $22.85 100.0
Wages and salaries ..........ccoceveerieniieenienieeneens 12.25 71.6 10.81 74.1 13.58 69.9 11.62 71.3 15.72 68.8
Total benefits .... 4.85 28.4 3.77 25.9 5.85 30.1 4.68 28.7 7.13 31.2
Paid leave 1.09 6.4 77 53 1.39 7.2 1.01 6.2 1.81 7.9
Vacation .... .54 3.1 .37 25 .69 3.6 49 3.0 91 4.0
Holiday .37 2.2 .27 1.9 A7 2.4 .35 2.2 .60 2.6
14 .8 .10 7 17 9 A2 .8 .22 1.0
.05 .3 .03 2 .06 3 .05 3 .07 3
Supplemental pay A7 2.8 .35 2.4 .58 3.0 .51 3.1 .66 2.9
Premium? .19 1.1 12 9 .25 1.3 .23 1.4 .27 1.2
Shift differential .05 3 (2) (2) .10 5 .06 3 14 6
Nonproduction bONUSES ..........c.ccccvveriiennens .23 1.3 .22 15 .24 1.2 .22 1.3 .25 11
Insurance 1.15 6.7 .82 5.7 1.45 7.5 1.14 7.0 1.80 7.9
Life ... .04 3 .03 2 .05 3 .04 3 .07 3
Health 1.06 6.2 a7 53 1.34 6.9 1.05 6.5 1.65 7.2
Sickness and accident .. .04 3 .03 2 .06 3 .05 3 .08 4
Retirement and Savings .........ccccccoovvvereiinnennn. .52 3.0 33 2.3 .69 35 .48 2.9 91 4.0
Legally required benefits . 1.59 9.3 1.48 10.2 1.69 8.7 1.53 9.4 1.87 8.2
Social Security3 ........... 1.02 6.0 91 6.2 1.13 5.8 .97 6.0 1.31 5.7
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance 12 7 12 8 12 6 13 .8 A1 5
Workers’ compensation .39 2.3 42 2.8 .37 1.9 .39 2.4 .35 15
Other benefits? ........c.ccovvvereeeeeeeeeeeseeneesrsrsnens .03 2 (2) (2) .05 3 .02 1 .08 3

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an OASDI

Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Note: The sum of individual items may not equal totals due to rounding.



Table 57. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All full-time workers in private industry .... $19.44 $13.71 $5.73 $1.33 $0.57 $1.40 $0.63 $1.76 $0.04
White-collar occupations ... 22.84 16.49 6.35 1.72 .59 1.52 73 1.75 .04
Sales 17.86 13.54 4.32 91 .50 1.03 .38 1.49 .02
Administrative suppor 15.55 10.95 4.60 1.16 .33 1.39 A7 1.24 .02
Blue-collar occupations ...... 17.51 11.74 5.78 1.02 .65 1.44 .64 1.98 .05
Service occupations 10.49 7.60 2.89 .60 .20 77 .20 1.12 (2)
Goods-producing industries3 . 21.07 14.14 6.92 1.41 .79 1.70 .84 2.10 .08
Construction 21.38 14.62 6.76 .68 .68 1.43 1.00 2.95 (2)
ManUfACTUNNG .......oviviiiiiiii s 20.78 13.90 6.88 1.57 .82 1.76 77 1.88 .09
Service-producing iNdUSLHEs? .........cceeveereerereveeieeeeeeenans 18.70 13.52 5.18 1.30 .46 1.27 .54 1.60 .02
Transportation and public utilities 24.66 16.75 7.92 1.96 .65 2.05 91 2.32 .02
Wholesale trade 19.46 14.08 5.38 1.25 .51 1.33 .56 1.70 .02
Retail trade 12.25 9.40 2.85 .58 .24 .63 17 1.23 (2)
Finance, insurance, and real estate . 22.69 15.96 6.73 1.68 1.00 1.58 .81 1.62 .04
Services 18.85 13.75 5.10 1.37 .36 1.26 .54 1.56 .02
All part-time workers in private industry ... 8.98 7.17 1.81 .25 .14 .28 .10 1.02 (%)
White-collar occupations ... 11.34 9.05 2.29 .39 .22 .39 .15 1.14 (2)
SaleS ..o, 7.57 6.07 1.50 22 11 .25 .08 .84 (2)
Administrative support, including clerical ... 10.21 8.12 2.09 .36 .16 .40 A7 1.00 (2)
Blue-collar occupations 9.16 7.06 211 .20 .16 .38 .19 1.16 (?)
Service occupations 6.24 5.08 1.16 A1 .05 .13 .02 .85 (2)
G00ds-producing iNAUSETES3 ..o 10.80 8.37 2.43 .26 .27 44 .10 1.36 (2)
Service-producing iNdUSHES? ........ccceveveererevereeeeeeeeenans 8.91 7.13 1.78 .25 .14 .28 .10 1.01 (%)
Retail trade 6.52 5.29 1.23 13 .07 17 .05 .81 (2)
Service industries . 11.27 8.98 2.29 .38 .21 .36 12 1.21 (2)
Percent of total compensation
All full-time workers in private industry .... 100.0 70.5 29.5 6.9 2.9 7.2 3.3 9.0 0.2
White-collar occupations ... 100.0 72.2 27.8 7.5 2.6 6.7 3.2 7.7 2
Sales 100.0 75.8 24.2 5.1 2.8 5.8 2.1 8.3 1
Administrative support, including clerical ... 100.0 70.4 29.6 7.4 2.1 8.9 3.0 8.0 1
Blue-collar occupations 100.0 67.0 33.0 5.8 3.7 8.2 3.7 11.3 .3
Service occupations 100.0 72.4 27.6 57 1.9 7.3 1.9 10.7 ( 2 )
Goods-producing industries3 . 100.0 67.1 32.9 6.7 3.8 8.1 4.0 10.0 4
Construction 100.0 68.4 31.6 3.2 3.2 6.7 4.7 13.8 (2)
ManUFaCtUMNG .......cooviveiiiiiiiiieecce e 100.0 66.9 33.1 7.6 3.9 8.5 37 9.0 4
Service-producing industries# 100.0 72.3 27.7 7.0 25 6.8 2.9 8.5 1
Transportation and public utilities 100.0 67.9 32.1 7.9 2.6 8.3 3.7 9.4 1
Wholesale trade 100.0 724 27.6 6.4 2.6 6.8 29 8.8 1
Retail trade 100.0 76.7 233 4.7 1.9 5.2 1.4 10.0 (2)
Finance, insurance, and real estate . 100.0 70.3 29.7 7.4 4.4 7.0 3.6 7.1 2
Services 100.0 72.9 27.1 7.3 1.9 6.7 2.8 8.3 A
All part-time workers in private industry ........c.cccoceeeevenee. 100.0 79.9 20.1 2.8 1.6 3.2 1.2 11.4 (2)
White-collar occupations ... 100.0 79.8 20.2 3.4 1.9 35 1.3 10.1 (%)
Sales 100.0 80.2 19.8 3.0 1.4 3.3 1.0 111 (2)
Administrative support, including clerical ... 100.0 79.5 20.5 35 1.6 4.0 1.7 9.8 ( 2 )
Blue-collar occupations 100.0 77.0 23.0 2.2 17 4.2 21 12.7 (2)
Service occupations 100.0 81.4 18.6 1.7 9 2.0 4 13.6 (2)
Goods-producing industries3 ............ccccoeeueveerererciereierenans 100.0 775 22.5 24 25 4.1 .9 12.6 (2)
Service-producing industries# 100.0 80.0 20.0 2.8 1.6 3.1 1.2 114 ( 2 )
Retail trade ... 100.0 81.1 18.9 2.0 11 2.6 .8 124 (2)
Service industries . 100.0 79.7 20.3 3.4 1.9 3.2 1.1 10.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 58. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally o
' - . X ther
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSIY ........coccovirierienenieiceie e $17.10 $12.25 $4.85 $1.09 $0.47 $1.15 $0.52 $1.59 $0.03
Occupational group
White-collar occupations 20.50 14.98 5.53 1.45 .52 1.29 .61 1.62 .03
Professional specialty and technical .. 28.19 20.65 7.54 2.10 .63 1.67 91 2.17 .05
Professional speciality . 29.95 22.04 7.91 2.22 .68 171 .96 2.27 .06
Technical .......cccceevveeene 23.76 17.15 6.60 1.78 .50 1.57 .79 1.92 .04
Executive, administrative, and managerial . 32.43 23.36 9.06 2.67 111 1.73 1.12 2.37 .06
Sales 13.63 10.47 3.16 .63 .34 71 .26 1.22 (2)
Administrative support, including clerical . 14.64 10.47 4.17 1.02 .30 1.22 42 1.20 .02
Blue-collar occupations ... 16.69 11.28 5.42 .94 .60 1.34 .60 1.90 .04
Precision production, craft, and repair .. 21.70 14.72 6.98 1.28 72 1.67 .82 2.44 .06
Machine operators, assemblers, and inspectors 15.22 9.93 5.29 .97 .70 143 .53 1.58 .07
Transportation and material moving . 16.97 11.42 5.55 .88 .56 131 .65 2.14 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 11.62 8.18 3.44 A8 .36 .83 .35 1.41 (2)
SErviCe OCCUPALIONS ....viiuiiriiireiieereeiresre e 8.39 6.35 2.04 .36 .13 .45 11 .99 (2)
Industry group
Goods-producing industries: 20.75 13.97 6.78 1.37 .78 1.66 .82 2.08 .07
Construction .. 21.03 14.42 6.61 .66 .67 141 .96 2.90 (2)
Manufacturing 20.47 13.72 6.74 1.54 .80 1.72 .75 1.86 .09
Durables ...... 22.29 14.64 7.65 1.68 .95 2.00 .86 2.03 .13
Nondurables ... 17.99 12.48 5.51 1.33 .59 1.33 .60 1.62 .03
Service-producing industries# 15.88 11.67 4.20 1.00 37 .98 A1 1.43 (2)
Transportation and public utilities . 23.24 15.91 7.33 1.76 .59 1.88 .86 2.22 .02
Wholesale trade .. 18.60 13.54 5.06 1.16 49 1.23 .52 1.65 ( 2)
Retail trade ... 9.32 7.30 2.02 .35 .15 .40 A1 1.01 (2)
Finance, insurance, and real estate . 21.39 15.15 6.24 1.54 .90 1.45 .74 1.56 .04
Services 16.92 12.53 4.39 1.12 .32 1.03 43 1.47 ( 2 )
Percent of total compensation
All workers in private iNduStry ..........cccocoeverieieniencecreies 100.0 71.6 28.4 6.4 2.8 6.7 3.0 9.3 0.2
Occupational group
White-collar occupations 100.0 73.0 27.0 7.1 25 6.3 3.0 7.9 2
Professional specialty and technical .. 100.0 73.3 26.7 7.4 2.2 5.9 3.2 7.7 2
Professional speciality 100.0 73.6 26.4 7.4 2.3 5.7 3.2 7.6 2
Technical 100.0 72.2 27.8 7.5 2.1 6.6 3.3 8.1 2
Executive, administrative, and managerial . 100.0 72.0 28.0 8.2 3.4 53 3.4 7.3 2
SAIES oo s 100.0 76.8 23.2 4.6 25 5.2 1.9 9.0 (2)
Administrative support, including clerical .... 100.0 71.5 28.5 7.0 2.0 8.3 2.9 8.2 1
Blue-collar occupations 100.0 67.6 324 5.6 3.6 8.0 3.6 11.4 2
Precision production, craft, and repair .. 100.0 67.8 32.2 5.9 3.3 7.7 3.8 11.2 .3
Machine operators, assemblers, and inspectors .. 100.0 65.2 34.8 6.4 4.6 9.4 35 10.4 5
Transportation and material moving .............c....... . 100.0 67.3 32.7 5.2 3.3 7.7 3.8 12.6 ( 2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.4 29.6 4.2 3.1 7.2 3.0 121 (2)
Service 0CCUPALIONS .......c.ccovriiiiiiiiice s 100.0 75.7 24.3 4.2 15 5.4 13 11.8 (2)
Industry group
Goods-producing industries3 ... 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 4
Construction 100.0 68.6 314 3.1 3.2 6.7 4.6 13.8 ( 2 )
Manufacturing ... 100.0 67.0 33.0 7.5 3.9 8.4 3.7 9.1 4
Durables 100.0 65.7 34.3 7.6 4.3 9.0 3.9 9.1 .6
Nondurables ... 100.0 69.4 30.6 7.4 3.3 7.4 3.3 9.0 2
Service-producing industries? .. 100.0 73.5 26.5 6.3 2.3 6.2 2.6 9.0 (2)
Transportation and public utilities . 100.0 68.5 315 7.6 25 8.1 3.7 9.6 1
Wholesale trade .. 100.0 72.8 27.2 6.2 2.6 6.6 2.8 8.9 (2)
Retail trade ......... 100.0 78.3 21.7 3.7 1.6 4.3 1.2 10.9 (2)
Finance, insurance, and real estate . . 100.0 70.8 29.2 7.2 4.2 6.8 35 7.3 2
SEIVICES .. 100.0 74.1 25.9 6.6 1.9 6.1 25 8.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 59. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally o
' - . - ther
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? . $20.75 $13.97 $6.78 | $1.37 $0.78 $1.66 $0.82 $2.08 $0.07
White-collar occupations 27.37 19.25 8.13 224 .83 1.83 .99 2.13 .09
Professional specialty and technical 33.21 23.18 10.03 2.99 .99 2.25 1.23 2.43 14
Professional speciality 35.66 25.06 10.59 3.21 1.12 2.30 1.27 2.55 .15
Technical 26.54 18.06 8.48 2.38 .63 2.10 1.14 2.12 a2
Executive, administrative, and managerial .. 36.39 25.79 10.60 2.95 1.25 2.03 1.43 2.84 .09
Administrative support, including clerical ..............ccccceene 15.97 11.12 4.85 1.14 43 1.36 .51 1.36 .05
Blue-collar occupations 18.24 11.95 6.29 1.03 .76 1.60 .76 2.07 .07
Precision production, craft, and repair ...... 23.23 15.34 7.90 1.27 .85 1.87 1.06 2.74 .09
Machine operators, assemblers, and inspectors 15.97 10.27 5.69 1.04 .76 1.57 .60 1.64 .08
Transportation and material moving ..........c.cccceeeeee . 18.05 11.61 6.45 .95 .87 1.65 .80 2.15 .03
Handlers, equipment cleaners, helpers, and laborers ...... 13.41 9.09 4.32 .53 .51 1.07 49 1.71 (3)
Service OCCUPALIONS .......ccceecviiiiiiiiieiccicceee e 14.32 9.47 4.86 .88 .62 1.36 .50 1.41 .09
All workers, service-producing industries? ...........cccco...... 15.88 11.67 4.20 1.00 .37 .98 A1 1.43 (3)
White-collar occupations 19.39 14.29 5.10 1.32 .46 1.20 .55 1.54 .02
Professional specialty and technical 27.06 20.08 6.98 1.90 .55 1.54 .84 211 .03
Professional speciality 28.64 21.35 7.29 1.99 .58 1.58 .89 2.20 .04
Technical 23.18 16.97 6.21 1.66 47 1.47 72 1.88 .02
Executive, administrative, and managerial .. 31.16 22.59 8.58 2.59 1.06 1.64 1.01 2.22 .05
Sales 13.36 10.29 3.07 .60 .33 .68 .25 1.20 )
Administrative support, including clerical 14.43 10.37 4.07 1.00 .28 1.20 .40 1.17 (3
Blue-collar occupations 14.66 10.39 4.27 .81 .40 1.00 .39 1.67 (3
Precision production, craft, and repair 19.39 13.78 5.61 1.30 .51 1.35 .46 1.98 (3)
Transportation and material moving . 16.52 11.35 5.18 .85 43 1.17 .59 2.14 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 10.57 7.64 2.93 .45 .28 .69 .27 1.23 (3)
SEervice OCCUPALIONS .......ccceevviiiiiiiiieiecie e 8.24 6.28 1.97 .34 12 43 .10 .98 ( 3 )
Percent of total compensation
All workers, goods-producing industries? . 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 0.4
White-collar occupations 100.0 70.3 29.7 8.2 3.0 6.7 3.6 7.8 3
Professional specialty and technical 100.0 69.8 30.2 9.0 3.0 6.8 3.7 7.3 4
Professional speciality 100.0 70.3 29.7 9.0 3.1 6.5 3.6 7.1 4
Technical 100.0 68.1 31.9 9.0 24 7.9 4.3 8.0 4
Executive, administrative, and managerial 100.0 70.9 29.1 8.1 3.4 5.6 3.9 7.8 2
Administrative support, including clerical 100.0 69.6 30.4 7.1 2.7 8.5 3.2 8.5 3
Blue-collar occupations 100.0 65.5 34.5 5.7 4.2 8.8 4.2 11.4 4
Precision production, craft, and repair ...... 100.0 66.0 34.0 55 3.7 8.1 4.6 11.8 4
Machine operators, assemblers, and inspectors 100.0 64.3 35.7 6.5 4.8 9.8 3.8 10.3 5
Transportation and material moving ..........ccccecueeee . 100.0 64.3 35.7 5.2 4.8 9.1 4.4 11.9 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.8 32.2 4.0 3.8 8.0 3.6 12.7 (3
Service occupations 100.0 66.1 33.9 6.1 4.3 9.5 35 9.9 .6
All workers, service-producing industries? .. 100.0 73.5 26.5 6.3 2.3 6.2 2.6 9.0 )
White-collar occupations 100.0 73.7 26.3 6.8 2.4 6.2 2.8 8.0 1
Professional specialty and technical 100.0 74.2 25.8 7.0 2.0 5.7 3.1 7.8 1
Professional speciality 100.0 74.5 255 7.0 2.0 5.5 3.1 7.7 1
Technical 100.0 73.2 26.8 7.2 2.0 6.3 3.1 8.1 A
Executive, administrative, and managerial .. 100.0 72.5 27.5 8.3 3.4 5.3 3.3 7.1 2
Sales 100.0 77.0 23.0 4.5 2.5 5.1 1.9 9.0 &)
Administrative support, including clerical 100.0 71.8 28.2 7.0 19 8.3 2.8 8.1 (®)
Blue-collar occupations .................... 100.0 70.9 29.1 5.6 2.7 6.8 2.6 11.4 (3
Precision production, craft, and repair 100.0 711 28.9 6.7 2.6 7.0 2.4 10.2 (3
Transportation and material moving ...... . 100.0 68.7 313 5.1 2.6 7.1 3.6 12.9 (3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 72.3 27.7 43 2.6 6.6 2.6 11.6 (3)
SEerviCe OCCUPALIONS .......ccviiiiiiiiiiiiieicei e 100.0 76.1 23.9 4.2 14 5.2 1.2 11.8 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 60. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally o
b : . - ther
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries ... $20.47 $13.72 $6.74 | $1.54 $0.80 $1.72 $0.75 $1.86 $0.09
White-collar occupations .... 27.62 19.47 8.15 2.36 .75 1.87 .97 2.10 .09
Professional specialty and technical . 32.80 23.01 9.79 2.98 .85 2.26 1.14 2.43 12
Professional speciality .... 35.00 24.74 10.26 3.18 .94 2.31 1.18 2.53 13
Technical 26.62 18.16 8.46 2.43 .61 2.13 1.06 2.13 A1
Executive, administrative, and managerial .... 37.42 26.63 10.79 3.26 1.16 2.11 1.46 2.69 A1
Administrative support, including clerical 16.19 11.27 4.92 1.23 .40 1.35 .52 1.37 .06
Blue-collar occupations ... 17.34 11.20 6.14 1.17 .82 1.65 .66 1.76 .08
Precision production, craft, and repair .. 22.82 14.70 8.12 1.73 1.06 2.04 .92 2.22 .14
Machine operators, assemblers, and inspectors .. 15.90 10.22 5.68 1.05 .76 157 .60 1.63 .08
Transportation and material moving 17.48 11.23 6.25 1.04 .89 1.72 .66 1.90 .04
Handlers, equipment cleaners, helpers, and laborers ...... 12.94 8.65 4.29 .70 .60 121 42 1.34 .02
SErVICE OCCUPALIONS ..evvvevvieiieriiiriesiiesiresieesieesieeae e sreesneens 15.37 9.96 5.41 1.01 .70 1.56 .58 1.46 .10
All workers, nonmanufacturing industries 16.29 11.89 4.39 .98 .39 1.02 .46 1.53 .02
White-collar occupations 19.55 14.38 5.18 1.33 .48 121 .56 1.56 .02
Professional specialty and technical . 27.22 20.16 7.06 1.91 .58 1.55 .87 2.12 .04
Professional speciality ... 28.85 21.46 7.40 2.01 .63 1.58 .92 221 .04
Technical ......cccceevveiens 23.21 16.96 6.25 1.66 .48 1.47 .74 1.88 .02
Executive, administrative, and managerial . 31.33 22.64 8.69 2.55 1.09 1.65 1.04 2.30 .05
Sales . 13.38 10.30 3.08 .60 .33 .68 .25 1.20 (2)
ini 14.45 10.37 4.08 1.00 .29 1.20 41 1.18 ( 2)
Blue-collar 0CCUpations ..........ccccecvevieiiiiiiniiiieeiceseee, 16.22 11.33 4.89 77 A4 111 .56 2.00 (2)
Precision production, craft, and repair .. 21.18 14.72 6.45 1.07 .55 1.49 .78 2.54 .02
Transportation and material moving 16.84 11.47 5.37 .84 .48 1.20 .65 2.20 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.24 8.04 3.20 42 .30 72 .33 143 (2)
SEerviCe OCCUPALIONS .....oveviriieieieiieiet e 8.24 6.28 1.97 .34 12 43 .10 .98 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 67.0 33.0 75 3.9 8.4 3.7 9.1 0.4
White-collar occupations .................... 100.0 70.5 29.5 8.6 2.7 6.8 35 7.6 3
Professional specialty and technical . 100.0 70.2 29.8 9.1 2.6 6.9 35 7.4 4
Professional speciality 100.0 70.7 29.3 9.1 2.7 6.6 3.4 7.2 A4
Technical 100.0 68.2 31.8 9.1 2.3 8.0 4.0 8.0 4
Executive, administrative, and managerial . 100.0 71.2 28.8 8.7 3.1 5.6 3.9 7.2 .3
Administrative support, including clerical 100.0 69.6 30.4 7.6 25 8.3 3.2 8.5 4
Blue-collar occupations 100.0 64.6 354 6.8 4.7 9.5 3.8 10.1 5
Precision production, craft, and repair .. 100.0 64.4 35.6 7.6 4.7 9.0 4.0 9.7 .6
Machine operators, assemblers, and inspectors .. 100.0 64.3 35.7 6.6 4.8 9.8 3.7 10.2 5
Transportation and material MoVINgG .........cccvevveriereenenns 100.0 64.3 35.7 6.0 5.1 9.8 3.8 10.9 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.8 33.2 5.4 4.6 9.4 3.2 10.4 2
Service occupations 100.0 64.8 35.2 6.6 4.6 10.1 3.8 9.5 7
All workers, nonmanufacturing industries 100.0 73.0 27.0 6.0 2.4 6.2 2.8 9.4 1
White-collar occupations 100.0 735 26.5 6.8 25 6.2 2.9 8.0 1
Professional specialty and technical . 100.0 74.1 25.9 7.0 2.1 5.7 3.2 7.8 1
Professional speciality ... 100.0 74.4 25.6 7.0 2.2 55 3.2 7.7 2
Technical .......c.cccceeeee. 100.0 731 26.9 7.1 2.0 6.3 3.2 8.1 A
Executive, administrative, and managerial . 100.0 72.3 27.7 8.1 35 5.3 3.3 7.3 2
SAIES e 100.0 77.0 23.0 4.5 25 5.1 1.9 9.0 ( 2 )
Administrative support, including clerical .... 100.0 71.8 28.2 6.9 2.0 8.3 2.8 8.1 (2)
Blue-collar occupations 100.0 69.9 30.1 4.7 2.7 6.9 34 12.3 (2)
Precision production, craft, and repair .. 100.0 69.5 30.5 5.1 2.6 7.0 3.7 12.0 1
Transportation and material moving ..... 100.0 68.1 31.9 5.0 2.8 7.1 3.8 13.1 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 715 28.5 3.7 2.6 6.4 3.0 12.7 (2)
SEIVICE OCCUPALIONS ..vveevrieiiiirieriiesiierieesie e s 100.0 76.2 23.8 4.1 1.4 5.2 1.2 11.8 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
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Note: The sum of individual items may not equal totals due to rounding.



Table 61. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1995

Benefit costs
Total Wages

Series compen- and Supple- Retirement| Legally Other

sation salaries Total Paid mental Insurance and required benefits
leave pay savings benefits
Cost per hour worked

All union workers, private industry .. $22.40 $14.42 $7.99 | $1.55 $0.73 $2.24 $1.15 $2.24 $0.08
Blue-collar occupations 23.07 14.43 8.64 1.47 91 2.34 1.31 251 .10
Goods-producing industries? 23.67 14.57 9.10 1.46 1.02 2.52 1.44 2.52 14
Service-producing industries3 ... 21.23 14.27 6.96 1.63 A7 1.99 .87 1.98 .02
Manufacturing 21.40 13.00 8.41 1.63 111 2.36 1.09 2.05 .18
Blue-collar occupations . 21.28 12.75 8.53 1.58 1.17 2.40 1.11 2.08 .19
Nonmanufacturing 22.98 15.23 7.75 1.51 .52 2.17 1.18 2.35 .02
All nonunion workers, private industry ... 16.26 11.90 4.35 1.02 43 .98 42 1.49 .02
Blue-collar occupations 14.14 10.01 4.13 72 .48 .94 31 1.66 .02
Goods-producing industries? 19.72 13.75 5.96 1.34 .69 1.36 .60 1.92 .05

Service-producing industries3 ... 15.32 11.40 3.92 .93 .36 .88 .37 1.37 %)
Manufacturing 20.14 13.97 6.17 151 .69 1.49 .64 1.79 .06
Blue-collar occupations . 15.39 10.44 4.96 97 .65 1.28 43 1.60 .03

Nonmanufacturing 15.48 11.49 3.99 .92 .38 .88 .37 1.43 %)

Percent of total compensation

All union workers, private industry .. 100.0 64.3 35.7 6.9 3.3 10.0 5.1 10.0 0.3
Blue-collar occupations .... 100.0 62.5 375 6.4 3.9 10.2 5.7 10.9 4
Goods-producing industries? 100.0 61.6 38.4 6.2 4.3 10.6 6.1 10.6 .6
Service-producing industries3 100.0 67.2 32.8 7.7 2.2 9.4 4.1 9.3 1
Manufacturing 100.0 60.7 39.3 7.6 5.2 11.0 5.1 9.6 .8
Blue-collar occupations .... . 100.0 59.9 40.1 7.4 55 11.3 5.2 9.8 9
NONMANUFACTUIING ..ot 100.0 66.3 33.7 6.6 2.3 9.5 5.1 10.2 1
All nonunion workers, private industry .........c.cccceceveeeennn. 100.0 73.2 26.8 6.3 2.6 6.0 2.6 9.2 1
Blue-collar 0CCUPALIONS ........coeeieiiirieienieei e 100.0 70.8 29.2 5.1 3.4 6.6 2.2 11.7 1
Goods-producing industries? 100.0 69.8 30.2 6.8 35 6.9 3.0 9.8 3

Service-producing industries3 ... 100.0 74.4 25.6 6.1 2.3 5.7 24 9.0 %)
Manufacturing 100.0 69.4 30.6 75 34 7.4 3.2 8.9 3
Blue-collar occupations .... . 100.0 67.8 32.2 6.3 4.2 8.3 2.8 10.4 2

NONMANUFACTUIING ..ot 100.0 74.2 25.8 6.0 2.4 5.7 24 9.2 (%)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

69

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 62. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1995

Benefit costs
Industry and occupational group, Total Wages .
and employment size compen- anq ) Supple- Retirement Legglly Other
sation salaries Total Paid mental Insurance and required benefits
leave pay savings benefits
Cost per hour worked
All workers in private industry ... $17.10 $12.25 $4.85 | $1.09 $0.47 $1.15 $0.52 $1.59 $0.03
1-99 workers 14.58 10.81 3.77 77 .35 .82 .33 1.48 (2)
100 or more workers . 19.44 13.58 5.85 1.39 .58 1.45 .69 1.69 .05
100-499 workers ... 16.30 11.62 4.68 1.01 51 114 .48 1.53 .02
500 or more workers ... 22.85 15.72 7.13 181 .66 1.80 91 1.87 .08
Goods-producing industries3 20.75 13.97 6.78 1.37 .78 1.66 .82 2.08 .07
1-99 workers 17.94 12.56 5.38 .82 .56 1.15 .60 2.24 .02
100 or more workers 22.26 14.72 7.54 1.67 .89 1.94 .94 1.99 .10
100-499 workers 19.06 12.79 6.27 1.23 .81 161 .69 1.89 .03
500 or more workers 25.37 16.60 8.77 2.10 97 2.26 1.18 2.09 17
Service-producing industries? . 15.88 11.67 4.20 1.00 .37 .98 A1 1.43 (%)
1-99 workers ........cocceeene 13.83 10.42 3.41 .76 31 .75 .27 1.32 (2)
100 or more workers 18.14 13.06 5.08 1.26 44 1.23 .57 1.55 .02
100-499 workers .. 15.12 11.12 4.01 .92 .38 .94 .38 1.38 .02
500 or more workers 21.59 15.28 6.31 1.66 51 1.57 .78 1.75 .03
White-collar 0CCUpations ............cccovieiiiiiiiiiciicc e 20.50 14.98 5.53 1.45 .52 1.29 .61 1.62 .03
1-99 workers 17.66 13.24 4.42 1.09 .43 1.01 42 1.47 (2)
100 or more workers 23.01 16.51 6.49 1.77 .59 1.54 .78 1.76 .05
100-499 workers . 19.55 14.30 5.26 1.32 .56 122 .55 1.58 .03
500 OF MOre WOTKEIS ......c.coovviiiiiiiiiicin e 26.03 18.45 7.58 2.16 .62 1.82 .99 1.92 .06
Blue-collar occupations ... 16.69 11.28 5.42 .94 .60 1.34 .60 1.90 .04
1-99 workers .. 14.96 10.59 4.37 .64 42 .96 40 1.93 (2)
100 or more workers 18.19 11.87 6.32 1.19 .76 1.66 77 1.87 .07
100-499 workers ..... 15.91 10.71 5.20 91 .62 1.36 .57 1.73 .02
500 or more workers 21.21 13.40 7.80 1.57 .94 2.06 1.03 2.06 14
Percent of total compensation
All workers in private iNdUSHIY .........ccoooerieiiiinieieneeieseeens 100.0 71.6 28.4 6.4 2.8 6.7 3.0 9.3 0.2
1-99 workers 100.0 74.1 25.9 5.3 24 5.7 2.3 10.2 (2)
100 or more workers . 100.0 69.9 30.1 7.2 3.0 7.5 35 8.7 .3
100-499 workers ... 100.0 713 28.7 6.2 31 7.0 2.9 9.4 A
500 or more workers ... 100.0 68.8 31.2 7.9 2.9 7.9 4.0 8.2 3
Goods-producing industries3 ... 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 4
1-99 workers 100.0 70.0 30.0 4.5 3.1 6.4 3.3 12.5 1
100 or more workers 100.0 66.1 33.9 7.5 4.0 8.7 4.2 9.0 5
100-499 workers 100.0 67.1 32.9 6.4 4.3 8.5 3.6 9.9 2
500 or more workers 100.0 65.4 34.6 8.3 3.8 8.9 4.6 8.2 7
Service-producing industries# 100.0 73.5 26.5 6.3 2.3 6.2 2.6 9.0 (?)
1-99 workers .................. 100.0 75.3 24.7 55 2.2 54 2.0 9.5 (2)
100 or more workers 100.0 72.0 28.0 7.0 2.4 6.8 3.1 8.6 A
100-499 workers ..... 100.0 735 26.5 6.1 25 6.2 25 9.1 A
500 or more workers 100.0 70.8 29.2 7.7 23 7.3 3.6 8.1 A
White-collar occupations .. 100.0 73.0 27.0 7.1 25 6.3 3.0 7.9 2
1-99 workers 100.0 75.0 25.0 6.2 24 5.7 24 8.3 (2)
100 or more workers 100.0 71.8 28.2 7.7 2.6 6.7 3.4 7.6 2
100-499 workers 100.0 73.1 26.9 6.8 2.8 6.3 2.8 8.1 2
500 or more workers 100.0 70.9 29.1 8.3 2.4 7.0 3.8 7.4 2
Blue-collar occupations ... 100.0 67.6 32.4 5.6 3.6 8.0 3.6 11.4 2
1-99 workers ............... 100.0 70.8 29.2 4.3 2.8 6.4 2.7 12.9 (2)
100 or more workers 100.0 65.3 34.7 6.5 4.2 9.1 4.2 10.3 4
100-499 workers ..... 100.0 67.3 32.7 5.7 3.9 8.5 3.6 10.9 A
500 or more workers 100.0 63.2 36.8 7.4 4.4 9.7 4.9 9.7 7

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 63. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required e
Total Insurance ; . benefits
leave pay savings benefits
Cost per hour worked
HEAIth SEIVICES ..viiiiieiiieiiciieee e $17.99 $13.17 $4.82 | $1.27 $0.47 $1.13 $0.43 $1.51 (2)
Professional specialty and technical 24.89 18.45 6.44 1.78 74 1.33 .54 2.03 (2)
Professional speciality ........... 28.27 20.96 7.31 2.13 .88 1.44 .60 2.24 $.02
Nurses 27.41 19.98 7.43 2.04 1.09 1.46 .58 2.25 .02
Technical ........cccoovvevrevennn. 19.73 14.63 5.10 1.24 53 1.16 45 1.71 (2)
Administrative support, including clerical . 14.17 10.00 4.17 1.01 .35 1.20 .50 1.10 (2)
Service 0CCUPALIONS ........cccevviiiiiiiiiiiici e 11.06 8.03 3.04 .68 .28 77 .19 111 (2)
Hospitals 21.06 14.93 6.12 1.70 .68 1.61 .48 1.63 .02
Professional specialty and technical .. 25.58 18.33 7.25 2.05 .98 1.63 .57 1.99 .02
Professional speciality .. 27.90 20.17 7.74 221 1.10 1.62 .61 2.18 .02
28.35 20.40 7.95 2.18 1.28 1.63 .61 2.23 .02
19.40 13.46 5.94 1.63 .68 1.68 44 1.49 .02
14.91 10.33 4.58 1.18 .30 1.55 .39 1.13 ( 2 )
SErViCe OCCUPALIONS ...cveeiiiiiiieiiiieiiie e 13.24 8.93 4.31 .99 .40 1.56 .29 1.06 ( 2 )
Nursing homes 11.30 8.33 2.96 .69 .23 58 12 1.34 (%)
Professional specialty and technical .. 17.61 13.11 4.50 1.11 42 .67 .20 2.10 (2)
Professional speciality ........ 19.59 14.87 4.73 1.27 .36 .69 .20 2.21 (%)
Technical ... 15.95 11.65 4.30 .98 47 64 20 2.01 (2)
SErViCe OCCUPALIONS ...c..eeiiviiiiiiiiieiiie it 9.19 6.70 2.49 .52 .20 .54 .09 1.14 ( 2 )
Percent of total compensation
Health services 100.0 73.2 26.8 7.1 2.6 6.3 2.4 8.4 (2)
Professional specialty and technical .. 100.0 74.1 259 7.2 3.0 5.3 2.2 8.2 ( 2 )
Professional speciality 100.0 74.1 25.9 7.6 3.1 5.1 2.1 7.9 1
Nurses 100.0 72.9 27.1 7.4 4.0 53 2.1 8.2 1
100.0 74.1 25.9 6.3 2.7 5.9 2.3 8.7 (2)
100.0 70.6 29.4 7.1 25 8.5 35 7.8 (2)
100.0 72.5 275 6.2 2.5 6.9 18 10.0 ( 2 )
HOSPITAIS .oviiiieciieeeee e 100.0 70.9 29.1 8.1 3.2 7.7 2.3 7.7 1
Professional specialty and technical 100.0 717 28.3 8.0 3.8 6.4 2.2 7.8 1
Professional speciality 100.0 72.3 27.7 7.9 3.9 5.8 2.2 7.8 1
Nurses 100.0 72.0 28.0 7.7 4.5 5.7 21 7.9 1
Technical 100.0 69.4 30.6 8.4 3.5 8.7 2.3 7.7 1
Administrative support, including clerical . 100.0 69.3 30.7 7.9 2.0 10.4 2.6 7.6 (2 )
Service occupations 100.0 67.5 325 7.5 3.0 11.8 2.2 8.0 (2 )
Nursing homes 100.0 73.8 26.2 6.1 2.1 5.2 11 11.8 (2)
Professional specialty and technical 100.0 74.5 255 6.3 2.4 3.8 11 11.9 (2)
Professional speciality 100.0 75.9 24.1 6.5 1.8 35 1.0 11.3 ( 2 )
Technical 100.0 73.0 27.0 6.1 3.0 4.0 1.2 12.6 ( 2 )
Service occupations 100.0 72.9 27.1 5.7 2.2 5.9 9 12.4 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 64. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . . Other
sation salaries Paid mental and required -1
Total Insurance . ) benefits
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $31.37 $18.07 | $13.29 $2.60 $1.58 $3.67 $2.14 $2.87 $0.43
White-collar occupations 32.94 22.02 10.92 3.03 .78 3.08 1.36 2.59 .08
Professional specialty and technical .... 34.27 23.13 11.14 3.18 .64 3.10 1.40 2.75 .07
Executive, administrative, and managerial 39.94 27.80 12.14 3.85 .63 3.41 1.29 291 .05
Blue-collar occupations 30.70 16.40 14.30 2.42 1.93 3.92 2.47 2.99 .58
SEerviCe OCCUPALIONS ......ccvviviiiiiiiciesiesie et 30.61 16.22 14.39 2.30 1.77 4.24 2.56 2.72 .79
Aircraft manufacturing (SIC 3721) ... 30.66 20.28 10.38 2.72 .89 2.83 1.38 2.53 .03
White-collar occupations 31.78 21.52 10.26 2.98 46 2.78 1.52 2.48 .04
Blue-collar occupations 29.06 18.47 10.59 2.32 1.57 2.88 1.19 2.60 .02
Public utilities (SIC’s 48, 49) .... 26.51 17.97 8.54 2.47 .79 2.39 .89 1.96 .04
White-collar occupations .. 26.55 18.23 8.33 2.47 72 2.35 .85 1.89 .05
Blue-collar occupations 27.12 18.00 9.13 2.55 .93 2.53 .98 2.12 .02
Communications (SIC 48) .... 25.38 17.28 8.10 2.36 .85 2.34 .68 1.83 .05
White-collar occupations . 25.03 17.20 7.83 2.25 .84 2.26 .65 1.79 .05
Blue-collar occupations 27.27 18.13 9.14 2.73 .94 2.68 77 1.99 .03
Electric, gas, and sanitary services (SIC 49) .............. 28.18 18.99 9.20 2.65 .70 2.46 121 2.15 .03
White-collar occupations ... 29.91 20.49 9.43 2.97 A7 2.54 1.28 211 .05
Blue-collar occupations 27.00 17.88 9.12 2.40 .92 2.40 1.16 2.22 (%)
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 57.6 42.4 8.3 5.0 11.7 6.8 9.1 1.4
White-collar occupations ...| 100.0 66.8 33.2 9.2 24 9.3 4.1 7.9 2
Professional specialty and technical .... 100.0 67.5 32.5 9.3 19 9.0 4.1 8.0 2
Executive, administrative, and managerial ... 100.0 69.6 30.4 9.7 1.6 8.5 3.2 7.3 1
Blue-collar occupations 100.0 53.4 46.6 7.9 6.3 12.8 8.0 9.7 1.9
Service occupations 100.0 53.0 47.0 7.5 5.8 13.8 8.4 8.9 2.6
Aircraft manufacturing (SIC 3721) ... 100.0 66.2 33.8 8.9 2.9 9.2 45 8.2 1
White-collar occupations .... 100.0 67.7 32.3 9.4 15 8.8 4.8 7.8 1
Blue-collar occupations 100.0 63.5 36.4 8.0 5.4 9.9 4.1 9.0 A
Public utilities (SIC’s 48, 49) .... 100.0 67.8 32.2 9.3 3.0 9.0 3.4 7.4 1
White-collar occupations .. 100.0 68.6 314 9.3 2.7 8.8 3.2 7.1 2
Blue-collar occupations 100.0 66.3 33.7 9.4 3.4 9.3 3.6 7.8 a1
Communications (SIC 48) .... 100.0 68.1 31.9 9.3 3.4 9.2 2.7 7.2 2
White-collar occupations . 100.0 68.7 31.3 9.0 3.3 9.0 2.6 7.1 2
Blue-collar occupations 100.0 66.5 33.5 10.0 3.4 9.8 2.8 7.3 1
Electric, gas, and sanitary services (SIC 49) 100.0 67.4 32.6 9.4 25 8.7 4.3 7.6 1
White-collar occupations ... 100.0 68.5 315 9.9 1.6 8.5 4.3 7.1 2
Blue-collar occupations 100.0 66.2 33.8 8.9 3.4 8.9 43 8.2 (%)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 65. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1994

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compPensation .........ccceveeiieenieieie e $18.30 100.0 $21.87 100.0 $17.08 100.0 $9.96 100.0
Wages and Salaries .........cccceveeriiieieenieenie e 12.95 70.8 15.82 72.3 11.38 66.6 7.17 72.0
Total BeNEfitS ......oovueiiiiiii e 5.35 29.2 6.05 27.7 5.70 334 2.79 28.0
Paid [€aVe ......cooviiiieiee e 1.23 6.7 1.57 7.2 1.02 6.0 .58 5.8
Vacation .56 3.0 .68 3.1 .52 3.1 .26 2.6
Holiday .. 42 2.3 .53 2.4 .36 2.1 .18 1.8
Sick ... 19 11 .28 1.3 .10 .6 .10 1.0
Other .. .07 4 .09 4 .05 3 .03 3
Supplemental pay . .40 2.2 .40 1.8 .57 3.3 .16 1.6
Premium? 17 1.0 .09 4 .39 2.3 .08 9
Shift differential .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses .18 1.0 .26 1.2 A1 7 .03 3
Insurance .. 1.37 75 1.54 7.1 1.48 8.7 .68 6.8
Life .... .05 3 .06 3 .05 3 .02 2
Health ............ 1.27 7.0 1.43 6.6 1.38 8.1 .65 6.6

Sickness and accident ... .05 3 .05 2 .05 3 (2) (2)
Retirement and savings .73 4.0 .89 4.1 .67 3.9 .36 3.6
Pensions ............... .63 35 .76 35 .59 3.4 .34 3.4

Savings and thrift .09 5 13 6 .08 5 (2) (2)
Legally required benefits ... 1.58 8.6 1.60 7.3 1.91 11.2 1.01 10.1
Social Security3 1.03 5.6 1.21 55 .98 5.7 .59 59
Federal unemployment insurance .03 1 .03 1 .03 2 .03 3
State unemployment insurance .. A1 .6 A1 5 14 .8 .08 .8
Workers’ compensation .39 2.1 .24 11 72 4.2 .30 3.0

Other benefits? ........cocovovveveeeereeeeeesrsrseeninins .04 2 .04 2 .05 3 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 66. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOTKErS ......ccoviviriiieiiiiceeee s $18.30 $12.95 $5.35 $1.23 $0.40 $1.37 $0.73 $1.58 $0.04
Occupational group
White-collar occupations 21.87 15.82 6.05 1.57 .40 1.54 .89 1.60 .04
Professional specialty and technical . 30.02 2191 8.11 2.07 42 2.02 1.54 2.01 .05
Professional speciality 31.91 23.40 8.51 2.13 42 2.12 1.73 2.07 .05
Nurses 27.17 19.65 7.52 1.99 1.02 1.46 .82 2.21 .02
Teachers . 34.76 26.16 8.61 1.61 .04 2.44 2.55 1.92 .04
Technical 23.42 16.71 6.71 1.88 .45 1.68 .85 1.81 .03
Executive, administrative, and managerial ......... 31.24 22.41 8.83 2.69 72 1.84 1.21 2.24 14
Administrative support, including clerical ............ 14.87 10.38 4.49 1.12 .26 1.41 .51 1.17 .02
Blue-collar occupations ...........ccceeveeiuienneniieennenns 17.08 11.38 5.70 1.02 .57 1.48 .67 1.91 .05
SEervice OCCUPALIONS ......ccvveerieeiiieeieesiee e siee e 9.96 7.17 2.79 .58 .16 .68 .36 1.01 ( 2 )
Industry group
Services 19.36 14.11 5.24 1.29 .28 1.36 .83 1.47 .02
Health services . 17.99 12.95 5.04 1.36 44 1.23 .51 1.48 (2)
Hospitals ......... 20.57 14.37 6.20 1.75 .62 1.63 .60 1.58 .02
Educational services . 27.73 20.19 7.54 1.69 .06 221 1.97 1.57 .03
Elementary and secondary education .............. 28.10 20.40 7.70 1.60 .04 2.39 2.11 1.51 .04
Higher education ...........ccceceiiiiiieniiciceee 28.14 20.60 7.54 1.91 11 1.97 1.83 1.72 ( 2 )
Percent of total compensation
Civilian WOTKEIS .....ooviiiiiiiiieeee e 100.0 70.8 29.2 6.7 2.2 7.5 4.0 8.6 0.2
Occupational group
White-collar occupations 100.0 72.3 27.7 7.2 1.8 7.1 4.1 7.3 2
Professional specialty and technical . 100.0 73.0 27.0 6.9 1.4 6.7 5.1 6.7 2
Professional speciality 100.0 73.3 26.7 6.7 1.3 6.6 5.4 6.5 2
Nurses 100.0 72.3 27.7 7.3 3.7 5.4 3.0 8.1 1
Teachers . 100.0 75.2 24.8 4.6 1 7.0 7.3 55 1
Technical 100.0 71.4 28.6 8.0 1.9 7.2 3.6 7.7 a1
Executive, administrative, and managerial ......... 100.0 717 28.3 8.6 2.3 5.9 3.9 7.2 A4
Administrative support, including clerical ............ 100.0 69.8 30.2 7.5 1.7 9.5 3.4 7.8 1
Blue-collar occupations 100.0 66.6 334 6.0 3.3 8.7 3.9 11.2 3
SEervice OCCUPALIONS ......cccveerieeriieeieesiee et siee e 100.0 72.0 28.0 5.8 1.6 6.8 3.6 10.1 ( 2 )
Industry group
Services 100.0 72.9 27.1 6.6 1.4 7.0 4.3 7.6 1
Health services . 100.0 72.0 28.0 7.6 25 6.8 2.8 8.3 (2)
Hospitals ......... 100.0 69.8 30.2 8.5 3.0 7.9 29 7.7 1
Educational services . 100.0 72.8 27.2 6.1 2 8.0 7.1 5.7 1
Elementary and secondary education .............. 100.0 72.6 27.4 5.7 2 8.5 7.5 5.4 1
Higher education ...........ccccoovvveniiinieneieeee, 100.0 73.2 26.8 6.8 A4 7.0 6.5 6.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 67. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by selected characteristics,! March 1994

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMpPenSation ..........ccoceeiiiiiiiiiiec e $25.27 100.0 $28.60 100.0 $17.71 100.0 $26.94 100.0
Wages and salaries ..........cccoovveviiiincniiinenee 17.57 69.5 20.38 71.2 11.25 63.6 19.25 71.5
Total benefits ..o 7.71 30.5 8.22 28.8 6.45 36.4 7.69 28.5
Paid leave 1.94 7.7 2.05 7.2 1.66 9.4 1.80 6.7
Vacation .65 2.6 .61 2.1 .70 4.0 48 18
Holiday .... .62 25 .67 2.3 .51 2.9 .59 2.2
Sick .50 2.0 .57 2.0 .33 1.9 .54 2.0
Other 17 7 .20 N 11 .6 .19 7
Supplemental pay .20 .8 12 4 .39 2.2 .14 5
Premium? 11 4 .04 1 21 1.2 .05 2
Shift differential .05 2 .03 1 11 .6 .04 2
Nonproduction boNuSes .............ccceriniecnens .05 2 .05 2 .07 4 .04 2
Insurance .... 2.15 8.5 231 8.1 1.73 9.8 2.24 8.3
Life .... .05 2 .05 2 .04 2 .05 2
Health 2.06 8.2 2.22 7.7 1.67 9.4 2.16 8.0
Sickness and accident .04 A .04 1 .02 A1 .04 1
Retirement and savings .. 1.90 7.5 211 7.4 1.53 8.6 1.97 7.3
Pensions ................. 1.88 7.4 2.09 7.3 1.52 8.6 1.96 7.3
Savings and thrift ... 02 1 02 1 (3 (3 02 1
Legally required benefits 1.49 5.9 1.60 5.6 1.12 6.3 1.50 5.6
Social Security4 . 1.12 4.4 1.28 4.5 71 4.0 1.20 4.5
Federal unemployment insurance ................ () (3 (3) (3) (3) (3 (3) (3)
State unemployment insurance . .04 2 .05 2 .04 2 .04 2
Workers’ compensation .31 1.2 .27 9 .36 2.1 .25 9
Other benefits® .03 A .03 1 .02 1 .03 1
1 This table presents data for the two major occupational groups in State 3 Cost per hour worked is $0.01 or less.
and local governments: White-collar occupations, largely professional 4 The total employer's cost for Social Security is comprised of an OASDI
occupations, including teachers; and service occupations, including police and portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
firefighters; and one major industry group, services. The service industries, Survivors, and Disability Insurance.
which include health and educational services, employ a large part of the State 5 Includes severance pay and supplemental unemployment benefits.
and local government workforce.
2 Includes premium pay for work in addition to the regular work schedule Note: The sum of individual items may not equal totals due to rounding.

(such as overtime, weekends, and holidays).
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Table 68. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
State and local government workers $25.27 $17.57 $7.71 $1.94 $0.20 $2.15 $1.90 $1.49 $0.03
Occupational group

White-collar occupations 28.60 20.38 8.22 2.05 12 231 211 1.60 .03
Professional specialty and technical . 34.04 24.90 9.15 2.03 13 2.52 2.60 1.83 .04
Professional speciality .... 35.31 25.93 9.38 2.04 .10 2.60 2.72 1.88 .05
Teachers ... 37.22 27.77 9.45 1.78 .04 2.72 2.97 1.90 .04
Executive, administrative, and managerial ......... 31.81 22.04 9.77 3.19 .15 2.20 2.37 1.85 .02

Administrative support, including clerical ............ 16.10 10.53 5.58 1.50 .09 1.94 1.01 1.02 ( 2 )
Blue-collar occupations .........cccceeeveeneeniieeneenneens 19.42 12.49 6.93 1.78 .36 1.94 1.34 1.49 .02
Service 0CCUPALIONS .......occvevrieeiieinieenieenieesieee e 17.71 11.25 6.45 1.66 .39 1.73 1.53 1.12 .02

Industry group

SEIVICES ..veeuiieaiiieitie ettt 26.94 19.25 7.69 1.80 .14 2.24 1.97 1.50 .03
Health services .... 20.03 13.37 6.65 2.05 .52 1.60 1.08 1.39 .02
Hospitals 20.28 13.64 6.64 2.08 .50 1.56 1.07 1.41 .02
Educational services 28.60 20.67 7.93 1.75 .07 2.37 217 1.54 .03
Elementary and secondary education .............. 28.78 20.82 7.96 1.65 .05 2.48 2.23 1.51 .05

Higher education 28.94 20.91 8.03 2.03 .13 2.15 2.07 1.65 (2)
Public administration 22.11 14.47 7.64 2.19 .29 1.90 1.86 1.37 .02

Percent of total compensation
State and local government workers ...........c.ccocceeee 100.0 69.5 30.5 7.7 0.8 8.5 7.5 5.9 0.1
Occupational group

White-collar 0CcCupations ..........cccccevrveieenininninenns 100.0 71.2 28.8 7.2 4 8.1 7.4 5.6 1
Professional specialty and technical 100.0 73.1 26.9 6.0 4 7.4 7.6 5.4 1
Professional speciality .... 100.0 73.4 26.6 5.8 3 7.4 7.7 53 1
Teachers 100.0 74.6 25.4 4.8 1 7.3 8.0 5.1 1
Executive, administrative, and managerial ......... 100.0 69.3 30.7 10.0 5 6.9 7.4 5.8 1

Administrative support, including clerical ............ 100.0 65.4 34.6 9.3 6 12.1 6.3 6.3 (2)
Blue-collar occupations ............ccccccvvvieciininiicnnne 100.0 64.3 35.7 9.2 1.9 10.0 6.9 7.7 1
SEervice OCCUPALIONS .....cevveeriieiieenieesieeniee s 100.0 63.6 36.4 9.4 2.2 9.8 8.6 6.3 1

Industry group

Services 100.0 715 28.5 6.7 5 8.3 7.3 5.6 1
Health services . 100.0 66.8 33.2 10.2 2.6 8.0 5.4 7.0 1
Hospitals ......... 100.0 67.3 32.7 10.2 25 7.7 5.3 7.0 1
Educational services . 100.0 72.3 27.7 6.1 2 8.3 7.6 5.4 1
Elementary and secondary education .............. 100.0 72.4 27.6 5.7 2 8.6 7.8 5.3 2

Higher education 100.0 72.3 27.7 7.0 4 7.4 7.1 5.7 ( 2 )
Public administration 100.0 65.5 34.5 9.9 13 8.6 8.4 6.2 1

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 69. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1994

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total cCompPenSation ..........ccoccceviiiiciienicciei s $17.08 100.0 $20.85 100.0 $15.82 100.0 $20.72 100.0 $16.19 100.0
Wages and salaries ............cccovvviiiiiiciiiniiinns 12.14 71.1 13.87 66.5 11.56 731 13.69 66.1 11.76 72.6
Total benefits 4.94 28.9 6.98 335 4.26 26.9 7.03 33.9 4.43 27.4
Paid leave 111 6.5 1.38 6.6 1.02 6.4 1.55 7.5 1.00 6.2
Vacation .54 3.2 72 35 .48 3.1 .79 3.8 .48 3.0
Holiday .... .38 2.2 .50 24 .34 2.2 .57 2.7 .33 21
Sick ..... .14 .8 A1 5 .15 9 13 .6 .14 9
Other ... .05 .3 .05 .3 .05 3 .06 3 .05 .3
Supplemental pay ... 44 2.6 71 3.4 .36 2.2 72 35 .38 2.3
Premium?3 .19 1.1 .40 1.9 12 7 .40 1.9 .14 .8
Shift differential ... .06 .3 .08 4 .05 3 .10 5 .04 .3
Nonproduction bonuses .............ccoceeevniinenns .20 1.2 .23 11 .19 1.2 .22 11 .19 1.2
Insurance .... 1.23 7.2 1.85 8.9 1.03 6.5 1.96 9.5 1.06 6.5
Life ... .05 .3 .07 4 .04 2 .08 4 .04 2
Health 1.14 6.7 1.70 8.1 .95 6.0 1.79 8.6 .98 6.0
Sickness and accident .05 .3 .08 4 .04 2 .09 4 .04 .2
Retirement and savings 52 3.0 85 4.1 A1 2.6 81 3.9 45 2.8
Pensions 41 24 68 3.3 .32 2.0 63 3.1 35 2.2
Savings and thrift .... 11 6 17 8 .09 6 17 8 09 6
Legally required benefits 1.60 9.4 2.08 10.0 1.44 9.1 1.87 9.0 1.53 9.5
Social Security4 1.02 5.9 1.20 5.8 .95 6.0 1.20 5.8 97 6.0
Federal unemployment insurance ... 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance 13 7 17 8 A1 7 16 8 12 7
Workers’ compensation 41 2.4 68 3.2 .32 2.0 48 2.3 39 2.4
Other benefits® 04 2 11 5 .02 1 12 6 02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays). Note: The sum of individual items may not equal totals due to rounding.

4 The total employer’s cost for Social Security is comprised of an OASDI
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Table 70. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1994

All workers in private

. A White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPensation ...........ccccvviviiiiiiiciiiicceis $17.08 100.0 $20.26 100.0 $16.92 100.0 $8.38 100.0
Wages and salaries ............cooeveriieeiinineienenes 12.14 71.1 14.72 72.7 11.31 66.8 6.33 75.5
Total benefits 4.94 28.9 5.54 27.3 5.62 33.2 2.05 245
Paid leave 111 6.5 1.46 7.2 .97 5.7 .36 4.3
Vacation .54 3.2 .70 34 51 3.0 17 2.0
Holiday ... .38 2.2 .49 24 .35 21 12 1.4
.14 .8 .21 1.0 .08 5 .06 7

.05 3 .07 3 .04 2 (1 &)
Supplemental pay 44 2.6 A7 2.3 .58 3.4 12 14
Premium? ......... .19 1.1 .10 5 .39 2.3 .06 7
Shift differential . .06 .3 .05 .3 .07 4 .03 4
Nonproduction bonuses .20 1.2 31 15 12 7 .02 3
INSUFANCE ..ot 1.23 7.2 1.36 6.7 1.45 8.6 A7 5.6

Life .05 3 .06 3 .05 3 &) (H
Health ..... 1.14 6.7 1.25 6.2 1.35 8.0 .45 5.4

Sickness and accident .05 3 .06 3 .06 3 (1 (H
Retirement and savings . .52 3.0 .59 2.9 .63 3.7 12 1.4
Pensions 41 24 44 2.2 .54 3.2 .10 1.2

Savings and thrift ... 11 6 15 8 .09 5 (H (H
Legally required benefits 1.60 9.4 1.60 7.9 1.94 11.4 .98 11.7
Social Security3 1.02 5.9 1.20 5.9 .98 5.8 .56 6.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .04 4
State unemployment insurance .. 13 7 12 .6 .15 9 .09 11
Workers’ compensation 41 2.4 .24 1.2 74 4.4 .29 3.4

Other benefits? ........cccoovvoeveeeeeeeeeeeeeerees .04 2 .05 2 .05 3 H H

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 71. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1994

Region? Bargaining status
Compensation ; . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......covvvereeviriiiieiieiene $20.03 100.0 $15.05 100.0 $16.26 100.0 $18.08 100.0 $23.26 100.0 $16.04 100.0
Wages and salaries ..........cccocevviveienenne. 14.13 70.5 10.85 72.1 11.34 69.8 13.01 72.0 14.76 63.4 11.70 72.9
Total benefits ........ccccvvveiiininiiicicce 5.90 295 4.20 27.9 491 30.2 5.06 28.0 8.51 36.6 4.34 271
Paid leave .... 1.43 7.1 .94 6.3 1.03 6.4 1.12 6.2 1.66 7.1 1.02 6.3
Vacation .68 34 46 3.1 52 3.2 .55 3.0 .90 3.9 .48 3.0
Holiday .49 2.4 .32 2.1 .36 2.2 .38 2.1 .53 2.3 .36 2.2
Sick ... .19 9 12 .8 A1 7 .15 .8 .16 N 14 .8
Other . .07 4 .04 3 .04 3 .04 2 .08 3 .04 .3
Supplemental pay ..........ccoceceviiiniienne. .53 2.6 .36 2.4 .46 2.8 .46 2.5 75 3.2 .39 2.4
Premium?2 .19 9 17 1.1 .21 1.3 .19 1.1 .50 2.1 14 .8
Shift differential .. .06 3 .04 3 .06 A4 .06 3 14 .6 .04 3
Nonproduction bonuses .. .28 14 .15 1.0 .19 1.2 21 1.1 A1 5 .21 13
Insurance .. 1.48 7.4 1.04 6.9 1.29 7.9 1.18 6.5 2.46 10.6 1.03 6.4
Life ... .06 3 .04 3 .05 3 .04 2 .08 3 .04 .3
Health ... 1.37 6.9 .95 6.3 1.19 7.3 1.10 6.1 2.28 9.8 .94 5.9
Sickness and accident .............c....... .05 3 .05 3 .05 3 .04 2 .10 4 .04 2
Retirement and savings .. .61 3.0 42 2.8 .55 3.4 .52 2.9 1.23 5.3 .40 25
Pensions .49 25 .32 2.2 .46 2.8 .39 2.1 1.12 4.8 .29 1.8
Savings and thrift ...........ccccceeeiiinns 12 .6 .10 7 .09 6 .13 7 12 5 A1 7
Legally required benefits 1.83 9.1 1.42 9.4 1.53 9.4 1.72 9.5 2.30 9.9 1.48 9.2
Social Security3 ... 1.16 5.8 91 6.0 .97 59 1.08 6.0 1.27 55 .97 6.1
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance .18 .9 .09 .6 12 .8 13 7 17 7 12 7
Workers’ compensation 42 21 .38 25 .38 23 .48 2.7 .75 3.2 .35 2.2
Other benefits? ..........cooevverireirieiinns .03 A .02 1 .06 .3 .07 4 A1 .5 .03 2

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.
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overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 72. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1994

All wor_kers in private 1-99 100 or more workers
industry workers
Compensation
component Total %v?)?’kigrg 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total cOMpPenSation ..........ccoccceiiiiciiiiccieie s $17.08 100.0 $14.58 100.0 $19.45 100.0 $15.88 100.0 $23.35 100.0
Wages and salaries ...........cccccovvviiiiiiciiiiiiins 12.14 71.1 10.72 735 13.48 69.3 11.37 71.6 15.79 67.6
Total benefits .........cccevvviiiiiiiii 4.94 28.9 3.86 26.5 5.97 30.7 451 28.4 7.56 324
Paid leave 111 6.5 78 5.4 1.42 7.3 .99 6.2 1.89 8.1
Vacation .54 3.2 37 2.6 .70 3.6 A7 3.0 .95 4.1
Holiday .38 2.2 .28 1.9 .48 25 .35 2.2 .62 2.7
Sick .14 .8 .10 7 17 9 12 .8 .23 1.0
Other .05 .3 .03 2 .07 3 .05 3 .09 4
Supplemental pay ... 44 2.6 .34 2.3 .54 2.8 .40 25 .69 3.0
Premium?® .19 1.1 .13 9 .24 1.3 .20 1.3 .29 1.2
Shift differential .06 3 (2) (2) .10 5 .05 3 .15 6
Nonproduction bonuses ... .20 1.2 .20 1.4 20 1.0 14 9 .25 11
Insurance ... 1.23 7.2 .90 6.2 1.55 8.0 1.12 7.0 2.01 8.6
.05 .3 .03 2 .06 3 .04 .3 .08 .3
1.14 6.7 .84 57 1.42 7.3 1.03 6.5 1.84 7.9
Sickness and accident .. .05 .3 .03 2 .07 3 .04 3 .09 A4
Retirement and savings .52 3.0 33 2.3 .70 3.6 .45 2.8 .96 4.1
Pensions 41 2.4 .27 1.9 .54 2.8 .34 2.1 .76 3.2
Savings and thrift ............cocceiiiiiine, 11 .6 .06 4 .16 8 11 7 21 9
Legally required benefits 1.60 9.4 1.49 10.2 1.70 8.7 1.50 9.5 1.91 8.2
Social Security3 ...... 1.02 5.9 .90 6.1 1.13 5.8 .94 5.9 1.33 5.7
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance ... 13 7 13 9 12 6 13 .8 12 5
Workers’ compensation 41 2.4 43 3.0 .38 2.0 .39 25 .37 1.6
Other BeNEfits? .........oooveveeeeeeeeeeeeeeeeeseesns 04 2 (2) (2) 07 3 .05 3 .09 4

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an OASDI

Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Note: The sum of individual items may not equal totals due to rounding.



Table 73. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
b - ) - Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All full-time workers in private industry .... $13.52 $5.77 | $1.33 $0.52 $1.48 $0.63 $1.75 $0.05
White-collar occupations 16.12 6.30 1.71 .54 1.59 .69 1.72 .06
Sales 13.73 4.48 94 53 1.10 40 1.49 (2)
Administrative support, including clerical 15.47 10.80 4.67 1.17 .32 1.47 .46 1.23 .02
Blue-collar occupations ......... 17.68 11.74 5.95 1.05 .62 1.55 .67 2.01 .05
Service occupations ..... e 10.43 7.57 2.86 .58 .18 .79 .19 1.11 (2)
Service-producing industries3 .. 18.48 13.30 5.18 1.30 A4 1.30 .52 1.60 .02
Retail trade ... 11.89 9.09 2.80 .59 21 .63 15 1.20 (2)
Services 18.65 13.53 5.11 1.36 .37 1.28 .53 1.56 .02
All part-time workers in private industry ...........cccceccvveennene 8.80 6.97 1.83 .27 14 .30 A1 1.02 (%)
White-collar occupations 10.99 8.72 2.27 A1 .20 .40 .15 1.11 (2)
Sales 7.40 5.92 1.48 .23 .10 .25 .08 .81 (2)
Administrative support, including clerical ... 9.90 7.79 211 37 A2 44 .16 1.00 (2)
Blue-collar occupations 9.40 7.06 2.33 .24 A7 A7 .20 1.25 (%)
Service occupations 6.18 5.00 1.18 A1 .05 .13 .03 .85 (2)
Service-producing industries3 .. 8.72 6.91 181 .26 13 .29 A1 1.01 (?)
Retail trade 6.35 5.12 1.23 14 .07 .16 .06 .80 (2)
Service industries 11.10 8.79 2.31 .38 21 .39 13 1.20 (2)
Percent of total compensation
All full-time workers in private industry .... 100.0 70.1 29.9 6.9 2.7 7.7 3.2 9.1 0.3
White-collar occupations 100.0 71.9 28.1 7.6 24 7.1 31 7.7 2
Sales 100.0 75.4 24.6 5.2 2.9 6.0 2.2 8.2 (2)
Administrative support, including clerical 100.0 69.8 30.2 7.5 21 9.5 3.0 7.9 1
Blue-collar occupations 100.0 66.4 33.6 5.9 35 8.8 3.8 11.4 .3
SErviCe OCCUPALIONS ...c.vvvviriiiiiiiiiesiie et 100.0 72.6 27.4 5.6 1.7 7.5 1.9 10.7 ( 2 )
Service-producing industries3 .............cccoceeeeeeeerereeceeenennns 100.0 72.0 28.0 7.0 2.4 7.0 2.8 8.6 1
Retail trade ... 100.0 76.4 23.6 4.9 1.8 5.3 1.3 10.1 (2)
Services 100.0 72.6 27.4 7.3 2.0 6.9 2.8 8.4 1
All part-time workers in private industry 100.0 79.2 20.8 3.0 15 3.4 12 11.6 (2)
White-collar occupations ....... 100.0 79.3 20.7 3.7 1.8 3.6 14 10.1 (2)
Sales ..o 100.0 80.0 20.0 3.2 1.3 34 11 11.0 (2)
Administrative support, including clerical 100.0 78.7 21.3 3.8 1.2 4.5 1.6 10.1 (%)
Blue-collar occupations ......... 100.0 75.2 24.8 2.6 1.8 5.0 2.1 13.3 (2)
Service occupations 100.0 80.9 19.1 1.9 .9 2.1 5 13.7 (2)
Service-producing industries3 .. 100.0 79.2 20.8 3.0 15 3.4 1.2 11.6 (%)
Retail trade 100.0 80.6 19.4 2.1 11 25 .9 12.7 (2)
Service industries 100.0 79.2 20.8 3.5 1.8 3.5 1.2 10.8 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

3 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 74. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private industry .. $17.08 $12.14 $4.94 | $1.11 $0.44 $1.23 $0.52 $1.60 $0.04
Occupational group
White-collar occupations 20.26 14.72 5.54 1.46 A7 1.36 .59 1.60 .05
Professional specialty and technical . 27.66 20.14 7.52 2.10 .61 1.74 91 211 .05
Professional speciality 29.25 21.40 7.85 2.20 .67 1.75 .97 2.21 .06
Technical 23.95 17.19 6.76 1.89 A7 171 .78 1.89 .03
Executive, administrative, and managerial . 31.13 22.50 8.63 2.59 .84 1.76 .95 2.33 .16
SAIES ..o 13.82 10.56 3.26 .65 .36 75 .27 1.22 (2)
Administrative support, including clerical ....... 14.66 10.36 4.29 1.05 .29 1.32 42 1.19 .02
Blue-collar occupations 16.92 11.31 5.62 97 .58 1.45 .63 1.94 .05
Precision production, craft, and repair .. 21.74 14.63 7.11 1.30 .70 1.75 .84 2.46 .05
Machine operators, assemblers, and |nspectors 16.04 10.30 5.74 1.04 71 1.64 .61 1.65 .09
Transportation and material moving 17.08 11.41 5.67 .93 49 1.38 .67 217 .03
Handlers, equipment cleaners, helpers, and laborers ...... 11.96 8.29 3.67 .54 .35 .93 .36 1.48 (2)
SErviCe OCCUPALIONS .....eeuveiirieeiieie et 8.38 6.33 2.05 .36 12 A7 A2 .98 (2)
Industry group
Goods-producing industries3 20.85 13.87 6.98 1.38 71 1.85 .85 2.08 11
Construction 20.59 14.14 6.45 .64 .61 1.38 91 291 (2)
Manufacturing 20.72 13.69 7.03 1.55 72 1.96 .81 1.87 12
Durables ... 22.47 14.52 7.95 1.72 .83 2.25 .94 2.01 .19
Nondurables 18.42 12.60 5.82 1.32 .57 1.58 .64 1.70 .03
Service-producing industries# 15.82 11.56 4.26 1.02 .36 1.03 41 1.44 .02
Transportation and public utilities . 24.58 16.68 7.89 1.96 .54 2.08 .94 2.34 .03
Wholesale trade ............ 18.42 13.11 5.31 1.20 .48 1.42 47 1.72 .02
Retail trade . 9.17 7.14 2.03 .37 14 .40 A1 1.01 (2)
Finance, insurance, and real estate 21.02 15.04 5.99 1.50 .81 1.43 .68 1.52 .05
16.79 12.37 4.42 1.12 .33 1.06 43 1.47 .02
Percent of total compensation
All workers in private iNdUSETY ..........cccovereerienenieeene e 100.0 71.1 28.9 6.5 2.6 7.2 3.0 9.4 0.2
Occupational group
White-collar occupations 100.0 72.7 27.3 7.2 2.3 6.7 2.9 7.9 2
Professional specialty and technical . 100.0 72.8 27.2 7.6 2.2 6.3 3.3 7.6 2
Professional speciality . 100.0 73.2 26.8 7.5 2.3 6.0 3.3 7.6 2
Technical 100.0 71.8 28.2 7.9 2.0 7.1 33 7.9 1
Executive, administrative, and managenal 100.0 72.3 27.7 8.3 2.7 57 3.1 75 5
Sales 100.0 76.4 23.6 4.7 2.6 54 2.0 8.8 (2)
Administrative support, including clerical 100.0 70.7 29.3 7.2 2.0 9.0 2.9 8.2 1
Blue-collar occupations 100.0 66.8 33.2 5.7 34 8.6 3.7 11.4 3
Precision production, craft, and repair 100.0 67.3 32.7 6.0 3.2 8.1 3.9 11.3 2
Machine operators, assemblers, and mspectors 100.0 64.2 35.8 6.5 4.5 10.2 3.8 10.3 .6
Transportation and material moving . 100.0 66.8 33.2 5.5 2.9 8.1 3.9 12.7 2
Handlers, equipment cleaners, helpers, and Ia orers ...... 100.0 69.3 30.7 4.5 2.9 7.8 3.0 12.4 (2)
SErviCe OCCUPALIONS ......ooveeiiiiriieieriesii e 100.0 75.5 24.5 4.3 14 5.6 14 11.7 (2)
Industry group
Goods-producing industries3 . 100.0 66.5 335 6.6 3.4 8.9 4.1 10.0 5
Construction .. 100.0 68.7 31.3 3.1 3.0 6.7 4.4 141 (2)
Manufacturing 100.0 66.1 33.9 7.5 3.5 9.5 3.9 9.0 .6
Durables ... 100.0 64.6 35.4 7.7 3.7 10.0 4.2 8.9 9
Nondurables 100.0 68.4 31.6 7.2 3.1 8.6 34 9.2 1
Service-producing industries# 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
Transportation and public utilities .... 100.0 67.9 321 8.0 2.2 8.5 3.8 9.5 1
Wholesale trade ............ 100.0 71.2 28.8 6.5 2.6 7.7 2.6 9.4 1
Retail trade 100.0 77.9 22.1 4.0 1.6 4.4 1.2 11.0 ( 2 )
Finance, insurance, and real estate ... 100.0 71.5 28.5 7.1 3.8 6.8 3.2 7.2 2
SEIVICES vttt 100.0 73.6 26.4 6.7 2.0 6.3 2.6 8.8 1

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 75. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? ... $20.85 $13.87 $6.98 $1.38 $0.71 $1.85 $0.85 $2.08 $0.11
White-collar occupations 26.29 18.32 7.98 2.16 .62 2.08 .90 2.04 17
Professional specialty and technical 30.23 20.75 9.48 2.68 .75 2.44 1.29 2.24 .09
Professional speciality .. 33.29 23.06 10.22 2.95 .84 2.52 1.43 2.38 11
Technical 24.30 16.25 8.04 2.16 .57 2.29 1.00 1.95 .06
Executive, administrative, and managerial 37.34 26.52 10.81 3.20 .79 2.32 1.17 2.84 .50
Administrative support, including clerical ..............ccccoeee.. 16.23 11.03 5.20 1.15 A4 1.73 .49 1.37 .03
Blue-collar 0CCUPAtioNS ........cccocueiiiiiiiiiiceie e 18.75 12.14 6.62 1.08 .75 1.77 .83 2.12 .08
Precision production, craft, and repair 23.69 15.51 8.18 1.31 .84 2.04 1.13 2.77 .08
Machine operators, assemblers, and inspectors 16.98 10.75 6.22 1.12 .79 1.80 .70 1.71 A1
Transportation and material moving .........ccccccoevveene 18.81 12.04 6.77 1.01 .76 1.77 .92 2.23 .08
Handlers, equipment cleaners, helpers, and laborers . 13.59 9.04 4.55 .58 47 1.18 52 1.77 .03
SErViCe OCCUPALIONS ....ueiiiiiiiiieeiiieiie ettt 15.47 10.36 511 97 42 1.45 .68 1.52 .07
All workers, service-producing industries3 . 15.82 11.56 4.26 1.02 .36 1.03 41 1.44 .02
White-collar occupations ...........ccccoeveevennens 19.26 14.13 5.14 1.35 .45 1.24 .54 1.53 .03
Professional specialty and technical .. 27.13 20.01 7.12 1.99 .58 1.59 .84 2.09 .04
Professional speciality .............. 28.48 21.09 7.40 2.05 .64 1.60 .88 2.18 .05
Technical 23.87 17.41 6.46 1.82 .45 1.57 .73 1.87 .02
Executive, administrative, and managerial . 29.26 21.29 7.97 2.40 .86 1.59 .89 2.17 .06
Sales 13.44 10.29 3.15 .62 .35 72 .26 1.19 ( 4 )
Administrative support, including clerical ..............c.ccccoue. 14.38 10.25 4.13 1.03 .26 1.25 A1 1.16 (4)
Blue-collar occupations 14.70 10.30 4.40 .84 .38 1.07 .38 1.72 ( 4 )
Precision production, craft, and repair .. 19.10 13.44 5.66 1.28 51 1.37 .45 2.04 (4
Transportation and material moving . 16.38 11.15 5.23 .90 .38 1.23 .56 2.14 (4)
Handlers, equipment cleaners, helpers, and laborers ...... 11.01 7.85 3.16 .52 .28 .79 27 1.31 (4
SEerviCe OCCUPALIONS .......cceeiviiiiereniiiiieie st 8.21 6.23 1.97 .34 A1 45 .10 .97 (4
Percent of total compensation
All workers, goods-producing industries? ................ 100.0 66.5 335 6.6 3.4 8.9 4.1 10.0 0.5
White-collar occupations ...........c.ccoceeeene 100.0 69.7 30.3 8.2 24 7.9 34 7.8 7
Professional specialty and technical .. 100.0 68.6 314 8.9 25 8.1 4.3 7.4 3
Professional speciality 100.0 69.3 30.7 8.9 25 7.6 4.3 7.2 3
Technical 100.0 66.9 331 8.9 2.4 9.4 4.1 8.0 3
Executive, administrative, and managerial . 100.0 71.0 29.0 8.6 2.1 6.2 3.1 7.6 1.3
Administrative support, including clerical .... 100.0 68.0 32.0 7.1 2.7 10.7 3.0 8.4 2
Blue-collar occupations 100.0 64.7 35.3 5.7 4.0 9.4 4.4 11.3 4
Precision production, craft, and repair 100.0 65.5 345 55 3.6 8.6 4.8 11.7 4
Machine operators, assemblers, and inspectors . 100.0 63.3 36.7 6.6 4.6 10.6 4.1 10.1 .6
Transportation and material moviNg .........cccceoeerverieeninen. 100.0 64.0 36.0 5.4 4.0 9.4 4.9 11.9 4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.5 335 4.2 34 8.7 3.9 13.0 2
Service occupations 100.0 67.0 33.0 6.3 2.7 9.4 4.4 9.8 5
All workers, service-producing industries3 . 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
White-collar occupations 100.0 73.3 26.7 7.0 2.3 6.5 2.8 7.9 1
Professional specialty and technical 100.0 73.8 26.2 7.3 21 5.9 3.1 7.7 1
Professional speciality .. 100.0 74.0 26.0 7.2 2.2 5.6 3.1 7.6 2
Technical 100.0 72.9 27.1 7.6 1.9 6.6 3.0 7.8 1
Executive, administrative, and managerial . 100.0 72.8 27.2 8.2 29 5.4 3.0 7.4 2
SAlES ..o 100.0 76.6 234 4.6 2.6 5.4 1.9 8.9 *
Administrative support, including clerical .... 100.0 71.3 28.7 7.2 1.8 8.7 2.8 8.1 *)
Blue-collar occupations 100.0 70.1 29.9 5.7 2.6 7.3 2.6 11.7 *)
Precision production, craft, and repair .. 100.0 70.3 29.7 6.7 2.6 7.2 2.4 10.7 (%)
Transportation and material moving . 100.0 68.1 31.9 5.5 2.3 7.5 3.4 13.1 (*)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.3 28.7 4.7 25 7.1 24 11.9 (4
SErViCe OCCUPALIONS ......eeevuviiiieiiieiieeiie ettt 100.0 75.9 241 4.2 1.3 5.4 1.2 11.8 (4)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 76. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $13.69 $7.03 $1.55 $0.72 $1.96 $0.81 $1.87 $0.12
White-collar occupations 18.40 8.05 2.27 .56 2.15 .90 1.98 .19
Professional specialty and technical 20.35 9.10 2.65 .50 2.48 1.20 2.21 .07
Professional speciality 22.53 9.70 2.91 48 2.56 1.34 2.35 .07
Technical . 16.17 7.95 2.15 .55 2.32 .94 1.94 .05
Executive, administrative, and managerial .... 39.36 27.83 11.53 3.62 .87 245 1.26 2.68 .64
Administrative support, including clerical ..............cc.cc..... 16.47 11.15 5.33 1.22 43 1.78 49 1.38 .03
Blue-collar occupations 18.21 11.60 6.60 1.23 .80 1.88 .76 1.83 .09
Precision production, craft, and repair .. 24.13 15.38 8.76 1.82 1.04 2.40 1.08 231 .10
Machine operators, assemblers, and inspectors 16.98 10.75 6.22 1.13 .78 1.80 .70 1.71 A1
Transportation and material moving ............cccceevenne 18.60 11.93 6.67 1.15 72 1.89 .85 1.98 .08
Handlers, equipment cleaners, helpers, and laborers ...... 13.32 8.70 4.63 74 .53 1.37 47 1.49 .04
SErViCe OCCUPALIONS ..ccueeiiiiiiiiriieeiie ettt 16.11 10.66 5.45 1.06 .45 1.58 .75 1.54 .08
All workers, nonmanufacturing industries ..........cc.cceeeeee 16.19 11.76 4.43 1.00 .38 1.06 45 1.53 .02
White-collar occupations ...........c.cccceeeniae 19.41 14.22 5.19 1.35 .46 1.26 .55 1.55 .03
Professional specialty and technical .. 27.32 20.09 7.22 2.00 .63 1.60 .86 2.09 .04
Professional speciality 28.73 21.20 7.52 2.07 71 1.61 .90 2.19 .05
Technical 23.92 17.42 6.50 1.83 .45 1.58 .74 1.88 .02
Executive, administrative, and managerial . 29.37 21.36 8.01 2.37 .83 1.61 .89 2.25 .06
SAIES i 13.50 10.33 3.17 .62 .35 .73 .26 1.20 ( 2 )
Administrative support, including clerical ...............cc.ceu. 14.39 10.25 4.14 1.03 27 1.25 A1 1.17 (2)
Blue-collar occupations 16.03 11.10 4.93 .79 42 1.15 .53 2.01 .02
Precision production, craft, and repair 20.70 14.31 6.39 1.07 .55 1.47 74 2.53 .03
Transportation and material moving ..........ccoccvevviniiennenns 16.71 11.28 5.43 .88 43 1.26 .62 2.22 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.54 8.17 3.37 .48 .29 .80 .33 1.48 (2)
Service occupations 8.21 6.23 1.97 .34 11 .45 .10 .97 (2)
Percent of total compensation
All workers, manufacturing industries ...........cccecevviennene 100.0 66.1 33.9 75 35 9.5 3.9 9.0 0.6
White-collar occupations 100.0 69.6 30.4 8.6 2.1 8.1 34 7.5 7
Professional specialty and technical .. 100.0 69.1 30.9 9.0 17 8.4 4.1 7.5 2
Professional speciality 100.0 69.9 30.1 9.0 15 7.9 4.2 7.3 2
Technical ..... 100.0 67.0 33.0 8.9 2.3 9.6 3.9 8.0 2
Executive, administrative, and managerial . 100.0 70.7 29.3 9.2 2.2 6.2 3.2 6.8 1.6
Administrative support, including clerical 100.0 67.7 32.3 7.4 2.6 10.8 3.0 8.4 2
Blue-collar occupations 100.0 63.7 36.3 6.8 4.4 10.3 4.2 10.1 5
Precision production, craft, and repair ........ 100.0 63.7 36.3 7.6 4.3 9.9 4.5 9.6 4
Machine operators, assemblers, and inspectors 100.0 63.3 36.7 6.6 4.6 10.6 4.1 10.1 .6
Transportation and material moving ........... 100.0 64.1 35.9 6.2 3.9 10.2 4.6 10.7 4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 65.3 34.7 5.5 4.0 10.3 35 11.2 3
Service 0CCUPALIONS ........ccccoviiiiiiiiiiiic s 100.0 66.2 33.8 6.6 2.8 9.8 4.7 9.5 5
All workers, nonmanufacturing industries 100.0 72.6 27.4 6.2 2.3 6.5 2.8 9.5 1
White-collar occupations ...........cccceeueene 100.0 73.2 26.8 7.0 2.4 6.5 2.8 8.0 1
Professional specialty and technical .. 100.0 73.6 26.4 7.3 2.3 5.8 3.1 7.7 2
Professional speciality 100.0 73.8 26.2 7.2 25 5.6 3.1 7.6 2
Technical 100.0 72.8 27.2 7.6 1.9 6.6 3.1 7.8 1
Executive, administrative, and managerial .... 100.0 72.7 27.3 8.1 2.8 55 3.0 7.7 2
Sales 100.0 76.5 235 4.6 2.6 5.4 1.9 8.9 (2)
Administrative support, including clerical .... 100.0 71.2 28.8 7.1 1.9 8.7 2.9 8.1 ( 2 )
Blue-collar occupations ................ 100.0 69.3 30.7 4.9 2.6 7.2 3.3 12.5 1
Precision production, craft, and repair .. 100.0 69.1 30.9 5.2 2.7 7.1 3.6 12.2 2
Transportation and material moving 100.0 67.5 325 5.3 2.6 7.5 3.7 13.3 1
Handlers, equipment cleaners, helpers, and Iaborers ...... 100.0 70.8 29.2 4.1 25 6.9 2.9 12.8 (2)
SEerviCe OCCUPALIONS .....ooiviiiiiiiiiiiiieie st 100.0 75.9 24.1 4.2 13 5.4 12 11.8 (2)

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
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Note: The sum of individual items may not equal totals due to rounding.



Table 77. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry $23.26 $14.76 $8.51 | $1.66 $0.75 $2.46 $1.23 $2.30 $0.11
Blue-collar occupations ..........c.cccccvvveeerineeiecnenas 24.18 14.84 9.35 1.63 .92 2.65 1.42 2.59 14
Goods-producing industries? 25.19 15.22 9.98 1.62 1.01 2.90 1.60 2.64 .20
Service-producing industries3 21.50 14.34 7.17 1.68 .51 2.06 .90 1.99 .03
Manufacturing 23.68 14.10 9.58 1.80 1.10 2.88 1.33 2.25 .22
Blue-collar occupations 23.77 14.05 9.72 1.80 1.13 2.93 1.35 2.28 .23
Nonmanufacturing ........ 23.01 15.15 7.86 1.57 .54 2.21 1.18 2.33 .04
All nonunion workers, private industry ... 16.04 11.70 4.34 1.02 .39 1.03 .40 1.48 .03
Blue-collar occupations 13.74 9.76 3.98 .68 43 .92 .28 1.65 %)
Goods-producing industries? 19.20 13.36 5.84 1.29 .59 1.45 .56 1.87 .08
Service-producing industries3 15.19 11.25 3.94 .94 .34 91 .35 1.38 .02
Manufacturing 19.59 13.54 6.06 1.45 .57 1.61 .61 1.73 .09
Blue-collar occupations 14.87 10.13 4.73 .89 .60 1.25 41 1.57 %)
Nonmanufacturing 15.34 11.33 4.00 .93 .36 91 .36 1.43 .02
Percent of total compensation
All union workers, private industry 100.0 63.4 36.6 7.1 3.2 10.6 5.3 9.9 0.5
Blue-collar 0ccupations .........cccceeveeieeeieesiesneenns 100.0 61.3 38.7 6.7 3.8 11.0 59 10.7 .6
Goods-producing industries? 100.0 60.4 39.6 6.4 4.0 115 6.3 105 .8
Service-producing industries3 100.0 66.7 33.3 7.8 2.3 9.6 4.2 9.2 1
Manufacturing 100.0 59.5 40.5 7.6 4.6 12.2 5.6 9.5 9
Blue-collar occupations 100.0 59.1 40.9 7.6 4.8 12.3 5.7 9.6 1.0
Nonmanufacturing ........ 100.0 65.8 34.2 6.8 2.3 9.6 5.1 10.1 2
All nonunion workers, private industry ... 100.0 72.9 271 6.3 2.4 6.4 25 9.2 2
Blue-collar occupations 100.0 71.0 29.0 5.0 3.1 6.7 2.0 12.0 %)
Goods-producing industries? 100.0 69.6 30.4 6.7 3.1 7.6 2.9 9.7 A4
Service-producing industries3 100.0 74.1 25.9 6.2 2.2 6.0 2.3 9.1 1
Manufacturing 100.0 69.1 30.9 7.4 2.9 8.2 3.1 8.8 4
Blue-collar occupations 100.0 68.2 31.8 6.0 4.0 8.4 2.8 10.6 %)
Nonmanufacturing 100.0 73.9 26.1 6.1 2.3 5.9 2.3 9.3 1

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.
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Table 78. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1994

Benefit costs
Industry and occupational group Total Wages .
and employment size ’ compen- anq . Supple- Retirement Legglly Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers in private induStry ..........cccoceveeererieenerieeseneeens $17.08 $12.14 $4.94 | $1.11 $0.44 $1.23 $0.52 $1.60 $0.04
1-99 workers . 14.58 10.72 3.86 .78 .34 .90 .33 1.49 ( 2 )
100 or more workers . 19.45 13.48 5.97 1.42 .54 1.55 .70 1.70 .07
100-499 workers .... . 15.88 11.37 451 .99 .40 1.12 .45 1.50 .05
500 OF MOIe WOTKEIS .......ooviiiiieaiieniieeieesiee e 23.35 15.79 7.56 1.89 .69 2.01 .96 1.91 .09
Goods-producing industries3 20.85 13.87 6.98 1.38 71 1.85 .85 2.08 A1
1-99 workers 18.17 12.60 5.57 .83 .57 1.31 .59 2.24 .03
100 or more workers ... 22.26 14.54 7.72 1.68 77 2.14 .98 2.00 .15
100-499 workers 18.35 12.50 5.85 1.15 .57 1.57 .63 1.82 A1
500 or more workers 26.11 16.55 9.56 2.19 .97 2.70 1.32 2.18 .19
Service-producing industries?# ... 15.82 11.56 4.26 1.02 .36 1.03 41 1.44 .02
1-99 workers 13.80 10.31 3.49 a7 .29 .81 .27 1.33 (2)
100 or more workers ... 18.13 12.99 5.15 1.30 43 1.27 .56 1.56 .03
100-499 workers 14.80 10.88 3.92 91 .33 .92 .37 1.37 .02
500 or more workers 21.94 15.40 6.55 1.74 .55 1.67 .78 1.78 .04
White-collar occupations 20.26 14.72 5.54 1.46 A7 1.36 .59 1.60 .05
1-99 workers .............. .| 17.68 13.17 4.51 1.12 42 1.09 .40 1.47 (2)
100 or more workers 22.49 16.06 6.43 1.76 .52 1.60 .76 1.72 .07
100-499 workers .. 18.70 13.71 4.98 1.27 .40 1.22 .50 1.50 .09
500 or more workers 25.94 18.20 7.74 2.20 .63 1.93 1.00 1.92 .06
Blue-collar 0CCUPALIONS .........ccoveiiiiiieieie e 16.92 11.31 5.62 .97 .58 1.45 .63 1.94 .05
1-99 workers 14.79 10.37 4.42 .65 .40 1.04 A1 1.91 .02
100 or more workers . 18.94 12.19 6.75 1.28 .75 1.84 .84 1.96 .08
100-499 workers ..... . 15.82 10.72 5.10 .90 .55 1.31 .56 1.76 (2)
500 or more workers 22.86 14.03 8.83 1.75 1.00 2.51 1.18 2.21 .18
Percent of total compensation
All workers in private industry 100.0 711 28.9 6.5 2.6 7.2 3.0 9.4 0.2
1-99 workers ... 100.0 735 26.5 5.4 2.3 6.2 2.3 10.2 (2)
100 or more workers . 100.0 69.3 30.7 7.3 2.8 8.0 3.6 8.7 3
100-499 workers ... 100.0 71.6 28.4 6.2 25 7.0 2.8 9.5 3
500 or more workers 100.0 67.6 32.4 8.1 3.0 8.6 4.1 8.2 4
Goods-producing industries3 100.0 66.5 335 6.6 3.4 8.9 4.1 10.0 5
1-99 workers 100.0 69.3 30.7 4.6 3.2 7.2 3.2 12.3 2
100 or more workers ... 100.0 65.3 34.7 7.5 35 9.6 4.4 9.0 7
100-499 workers ..... 100.0 68.1 31.9 6.3 3.1 8.5 3.5 9.9 .6
500 or more workers 100.0 63.4 36.6 8.4 3.7 10.3 5.1 8.4 7
Service-producing industries? ... 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
1-99 workers 100.0 74.7 25.3 5.6 21 5.9 2.0 9.7 (2)
100 or more workers ... 100.0 71.6 28.4 7.2 2.4 7.0 3.1 8.6 2
100-499 workers 100.0 73.5 26.5 6.2 2.2 6.2 25 9.2 1
500 or more workers 100.0 70.2 29.8 7.9 25 7.6 3.6 8.1 2
White-collar 0CCUpatioNS .........ccceiiiveriiiiiieiiniene 100.0 72.7 27.3 7.2 2.3 6.7 2.9 7.9 2
1-99 workers ............... . 100.0 74.5 25.5 6.3 24 6.2 2.2 8.3 ( 2 )
100 or more workers 100.0 71.4 28.6 7.8 2.3 7.1 3.4 7.6 .3
100-499 workers 100.0 73.3 26.7 6.8 2.1 6.5 2.7 8.0 5
500 OF MOIE WOTKETS ......oeviiieiiiniisieeie st 100.0 70.2 29.8 8.5 2.4 7.5 3.8 7.4 2
Blue-collar occupations 100.0 66.8 33.2 5.7 34 8.6 3.7 11.4 3
1-99 workers ... 100.0 70.1 29.9 4.4 2.7 7.0 2.7 12.9 1
100 or more workers . 100.0 64.4 35.6 6.7 4.0 9.7 4.4 10.4 4
100-499 workers ..... . 100.0 67.8 32.2 5.7 35 8.3 35 111 ( 2 )
500 or more workers 100.0 61.4 38.6 7.7 4.4 11.0 5.2 9.7 .8
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 79. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
HEAIth SEIVICES ...eoviiiiiiiciiiieeee e $18.01 $13.06 $4.94 | $1.31 $0.46 $1.23 $0.43 $1.51 (2)
Professional specialty and technical . 24.95 18.28 6.67 1.86 77 1.43 57 2.02 $.02
Professional speciality ......... . 28.39 20.86 7.53 2.18 91 1.55 .64 2.22 .03
Nurses 27.21 19.66 7.55 2.01 1.09 1.52 .67 2.24 .02
Technical ......ccooeeeviinicnnn, 18.96 13.78 5.18 1.29 51 1.22 .46 1.68 (%)
Administrative support, including clerical .. 13.90 9.76 4.14 .99 .26 1.34 46 1.08 (2)
Service 0CCUPALIONS ........cccevviiiiiiiiiiieie s 10.81 7.76 3.05 .67 .25 .84 .19 1.09 (2)
Hospitals 20.65 14.57 6.08 1.66 .65 1.65 A7 1.63 .02
Professional specialty and technical 25.08 17.92 7.16 2.00 .95 1.64 .55 2.00 .02
Professional speciality 27.25 19.66 7.59 2.14 1.05 1.62 .59 2.16 .02
Nurses 27.77 19.95 7.82 2.11 1.24 1.62 .60 2.23 .02
Technical .... 19.15 13.18 5.97 1.62 .69 1.67 43 1.55 .02
Administrative support, including clerical .. 14.82 10.13 4.69 1.19 .29 1.67 .39 1.14 .02
SErviCe OCCUPALIONS ...cveeiiiieiieiiiieniie st 13.14 8.80 4.33 .97 .39 1.59 .29 1.07 .02
Nursing homes 11.06 8.15 2.91 .66 .23 .57 .10 1.34 ( 2 )
Professional specialty and technical . 17.41 12.96 4.45 1.10 43 .63 .16 2.12 (2)
Professional speciality ............ . 19.50 14.86 4.64 1.24 .39 .59 17 2.24 (%)
Technical .... 15.68 11.38 4.29 .98 .46 .66 .16 2.03 (2)
SErviCe OCCUPALIONS ......ecivviiiiieiiiieiiie e 8.87 6.45 2.41 .49 .19 .53 .08 1.12 ( 2 )
Percent of total compensation
Health services 100.0 72.5 27.5 7.2 25 6.8 24 8.4 (2)
Professional specialty and technical 100.0 73.3 26.7 7.4 3.1 5.7 2.3 8.1 1
Professional speciality 100.0 735 26.5 7.7 3.2 55 2.3 7.8 1
Nurses 100.0 72.3 27.7 7.4 4.0 5.6 2.4 8.2 1
Technical .... 100.0 72.7 27.3 6.8 2.7 6.4 24 8.9 (2)
Administrative support, including cler 100.0 70.2 29.8 7.1 1.9 9.6 3.3 7.8 (2)
Service OCCUPALIONS ........cccouriiiieeieieeee e 100.0 71.8 28.2 6.2 2.3 7.7 17 10.1 (2)
HOSPITAIS .oviiiieiieee e e 100.0 70.6 29.4 8.0 3.2 8.0 2.3 7.9 1
Professional specialty and technical 100.0 715 28.5 8.0 3.8 6.5 2.2 8.0 1
Professional speciality . 100.0 721 27.9 7.9 3.8 6.0 2.2 7.9 1
Nurses .| 100.0 71.8 28.2 7.6 4.5 5.9 2.2 8.0 1
Technical 100.0 68.8 31.2 8.5 3.6 8.7 2.2 8.1 1
Administrative support, including clerical .. 100.0 68.4 31.6 8.0 2.0 11.2 2.6 7.7 1
Service occupations ... 100.0 67.0 33.0 7.4 3.0 12.1 2.2 8.1 2
Nursing homes 100.0 73.7 26.3 6.0 2.1 5.1 9 12.1 (2)
Professional specialty and technical 100.0 74.4 25.6 6.3 25 3.6 9 12.2 (2)
Professional speciality 100.0 76.2 23.8 6.4 2.0 3.0 9 115 ( 2 )
Technical 100.0 72.6 27.4 6.3 3.0 4.2 1.0 12.9 ( 2 )
Service occupations ... 100.0 72.8 27.2 55 2.2 5.9 9 12.7 (2)
1 ncludes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 80. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing workers, by industry and occupational group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) $30.67 $17.78 | $12.89 $2.48 $1.52 $3.78 $2.17 $2.57 $0.38
White-collar occupations 31.98 21.37 10.61 2.90 .73 2.95 1.53 2.38 A1
Professional specialty and technical .... 33.29 22.64 10.65 3.04 57 291 1.50 2.52 .10
Executive, administrative, and managerial 38.66 26.70 11.96 3.63 .54 3.17 1.83 2.71 .07
Blue-collar occupations 30.13 16.12 14.01 2.30 1.91 4.15 2.48 2.66 51
Service occupations 28.51 15.72 12.79 2.05 1.30 4.54 2.06 2.39 .45
Aircraft manufacturing (SIC 3721) . 29.34 19.53 9.82 2.54 1.05 2.70 1.27 2.23 .03
White-collar occupations ..... 30.33 20.67 9.67 2.80 .55 2.65 1.42 2.20 .04
Blue-collar occupations 28.01 17.91 10.10 2.14 1.83 2.75 1.06 2.30 .02
Percent of total compensation

Transportation equipment manufacturing (SIC 37) .... 100.0 58.0 42.0 8.1 4.9 12.3 7.1 8.4 1.2
White-collar occupations ......... 100.0 66.8 33.2 9.1 2.3 9.2 4.8 7.5 4
Professional specialty and technical .... 100.0 68.0 32.0 9.1 17 8.7 4.5 7.6 3
Executive, administrative, and managerial . 100.0 69.1 30.9 9.4 1.4 8.2 4.7 7.0 2
Blue-collar occupations . 100.0 53.5 46.5 7.6 6.3 13.8 8.2 8.8 1.7
SErviCe OCCUPALIONS ......eoiviiiiiiiiiiiiie e 100.0 55.1 44.9 7.2 4.6 15.9 7.2 8.4 1.6
Aircraft manufacturing (SIC 3721) 100.0 66.5 335 8.6 3.6 9.2 4.3 7.6 1
White-collar occupations .. 100.0 68.1 31.9 9.2 18 8.8 4.7 7.2 1
Blue-collar occupations 100.0 63.9 36.1 7.6 6.5 9.8 3.8 8.2 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 81. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1993

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compPensation .........ccceveeiieenieieie e $17.88 100.0 $21.23 100.0 $16.58 100.0 $10.04 100.0
Wages and Salaries .........cccceveeriiieieenieenie e 12.68 70.9 15.38 72.4 11.08 66.8 7.25 72.2
Total BeNEfitS ......oovueiiiiiii e 5.20 29.1 5.86 27.6 5.50 33.2 2.79 27.8
Paid [€aVe ......cooviiiieiee e 1.22 6.8 1.55 7.3 1.02 6.1 .58 5.8
Vacation .55 3.1 .67 3.1 .52 3.1 .26 2.6
Holiday .. 41 2.3 .52 2.4 .36 2.2 .18 1.8
Sick ... 19 11 .27 1.3 .10 .6 11 1.0
Other .. .07 4 .09 4 .05 3 .03 3
Supplemental pay . .39 2.2 .38 1.8 .55 3.3 17 1.7
Premium? 17 1.0 .09 4 .38 2.3 .09 9
Shift differential .05 3 .04 2 .06 4 .05 5
Nonproduction bonuses A7 9 .25 1.2 A1 7 .03 3
Insurance .. 1.32 7.4 1.48 7.0 1.42 8.6 .69 6.8
Life .... .05 3 .06 3 .05 3 .02 2
Health ............ 1.22 6.8 1.37 6.5 1.31 7.9 .65 6.5
Sickness and accident ... .05 3 .05 3 .06 A4 .02 2
Retirement and savings .70 3.9 .87 4.1 .61 3.7 .35 35
Pensions .............. .61 34 74 3.5 .53 3.2 .34 3.4

Savings and thrift .09 5 12 6 .08 5 (2) (2)
Legally required benefits ... 1.53 8.6 1.54 7.3 1.84 11.1 1.00 10.0
Social Security3 1.00 5.6 1.17 55 .96 5.8 .58 5.8
Federal unemployment insurance .03 2 .03 1 .03 2 .03 3
State unemployment insurance .. .10 .6 .10 4 13 .8 .08 .8
Workers’ compensation .38 2.1 .24 11 .68 4.1 .30 3.0

Other benefits? ........cocovovveveeeereeeeeesrsrseeninins .04 2 .04 2 .06 4 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 82. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Civilian workers $17.88 $12.68 $5.20 $1.22 $0.39 $1.32 $0.70 $1.53 $0.04
Occupational group
White-collar occupations 21.23 15.38 5.86 1.55 .38 1.48 .87 1.54 .04
Professional specialty and technical .. 29.33 2141 7.92 2.05 42 1.94 1.51 1.96 .04
Executive, administrative, and managerial . 30.48 21.98 8.50 2.65 .67 1.76 1.19 2.13 .10
Administrative support, including clerical ............ 14.36 10.05 4.31 1.08 .25 1.35 .50 1.12 .02
Blue-collar occupations ..........cccceeeeeiieeneeenieeninen. 16.58 11.08 5.50 1.02 .55 1.42 .61 1.84 .06
Service 0CCUPALIONS .......ooveeiieriieiiee e 10.04 7.25 2.79 .58 17 .69 .35 1.00 ( 2 )
Industry group
Services 18.91 13.80 5.11 1.26 .27 1.29 .83 1.43 .02
Health services 17.55 12.66 4.88 1.36 44 1.16 .49 1.42 (2)
Hospitals 19.74 13.83 5.91 1.69 .60 1.54 56 1.51 (2)
Educational Services ...........cccovvvvvviiiniiiniennn, 26.87 19.56 7.32 1.63 .08 2.09 1.95 1.53 .03
Elementary and secondary education . . 27.24 19.78 7.46 1.54 .08 2.25 2.09 1.47 .04
Higher education ............ccccecviiviiiiiiiiiiiis 27.39 20.02 7.37 1.86 .10 191 1.81 1.68 (2)
Percent of total compensation
Civilian WOTKErS ........ccccoveiiiiiiciiiieicee e 100.0 70.9 29.1 6.8 2.2 7.4 3.9 8.6 0.2
Occupational group
White-collar occupations 100.0 72.4 27.6 7.3 1.8 7.0 4.1 7.3 2
Professional specialty and technical .. 100.0 73.0 27.0 7.0 14 6.6 5.1 6.7 1
Executive, administrative, and managerial . 100.0 72.1 27.9 8.7 2.2 5.8 3.9 7.0 3
Administrative support, including clerical ............ 100.0 70.0 30.0 7.5 1.7 9.4 34 7.8 1
Blue-collar 0CCupations ...........ccccoeveveerineennenennnns 100.0 66.8 33.2 6.1 3.3 8.6 3.7 11.1 A4
Service occupations 100.0 72.2 27.8 5.8 1.7 6.8 35 10.0 (2)
Industry group
Services 100.0 73.0 27.0 6.7 14 6.8 4.4 7.6 Nt
Health services 100.0 72.2 27.8 7.8 25 6.6 2.8 8.1 ( 2 )
Hospitals 100.0 70.0 30.0 8.6 3.0 7.8 2.8 7.7 (2)
Educational ServiCes ...........cccoovvvrveiieneeienennens 100.0 72.8 27.2 6.1 3 7.8 7.3 5.7 1
Elementary and secondary education . . 100.0 72.6 27.4 5.7 3 8.3 7.7 5.4 1
Higher eduCation .........c.ccocecueevererereesereerenannas 100.0 73.1 26.9 6.8 4 7.0 6.6 6.2 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 83. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1993

All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments P P
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION .....cc.evvveeriieriieriieeie e $24.44 100.0 $27.67 100.0 $17.04 100.0 $26.02 100.0
Wages and Salaries ..........ccocvveveieieeienenenenens 17.00 69.6 19.72 71.3 10.83 63.5 18.58 714
Total DENEFItS ....covviiiiiiice e 7.44 30.4 7.95 28.7 6.21 36.5 7.44 28.6
Paid leave 1.86 7.6 1.98 7.1 1.58 9.3 1.74 6.7
Vacation .. 62 25 .59 2.1 .66 39 A7 1.8
Holiday 60 25 .64 2.3 .49 2.9 .57 2.2
Sick ... 48 2.0 .55 2.0 .32 1.9 .52 2.0
Other ... .16 7 .19 7 A1 6 .18 T
Supplemental pay ... .21 9 14 5 37 2.2 .16 .6
Premium? ........ .10 4 .04 2 .20 1.2 .05 2
Shift differential .04 2 .03 1 .10 6 .04 2
Nonproduction bonuses ... .07 3 .07 2 .07 4 .07 3
Insurance ... 2.02 8.3 2.17 7.8 1.65 9.7 2.12 8.1
Life ... .05 2 .06 2 .04 2 .05 2
Health .... 1.93 7.9 2.07 75 1.59 9.3 2.03 7.8
Sickness and accident .04 2 .05 2 .03 2 .04 2
Retirement and savings .... 1.87 7.6 2.08 7.5 1.50 8.8 1.95 7.5
Pensions ............. 1.85 7.6 2.06 7.4 1.49 8.7 1.94 7.5

Savings and thrift .... .02 1 .02 1 () (3 &) (3
Legally required benefits 1.44 5.9 1.55 5.6 1.09 6.4 1.45 5.6
Social Security4 1.09 4.5 1.25 4.5 .69 4.1 1.16 4.5

Federal unemployment insurance ... (3 (3) &) (3) &) (3) &) (3)
State unemployment insurance ... .04 2 .05 2 .04 2 .04 2
Workers’ compensation .30 1.2 .26 .9 35 2.1 .25 9
Other benefitsd .........ccccoveveueveveeeeeeeeeee e .03 1 .03 N .02 A .03 A

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
OASDI is the abbreviation for Old-Age,

portion and a Medicare portion.
Survivors, and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 84. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
State and local government workers .... $24.44 $17.00 $7.44 | $1.86 $0.21 $2.02 $1.87 $1.44 $0.03
Occupational group

White-collar occupations 27.67 19.72 7.95 1.98 14 2.17 2.08 1.55 .03
Professional specialty and technical ..... 32.91 24.07 8.83 1.95 .16 2.37 2.54 1.77 .04
Executive, administrative, and managerial . 30.66 21.26 9.39 3.07 .15 2.02 2.35 1.80 .02
Administrative support, including clerical .... 15.59 10.18 5.41 1.44 .09 1.85 1.01 .99 .02

Blue-collar 0ccupations ...........ccceeeeeivienvenieennenns 18.78 12.13 6.65 1.71 .35 1.84 1.32 1.42 ( 2 )
SEervice OCCUPALIONS .......ccveiiieerieeniienieeniee e 17.04 10.83 6.21 1.58 .37 1.65 1.50 1.09 .02

Industry group

Services 26.02 18.58 7.44 1.74 16 2.12 1.95 1.45 03
Health services .. 19.31 12.91 6.41 1.97 50 1.56 1.02 1.33 02
Hospitals 19.60 13.20 6.40 2.01 49 1.53 1.02 1.34 02
Educational services 27.68 20.00 7.68 1.69 09 2.24 2.15 1.49 03
Elementary and secondary education 27.88 20.18 7.70 1.59 08 2.32 221 1.46 04

Higher education 28.13 20.29 7.84 1.97 12 2.07 2.06 1.61 (2)
Public administration ...........ccccccevieeiienieeneeniens 21.35 14.02 7.33 2.10 .28 1.79 1.80 1.32 .03

Percent of total compensation
State and local government workers .............cc.ceeeee 100.0 69.6 30.4 7.6 0.9 8.3 7.6 5.9 0.1
Occupational group

White-collar occupations 100.0 713 28.7 7.1 5 7.8 75 5.6 1
Professional specialty and technical 100.0 73.2 26.8 5.9 5 7.2 7.7 5.4 1
Executive, administrative, and managerial ......... 100.0 69.4 30.6 10.0 5 6.6 7.7 5.9 1
Administrative support, including clerical ............ 100.0 65.3 34.7 9.3 6 11.9 6.5 6.3 1

Blue-collar occupations ...........ccceeeeeivienienieennenns 100.0 64.6 35.4 9.1 1.9 9.8 7.0 7.6 ( 2 )
Service OCCUPALIONS .......cccveerieerieiniienieeniee e 100.0 63.5 36.5 9.3 2.2 9.7 8.8 6.4 1

Industry group

Services 100.0 71.4 28.6 6.7 6 8.1 7.5 5.6 1
Health services 100.0 66.8 33.2 10.2 2.6 8.1 5.3 6.9 1
Hospitals 100.0 67.3 32.7 10.2 25 7.8 5.2 6.8 1
Educational services ... 100.0 72.2 27.8 6.1 3 8.1 7.8 5.4 1
Elementary and secondary education . 100.0 72.4 27.6 5.7 3 8.3 7.9 5.3 1

Higher education ..................... .| 100.0 72.1 27.9 7.0 4 7.4 7.3 5.7 (2)
Public administration ... 100.0 65.7 34.3 9.8 13 8.4 8.4 6.2 1

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 85. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1993

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ............c.cccveiniiievincnisiees $16.70 100.0 $20.22 100.0 $15.51 100.0 $20.09 100.0 $15.85 100.0
Wages and salaries ...........cccooviiiiiiiiiiiiiiiins 11.90 71.3 13.54 67.0 11.34 73.1 13.35 66.4 11.54 72.8
Total benefits ........cccovcviiiiiiii s 4.80 28.7 6.67 33.0 4.17 26.9 6.74 33.6 431 27.2
Paid leave .... 111 6.6 1.38 6.8 1.01 6.5 1.52 7.6 1.00 6.3
Vacation .54 3.2 72 35 .48 3.1 .78 3.9 .48 3.0
Holiday .. .38 2.3 .50 25 .34 2.2 .56 2.8 .33 2.1
Sick ... 14 .8 A1 .6 15 1.0 13 .6 14 .9
.05 3 .05 3 .05 3 .06 3 .05 3
Supplemental pay 42 25 .67 3.3 .34 2.2 71 35 .35 2.2
Premium3 19 11 .39 19 12 .8 .39 1.9 14 9
Shift differential .05 3 .08 4 .04 3 .10 5 .04 3
Nonproduction bONUSES ...........ccceeevreereenns .19 11 21 1.0 .18 1.2 .23 11 .18 11
Insurance 1.19 7.2 1.74 8.6 1.01 6.5 1.86 9.3 1.03 6.5
Life 05 3 .07 3 .04 3 08 4 04 3
Health 1.10 6.6 1.59 7.9 .93 6.0 1.69 8.4 95 6.0
Sickness and accident .... 05 3 08 4 .04 3 09 4 04 3
Retirement and savings 48 2.9 77 3.8 .39 25 72 3.6 43 2.7
Pensions ............... 38 2.3 60 3.0 31 2.0 55 2.7 34 2.1
Savings and thrift 10 6 17 8 .08 5 17 9 09 5
Legally required benefits . 1.55 9.3 1.99 9.8 1.40 9.0 1.79 8.9 1.49 9.4
Social Security4 .............. .99 5.9 117 5.8 .93 6.0 1.16 5.8 .95 6.0
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .................... A1 7 .15 .8 .10 7 14 7 A1 7
Workers’ compensation ..........c.cccccevveenennnenns .39 2.3 .63 3.1 31 2.0 44 2.2 .38 2.4
Other benefitsd .........cccoovvvveveereeeneeeeen, .04 2 12 6 (%) (%) 14 7 .02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 86. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1993

) Al Wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation .........ccceveeiieriieiiie e $16.70 100.0 $19.67 100.0 $16.43 100.0 $8.54 100.0
Wages and Salaries .........cccceveeriieiienieenienieene 11.90 71.3 14.32 72.8 11.01 67.0 6.48 75.9
Total BeNEfitS .....ooveeiiiiiii e 4.80 28.7 5.35 27.2 5.42 33.0 2.06 24.1
Paid leave 1.11 6.6 1.44 7.3 .97 59 .36 4.3
Vacation .54 3.2 .69 35 .50 3.1 .18 21
Holiday . .38 2.3 .49 25 .35 2.1 12 1.3
Sick ...... 14 .8 21 11 .08 5 .06 7

Other . .05 3 .06 3 .04 3 (H H
Supplemental pay 42 25 44 2.2 .56 3.4 12 14
Premium? .19 1.1 .10 5 .38 2.3 .07 8
Shift differential .05 3 .05 2 .07 4 .03 4
Nonproduction bonuses .19 1.1 .29 15 A1 7 .02 3
Insurance . 1.19 7.2 1.32 6.7 1.39 8.5 48 5.6

....... .05 3 .06 3 .05 3 &) &)
1.10 6.6 1.20 6.1 1.28 7.8 .45 5.3

.05 3 .06 3 .06 4 (H )
Retirement and savings . .48 2.9 .57 2.9 .56 3.4 11 1.2
Pensions ................. .38 2.3 42 2.2 A7 29 .09 1.1

Savings and thrift .... .10 6 15 7 .09 5 &) &)
Legally required benefits 1.55 9.3 1.54 7.8 1.87 11.4 .98 11.5
Social Security3 .99 59 1.16 5.9 .96 5.8 .56 6.5
Federal unemployment insurance ................ .03 2 .03 2 .03 2 .03 A4
State unemployment insurance .. A1 7 A1 5 14 9 .09 11
Workers’ compensation .39 2.3 .23 1.2 .70 43 .29 34

Other benefits? ........cocovvveveeeeeeeeeeesrsrseeninions .04 2 .04 2 .07 4 (1 &)

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 87. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1993

Regionl Bargaining status
Compensation . . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ... $19.44 100.0 $14.81 100.0 $15.93 100.0 $17.43 100.0 $21.86 100.0 $15.76 100.0
Wages and salaries .............ccoccocvvieiiinnns 13.78 70.9 10.74 725 11.09 69.6 12.55 72.0 13.98 64.0 11.52 73.1
Total benefits ......cccvevevereiiiesee 5.66 29.1 4.07 275 4.84 30.4 4.87 28.0 7.88 36.0 4.24 26.9
Paid leave 1.40 7.2 .94 6.4 1.04 6.6 1.09 6.3 1.58 7.2 1.02 6.5
Vacation . .66 34 A7 3.2 .52 33 .53 3.1 .84 3.9 48 3.1
Holiday .48 25 .32 2.1 .36 23 .37 21 51 2.3 .35 2.2
Sick . .20 1.0 11 .8 12 7 15 .8 .16 7 14 .9
Other ... .07 4 .04 .3 .04 3 .04 2 .07 3 .04 .3
Supplemental pay ... .50 2.6 .33 2.2 .48 3.0 42 2.4 73 3.3 .37 2.3
Premium? .18 9 17 11 21 13 19 1.1 .48 2.2 13 .8
Shift differential .06 3 .04 3 .06 A4 .05 3 13 .6 .04 2
Nonproduction bonuses .. .26 13 12 .8 .21 1.3 .18 1.0 .13 .6 .20 13
INSUFANCE ...cviiiiccieeeeeee e 1.42 7.3 .99 6.7 1.26 7.9 117 6.7 2.25 10.3 1.00 6.4
Life ...... . .06 3 .04 3 .05 3 .05 3 .08 A4 .04 3
Health . 1.31 6.7 91 6.1 1.15 7.2 1.08 6.2 2.07 9.5 .92 5.8
Sickness and accident .... .05 3 .04 3 .06 A4 .04 2 .10 5 .04 3
Retirement and savings ... .58 3.0 41 2.7 .49 3.1 49 2.8 1.03 4.7 .38 2.4
Pensions ............. . .48 2.4 31 2.1 .40 25 .36 2.1 .93 4.3 .28 1.8
Savings and thrift ..........ccccoceviiiiens A1 .6 .10 7 .09 .6 .13 7 A1 5 .10 7
Legally required benefits .... 1.73 8.9 1.38 9.3 1.50 9.4 1.66 9.5 2.14 9.8 1.44 9.1
Social Security3 1.12 5.8 .89 6.0 .95 6.0 1.04 6.0 1.22 5.6 .95 6.0
Federal unemployment insurance ... .03 2 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance ........ .16 .8 .08 .6 12 7 12 7 .16 7 A1 7
Workers’ compensation ............c....... .39 2.0 .36 2.5 .37 2.3 A7 2.7 .67 3.1 .34 2.2
Other benefits? ........cccoovvieieresieenns .03 1 .02 1 .08 5 .05 3 14 7 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.
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overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 88. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1993

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total tv%?kéle?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation ............ccccceveeviiiineiiineiens $16.70 100.0 $14.56 100.0 $18.52 100.0 $15.21 100.0 $21.92 100.0
Wages and Salaries .........cccovveeiiviiniieenieennieseinnn 11.90 71.3 10.75 73.8 12.88 69.5 10.92 71.8 14.89 68.0
Total benefits .........ccoevevciciii e 4.80 28.7 3.81 26.2 5.64 30.5 4.29 28.2 7.02 32.0
Paid leave 111 6.6 .81 55 1.36 7.3 .96 6.3 1.78 8.1
Vacation .54 3.2 .38 2.6 .67 3.6 .46 3.0 .89 4.1
Holiday . .38 2.3 .28 2.0 46 25 .33 2.2 .58 2.7
Sick ... 14 .8 .10 7 17 9 12 8 .22 1.0
OthET ..ottt .05 3 .03 2 .06 3 .04 3 .08 4
Supplemental pay .... 42 25 .33 2.2 .51 2.7 36 2.4 .66 3.0
Premiuml 19 11 .13 9 .24 1.3 20 1.3 .27 1.2
Shift differential .05 3 (2) (2) .09 5 .05 3 14 6
Nonproduction bonuses .... .19 1.1 .19 1.3 18 1.0 A1 7 .25 1.1
INSUFANCE ..o 1.19 7.2 .89 6.1 1.46 7.9 1.07 7.0 1.86 8.5
Life .05 3 .04 2 .06 3 .04 3 .07 3
Health ..... 1.10 6.6 .82 5.6 1.33 7.2 .98 6.4 1.69 7.7
Sickness and accident .05 3 .03 2 .07 4 .04 3 .09 A4
Retirement and savings .48 2.9 .32 2.2 .63 3.4 42 2.8 .83 3.8
Pensions .38 2.3 .27 1.8 48 2.6 .33 2.2 .63 29
Savings and thrift .10 .6 .05 4 .15 8 .10 6 .20 9
Legally required benefits 1.55 9.3 1.47 10.1 1.62 8.7 1.44 9.5 1.80 8.2
Social Security3 .99 5.9 .89 6.1 1.08 5.8 91 6.0 1.25 5.7
Federal unemployment insuranc: .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance .. A1 7 12 .8 A1 6 12 8 A1 .5
Workers’ compensation .39 2.3 42 2.9 37 2.0 38 25 .35 1.6
Other benefits? .........cccocoovueveeeeeeeeeeeeeeeeeia, .04 2 (2) (2) .07 4 04 3 10 5

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI
OASDI is the abbreviation for Old-Age,

portion and a Medicare portion.

Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.
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Table 89. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally o
: - . . ther
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All full-time workers in private industry $13.04 $5.50 | $1.30 $0.49 $1.41 $0.57 $1.68 $0.05
White-collar occupations 15.57 6.03 1.67 .49 1.53 .66 1.64 .04
Sales 12.88 4.21 91 .45 1.05 .36 1.42 ( 2 )
Administrative support, including clerical .. 14.88 10.40 4.49 1.13 .30 1.41 .45 1.17 .02
Blue-collar occupations 17.08 11.38 5.70 1.03 .60 1.47 .59 1.93 .07
SErViCe OCCUPALIONS ......eeiiiiiiiiiiii ettt 10.14 7.44 2.69 .54 .16 .72 .16 1.10 ( 2 )
Service-producing industries3 . 17.71 12.78 4.93 1.25 .40 1.24 .48 1.53 .02
Retail trade 11.34 8.62 2.72 .55 .22 .64 14 1.17 (2)
SEIVICES ..ttt 18.01 13.12 4.89 1.31 .34 1.20 51 1.51 .02
All part-time workers in private industry 9.00 7.12 1.89 .30 .16 .31 A1 1.01 (2)
White-collar occupations .. 10.99 8.71 2.28 44 22 .37 .15 1.10 (2)
Sales 7.10 5.66 1.44 .24 .09 .23 .09 .79 ( 2 )
Administrative support, including clerical .. 9.94 7.91 2.03 .38 12 A1 14 .97 (2)
Blue-collar occupations 9.38 6.97 2.42 .28 .18 .53 .19 1.24 (%)
SErVICEe OCCUPALIONS .....vviuviiiiiieiiiiieee sttt 6.36 5.17 1.20 13 .07 .15 .03 .81 (2)
Service-producing industries3 . 8.88 7.02 1.86 .29 .16 .31 A1 .99 (2)
Retail trade ..... 6.57 5.28 1.30 17 .08 .19 .06 .79 ( 2 )
Service industries . 11.09 8.78 2.32 41 .24 .37 12 1.17 (2)
Percent of total compensation
All full-time workers in private industry 100.0 70.4 29.6 7.0 2.6 7.6 3.1 9.0 0.3
White-collar occupations 100.0 72.1 27.9 7.7 2.3 7.1 3.1 7.6 2
Sales 100.0 75.4 24.6 5.3 2.6 6.2 21 8.3 (2)
Administrative support, including clerical .. 100.0 69.8 30.2 7.6 2.0 9.5 3.0 7.9 1
Blue-collar occupations 100.0 66.6 334 6.1 35 8.6 35 11.3 A4
Service occupations 100.0 73.4 26.6 53 16 7.1 16 10.9 (2)
Service-producing industries3 . 100.0 72.2 27.8 7.1 2.3 7.0 2.7 8.7 1
Retail trade 100.0 76.0 24.0 4.8 2.0 5.6 1.2 10.3 (2)
Services 100.0 72.8 27.2 7.3 1.9 6.7 2.8 8.4 1
All part-time workers in private industry 100.0 79.1 20.9 3.3 1.7 34 1.2 11.2 (2)
White-collar occupations 100.0 79.2 20.8 4.0 2.0 3.4 1.3 10.0 ( 2 )
Sales 100.0 79.6 20.4 3.4 1.3 3.2 1.3 11.2 (2)
Administrative support, including clerical 100.0 79.6 20.4 3.8 1.2 4.1 14 9.8 ( 2)
Blue-collar occupations 100.0 74.3 25.7 3.0 19 5.6 2.0 13.2 (2)
Service occupations 100.0 81.2 18.8 2.0 1.0 2.4 5 12.8 ( 2 )
Service-producing industries3 . 100.0 79.0 21.0 3.3 1.8 35 1.2 11.2 (2)
Retail trade 100.0 80.3 19.7 2.6 1.2 2.9 1.0 12.0 (?)
Service industries . 100.0 79.1 20.9 3.7 2.2 3.3 11 10.6 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.

3 Includes transportation, communication, and public utilities; wholesale and
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retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 90. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
: - . . Other
sation salaries Paid mental and required -1
Total Insurance ) ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSIY ........ccccoveerieriieiinieieene e $16.70 $11.90 $4.80 $1.11 $0.42 $1.19 $0.48 $1.55 $0.04
Occupational group
White-collar 0CCUPALiONS ........ccervirieeiiniieiiiie e 19.67 14.32 5.35 1.44 44 1.32 .57 1.54 .04
Professional specialty and technical 27.13 19.76 7.37 2.11 .59 1.69 .88 2.07 .03
Executive, administrative, and managerial . 30.45 22.14 8.31 2.55 .78 1.71 .94 2.20 12
SaleS i 13.32 10.15 3.17 .66 31 74 .26 1.18 (2)
Administrative support, including clerical ..................c....... 14.14 10.02 4.12 1.02 .28 1.26 .40 1.14 .02
Blue-collar occupations 16.43 11.01 5.42 .97 .56 1.39 .56 1.87 .07
Precision production, craft, and repair ..... 21.05 14.21 6.84 1.29 67 1.69 77 2.36 .07
Machine operators, assemblers, and inspectors 15.50 10.03 5.47 1.02 .69 1.54 .50 1.59 .13
Transportation and material mMoving .........c.cccoeevene 16.40 10.96 5.43 .92 49 1.28 .61 2.10 .03
Handlers, equipment cleaners, helpers, and laborers 11.78 8.14 3.64 .56 .35 .94 .34 1.44 .02
SErviCe OCCUPALIONS ...couvveiiiiiiiiiiiiee sttt 8.54 6.48 2.06 .36 12 .48 A1 .98 ( 2 )
Industry group
Goods-producing iNdUSEHEsS ..........cccooeveverevecereeeeeeee e 20.22 13.54 6.67 1.38 .67 1.74 77 1.99 12
Construction ... 19.71 13.64 6.07 .63 .53 1.22 .89 2.78 (2)
Manufacturing . 20.09 13.35 6.74 1.52 71 1.86 72 1.79 14
Durables 21.88 14.21 7.67 1.72 .82 2.18 .81 191 .24
Nondurables 17.75 12.23 5.53 1.27 .56 1.44 .60 1.63 .02
Service-producing industries# 15.51 11.34 4.17 1.01 .34 1.01 .39 1.40 (2)
Transportation and public utilities .. 24.07 16.39 7.68 1.96 .53 2.04 .84 2.28 .03
Wholesale trade 18.12 12.92 5.20 1.19 .45 1.41 44 1.67 .03
Retail trade 9.28 7.18 2.10 .38 .16 .45 A1 1.00 (2)
Finance, insurance, and real estate . 20.27 14.52 5.75 151 71 1.44 .64 1.43 .03
Services RPN 16.34 12.07 4.27 1.10 .32 1.00 42 1.43 (2)
Percent of total compensation
All workers in private iNdUSETY ......cooveevieeiiieiiieeee s 100.0 71.3 28.7 6.6 2.5 7.2 2.9 9.3 0.2
Occupational group
White-collar occupations 100.0 72.8 27.2 7.3 2.2 6.7 2.9 7.8 2
Professional specialty and technical 100.0 72.8 27.2 7.8 2.2 6.2 3.2 7.6 1
Executive, administrative, and managerial . 100.0 72.7 27.3 8.4 2.6 5.6 3.1 7.2 4
Sales 100.0 76.2 23.8 5.0 24 5.6 2.0 8.9 (2)
Administrative support, including clerical .... 100.0 70.9 29.1 7.2 2.0 8.9 2.8 8.1 1
Blue-collar occupations ....... 100.0 67.0 33.0 5.9 3.4 8.5 3.4 11.4 4
Precision production, craft, and repair ..... 100.0 67.5 325 6.1 3.2 8.0 3.6 11.2 3
Machine operators, assemblers, and inspectors 100.0 64.7 35.3 6.6 4.4 9.9 3.2 10.3 9
Transportation and material moving ........ 100.0 66.9 33.1 5.6 3.0 7.8 3.7 12.8 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.1 30.9 4.7 3.0 8.0 2.8 12.2 2
Service OCCUPALIONS ......cccveviiiiiiiiiicie e 100.0 75.9 24.1 4.3 1.4 5.6 1.2 115 ( 2 )
Industry group
Goods-producing industries3 ... 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 .6
Construction ... 100.0 69.2 30.8 3.2 2.7 6.2 4.5 14.1 (2)
Manufacturing . 100.0 66.4 33.6 7.6 35 9.3 3.6 8.9 7
Durables 100.0 64.9 35.1 7.9 3.8 10.0 3.7 8.7 11
Nondurables . 100.0 68.9 311 7.2 3.2 8.1 3.4 9.2 1
Service-producing industries? .. 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 (?)
Transportation and public utilities .. 100.0 68.1 319 8.2 2.2 8.5 35 9.5 1
Wholesale trade ... 100.0 71.3 28.7 6.6 25 7.8 24 9.2 2
Retail trade 100.0 77.3 22.7 4.1 17 4.8 1.2 10.8 (2)
Finance, insurance, and real estate . 100.0 71.6 28.4 7.5 3.5 7.1 31 7.0 A
Services 100.0 73.9 26.1 6.7 1.9 6.1 25 8.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

98

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 91. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally o
' - . - ther
sation salaries Paid mental and required S 1
Total Insurance - . benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? ... $13.54 $6.67 $1.38 $0.67 $1.74 $0.77 $1.99 $0.12
White-collar occupations ..............c...... 17.99 7.67 2.16 .56 1.98 91 1.93 .13
Professional specialty and technical .. . 20.29 9.06 2.63 .57 2.39 1.26 2.15 .06
Executive, administrative, and managerial 37.37 26.81 10.57 3.34 .80 2.12 1.24 2.67 .39
Administrative support, including clerical 15.75 10.74 5.01 1.13 41 1.65 A7 131 .02
Blue-collar occupations ... 18.03 11.74 6.29 1.06 73 1.65 72 2.02 A1
Precision production, craft, and repair .. 22.61 14.88 7.73 1.28 81 1.91 .99 2.64 .10
Machine operators, assemblers, and inspectors 16.20 10.37 5.84 1.08 .75 1.66 .56 1.64 .16
Transportation and material moving 18.29 11.77 6.51 .97 77 1.63 .88 2.20 .07
Handlers, equipment cleaners, helpers, and laborers ...... 13.30 8.86 4.44 .59 A7 1.15 .50 1.68 .05
Service 0CCUPALIONS .........ccoiiiiiiiiniiciee s 15.27 10.18 5.09 .97 .45 1.43 .61 1.49 14
All workers, service-producing industries3 15.51 11.34 4.17 1.01 .34 1.01 .39 1.40 %)
White-collar occupations ............ccceeveee 18.65 13.69 4.96 1.32 42 1.20 51 1.48 .02
Professional specialty and technical .. 26.65 19.65 7.00 2.00 .59 1.53 .79 2.06 .03
Executive, administrative, and managerial 28.36 20.73 7.63 2.32 .78 1.59 .85 2.05 .04
SAIES ..o 12.99 9.92 3.07 .63 31 71 .25 1.16 *)
Administrative support, including clerical 13.85 9.89 3.96 1.00 .25 1.19 .39 111 .02
Blue-collar occupations ............. 14.48 10.12 4.37 .87 .37 1.07 .36 1.68 *)
Precision production, craft, and repair 18.92 13.29 5.62 1.32 47 1.39 .46 1.97 .02
Transportation and material moving ..... 15.65 10.65 5.01 .90 .38 1.14 .50 2.06 .02
Handlers, equipment cleaners, helpers, and laborers ...... 10.95 7.74 3.21 .54 .28 .83 .24 1.30 *)
SEerviCe OCCUPALIONS .......ccviiiiiiiiiiiieieei e 8.37 6.39 1.98 .35 A1 .46 .09 97 *)
Percent of total compensation
All workers, goods-producing industries? ... 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 0.6
White-collar occupations ...........ccc.ceeevene 100.0 70.1 29.9 8.4 2.2 7.7 35 7.5 5
Professional specialty and technical .. 100.0 69.1 30.9 9.0 1.9 8.1 43 7.3 2
Executive, administrative, and managerial 100.0 717 28.3 8.9 2.1 5.7 3.3 7.2 11
Administrative support, including clerical ..............cccccve. 100.0 68.2 31.8 7.2 2.6 10.5 3.0 8.3 2
Blue-collar occupations 100.0 65.1 34.9 5.9 4.0 9.2 4.0 11.2 .6
Precision production, craft, and repair 100.0 65.8 34.2 5.6 3.6 8.4 4.4 11.7 4
Machine operators, assemblers, and inspectors 100.0 64.0 36.0 6.7 4.7 10.2 3.4 10.1 1.0
Transportation and material moving ............cc.ceeee 100.0 64.4 35.6 5.3 4.2 8.9 4.8 12.0 4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.6 334 4.5 3.6 8.6 3.8 12.6 4
Service OCCUPALIONS .......cceivriiririiirii et 100.0 66.7 33.3 6.3 3.0 9.4 4.0 9.8 9
All workers, service-producing industries3 ...........c.c......... 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 *)
White-collar occupations 100.0 73.4 26.6 7.1 2.3 6.5 2.7 7.9 1
Professional specialty and technical .. 100.0 73.7 26.3 7.5 2.2 5.8 3.0 7.7 1
Executive, administrative, and managerial 100.0 73.1 26.9 8.2 2.7 5.6 3.0 7.2 2
Sales 100.0 76.4 23.6 4.8 24 55 1.9 9.0 *)
Administrative support, including clerical ..............ccccceve. 100.0 714 28.6 7.2 1.8 8.6 2.8 8.0 1
Blue-collar occupations 100.0 69.8 30.2 6.0 25 7.4 25 11.6 %)
Precision production, craft, and repair 100.0 70.3 29.7 7.0 2.5 7.4 2.4 104 1
Transportation and material moving ..... 100.0 68.0 32.0 5.8 2.4 7.3 3.2 13.2 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.7 29.3 4.9 2.6 7.6 2.2 11.9 (4)
Service occupations 100.0 76.3 23.7 4.2 14 5.4 11 11.6 (%)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 92. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
: : . : Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked

All workers, manufacturing industries ... $20.09 $13.35 $6.74 $1.52 $0.71 $1.86 $0.72 $1.79 $0.14
White-collar occupations 25.82 18.00 7.82 2.24 .56 2.08 .90 1.89 .15
Professional specialty and technical 28.97 20.03 8.94 2.62 .49 2.42 1.22 2.13 .05
Executive, administrative, and managerial . 38.66 27.52 11.14 3.63 .90 2.35 1.22 2.53 .50
Administrative support, including clerical .... 16.02 10.85 5.18 1.20 .43 1.72 .48 1.32 .03
Blue-collar occupations 17.52 11.24 6.28 1.20 .79 1.76 .64 1.75 14
Precision production, craft, and repair ..... 23.02 14.73 8.29 1.76 1.02 2.27 .91 2.16 17
Machine operators, assemblers, and inspectors 16.19 10.34 5.84 1.08 .75 1.66 .56 1.63 .16
Transportation and material moving ...........c.cceueuee. 17.86 11.61 6.24 1.11 .73 1.68 74 1.89 .09
Handlers, equipment cleaners, helpers, and laborers ...... 13.10 8.56 4.54 74 .55 1.33 42 1.43 .07
SErVICe OCCUPALIONS ....vvvvvirieeiiiesiiiesieesiiesiee s 15.97 10.53 5.44 1.05 .50 1.56 .67 1.52 .16
All workers, nonmanufacturing industries ..........c.ccoceeeee. 15.85 11.54 4.31 1.00 .35 1.03 43 1.49 .02
White-collar occupations 18.80 13.80 5.00 1.33 42 1.21 .52 1.49 .02
Professional specialty and technical 26.76 19.71 7.06 2.01 .61 1.54 .81 2.06 .03
Executive, administrative, and managerial . 28.70 21.00 7.71 2.32 .76 1.57 .88 2.13 .04

Sales 13.00 9.93 3.07 .63 31 71 .25 1.16 (2)
Administrative support, including clerical . 13.86 9.90 3.96 .99 .25 1.19 .39 1.12 .02

Blue-collar occupations 15.65 10.84 4.81 .81 .40 1.12 .50 1.96 (2)
Precision production, craft, and repair 20.13 13.96 6.16 1.07 .50 1.42 .70 2.45 .02
Transportation and material moving 16.02 10.80 5.22 .87 43 1.17 .57 2.16 .02

Handlers, equipment cleaners, helpers, and Iaborers ...... 11.38 8.01 3.37 .50 .29 .82 31 1.44 (2)

SErviCe OCCUPALIONS .....ciuviivieiieriieiiniie ettt 8.37 6.39 1.98 .35 A1 .46 .09 .97 (2)

Percent of total compensation

All workers, manufacturing industries ... 100.0 66.4 33.6 7.6 35 9.3 3.6 8.9 0.7
White-collar occupations 100.0 69.7 30.3 8.7 2.2 8.1 35 7.3 .6
Professional specialty and technical 100.0 69.1 30.9 9.1 17 8.3 4.2 7.4 2
Executive, administrative, and managerial . 100.0 71.2 28.8 9.4 23 6.1 3.2 6.5 13
Administrative support, including clerical .... 100.0 67.7 32.3 75 2.7 10.8 3.0 8.2 2
Blue-collar occupations 100.0 64.2 35.8 6.8 4.5 10.1 3.6 10.0 .8
Precision production, craft, and repair ..... 100.0 64.0 36.0 7.7 4.4 9.8 3.9 9.4 7
Machine operators, assemblers, and inspectors 100.0 63.9 36.1 6.7 4.7 10.3 3.4 10.0 1.0
Transportation and material moving ...........c.cccceeuee. 100.0 65.0 35.0 6.2 4.1 9.4 4.2 10.6 5
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 65.3 34.7 5.6 4.2 10.2 3.2 10.9 5
SErVICe OCCUPALIONS ....veiueeiieiieiieiesiie e siee st 100.0 65.9 34.1 6.6 3.1 9.8 4.2 9.5 1.0
All workers, nonmanufacturing industries ..........c..ccceeee. 100.0 72.8 27.2 6.3 2.2 6.5 2.7 9.4 1
White-collar occupations 100.0 73.4 26.6 7.1 23 6.4 2.8 7.9 1
Professional specialty and technical 100.0 73.6 26.4 7.5 2.3 5.8 3.0 7.7 1
Executive, administrative, and managerial . 100.0 73.1 26.9 8.1 2.6 55 31 7.4 2

Sales 100.0 76.4 23.6 4.8 24 55 1.9 9.0 (2)
Administrative support, including clerical . 100.0 714 28.6 7.1 1.8 8.6 2.8 8.1 1

Blue-collar occupations 100.0 69.3 30.7 5.2 2.6 7.2 3.2 12.5 (2)
Precision production, craft, and repair 100.0 69.4 30.6 5.3 25 7.1 35 12.2 1
Transportation and material moving 100.0 67.4 32.6 5.5 2.7 7.3 3.6 13.5 1

Handlers, equipment cleaners, helpers, and Iaborers ...... 100.0 70.4 29.6 4.4 25 7.2 2.7 12.6 (2)

SEervice OCCUPALIONS .....ccceviviriiiiiiiiiie i 100.0 76.3 23.7 4.2 1.4 5.4 11 11.6 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
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Note: The sum of individual items may not equal totals due to rounding.



Table 93. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry $21.86 $13.98 $7.88 | $1.58 $0.73 $2.25 $1.03 $2.14 $0.14
Blue-collar occupations 23.16 14.31 8.85 1.61 .92 2.47 1.22 2.44 .20
Goods-producing industries? .... 24.21 14.70 9.51 1.62 1.06 2.70 1.37 2.47 .28
Service-producing industries3 .. 20.02 13.42 6.60 1.54 A7 1.89 a7 1.89 .03
Manufacturing 22.84 13.66 9.18 1.77 1.14 2.70 1.08 2.13 .35
Blue-collar occupations . 22.94 13.64 9.30 1.77 1.18 2.74 1.08 2.16 .37
Nonmanufacturing ................. e 21.32 14.15 7.17 1.47 .51 2.00 1.01 2.15 .03
All nonunion workers, private industry 15.76 11.52 4.24 1.02 .37 1.00 .38 1.44 .02
Blue-collar occupations .... e ———— 13.35 9.49 3.85 .68 .40 .90 .26 1.61 %)
Goods-producing industries? .... 18.75 13.12 5.63 1.29 .53 1.39 .55 1.81 .06
Service-producing industries3 .. 14.92 11.07 3.85 .94 .32 .89 .34 1.34 %)
Manufacturing 19.07 13.23 5.84 1.43 .55 1.55 .58 1.66 .07
Blue-collar occupations 14.36 9.84 4.51 .87 .56 1.20 .37 1.50 %)
NONMAaNUFACTUNING ...ooviiiiiieieee e 15.07 11.17 3.90 .93 .33 .89 .34 1.39 (%)
Percent of total compensation
All union workers, private industry 100.0 64.0 36.0 7.2 3.3 10.3 4.7 9.8 0.7
Blue-collar occupations 100.0 61.8 38.2 6.9 4.0 10.7 5.3 10.5 .9
Goods-producing industries? . 100.0 60.7 39.3 6.7 4.4 11.2 5.7 10.2 12
Service-producing industries3 .. 100.0 67.0 33.0 7.7 2.4 9.4 3.8 9.4 2
Manufacturing ..........c.cccoeenee. TP 100.0 59.8 40.2 7.8 5.0 11.8 4.7 9.3 15
Blue-collar occupations . 100.0 59.5 40.5 7.7 51 11.9 4.7 9.4 1.6
Nonmanufacturing 100.0 66.4 33.6 6.9 24 9.4 4.7 10.1 2
All nonunion workers, private industry 100.0 73.1 26.9 6.5 2.3 6.4 2.4 9.1 1
Blue-collar occupations 100.0 711 28.9 5.1 3.0 6.7 1.9 12.0 *)
Goods-producing industries? .... 100.0 70.0 30.0 6.9 2.8 7.4 2.9 9.6 3
Service-producing industries3 .. 100.0 74.2 25.8 6.3 2.2 6.0 2.3 9.0 %)
Manufacturing 100.0 69.4 30.6 7.5 29 8.1 3.1 8.7 4
Blue-collar occupations . 100.0 68.6 314 6.0 39 8.3 2.6 10.5 %)
Nonmanufacturing 100.0 74.1 25.9 6.2 2.2 5.9 2.3 9.2 %)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.
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4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 94. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1993

Benefit costs
Industry and occupational group Total Wages ’
and employment size ! compen- am_i _ Supple- Retirement Leg{ally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers in private industry $11.90 $4.80 | $1.11 $0.42 $1.19 $0.48 $1.55 $0.04
1-99 workers ...........cc..... 10.75 3.81 .81 .33 .89 .32 1.47 (2)
100 or more workers 12.88 5.64 1.36 51 1.46 .63 1.62 .07
100-499 workers . 10.92 4.29 .96 .36 1.07 42 1.44 .04
500 OF MOre WOTKETS .......ccoiuiiiiiiiiiiic s . 14.89 7.02 1.78 .66 1.86 .83 1.80 .10
Goods-producing industries3 20.22 13.54 6.67 1.38 .67 1.74 a7 1.99 .12
1-99 workers .... 17.18 12.12 5.07 .79 A7 117 51 212 (2)
100 or more workers .. 21.71 14.25 7.46 1.67 .78 2.03 .90 1.92 17
100-499 workers ... 17.66 12.06 5.60 111 .56 1.48 .60 1.76 .09
500 or more workers 25.46 16.27 9.18 2.18 .98 2.53 1.18 2.07 .25
Service-producing industries? ... 15.51 11.34 4.17 1.01 34 1.01 39 1.40 (2)
1-99 workers 13.98 10.45 3.53 .81 30 82 27 1.32 (2)
100 or more workers 17.07 12.26 4.81 1.22 39 1.20 50 1.48 .02
100-499 workers 14.17 10.43 3.74 .89 28 89 35 1.31 .02
500 or more workers 20.18 14.22 5.96 1.58 50 1.53 66 1.66 .03
White-collar 0CCUPALIONS .........cccvvcviiiiiieiiesicice e 19.67 14.32 5.35 1.44 44 1.32 .57 1.54 .04
1-99 workers 17.46 13.03 4.43 1.13 40 1.07 39 1.43 (2)
100 or more workers .. 21.46 15.36 6.10 1.70 48 1.52 71 1.63 06
100-499 workers ... 17.81 13.11 4.70 1.23 .33 1.16 .48 1.43 .08
500 or more workers 24.64 17.33 7.31 211 .61 1.83 .92 181 .04
Blue-collar occupations ... 16.43 11.01 5.42 .97 .56 1.39 .56 1.87 .07
1-99 workers .............. 14.17 10.02 4.16 .63 .36 .97 .36 1.83 (2)
100 or more workers .. 18.41 11.87 6.53 1.27 74 1.76 73 191 .12
100-499 workers ... 15.38 10.42 4.96 .89 .53 1.27 .53 1.73 (2)
500 or more workers 21.98 13.59 8.39 1.71 .99 2.34 .98 2.12 .26
Percent of total compensation
All workers in private industry 100.0 713 28.7 6.6 25 7.2 2.9 9.3 0.2
1-99 workers ...........cc..... .| 100.0 73.8 26.2 55 2.2 6.1 22 10.1 (2)
100 or more workers 100.0 69.5 30.5 7.3 2.7 79 34 8.7 4
100-499 workers ... 100.0 71.8 28.2 6.3 24 7.0 2.8 9.5 .3
500 or more workers ... 100.0 68.0 32.0 8.1 3.0 8.5 3.8 8.2 5
Goods-producing industries3 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 .6
1-99 workers ... 100.0 70.5 295 4.6 2.7 6.8 3.0 12.3 (2)
100 or more workers .. 100.0 65.6 344 7.7 3.6 9.3 4.1 8.8 .8
100-499 workers ... 100.0 68.3 317 6.3 3.2 8.4 34 10.0 5
500 or more workers 100.0 63.9 36.1 8.6 3.8 9.9 4.6 8.1 1.0
Service-producing industries? ... 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 (2)
1-99 workers 100.0 74.7 253 5.8 21 5.9 2.0 9.5 (2)
100 or more workers 100.0 71.8 28.2 7.2 2.3 7.0 29 8.7 1
100-499 workers 100.0 73.6 26.4 6.3 2.0 6.3 25 9.2 1
500 or more workers 100.0 70.5 29.5 7.8 25 7.6 3.3 8.2 2
White-collar 0CCUPALIONS .........cccvvviiiiiieiiisiciice e 100.0 72.8 27.2 7.3 2.2 6.7 2.9 7.8 .2
1-99 WOTKErS .....vvvvnv 100.0 74.6 25.4 6.5 2.3 6.1 2.3 8.2 (2)
100 or more workers .. 100.0 71.6 28.4 7.9 2.2 7.1 3.3 7.6 3
100-499 workers ... ..| 100.0 73.6 26.4 6.9 1.8 6.5 2.7 8.0 4
500 OF MOre WOTKETS ..o 100.0 70.3 29.7 8.5 25 7.4 3.7 7.4 2
Blue-collar occupations ... 100.0 67.0 33.0 5.9 3.4 8.5 34 11.4 4
1-99 workers 100.0 70.7 29.3 45 25 6.9 25 12.9 (2)
100 or more workers 100.0 64.5 35.5 6.9 4.0 9.6 4.0 10.4 7
100-499 workers ... 100.0 67.7 32.3 5.8 35 8.3 34 11.2 (2)
500 or more workers 100.0 61.8 38.2 7.8 4.5 10.7 4.4 9.6 12
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 95. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
aircraft manufacturing workers, by occupational group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Othc_er
Total Insurance ; ) benefitsl
leave pay savings benefits
Cost per hour worked
Aircraft manufacturing (SIC 3721) .. $18.68 $9.94 $2.45 $1.43 $2.64 $1.23 $2.15 $0.04
White-collar occupations 19.81 9.81 2.70 .93 2.62 1.38 2.13 .06
Blue-collar occupations 17.09 10.23 2.08 2.23 2.66 1.02 2.21 .02
Percent of total compensation
Aircraft manufacturing (SIC 3721) ........... 100.0 65.3 34.7 8.6 5.0 9.2 4.3 7.5 0.1
White-collar occupations 100.0 66.9 331 9.1 3.1 8.8 4.7 7.2 2
Blue-collar occupations 100.0 62.6 374 7.6 8.2 9.8 3.7 8.1 1

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 96. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1992

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation .........ccceveeiieriieiiie e $17.27 100.0 $20.43 100.0 $16.01 100.0 $9.87 100.0
Wages and Salaries .........cccceveeriieiienieenienieene 12.33 71.4 14.90 72.9 10.80 67.4 7.12 72.2
Total BeNEfitS .....ooveeiiiiiii e 4.94 28.6 5.54 27.1 521 32.6 2.75 27.8
Paid [€aVe ......ceoiiiiiieeiiee e 1.20 7.0 1.52 7.4 .99 6.2 .59 6.0
Vacation .55 3.2 .66 3.2 .50 3.1 .28 2.8
Holiday . .40 2.3 51 25 .35 2.2 .18 1.8
Sick ...... .19 11 .27 1.3 .09 .6 .10 1.0
Other . .07 4 .09 4 .05 3 .03 3
Supplemental pay .36 2.1 .33 1.6 .55 3.4 17 1.7
Premium? 17 1.0 .09 4 .37 2.3 .08 9
Shift differential .05 3 .04 2 .06 4 .05 5
Nonproduction bonuses .14 .8 .19 9 A1 7 .03 3
Insurance . 1.23 7.1 1.37 6.7 1.32 8.2 .65 6.6
....... .05 3 .06 3 .05 3 .02 2
1.13 6.6 1.27 6.2 1.22 7.6 .61 6.2
.05 .3 .05 2 .06 3 .02 2
Retirement and savings . .67 3.9 .82 4.0 .57 3.6 .37 3.8
Pensions ................. .59 34 71 35 .50 3.1 .36 3.6

Savings and thrift .... .08 5 12 6 .07 4 (2) (2)
Legally required benefits 1.46 8.5 1.47 7.2 1.75 10.9 .96 9.8
Social Security3 .98 5.7 1.14 5.6 .93 5.8 .57 5.7
Federal unemployment insurance ................ .03 2 .03 1 .03 2 .03 3
State unemployment insurance .. .09 5 .08 4 12 7 .07 7
Workers’ compensation .35 2.0 21 1.0 .63 3.9 .29 3.0

Other benefits? ........cocovvveveeeeeeeeeeesrsrseeninions .02 1 .02 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 97. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total Insurance ) . benefits
leave pay savings benefits
Cost per hour worked
Civilian workers $17.27 $12.33 $4.94 $1.20 $0.36 $1.23 $0.67 $1.46 $0.02
Occupational group
White-collar occupations 20.43 14.90 5.54 1.52 .33 1.37 .82 1.47 .02
Professional specialty and technical ...... 27.49 20.13 7.35 1.97 .39 1.74 1.36 1.85 .03
Executive, administrative, and managerial 29.49 21.47 8.02 2.63 .52 1.63 1.19 2.02 .03
Administrative support, including clerical .. 13.90 9.77 4.13 1.07 .23 1.27 A7 1.07 ( 2 )
Blue-collar occupations ..........cccceevveeieeniennieeninns 16.01 10.80 5.21 .99 .55 1.32 .57 1.75 .03
Service 0CCUPALIONS .......ooveeiuerrieiiee e 9.87 7.12 2.75 .59 A7 .65 37 .96 ( 2)
Industry group
Services 18.14 13.28 4.86 1.25 .26 1.18 .79 1.36 ( 2 )
Health services 17.05 12.22 4.83 1.47 43 1.07 43 1.42 (2)
Hospitals 19.68 13.78 5.90 1.82 64 1.37 53 1.53 (2)
Educational services 25.73 18.80 6.94 1.57 .08 191 1.89 1.46 .03
Elementary and secondary education . 26.07 18.97 7.11 1.48 .08 2.07 2.03 1.41 .04
Higher education 26.23 19.30 6.93 1.80 .10 1.68 1.74 1.61 (2)
Percent of total compensation
Civilian Workers ..o 100.0 71.4 28.6 7.0 21 7.1 3.9 8.5 0.1
Occupational group
White-collar occupations ............ 100.0 72.9 271 7.4 1.6 6.7 4.0 7.2 A
Professional specialty and technical ...... 100.0 73.2 26.8 7.2 14 6.3 5.0 6.7 A
Executive, administrative, and managerial 100.0 72.8 27.2 8.9 1.7 55 4.0 6.9 1
Administrative support, including clerical ............ 100.0 70.3 29.7 7.7 17 9.2 34 7.7 (2)
Blue-collar 0CCUpations ..........ccccoeveveeiineenenennnns 100.0 67.4 32.6 6.2 34 8.2 3.6 10.9 2
Service occupations ... 100.0 72.2 27.8 6.0 17 6.6 3.8 9.8 (2)
Industry group
Services 100.0 73.2 26.8 6.9 15 6.5 4.4 75 (2)
Health services 100.0 71.7 28.3 8.6 2.5 6.3 2.5 8.3 ( 2 )
Hospitals 100.0 70.0 30.0 9.3 3.3 6.9 2.7 7.8 (2)
Educational services 100.0 73.0 27.0 6.1 3 7.4 7.4 5.7 A
Elementary and secondary education . 100.0 72.7 27.3 5.7 3 8.0 7.8 5.4 1
Higher education 100.0 73.6 26.4 6.8 A4 6.4 6.6 6.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 98. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by selected characteristics,1 March 1992

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMpPenSation ..........ccoceeiiiiiiiiiiec e $23.49 100.0 $26.55 100.0 $16.52 100.0 $24.92 100.0
Wages and salaries ..........cccoovveviiiincniiinenee 16.39 69.8 18.99 71.5 10.54 63.8 17.85 71.7
Total benefits ..o 7.09 30.2 7.56 28.5 5.99 36.2 7.06 28.3
Paid leave 1.80 7.7 1.90 7.2 1.53 9.3 1.68 6.7
Vacation .60 2.6 .57 2.1 .65 3.9 46 18
Holiday .... .58 25 .62 2.3 47 2.9 .55 2.2
Sick A7 2.0 .53 2.0 31 1.9 .50 2.0
Other .15 7 .18 N 11 .6 17 7
Supplemental pay .21 9 .14 5 .36 2.2 .15 6
Premium? .10 4 .04 2 .20 1.2 .05 2
Shift differential .04 2 .03 1 .10 .6 .04 2
Nonproduction boNuSes .............ccceriniecnens .07 3 .07 3 .06 4 .06 3
Insurance .... 1.84 7.8 1.96 7.4 1.53 9.2 1.92 7.7
Life .... .05 2 .06 2 .04 .3 .05 2
Health 1.75 7.4 1.86 7.0 1.46 8.8 1.83 7.3
Sickness and accident .04 2 .04 .2 .03 2 .04 1
Retirement and savings .. 1.82 7.8 2.03 7.6 1.46 8.8 1.90 7.6
Pensions ................. 1.81 7.7 2.02 7.6 1.44 8.7 1.89 7.6
Savings and thrift ... (3) (3 (3) (3) (3 (3 (3) (3)
Legally required benefits 1.40 6.0 1.50 5.7 1.09 6.6 1.40 5.6
Social Security4 . 1.07 4.6 1.22 4.6 .69 4.2 1.14 4.6
Federal unemployment insurance ................ 3 (3) (3) (%) (3) (%) ) )
State unemployment insurance . .04 A .04 1 .03 2 .03 1
Workers’ compensation .28 1.2 .24 9 .36 2.2 .22 9
Other benefits® .02 A .03 1 .02 1 .03 1
1 This table presents data for the two major occupational groups in State 3 Cost per hour worked is $0.01 or less.
and local governments: White-collar occupations, largely professional 4 The total employer's cost for Social Security is comprised of an OASDI
occupations, including teachers; and service occupations, including police and portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
firefighters; and one major industry group, services. The service industries, Survivors, and Disability Insurance.
which include health and educational services, employ a large part of the State 5 Includes severance pay and supplemental unemployment benefits.
and local government workforce.
2 Includes premium pay for work in addition to the regular work schedule Note: The sum of individual items may not equal totals due to rounding.

(such as overtime, weekends, and holidays).
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Table 99. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
State and local government Workers .............cc.ccv... $23.49 $16.39 $7.09 $1.80 $0.21 $1.84 $1.82 $1.40 $0.02
Occupational group

White-collar occupations 26.55 18.99 7.56 1.90 .14 1.96 2.03 1.50 .03
Professional specialty and technical .... . 31.50 23.10 8.40 1.87 .16 2.14 2.48 1.71 .04
Executive, administrative, and managerial ......... 29.86 20.84 9.02 2.98 .14 1.81 231 1.76 .02

Administrative support, including clerical ............ 15.03 9.90 5.13 1.41 .09 1.68 .99 .95 ( 2)
Blue-collar occupations .........ccccceeceerieniieeneenineens 18.06 11.69 6.38 1.67 .34 1.70 1.26 1.39 .02
SEervice OCCUPALIONS .......coveerieerieenieeeiee e 16.52 10.54 5.99 1.53 .36 1.53 1.46 1.09 .02

Industry group

Services 24.92 17.85 7.06 1.68 .15 1.92 1.90 1.40 .03
Health services 18.42 12.45 5.98 1.90 .49 1.32 .98 1.27 .02
Hospitals 18.80 12.77 6.02 1.94 .48 1.31 .98 1.29 .02
Educational services 26.55 19.25 7.30 1.63 .09 2.04 2.09 1.43 .03
Elementary and secondary education . 26.73 19.38 7.35 1.53 .08 2.14 2.16 1.41 .04

Higher education ..................... . 26.95 19.59 7.36 1.91 12 1.82 1.96 1.54 ( 2 )
Public administration ... 20.76 13.69 7.07 2.03 .28 1.64 1.77 1.32 .02

Percent of total compensation
State and local government Workers ............c.ccoceene.. 100.0 69.8 30.2 7.7 0.9 7.8 7.8 6.0 0.1
Occupational group

White-collar occupations 100.0 715 28.5 7.2 5 7.4 7.6 5.7 A
Professional specialty and technical 100.0 73.3 26.7 5.9 5 6.8 7.9 5.4 1
Executive, administrative, and managerial ......... 100.0 69.8 30.2 10.0 5 6.1 7.7 5.9 1

Administrative support, including clerical ............ 100.0 65.9 34.1 9.4 .6 11.2 6.6 6.3 (2)
Blue-collar 0ccupations ..........c.cccevvveveeiinineinennens 100.0 64.7 35.3 9.2 1.9 9.4 7.0 7.7 1
Service 0CCUPALIONS ........ccccovveiiiiiiiiiciniseens 100.0 63.8 36.2 9.3 2.2 9.2 8.8 6.6 A

Industry group

Services 100.0 71.7 28.3 6.7 .6 7.7 7.6 5.6 A
Health services . . 100.0 67.6 32.4 10.3 2.7 7.1 53 6.9 1
Hospitals ............ ..| 100.0 68.0 32.0 10.3 2.6 7.0 5.2 6.9 A
Educational services 100.0 72.5 27.5 6.1 3 7.7 7.9 5.4 A
Elementary and secondary education 100.0 72.5 27.5 5.7 3 8.0 8.1 5.3 2

Higher education 100.0 72.7 27.3 7.1 4 6.8 7.3 57 ( 2 )
Public administration ... 100.0 66.0 34.0 9.8 1.4 7.9 8.5 6.4 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 100. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1992

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........coceeeerriienieniiienee e $16.14 100.0 $19.38 100.0 $14.99 100.0 $19.20 100.0 $15.34 100.0
Wages and salaries .... 11.58 71.8 13.17 68.0 11.02 73.5 12.93 67.4 11.23 73.2
Total benefits ......coceiieiiiiiei 4.55 28.2 6.21 32.0 3.97 26.5 6.26 32.6 4.11 26.8
Paid leave 1.09 6.8 1.33 6.9 1.01 6.7 1.47 7.7 1.00 6.5
Vacation .. 54 3.3 69 3.6 .48 3.2 75 3.9 48 3.1
Holiday 37 2.3 48 25 .33 2.2 54 2.8 32 2.1
Sick .. 14 9 11 6 .15 1.0 12 6 14 9
Other ... 05 3 05 3 .05 3 06 3 05 3
Supplemental Pay .........ccccceviriieiiiine s .39 2.4 .64 3.3 .30 2.0 67 35 31 2.0
Premium3 18 1.1 .37 1.9 12 8 37 1.9 13 9
Shift differential ... 05 3 .08 4 04 3 10 5 04 3
Nonproduction bonuses ... 15 1.0 .19 1.0 14 9 20 11 14 9
Insurance ... 1.12 6.9 1.60 8.2 .95 6.3 1.70 8.9 96 6.3
05 3 07 4 .04 3 07 4 04 3
1.02 6.3 1.45 7.5 .87 5.8 1.55 8.1 88 5.8
05 3 07 4 .04 2 08 4 04 2
Retirement and savings ...........cccoovviiniiicins .46 2.9 .70 3.6 .38 25 .65 3.4 Al 2.7
Pensions 36 2.3 55 2.8 .30 2.0 49 2.6 33 2.2
Savings and thrift ... 10 6 16 8 .08 5 16 8 08 5
Legally required benefits ..........c.......... 1.47 9.1 1.89 9.7 1.33 8.9 1.71 8.9 141 9.2
Social Security4 ............... . 96 6.0 1.13 5.8 .90 6.0 1.13 59 92 6.0
Federal unemployment insurance 03 2 03 2 .03 2 03 2 03 2
State unemployment insurance .10 .6 .13 7 .09 6 12 .6 .09 6
Workers’ compensation ..........c.cccceeveriinenne .36 2.2 .58 3.0 .28 1.9 42 2.2 .34 2.2
Other benefitsd ..........ccoovvereeeeeeeeeereniesrsrsnes .02 1 .05 3 (%) (%) .06 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer’s cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 101. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1992

. Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........coceeeeeriiienieniienee e $16.14 100.0 $18.95 100.0 $15.88 100.0 $8.43 100.0
Wages and salaries ..........ccocevveerieniienienieeneens 11.58 71.8 13.90 73.4 10.74 67.7 6.38 75.7
Total beNefits ......oooveiiiiiiiiei e 4.55 28.2 5.05 26.6 5.13 323 2.05 24.3
Paid leave 1.09 6.8 1.43 7.5 .94 59 .39 4.6
Vacation .54 3.3 .68 3.6 .49 3.1 .20 24
Holiday 37 2.3 .48 25 .34 2.1 11 1.4
Sick ... 14 9 .21 11 .08 5 .06 N
Other .05 3 .07 4 .04 3 .02 2
Supplemental pay ... .39 2.4 .37 2.0 .56 35 12 15
Premium? .18 1.1 .10 5 .38 2.4 .06 7
Shift differential .05 3 .05 2 .07 4 .03 4
Nonproduction bonuses .15 1.0 22 1.2 A1 7 .03 .3
Insurance 1.12 6.9 1.23 6.5 1.29 8.1 .45 5.4

Life ..... .05 3 .06 3 .05 3 (2) (2)
Health .... 1.02 6.3 1.12 5.9 1.19 7.5 42 5.0
Sickness and accident .... .05 3 .05 3 .06 4 .02 2
Retirement and savings 46 2.9 .53 2.8 .53 3.3 .14 1.6
Pensions ................ .36 2.3 .39 2.1 .45 29 12 1.5

Savings and thrift .10 6 14 7 .07 5 (2) (2)
Legally required benefits ... 1.47 9.1 1.47 7.7 1.77 11.2 .94 111
Social Security3 .96 6.0 1.12 59 .93 59 .54 6.4
Federal unemployment insurance .. .03 2 .03 2 .03 2 .04 A4
State unemployment insurance ... .10 .6 .09 5 12 .8 .08 9
Workers’ compensation .36 2.2 .20 11 .64 4.1 .28 3.3

Other benefits? ..........ccovverereeeeeeeeeereneissnrsnes .02 1 .02 1 .04 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 102. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1992

Regionl Bargaining status
Compensation . . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........c.ccccoeveersecirenens $18.84 100.0 $14.52 100.0 $15.47 100.0 $16.26 100.0 $21.09 100.0 $15.22 100.0
Wages and salaries ...........ccooeovvviiiienns 13.41 71.2 10.58 72.8 10.93 70.6 11.82 72.7 13.63 64.6 11.21 73.6
Total benefits ... 5.43 28.8 3.94 27.2 4.54 294 4.45 27.3 7.46 354 4.01 26.4
Paid leave 1.42 7.6 .94 6.5 1.01 6.5 1.05 6.4 1.56 7.4 1.01 6.6
Vacation . .67 35 A7 3.2 51 33 .51 31 .83 4.0 .48 3.2
Holiday AT 25 .31 2.2 .35 2.2 .36 2.2 49 2.3 .35 2.3
Sick ... .21 11 A1 .8 A1 7 .14 .8 .16 .8 .14 9
Other .. .08 A4 .04 3 .04 3 .04 .3 .07 3 .05 3
Supplemental pay 43 23 .32 2.2 .43 2.8 .38 2.3 73 35 .32 21
Premium?2 .18 1.0 17 1.1 .20 1.3 .18 11 48 2.3 .13 .8
Shift differential .07 A4 .04 3 .05 3 .04 .3 A2 .6 .04 2
Nonproduction bonuses .................... .18 1.0 A1 .8 .18 1.2 .15 9 12 .6 .16 1.0
Insurance ... 1.36 7.2 .94 6.5 1.15 7.4 1.04 6.4 2.06 9.8 .94 6.2
Life .06 3 .04 3 .05 3 .04 3 .07 A4 .04 3
Health 1.25 6.6 .86 5.9 1.05 6.8 .96 5.9 1.89 9.0 .86 5.7
Sickness and accident .. .05 .3 .04 .3 .06 4 .04 2 .10 5 .04 2
Retirement and savings ... .55 29 .38 2.6 .49 3.2 A4 2.7 .99 4.7 .36 2.4
Pensions ................ 46 2.4 .29 2.0 .40 2.6 .32 2.0 .89 4.2 .27 1.7
Savings and thrift ... .09 5 .10 7 .09 .6 12 7 .09 4 .10 .6
Legally required benefits 1.65 8.8 1.34 9.3 1.42 9.2 1.53 9.4 2.05 9.7 1.37 9.0
Social Security3 1.09 5.8 .88 6.1 .93 6.0 .97 6.0 1.18 5.6 .92 6.0
Federal unemployment insurance .03 2 .03 2 .04 2 .03 2 .03 2 .03 2
State unemployment insurance . 12 .6 .08 5 A1 7 .10 .6 .14 .6 .09 6
Workers’ compensation ...... .36 1.9 .34 23 .32 2.1 43 2.6 .62 3.0 .31 2.0

Other benefits? ........c.cocvivirnrnennininns .02 1 .02 1 .03 2 (%) (&) .07 3 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
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3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

Includes severance pay and supplemental unemployment benefits.

5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 103. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1992

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total tv%?kéle?g 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation ............ccccceveeviiiineiiineiens $16.14 100.0 | $13.95 100.0 | $18.06 100.0 | $15.03 100.0 | $21.23 100.0
Wages and Salaries .........cccovveeiiviiniieenieennieseinnn 11.58 71.8 10.36 74.3 12.66 70.1 10.82 72.0 14.58 68.7
Total benefits .........ccoevevciciii e 4.55 28.2 3.59 25.7 5.40 29.9 421 28.0 6.64 31.3
Paid leave 1.09 6.8 a7 5.6 1.37 7.6 .99 6.6 1.77 8.4
Vacation 54 33 37 2.6 .68 3.8 48 3.2 89 4.2
Holiday . 37 2.3 27 19 45 25 34 2.3 57 2.7
Sick ... . 14 9 .10 7 17 1.0 13 .8 .22 1.0
OthET ..ottt .05 3 .03 3 .06 4 .04 3 .08 4
Supplemental pay .... 39 2.4 30 2.2 .46 2.6 34 2.3 59 2.8
Premiuml 18 11 12 9 .23 1.3 20 1.3 27 1.3
Shift differential 05 3 (2) (2) .09 5 04 3 14 6
Nonproduction bonuses .... 15 1.0 17 1.2 14 8 10 6 19 9
INSUFANCE ..o 1.12 6.9 .83 5.9 1.37 7.6 1.06 7.1 1.69 8.0
Life .05 3 .03 2 .06 3 .04 3 .08 A4
Health ..... 1.02 6.3 .76 55 1.25 6.9 .98 6.5 1.53 7.2
Sickness and accident .05 3 .03 2 .06 3 .04 3 .08 A4
Retirement and savings 46 2.9 31 2.2 .60 3.3 41 2.7 80 3.8
Pensions 36 2.3 26 19 45 25 31 2.1 60 2.8
Savings and thrift 10 6 05 3 14 8 09 6 20 9
Legally required benefits 1.47 9.1 1.37 9.8 1.56 8.6 1.40 9.3 1.73 8.2
Social Security3 . .96 6.0 .85 6.1 1.06 5.8 .90 6.0 1.22 5.7
Federal unemployment insuranc: 03 2 03 2 .03 2 03 2 03 1
State unemployment insurance .. 10 6 10 7 .10 .5 10 7 09 4
Workers’ compensation 36 2.2 38 2.7 34 1.9 36 2.4 33 15
Other benefits? ..........cccovmvnrineerniereieeisinenn. .02 1 (2) (2) .03 2 (2) (2) .06 3
1 Includes premium pay for work in addition to the regular work schedule Survivors, and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Table 104. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group status, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total | Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private indUSHY .........cccoeeiirerinneneeeeeseeas $16.14 $11.58 $4.55 | $1.09 $0.39 $1.12 $0.46 $1.47 $0.02
Occupational group
White-collar 0CCUPAtioNS ..........ccceiiriiiiiicieeieeecc e 18.95 13.90 5.05 1.43 .37 1.23 .53 1.47 .02
Professional specialty and technical 25.20 18.45 6.75 2.03 .52 151 73 1.93 .02
Executive, administrative, and managerial . 29.42 21.62 7.81 2.56 .60 1.59 .94 2.08 .03
SAIES ... 13.26 10.24 3.03 .66 .23 72 .27 1.14 (?)
Administrative support, including clerical ..............cccocoeu.e. 13.69 9.74 3.95 1.01 .26 1.20 .38 1.09 (2)
Blue-collar occupations 15.88 10.74 5.13 .94 .56 1.29 .53 1.77 .04
Precision production, craft, and repair 20.30 13.86 6.44 1.26 .67 1.53 .73 2.21 .04
Machine operators, assemblers, and inspectors 14.98 9.79 5.19 .99 .68 1.46 A7 1.53 .07
Transportation and material moving ..........cccceeueuee. 16.15 10.87 5.28 .92 51 1.22 .57 2.04 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.41 7.95 3.46 .54 .34 .87 .33 1.36 (2)
SEerviCe 0CCUPALIONS ......ccevrieieriiiiiiieiieeiese e 8.43 6.38 2.05 .39 12 .45 .14 .94 ( 2 )
Industry group
Goods-producing industries3 . 19.38 13.17 6.21 1.33 .64 1.60 .70 1.89 .05
Construction ... 18.91 13.34 5.56 .62 .50 1.10 .81 2.54 (2)
Manufacturing . 19.20 12.93 6.26 1.47 .67 1.70 .65 1.71 .06
Durables .... 20.77 13.77 7.00 1.64 .79 1.95 73 1.80 .09
Nondurables .... 17.10 11.82 5.28 1.24 51 1.37 .56 1.58 .02
Service-producing industries 14.99 11.02 3.97 1.01 .30 .95 .38 1.33 (2)
Transportation and public utilities .. 22.91 15.72 7.19 1.87 .50 1.81 .83 2.15 .03
Wholesale trade 17.67 12.70 4.97 1.15 .48 1.29 44 1.59 .02
Retail trade 9.07 7.00 2.07 .38 A7 44 12 .95 (2)
Finance, insurance, and real estate . 19.95 14.58 5.38 1.57 31 1.48 .65 1.35 .02
Services 15.59 11.56 4.03 1.09 .30 .90 .38 1.35 (2)
Percent of total compensation
All workers in private induStry .........cccceeeveviieniniccicciees 100.0 718 28.2 6.8 2.4 6.9 2.9 9.1 0.1
Occupational group
White-collar occupations ..... 100.0 73.4 26.6 7.5 2.0 6.5 2.8 7.7 1
Professional specialty and technical ..... 100.0 73.2 26.8 8.0 2.1 6.0 2.9 7.7 1
Executive, administrative, and managerial . 100.0 73.5 26.5 8.7 2.0 5.4 3.2 7.1 1
Sales ... ...| 100.0 77.2 22.8 5.0 1.7 54 20 8.6 (2)
Administrative suppor . 100.0 71.2 28.8 7.4 1.9 8.8 2.8 7.9 (2)
Blue-collar occupations ..........ccccocceiiiiiiiiiiiiin i 100.0 67.7 32.3 5.9 35 8.1 3.3 11.2 2
Precision production, craft, and repair .............ccccocveevnnenne 100.0 68.3 317 6.2 3.3 7.6 3.6 10.9 2
Machine operators, assemblers, and inspectors 100.0 65.3 34.7 6.6 4.5 9.8 3.1 10.2 4
Transportation and material MOVING .........ccocvevevieieenienne 100.0 67.3 32.7 5.7 3.1 7.5 3.6 12.6 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.7 30.3 4.7 2.9 7.7 2.9 12.0 (2)
Service OCCUPALIONS ........coveveueeiiriiireieeeeeee e 100.0 75.7 24.3 4.6 15 5.4 1.6 11.1 (2)
Industry group
Goods-producing industries3 . 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 3
Construction ... 100.0 70.6 29.4 3.3 2.6 5.8 4.3 13.4 (2)
Manufacturing . 100.0 67.4 32.6 7.7 35 8.9 3.4 8.9 3
Durables .... 100.0 66.3 33.7 7.9 3.8 9.4 35 8.7 4
Nondurables . 100.0 69.1 30.9 7.2 3.0 8.0 3.3 9.3 A
Service-producing industries 100.0 73.5 26.5 6.7 2.0 6.3 25 8.9 )
Transportation and public utilities .. 100.0 68.6 314 8.2 2.2 7.9 3.6 9.4 1
Wholesale trade ... 100.0 71.9 28.1 6.5 2.7 7.3 25 9.0 1
Retail trade 100.0 77.2 22.8 4.2 1.8 4.9 1.3 105 (2)
Finance, insurance, and real estate 100.0 73.1 26.9 7.9 15 7.4 3.2 6.8 A
SEIVICES ..viiiiiiiii i 100.0 74.2 25.8 7.0 2.0 5.8 24 8.7 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 105. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries?2 $19.38 $13.17 $6.21 $1.33 $0.64 $1.60 $0.70 $1.89 $0.05
White-collar occupations 24.51 17.43 7.08 2.07 49 1.80 .83 1.86 .04
Professional specialty and technical . 27.87 19.60 8.27 2.51 .48 2.11 1.07 2.04 .06
Executive, administrative, and managerial ... 35.15 25.57 9.58 3.16 71 1.93 1.16 2.58 .05
Administrative support, including clerical 15.15 10.43 4.72 1.10 .37 1.52 .45 1.25 .02
Blue-collar occupations 17.22 11.36 5.86 1.02 71 1.51 .65 1.91 .05
Precision production, craft, and repair . 21.61 14.44 7.17 1.24 .81 1.70 91 2.46 .05
Machine operators, assemblers, and mspectors 15.52 10.04 5.49 1.04 .73 1.56 51 1.57 .07
Transportation and material Moving ..............cccceeveviirnnne 17.55 11.39 6.16 .95 .78 151 .80 2.09 .03
Handlers, equipment cleaners, helpers, and laborers ...... 12.86 8.70 4.16 .58 45 1.05 .45 1.61 .02
Service occupations ... 14.55 9.78 4.77 .95 .46 1.36 .55 1.39 .05
All workers, service-producing industries3 ... 14.99 11.02 3.97 1.01 .30 .95 .38 1.33 (4)
White-collar occupations ... 17.92 13.25 4.67 131 .35 1.13 .48 1.40 *)
Professional specialty and echnlca . 24.60 18.19 6.41 1.92 .53 1.38 .66 1.91 "
Executive, administrative, and managerial 27.46 20.27 7.20 2.36 .56 1.47 .87 1.91 .03
Sales 12.92 9.99 2.92 .63 .23 .69 .25 1.12 *)
Administrative support, including clerical ..............c.ccc...... 13.40 9.61 3.79 .99 .24 1.14 .36 1.06 ("
Blue-collar occupations ............ccccceeevviiiniinicnnicicee 14.18 9.96 4.22 .85 .37 1.01 .37 1.60 ")
Precision production, craft, and repair .. 18.46 13.04 5.41 1.29 A7 1.30 A7 1.86 .02
Transportation and material moving . . 15.59 10.67 4.92 91 .40 1.10 49 2.01 *
Handlers, equipment cleaners, helpers and Iaborers ...... 10.56 7.51 3.04 .52 .27 77 .26 1.22 (*)
SEIVICE OCCUPALIONS ....veveeriiiieieniieiesiee st siee e 8.27 6.30 1.98 .38 A1 43 13 .93 &)
Percent of total compensation
All workers, goods-producing industries? 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 0.3
White-collar occupations 100.0 71.1 28.9 8.4 2.0 7.3 3.4 7.6 2
Professional specialty and technical . 100.0 70.3 29.7 9.0 17 7.6 3.8 7.3 2
Executive, administrative, and managerial ... 100.0 72.7 27.3 9.0 2.0 55 3.3 7.3 A
Administrative support, including clerical 100.0 68.8 31.2 7.3 2.4 10.1 3.0 8.2 2
Blue-collar occupations 100.0 66.0 34.0 5.9 4.1 8.8 3.8 11.1 3
Precision production, craft, and repair . 100.0 66.8 33.2 5.7 3.7 7.9 4.2 114 2
Machine operators, assemblers, and |nspectors 100.0 64.7 35.3 6.7 4.7 10.1 3.3 10.1 5
Transportation and material moving . . 100.0 64.9 35.1 5.4 4.5 8.6 4.5 11.9 2
Handlers, equipment cleaners, helpers and Iaborers ...... 100.0 67.7 32.3 4.5 35 8.1 35 12.6 A
Service occupations ... 100.0 67.2 32.8 6.5 3.2 9.4 3.8 9.5 3
All workers, service-producing industries3 ... 100.0 73.5 26.5 6.7 2.0 6.3 25 8.9 *
White-collar occupations 100.0 73.9 26.1 7.3 1.9 6.3 2.7 7.8 (")
Professional specialty and technical 100.0 74.0 26.0 7.8 2.1 5.6 2.7 7.8 (%)
Executive, administrative, and managerial 100.0 73.8 26.2 8.6 2.0 5.4 3.2 7.0 1
Sales ...| 100.0 77.4 22.6 4.9 1.7 5.4 2.0 8.7 *
Administrative support, including clerical ................c........ 100.0 71.7 28.3 7.4 1.8 8.5 2.7 7.9 (")
Blue-collar occupations 100.0 70.2 29.8 6.0 2.6 7.2 2.6 11.3 ("
Precision production, craft, and repair . 100.0 70.7 29.3 7.0 2.6 7.0 25 10.1 1
Transportation and material moving . . 100.0 68.4 31.6 5.8 25 7.1 3.1 12.9 ("
Handlers, equipment cleaners, helpers and Iaborers ...... 100.0 71.2 28.8 4.9 25 7.3 2.4 11.5 (%
SErviCe OCCUPALIONS .....ocuveviiieiiiiiiie et 100.0 76.1 23.9 4.6 1.4 5.2 15 11.2 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.

113



Table 106. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $19.20 $12.93 $6.26 $1.47 $0.67 $1.70 $0.65 $1.71 $0.06
White-collar occupations 24.44 17.30 7.15 2.14 49 1.88 .79 1.80 .04
Professional specialty and technical .. . 27.45 19.27 8.18 2.50 46 2.13 1.03 2.00 .06
Executive, administrative, and managenal 35.59 25.83 9.76 3.39 74 2.08 1.08 2.44 .04
Administrative support, including clerical 15.47 10.56 491 1.17 .38 1.61 .46 1.26 .03
Blue-collar occupations 16.75 10.89 5.87 1.15 77 1.62 .59 1.67 .07
Precision production, craft, and repair 22.02 14.31 7.71 1.70 1.01 2.01 .86 2.05 .09
Machine operators, assemblers, and inspectors .. 15.50 10.01 5.48 1.04 .73 1.57 .51 1.56 .08
Transportation and material MoviNg .......c.cccevvveviveiiivennns 17.22 11.25 5.98 1.08 .76 1.55 72 1.82 .05
Handlers, equipment cleaners, helpers, and laborers ...... 12.66 8.41 4.25 .73 .51 1.23 .38 1.37 .03
Service occupations .. 15.18 10.10 5.09 1.03 51 1.47 .60 1.43 .06
All workers, nonmanufacturing industries 15.34 11.23 4.11 1.00 31 .96 41 141 (2)
White-collar occupations 18.12 13.39 4.73 1.32 .35 1.13 .49 1.42 (2)
Professional specialty and techmca . 24.74 18.28 6.46 1.93 .53 1.39 .67 1.92 .02
Executive, administrative, and managerial . 27.95 20.61 7.34 2.36 .56 1.47 91 2.00 03
Sales 12.98 10.04 2.94 .63 .23 .70 .26 1.13 (2)
Administrative support, including clerical ...........c.ccccceevene 13.41 9.62 3.79 .99 .24 1.13 .36 1.06 (2)
Blue-collar occupations ...........ccoccovivriciiinicieisse s 15.22 10.63 4.59 .79 .40 1.05 48 1.85 (2)
Precision production, craft, and repair 19.47 13.64 5.83 1.05 51 1.30 .66 2.29 .02
Transportation and material moving ........... 15.88 10.78 5.10 .88 .45 1.14 .54 2.09 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.00 7.80 3.20 .48 .28 .76 31 1.36 (2)
SErviCe OCCUPALIONS ....ccviiieeieriieieriie sttt 8.28 6.30 1.98 .38 A1 .43 13 .93 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 67.4 32.6 7.7 35 8.9 3.4 8.9 0.3
White-collar occupations 100.0 70.8 29.2 8.8 2.0 7.7 3.2 7.4 2
Professional specialty and technical .. . 100.0 70.2 29.8 9.1 1.7 7.8 3.8 7.3 2
Executive, administrative, and managenal 100.0 72.6 27.4 9.5 21 5.8 3.0 6.8 1
Administrative support, including clerical 100.0 68.2 31.8 7.6 25 104 3.0 8.2 2
Blue-collar occupations 100.0 65.0 35.0 6.9 4.6 9.7 35 10.0 4
Precision production, craft, and repair ....... 100.0 65.0 35.0 7.7 4.6 9.1 3.9 9.3 4
Machine operators, assemblers, and |nspectors 100.0 64.6 354 6.7 4.7 10.1 3.3 10.1 5
Transportation and material moving 100.0 65.3 34.7 6.3 4.4 9.0 4.2 10.6 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.4 33.6 5.7 4.1 9.7 3.0 10.8 2
Service occupations .. 100.0 66.5 335 6.8 3.3 9.7 4.0 9.4 4
All workers, nonmanufacturing industries 100.0 73.2 26.8 6.5 2.0 6.3 2.7 9.2 (%)
White-collar occupations 100.0 73.9 26.1 7.3 1.9 6.3 2.7 7.8 (2)
Professional specialty and technical 100.0 73.9 26.1 7.8 2.1 5.6 2.7 7.8 1
Executive, administrative, and managerial . 100.0 73.8 26.2 8.5 2.0 53 3.3 7.1 1
Sales ..| 100.0 77.3 22.7 4.9 1.8 5.4 2.0 8.7 (2)
Administrative support, including clerical ............ccccoevevns 100.0 71.7 28.3 7.3 1.8 8.5 2.7 7.9 (2)
Blue-collar 0CCUPALIONS .........ooverieriirieriicee e 100.0 69.8 30.2 5.2 2.7 6.9 3.2 12.2 (2)
Precision production, craft, and repair 100.0 70.1 29.9 5.4 2.6 6.7 3.4 11.8 1
Transportation and material moving ........... 100.0 67.9 32.1 5.5 2.8 7.2 3.4 13.2 ( 2 )
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.9 29.1 4.4 25 6.9 2.8 12.4 (2)
SEerviCe OCCUPALIONS .....cc.cvvieririiiiiiiieieeii et 100.0 76.1 23.9 4.6 14 5.2 15 11.2 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 107. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1992

Benefit costs

Total Wages

Series compen- and Supple- Retirement| Legally
' - ) : Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits

Cost per hour worked

All union workers, private industry $21.09 $13.63 $7.46 | $1.56 $0.73 $2.06 $0.99 $2.05 $0.07
Blue-collar occupations 22.03 13.83 8.19 1.52 .90 2.22 1.14 2.30 .10
Goods-producing industries? 23.01 14.23 8.78 1.55 1.04 2.42 1.27 2.36 .14
Service-producing industries3 19.57 13.16 6.42 1.56 .48 1.77 .76 1.81 .02
Manufacturing ... 21.62 13.20 8.42 1.68 1.11 2.41 1.01 2.04 .16
Blue-collar occupation 21.67 13.17 8.50 1.67 1.14 2.44 1.01 2.07 A7
Nonmanufacturing 20.80 13.87 6.93 1.49 .52 1.87 .98 2.06 .02
All nonunion workers, private industry ... 15.22 11.21 4.01 1.01 .32 .94 .36 1.37 *)
Blue-collar occupations 13.01 9.30 3.71 .67 .40 .86 .24 1.53 (")
Goods-producing industries? .. . 18.08 12.79 5.29 1.26 .50 1.30 .50 1.72 .02
Service-producing industries3 14.38 10.74 3.64 .94 .27 .83 .32 1.26 %)
ManUfaCturiNg .........ccceviiiiiiiiii 18.31 12.84 5.47 1.39 .51 1.44 .52 1.58 .02
Blue-collar occupations 13.86 9.54 4.31 .85 .55 1.14 .34 1.43 *
Nonmanufacturing 14.55 10.85 3.70 .93 .28 .83 .33 1.32 (%)

Percent of total compensation

All union workers, private industry 100.0 64.6 354 7.4 3.5 9.8 4.7 9.7 0.3
Blue-collar occupations 100.0 62.8 37.2 6.9 4.1 10.1 5.2 10.5 5
Goods-producing industries? 100.0 61.8 38.2 6.7 45 10.5 5.5 10.3 .6
Service-producing industries3 100.0 67.2 32.8 8.0 25 9.1 3.9 9.3 A
Manufacturing ... 100.0 61.0 39.0 7.8 5.1 11.2 4.7 9.5 .8
Blue-collar occupation 100.0 60.8 39.2 7.7 5.3 11.2 4.6 9.6 .8
Nonmanufacturing 100.0 66.7 333 7.1 25 9.0 4.7 9.9 A
All nonunion workers, private industry ... 100.0 73.6 26.4 6.6 2.1 6.2 2.4 9.0 *)
Blue-collar occupations 100.0 715 28.5 5.2 3.1 6.6 1.9 11.7 ")
Goods-producing industries? .. . 100.0 70.7 29.3 6.9 2.7 7.2 2.8 9.5 1
Service-producing industries3 100.0 74.7 25.3 6.5 1.9 5.8 2.3 8.8 %)
MaNUFACTUNING ...t 100.0 70.1 29.9 7.6 2.8 7.9 2.9 8.6 A
Blue-collar occupations 100.0 68.9 311 6.1 3.9 8.2 25 10.3 *
Nonmanufacturing 100.0 74.6 25.4 6.4 2.0 5.7 2.3 9.1 &)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 108. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1992

Benefit costs
Industry and occupational group, Total Wag:s Suppl Reti Legall
and employment size compen- and . uppie- etirement egally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked

All workers in private industry $16.14 $11.58 $4.55 $1.09 $0.39 $1.12 $0.46 $1.47 $0.02
1-99 workers 13.95 10.36 3.59 77 .30 .83 31 1.37 (2)

100 or more workers ... 18.06 12.66 5.40 1.37 46 1.37 .60 1.56 .03
100-499 workers ... 15.03 10.82 4.21 .99 .34 1.06 41 1.40 (2)

500 or more workers ... 21.23 14.58 6.64 1.77 .59 1.69 .80 1.73 .06

Goods-producing industries3 19.38 13.17 6.21 1.33 .64 1.60 .70 1.89 .05
1-99 workers .............. 16.50 11.76 4.74 .76 .45 1.07 .48 1.96 (2)

100 or more workers 20.86 13.89 6.97 1.63 74 1.86 .82 1.85 .07
100-499 workers ... 16.99 11.72 5.27 1.09 .55 1.40 .54 1.69 (2)

500 or more workers .. 24.40 15.88 8.52 2.12 91 2.29 1.07 1.99 .13
Service-producing industries# ... 14.99 11.02 3.97 1.01 .30 .95 .38 1.33 (?)
1-99 workers 13.35 10.03 3.32 .78 .27 77 27 1.23 (2)
100 or more workers .. 16.71 12.06 4.65 1.25 .33 1.13 .49 1.42 ( 2 )
100-499 workers 14.18 10.43 3.75 .95 .25 .92 .35 1.27 (2)

500 or more workers .. 19.55 13.89 5.65 1.59 42 1.37 .65 1.59 .02

White-collar occupations 18.95 13.90 5.05 1.43 .37 1.23 .53 1.47 .02
1-99 workers .............. 16.58 12.48 4.11 1.06 .34 .99 .36 1.35 (2)

100 or more workers 20.89 15.07 5.82 1.73 .40 1.43 .67 1.57 .02
100-499 workers . 17.58 12.97 4.61 1.30 .29 117 46 1.39 (2)

500 or more workers .. 23.86 16.96 6.90 2.12 .50 1.66 .87 1.73 .03

Blue-collar 0CCUPALIONS .........coevieniiiiiiiiiicieecec e 15.88 10.74 5.13 .94 .56 1.29 .53 1.77 .04
1-99 workers . 13.79 9.80 3.99 .63 .37 91 .35 1.71 (2)

100 or more workers 17.70 11.56 6.14 1.22 .72 1.62 .68 1.83 .06
100-499 workers ... 14.94 10.20 4.74 .86 .53 121 .49 1.64 (2)

500 Or MOre WOTKENS ........cccoviiviiiiiiiciic e 21.04 13.21 7.84 1.65 .96 2.13 .92 2.06 .13

Percent of total compensation

All workers in private industry .. 100.0 71.8 28.2 6.8 2.4 6.9 2.9 9.1 0.1
1-99 workers ............... 100.0 74.3 25.7 5.6 2.2 5.9 2.2 9.8 (2)

100 or more workers 100.0 70.1 29.9 7.6 2.6 7.6 3.3 8.6 2
100-499 workers ... 100.0 72.0 28.0 6.6 23 7.1 2.7 9.3 (2)

500 or more workers ... 100.0 68.7 31.3 8.4 2.8 8.0 3.8 8.2 3

Goods-producing iNdUSHes3 ..............ccccvevveverieirisieireennns 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 .3
1-99 workers 100.0 713 28.7 4.6 2.8 6.5 2.9 11.9 (2)

100 or more workers 100.0 66.6 334 7.8 3.5 8.9 39 8.9 4
100-499 workers ... 100.0 69.0 31.0 6.4 3.2 8.3 3.2 9.9 (2)

500 OF MOre WOIKETS ..c..vviviviiiiiesiiie e 100.0 65.1 34.9 8.7 3.7 9.4 4.4 8.2 5
Service-producing industries? ... 100.0 73.5 26.5 6.7 2.0 6.3 25 8.9 (2)
1-99 workers ..... 100.0 75.2 248 5.8 2.0 5.7 2.0 9.2 (2)
100 or more workers 100.0 72.2 27.8 7.5 2.0 6.8 2.9 8.5 ( 2 )
100-499 workers .... 100.0 735 26.4 6.7 1.8 6.5 25 9.0 (2)

500 or more workers .. RPN 100.0 71.1 28.9 8.1 2.2 7.0 33 8.2 1

White-collar occupations .. 100.0 73.4 26.6 7.5 2.0 6.5 2.8 7.7 1
1-99 workers 100.0 75.2 248 6.4 21 6.0 22 8.1 (2)

100 or more workers .. 100.0 72.1 27.9 8.3 1.9 6.8 3.2 75 1
100-499 workers ... 100.0 73.8 26.2 7.4 1.6 6.7 2.6 7.9 (2)

500 or more workers .. 100.0 711 28.9 8.9 21 7.0 3.6 7.2 1

Blue-collar occupations . 100.0 67.7 32.3 5.9 35 8.1 3.3 11.2 2
1-99 workers 100.0 71.1 28.9 4.6 2.7 6.6 2.6 12.4 (2)

100 or more workers .. 100.0 65.3 34.7 6.9 4.1 9.2 3.8 10.3 4
100-499 workers ... 100.0 68.3 31.7 5.8 35 8.1 33 11.0 (2)

500 or more workers .. 100.0 62.8 37.2 7.8 4.6 10.1 4.4 9.8 .6

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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Note: The sum of individual items may not equal totals due to rounding.



Table 109. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1992

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . : Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
Aircraft manufacturing (SIC 3721) $26.97 $18.02 $8.95 | $2.33 $1.17 $2.39 $1.05 $1.98 $0.03
White-collar occupations 28.10 19.18 8.91 2.59 a7 2.34 1.20 1.98 .04
Blue-collar 0cCupations ..........ccoceeveeeeiieneeneenieseeeieens 25.42 16.35 9.07 1.95 1.82 2.46 .82 2.00 .02
Percent of total compensation
Aircraft manufacturing (SIC 3721) 100.0 66.8 33.2 8.6 43 8.9 3.9 7.3 0.1
White-collar occupations 100.0 68.3 317 9.2 2.7 8.3 43 7.0 1
100.0 64.3 35.7 7.7 7.2 9.7 3.2 7.9 1

Blue-collar occupations

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 110. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1991

. Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........ccceeeeeriiienieniienie e $16.45 100.0 $19.50 100.0 $15.31 100.0 $9.31 100.0
Wages and salaries ..........ccoccevveerieniiienienieeneens 11.81 71.8 14.28 73.2 10.44 68.2 6.75 725
Total benefits .... 4.65 28.2 5.23 26.8 4.87 31.8 2.56 27.5
Paid leave 1.16 7.0 1.47 7.5 .95 6.2 .56 6.0
Vacation .... .53 3.2 .65 3.3 .49 3.2 .26 2.8
Holiday .. .38 2.3 .49 25 .33 2.2 17 1.8
Sick ... .18 11 .25 1.3 .09 .6 .10 11
.06 4 .08 4 .04 3 .03 3
Supplemental pay .33 2.0 .29 15 .52 3.4 .16 1.7
Premium? .16 1.0 .08 4 .36 2.3 .08 9
Shift differential .05 3 .04 2 .06 4 .04 4
Nonproduction bonuses ...........ccceecvevieennnen. 12 .8 .16 .8 .10 7 .04 4
Insurance .. 1.10 6.7 1.24 6.3 1.17 7.7 .57 6.1
Life .. .05 3 .06 3 .04 3 .02 2
Health ... 1.01 6.1 1.13 5.8 1.08 7.1 .53 5.7
Sickness and accident .04 3 .04 2 .05 3 .02 2
Retirement and savings .65 4.0 .81 4.2 .54 35 .37 4.0
Pensions .57 35 .70 3.6 47 3.1 .35 3.8
Savings and thrift .. .08 5 A1 .6 .07 A4 .02 2
Legally required benefits 1.39 8.4 1.40 7.2 1.66 10.8 .90 9.7
Social Security2 ................. .94 5.7 1.10 5.6 .90 59 .53 57
Federal unemployment insurance .. .03 2 .03 1 .03 2 .03 3
State unemployment insurance ... .08 5 .08 4 .10 7 .07 7
Workers’ compensation .32 19 .19 1.0 .59 3.8 .26 2.8

Other benefits3 ..........ccovveveeeereeereeeeeneisrsrsnis .02 1 (%) (4 .02 1 (4 %)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for

Old-Age, Survivors, and Disability Insurance.

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 111. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1991

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required el
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKers ..........ccoceviiieniiiiinieeee e $16.45 $11.81 $4.65 $1.16 $0.33 $1.10 $0.65 $1.39 $0.02
Occupational group
White-collar occupations 19.50 14.28 5.23 1.47 .29 1.24 .81 1.40 (2)
Professional specialty and technical . 25.96 19.09 6.87 1.90 .32 1.54 1.35 1.74 .02
Executive, administrative, and managerial ......... 28.23 20.66 7.57 2.52 .46 1.46 1.18 1.93 .03
Administrative support, including clerical ............ 13.38 9.44 3.94 1.04 .22 1.17 A7 1.02 ( 2 )
Blue-collar occupations .........ccccccecvvenieniieenienneens 15.31 10.44 4.87 .95 .52 1.17 .54 1.66 .02
Service 0CCUPALIONS .......cccveerieerieinieeniee e 9.31 6.75 2.56 .56 .16 .57 .37 .90 ( 2 )
Industry group
Services 17.02 12.53 4.49 1.18 .22 1.05 .76 1.28 ( 2 )
Health services .... 16.75 12.00 4.76 1.52 41 .99 .50 1.33 (2)
Hospitals 18.63 13.12 551 1.72 62 1.22 52 1.42 (2)
Educational services 24.58 18.01 6.57 1.48 .09 1.70 1.88 1.40 .02
Elementary and secondary education 25.03 18.29 6.74 1.40 .08 1.84 2.05 1.34 .03
Higher education 24.74 18.22 6.52 1.69 11 151 1.65 1.55 (2)
Percent of total compensation
Civilian workers 100.0 71.8 28.2 7.0 2.0 6.7 4.0 8.4 0.1
Occupational group
White-collar occupations 100.0 73.2 26.8 7.5 1.5 6.3 4.2 7.2 ( 2 )
Professional specialty and technical ..... 100.0 735 26.5 7.3 1.2 5.9 5.2 6.7 1
Executive, administrative, and managerial . .. 100.0 73.2 26.8 8.9 1.6 5.2 4.2 6.8 A1
Administrative support, including clerical ............ 100.0 70.6 29.4 7.8 1.6 8.8 35 7.6 (2)
Blue-collar 0ccupations ..........c.cceevvrviieeneninninennens 100.0 68.2 31.8 6.2 34 7.7 35 10.8 1
Service 0CCUPALIONS ........ccvviriiieeriiniieienieseeee s 100.0 725 27.5 6.0 1.7 6.1 4.0 9.7 (2)
Industry group
Services 100.0 73.6 26.4 6.9 1.3 6.2 45 75 (2)
Health services . 100.0 71.6 28.4 9.1 2.4 5.9 3.0 8.0 ( 2 )
Hospitals ...... 100.0 70.4 29.6 9.2 3.3 6.6 2.8 7.6 (2)
Educational services 100.0 73.3 26.7 6.0 4 6.9 7.6 5.7 1
Elementary and secondary education . 100.0 73.1 26.9 5.6 3 7.3 8.2 5.4 1
Higher education ...........ccccocvveiiiiiieiiniineeee, 100.0 73.7 26.3 6.8 5 6.1 6.7 6.3 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.

119



Table 112. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,1 March 1991

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total cCOMPenSatioN .........ccoceeiiiiiiiiiiec s $22.31 100.0 $25.07 100.0 $16.02 100.0 $23.69 100.0
Wages and salaries ..........cccoovveeiiiiicniiiiene 15.52 69.6 17.86 71.2 10.30 64.3 16.96 71.6
Total benefits 6.79 30.4 7.21 28.8 5.72 35.7 6.73 28.4
Paid leave 1.75 7.8 1.85 7.4 1.49 9.3 1.59 6.7
Vacation .60 2.7 58 2.3 62 3.9 44 1.9
Holiday .55 25 59 24 46 2.8 .52 2.2
Sick ... 44 2.0 50 2.0 31 1.9 A7 2.0
.15 N 17 7 .10 6 17 N
Supplemental pay .21 9 .14 5 .37 2.3 .16 7
Premium?2 ......... .10 4 .04 2 .20 1.2 .05 2
Shift differential . .04 2 .03 1 .09 6 .04 2
Nonproduction bonuses .... .07 .3 .07 3 .08 5 .07 3
INSUFANCE ..eeeiiiiieeeiiee e 1.63 7.3 1.73 6.9 1.34 8.3 1.72 7.2
Life .05 2 06 2 04 2 .05 2
Health ............ 1.54 6.9 1.63 6.5 1.27 7.9 1.64 6.9
Sickness and accident ... .03 1 04 1 03 2 .03 1
Retirement and savings 1.85 8.3 2.04 8.2 1.49 9.3 1.92 8.1
Pensions 1.84 8.2 2.03 8.1 1.48 9.2 191 8.1

Savings and thrift %) %) %) ®) *) %) %) ®)
Legally required benefits ... 1.34 6.0 1.43 5.7 1.03 6.4 1.32 5.6
Social Security4 1.04 4.6 1.18 4.7 67 4.2 1.09 4.6

Federal unemployment insurance . (3) (3 (3) (3) (3) (3 (3) (3)
State unemployment insurance .. .03 1 03 1 .02 2 .03 1
Workers’ compensation .26 1.2 21 8 .33 2.0 .20 .8
Other benefits® .........cccoviieeriierieeeeeees .02 A .02 1 .02 A1 .02 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
OASDI is the abbreviation for Old-Age,

portion and a Medicare portion.
Survivors, and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 113. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State
and local government, by occupational and industry group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...............cc...... $22.31 $15.52 $6.79 $1.75 $0.21 $1.63 $1.85 $1.34 $0.02
Occupational group
White-collar occupations 25.07 17.86 7.21 1.85 14 1.73 2.04 1.43 02
Professional specialty and technical 21.06 13.13 7.93 211 63 1.48 2.38 1.31 03
Professional speciality 20.11 13.32 6.79 2.02 26 1.41 1.81 1.26 02
Executive, administrative, and managerial . 28.36 19.66 8.70 2.85 12 1.65 2.36 1.70 02
Administrative support, including clerical .... 14.37 9.54 4.82 1.33 09 1.46 1.03 90 ( 2 )
Blue-collar occupations ..........cccceeeeeerieeniieeneenneens 17.66 11.39 6.27 1.61 .35 1.56 1.35 1.38 ( 2 )
Service occupations 16.02 10.30 5.72 1.49 37 1.34 1.49 1.03 .02
Industry group
Services 23.69 16.96 6.73 1.59 .16 1.72 1.92 1.32 .02
Health services .. . 17.87 12.03 5.84 1.82 .45 1.26 1.09 1.20 (2)
Hospitals ............. . 18.17 12.32 5.85 1.86 .45 1.22 1.08 1.21 .02
Educational services ................... 25.40 18.45 6.94 1.53 .10 1.83 2.10 1.37 .02
Elementary and secondary education 25.70 18.72 6.98 1.45 .08 1.89 2.18 1.35 .03
Higher education 25.42 18.38 7.03 1.79 .15 1.67 1.94 1.49 (2)
Public administration ... 20.11 13.32 6.79 2.02 .26 1.41 1.81 1.26 .02
Percent of total compensation
State and local government workers ... 100.0 69.6 30.4 7.8 0.9 7.3 8.3 6.0 0.1
Occupational group
White-collar occupations 100.0 71.2 28.8 7.4 5 6.9 8.2 5.7 1
Professional specialty and technical .. 100.0 62.3 37.7 10.0 3.0 7.0 11.3 6.2 1
Professional speciality ...........ccccccoves 100.0 66.2 33.8 10.0 1.3 7.0 9.0 6.3 1
Executive, administrative, and managerial . 100.0 69.3 30.7 10.1 4 5.8 8.3 6.0 1
Administrative support, including clerical .... 100.0 66.4 33.6 9.2 .6 10.2 7.2 6.3 ( 2 )
Blue-collar occupations ...........ccccecvveviieniiieiieninenns 100.0 64.5 35.5 9.1 2.0 8.8 7.6 7.8 ( 2 )
Service OCCUPALIONS .......cccveeiiierieiiienie e 100.0 64.3 35.7 9.3 2.3 8.3 9.3 6.4 1
Industry group
Services 100.0 71.6 28.4 6.7 7 7.2 8.1 5.6 1
Health services 100.0 67.3 32.7 10.2 25 7.1 6.1 6.7 (2)
Hospitals 100.0 67.8 32.2 10.2 25 6.7 6.0 6.7 1
Educational services ... 100.0 72.7 27.3 6.0 A4 7.2 8.3 5.4 1
Elementary and secondary education 100.0 72.8 27.2 5.6 3 7.4 8.5 5.2 1
Higher education ... 100.0 72.3 27.7 7.0 .6 6.6 7.6 5.9 (2)
Public administration ... 100.0 66.2 33.8 10.0 13 7.0 9.0 6.3 1
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 114. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1991

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total cCoMPenSation ..........ccveerivieierinieenieeseieens $15.40 100.0 | $18.48 100.0 | $14.31 100.0 | $18.22 100.0 | $14.67 100.0
Wages and Salaries ..........ccceveeeneeneneeneseenens 11.14 72.3 12.70 68.7 10.58 74.0 12.40 68.1 10.81 73.7
Total benefits ... 4.27 27.7 5.78 31.3 3.72 26.0 5.81 31.9 3.86 26.3
Paid leave .... 1.05 6.8 1.27 6.9 97 6.8 1.38 7.6 .96 6.6
Vacation ... 52 3.4 .66 3.6 47 3.3 71 3.9 A7 3.2
Holiday 35 2.3 .46 25 32 2.2 50 2.8 .31 2.1
Sick ... 13 8 A1 6 14 1.0 12 7 .13 9
05 3 .05 3 05 3 05 3 .04 3
Supplemental pay 36 2.3 .63 3.4 26 1.8 67 3.7 .28 1.9
Premium3 17 1.1 .35 1.9 11 .8 36 2.0 .13 9
Shift differential 05 3 .08 4 04 3 09 5 .04 3
Nonproduction bonuses . 13 9 .20 1.1 11 .8 21 1.2 A1 8
Insurance .. 1.01 6.5 1.41 7.6 .86 6.0 1.51 8.3 88 6.0
Life ..... 05 3 06 3 .04 3 07 4 04
Health ... 92 6.0 1.28 6.9 .79 5.5 1.37 7.5 80 55
Sickness and accident 04 3 07 4 .03 2 07 4 03 2
Retirement and savings A4 29 .66 3.6 .36 25 .60 3.3 .40 2.7
Pensions . .35 2.2 .50 2.7 .29 2.0 A4 2.4 .32 2.2
Savings and thrift ... .10 .6 .15 8 .07 5 .16 9 .08 5
Legally required benefits ...........coccoveviiiiinnnne. 1.40 9.1 1.78 9.7 1.26 8.8 1.62 8.9 1.34 9.1
Social Security4 . .92 6.0 1.09 59 .86 6.0 1.08 5.9 .88 6.0
Federal unemployment insurance . 03 2 03 2 .03 2 03 2 03 2
State unemployment insurance .. .09 .6 12 6 .08 .6 A1 .6 .09 .6
Workers’ compensation ..... .33 2.1 .54 2.9 .25 1.8 .39 2.2 31 2.1
Other benefits® ..........ccccooveveveevreeeeeeeeee s (%) (%) .03 2 (%) (%) .04 2 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 115. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1991

. Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cocceeeeriiienieniiienie e $15.40 100.0 $18.15 100.0 $15.15 100.0 $7.82 100.0
Wages and salaries ..........ccoceeveerieniiienienieeeens 11.14 72.3 13.40 73.8 10.37 68.4 5.96 76.3
Total beNefits ......oocveiiiiiiiii 4.27 27.7 4.75 26.2 4.78 31.6 1.85 23.7
Paid leave ..... 1.05 6.8 1.38 7.6 91 6.0 .35 4.5
Vacation . .52 34 67 3.7 47 3.1 .18 2.3
Holiday ... .35 2.3 46 25 32 2.1 .10 1.3
Sick 13 8 19 11 .07 5 .05 N

Other .05 3 06 3 .04 3 Y h
Supplemental pay .36 2.3 32 1.8 .54 35 A1 14
Premium? ..... 17 1.1 09 5 .36 2.4 .05 7
Shift differential ...... .05 3 05 .3 .06 4 .03 4
Nonproduction bonuses .13 9 18 1.0 11 7 .03 .3
Insurance 1.01 6.5 1.12 6.2 1.15 7.6 .39 5.0

Life ...... .05 3 06 3 .04 3 H H
Health 92 6.0 1.02 5.6 1.06 7.0 .36 4.6
Sickness and accident 04 3 05 3 05 3 .02 2
Retirement and savings .... A4 2.9 52 2.9 .49 3.2 12 1.6
Pensions .35 2.2 38 2.1 42 2.8 .10 1.3
Savings and thrift ... .10 .6 14 8 .07 5 .02 3
Legally required benefits 1.40 9.1 1.39 7.7 1.68 111 .88 11.2
Social Se(:urity3 ........... .92 6.0 1.08 59 90 59 51 6.5
Federal unemployment insurance .03 2 03 2 03 2 .03 A4
State unemployment insurance .09 6 09 5 A1 7 .08 1.0
Workers’ compensation .33 2.1 18 1.0 .60 3.9 .25 3.2

Other benefits? ..........ccovverereereeeeeeseeneesssrsrens &) &) &) (HY .02 2 (H (HY

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays).

3 The total employer’'s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
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Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 116. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1991

Region! Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ............cccceceeevvivieeienens $17.56 100.0 $13.68 100.0 $15.05 100.0 $15.97 100.0 $19.76 100.0 $14.56 100.0
Wages and salaries ..........cccoevevvnnicnenns 12.65 72.1 10.03 73.3 10.70 71.1 11.62 72.8 13.02 65.9 10.78 74.0
Total benefits .......ccccoveeviviciiicie, 4.91 27.9 3.65 26.7 4.35 289 4.34 27.2 6.75 34.1 3.79 26.0
Paid leave .. 1.31 7.4 .87 6.4 1.03 6.9 1.04 6.5 1.43 7.2 .98 6.7
Vacation . .61 35 44 3.2 .55 3.6 .51 3.2 a7 3.9 47 3.2
Holiday 44 25 .29 2.1 .34 2.3 .36 2.3 .45 2.3 .33 2.3
Sick . 19 11 .10 .8 .10 7 13 .8 15 .8 13 .9
Other .07 4 .04 3 .04 3 .03 2 .06 3 .04 3
Supplemental pay .........cccooeeieiiierieniens .39 2.2 .30 2.2 .40 2.7 .35 2.2 .69 35 .29 2.0
Premium? .18 1.0 .16 1.1 .20 1.3 17 1.0 47 2.4 12 .8
Shift differential .06 4 .04 3 .05 4 .04 3 A1 6 .04 3
Nonproduction bonuses .. .15 .8 .10 7 .15 1.0 .14 9 .10 5 .14 1.0
Insurance 1.18 6.7 .83 6.1 1.05 7.0 1.01 6.3 1.78 9.0 .86 59
Life .. .05 3 .04 3 .05 3 .04 3 .07 3 .04 3
Health . 1.08 6.2 .76 55 .95 6.3 .92 5.8 1.63 8.2 .78 5.4
Sickness and accident . .04 2 .03 3 .06 4 .04 .3 .09 4 .03 2
Retirement and savings ... . .50 2.8 .35 2.6 .49 3.3 .45 2.8 .87 4.4 .36 25
Pensions ............ 41 2.3 .25 1.8 41 2.7 .33 2.1 .78 4.0 .26 1.8
Savings and thrift .09 5 .10 .8 .08 .6 A1 7 .09 4 .10 7
Legally required benefits . 1.52 8.7 1.28 9.4 1.35 9.0 1.49 9.3 1.93 9.8 1.30 8.9
Social Security3 . 1.04 59 .84 6.1 .90 6.0 .96 6.0 1.13 5.7 .88 6.1
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . A1 .6 .07 5 .10 7 .10 6 12 .6 .09 .6
Workers' compensation 31 1.8 .33 2.4 .29 1.9 .40 25 .55 2.8 .28 1.9

Other benefits? ... 02 1 &) (%) 02 1 (%) (%) .05 2 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

124

The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.
5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 117. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1991

All worlkers in private 1-99 100 or more workers
industry workers
Compensation
component Total 3&?;:22 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation ............c.ccceveeeiiniciinieeeieenas $15.40 100.0 $13.38 100.0 $17.34 100.0 $14.31 100.0 $20.60 100.0
Wages and Salaries ..........ccccecevviiiieniniieiininennn 11.14 72.3 10.00 74.7 12.23 70.5 10.32 72.1 14.28 69.3
Total DENEFItS ....cvevieeeiiccirecc e 4.27 27.7 3.38 253 5.11 29.5 3.99 27.9 6.32 30.7
Paid leave ... 1.05 6.8 a7 5.7 1.32 7.6 .95 6.7 1.72 8.3
Vacation .. .52 34 .38 2.8 .66 3.8 .46 3.2 .87 4.2
Holiday . .35 2.3 .27 2.0 44 25 .33 23 .55 2.7
Sick .. . 13 .8 .09 7 17 1.0 12 .9 .22 11
OthEI ..ottt .05 .3 .03 2 .06 3 .04 .3 .08 4
Supplemental pay .... .36 2.3 .26 1.9 .45 2.6 .32 2.3 .58 2.8
Premiuml 17 11 .12 9 .23 1.3 .19 1.3 .27 1.3
Shift differential .05 3 (2) (%) .09 5 04 3 14 7
Nonproduction bonuses .... 13 9 .14 1.0 13 7 .09 .6 17 .8
INSUFANCE ...ttt 1.01 6.5 74 55 1.26 7.3 .98 6.9 1.56 7.6
Life .05 3 .03 3 .06 .3 .04 3 .07 A4
Health ........... .92 6.0 .68 5.1 1.14 6.6 .90 6.3 1.40 6.8
Sickness and accident .04 .3 .02 2 .06 .3 .04 3 .08 4
Retirement and savings . A4 2.9 .32 2.4 .56 3.2 .40 2.8 74 3.6
Pensions ................. .35 2.2 .28 2.1 41 2.4 .29 2.0 .54 2.6
Savings and thrift ... .10 6 .04 3 15 .8 .10 7 19 9
Legally required benefits ... 1.40 9.1 1.29 9.7 1.50 8.6 1.33 9.3 1.68 8.2
Social Security3 ............ .92 6.0 .82 6.1 1.02 5.9 .87 6.1 1.19 5.8
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance .. .09 6 .09 7 .09 5 .09 .6 .09 4
Workers’ compensation .33 2.1 .34 25 31 1.8 .33 2.3 .30 14
Other benefits? ..........ccocvvveveveeveeeeeeeeens (2) (2) (2) (2) .02 1 (?) (2) .04 2
1 Includes premium pay for work in addition to the regular work schedule Survivors, and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Table 118. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits1
leave pay savings benefits
Cost per hour worked
All workers in private indUSETY ........cocoorereririeneiene e $15.40 $11.14 $4.27 $1.05 $0.36 $1.01 $0.44 $1.40 (%)
Occupational group
White-collar occupations 18.15 13.40 4.75 1.38 .32 1.12 .52 1.39 (2)
Professional specialty and technical 23.79 17.54 6.24 1.95 .40 1.35 74 1.79 $.02
Executive, administrative, and managerial 28.15 20.85 7.30 2.43 .53 1.41 .90 1.99 .03
Sales .... 12.90 10.00 2.90 .65 .23 .67 .25 1.10 (2)
Administrative support, including clerical 13.17 9.41 3.76 .99 .24 1.12 .36 1.04 (2)
Blue-collar 0CCupations ...........cccocvevveiiiiiiinieciiie s 15.15 10.37 4.78 .91 .54 1.15 49 1.68 .02
Precision production, craft, and repair 19.24 13.26 5.98 1.18 .64 1.34 .68 211 .03
Machine operators, assemblers, and inspectors . 14.24 9.46 4.78 .94 .66 1.30 41 1.44 .04
Transportation and material moving 15.56 10.59 4.97 .92 .48 1.12 .57 1.86 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 10.94 7.69 3.25 .53 .32 79 .31 1.30 (2)
SEervice OCCUPALIONS ......ccviviieiiiiieieniiei et 7.82 5.96 1.85 .35 A1 .39 12 .88 (%)
Industry group
Goods-producing induStriess ............cccccevevevriecveseeeeseeenans 18.48 12.70 5.78 1.27 .63 1.41 .66 1.78 .03
Construction 18.32 13.08 5.23 .68 47 .94 77 2.36 .02
Manufacturing 18.22 12.40 5.81 1.38 .67 151 .60 1.62 .04
Durables 19.59 13.18 6.41 1.54 a7 1.70 .65 171 .05
Nondurables 16.36 11.36 5.00 1.18 .52 1.25 .54 1.49 .02
Service-producing industries# 14.31 10.58 3.72 97 .26 .86 .36 1.26 (%)
Transportation and public utilities 22.09 15.14 6.95 1.83 43 1.71 .85 2.10 .02
Wholesale trade .. 17.10 12.37 4.72 112 .45 1.18 .45 151 .02
Retail trade 8.81 6.82 1.98 .38 .16 41 A2 .92 (2)
Finance, insurance, and real estate 19.04 14.02 5.01 1.54 .30 1.29 .57 1.29 .02
Services 14.70 10.98 3.72 1.03 .24 .82 .36 1.26 (2)
Percent of total compensation
All workers in private iNdUSHIY .........ccocvcoereiiieniniiiecseeee 100.0 72.3 27.7 6.8 2.3 6.5 2.9 9.1 (%)
Occupational group
White-collar occupations ... 100.0 73.8 26.2 7.6 1.8 6.2 2.9 7.7 (%)
Professional specialty and technical 100.0 73.8 26.2 8.2 1.7 57 3.1 7.5 1
Executive, administrative, and managerial 100.0 74.1 25.9 8.6 1.9 5.0 3.2 71 A
Sales ...| 100.0 775 225 5.1 1.8 5.2 1.9 8.5 (%)
Administrative support, including clerical ..............c.cccc.... 100.0 714 28.6 7.5 1.8 8.5 2.8 7.9 ( 2)
Blue-collar occupations ...........cccoceceeviiiiiiniiiiiiices 100.0 68.4 31.6 6.0 35 7.6 3.2 111 2
Precision production, craft, and repair 100.0 68.9 311 6.2 3.3 7.0 35 11.0 2
Machine operators, assemblers, and inspectors . 100.0 66.4 33.6 6.6 4.6 9.1 2.9 10.1 3
Transportation and material moving .................... . 100.0 68.0 32.0 5.9 3.1 7.2 3.6 12.0 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.3 29.7 4.8 2.9 7.2 2.8 11.9 (2)
SErVICe OCCUPALIONS ..iovveiiiieiieiiieiiee sttt 100.0 76.3 23.7 4.5 1.4 5.0 1.6 11.2 (2)
Industry group
Goods-producing iNdUStresS ............ccceevivevricreieereeeenans 100.0 68.7 31.3 6.9 3.4 7.6 3.6 9.7 2
Construction 100.0 71.4 28.6 3.7 2.6 5.1 4.2 12.9 1
Manufacturing 100.0 68.1 319 7.6 3.7 8.3 3.3 8.9 2
Durables ..... 100.0 67.3 32.7 7.9 4.0 8.7 3.3 8.7 2
Nondurables ... 100.0 69.4 30.6 7.2 3.2 7.7 33 9.1 A
Service-producing industries 100.0 74.0 26.0 6.8 18 6.0 25 8.8 (%)
Transportation and public utilities 100.0 68.5 315 8.3 2.0 7.7 3.9 9.5 1
Wholesale trade ..... 100.0 724 27.6 6.5 2.6 6.9 2.7 8.8 1
Retail trade 100.0 775 225 4.3 1.8 4.7 1.3 10.4 (%)
Finance, insurance, and real estate 100.0 73.7 26.3 8.1 1.6 6.8 3.0 6.8 1
Services 100.0 74.7 25.3 7.0 1.6 5.6 25 8.6 ( 2 )
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 119. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $18.48 $12.70 $5.78 $1.27 $0.63 $1.41 $0.66 $1.78 $0.03
White-collar occupations ... 23.65 16.89 6.76 2.02 .52 1.63 .80 1.76 .03
Professional specialty and technical . 26.40 18.71 7.70 2.36 .46 1.86 1.06 1.91 .05
Executive, administrative, and managerial 34.22 24.81 9.40 3.11 .88 1.79 1.17 2.42 .04
Administrative support, including clerical 14.59 10.14 4.46 1.09 .37 1.37 42 1.19 .02
Blue-collar occupations 16.32 10.94 5.38 .95 .68 1.31 .59 1.81 .03
Precision production, craft, and repair . 20.30 13.73 6.57 1.12 a7 1.44 .84 2.35 .04
Machine operators, assemblers, and inspectors .... 14.72 9.69 5.03 .99 71 1.38 43 1.48 .04
Transportation and material moving .............c......... . 16.67 11.08 5.59 .90 71 1.28 .76 191 .02
Handlers, equipment cleaners, helpers, and laborers ...... 12.40 8.52 3.88 .58 41 .93 43 1.52 (3
SErviCe OCCUPALIONS .....oovveuviiiiiiiiiiesie ettt 14.12 9.56 4.56 .94 .48 121 .54 1.35 .03
All workers, service-producing industries# ..........c..cc....... 14.31 10.58 3.72 .97 .26 .86 .36 1.26 (3
White-collar occupations 17.13 12.75 4.38 1.26 .29 1.03 A7 1.33 ( 3 )
Professional specialty and technical . 23.18 17.27 5.90 1.85 .38 1.23 .67 1.76 (3)
Executive, administrative, and managerial ... 26.12 19.52 6.59 2.20 42 1.28 .82 1.85 .03
Sales 12.54 9.74 2.81 .62 .22 .64 .24 1.07 (%)
Administrative support, including clerical ... 12.89 9.27 3.63 .97 .22 1.07 .35 1.02 ( 3)
Blue-collar occupations .. e 13.70 9.66 4.04 .85 .36 .95 .36 1.52 ( 3 )
Precision production, craft, and repair . 17.83 12.63 5.20 1.26 .46 121 .46 1.80 (3
Transportation and material moving .... . 15.10 10.39 4.72 .93 .39 1.06 .49 1.85 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 10.12 7.23 2.89 .50 .27 71 .24 1.18 (3)
SErViCe 0CCUPALIONS .....vviviiiviieiiisisiisiie e 7.66 5.87 1.79 .34 .10 .37 A1 .87 (3)
Percent of total compensation
All workers, goods-producing industries? 100.0 68.7 313 6.9 3.4 7.6 3.6 9.7 0.2
White-collar occupations 100.0 71.4 28.6 8.5 2.2 6.9 34 7.4 1
Professional specialty and technical . 100.0 70.9 29.1 9.0 1.7 7.0 4.0 7.2 2
Executive, administrative, and managerial ... 100.0 725 275 9.1 2.6 5.2 34 7.1 A1
Administrative support, including clerical 100.0 69.5 30.5 7.5 25 9.4 2.9 8.1 1
Blue-collar occupations 100.0 67.0 33.0 5.8 4.2 8.1 3.6 11.1 2
Precision production, craft, and repair . 100.0 67.6 32.4 55 3.8 7.1 4.2 11.6 2
Machine operators, assemblers, and inspectors . 100.0 65.8 34.2 6.7 4.8 9.4 2.9 10.0 3
Transportation and material moving .... . 100.0 66.5 335 5.4 4.3 7.7 4.6 11.4 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.7 31.3 4.7 3.3 7.5 3.5 12.2 (3)
SErVICe OCCUPALIONS ..o.vviivreiiieiiieiieesiee st 100.0 67.7 32.3 6.7 3.4 8.6 3.8 9.5 2
All workers, service-producing industries? ... 100.0 74.0 26.0 6.8 1.8 6.0 2.5 8.8 (3)
White-collar occupations 100.0 74.4 25.6 7.4 1.7 6.0 2.7 7.7 (3
Professional specialty and technical 100.0 74.5 25.5 8.0 17 5.3 2.9 7.6 (3)
Executive, administrative, and managerial 100.0 74.8 25.2 8.4 1.6 4.9 3.1 7.1 1
SAIES .. 100.0 77.6 22.4 5.0 1.8 5.1 1.9 8.5 ( 3 )
Administrative support, including clerical ... 100.0 719 28.1 7.5 1.7 8.3 2.7 7.9 (3)
Blue-collar occupations 100.0 70.5 29.5 6.2 2.6 6.9 2.6 111 3
Precision production, craft, and repair .... 100.0 70.8 29.2 7.1 2.6 6.8 2.6 10.1 (3)
Transportation and material Moving ...........ccccovevveniennnns 100.0 68.8 31.2 6.2 2.6 7.0 3.2 12.2 (3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.4 28.6 4.9 2.6 7.0 2.3 11.6 (3)
SEervice 0CCUPALIONS .......ccccueviiiiiiiiiiciii i 100.0 76.7 23.3 4.4 13 4.9 15 11.3 ( 3 )
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 120. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries .. $18.22 $12.40 $5.81 $1.38 $0.67 $1.51 $0.60 $1.62 $0.04
White-collar occupations .................... 23.38 16.63 6.75 2.02 .53 1.69 .78 1.71 .03
Professional specialty and technical .... 25.80 18.28 7.53 2.33 A7 1.83 .98 1.88 .04
Executive, administrative, and managerial .......... 34.34 24.89 9.45 3.18 .86 1.91 1.14 231 .04
Administrative support, including clerical ..................cc...... 14.71 10.10 4.61 1.12 .39 1.45 44 1.19 .02
Blue-collar 0CCUPALIONS ........cccvvivieiiiiiiiieiesieiee e 15.83 10.43 5.39 1.09 74 1.43 .52 1.58 .04
Precision production, craft, and repair 20.67 13.59 7.08 1.60 .96 1.77 77 1.94 .05
Machine operators, assemblers, and inspectors . 14.69 9.67 5.02 .99 71 1.38 43 1.47 .04
Transportation and material moving ..........cccoccevees 16.38 10.78 5.60 1.02 72 1.37 .69 1.77 .03
Handlers, equipment cleaners, helpers, and laborers ...... 12.17 8.15 4.03 .69 .50 1.11 .37 1.35 .02
SErviCe OCCUPALIONS .....c.eeviriiiririeeieite et 14.26 9.64 4.62 97 .48 1.24 .56 1.34 .03
All workers, nonmanufacturing industries .. 14.67 10.81 3.86 .96 .28 .88 .40 1.34 (2)
White-collar occupations 17.36 12.91 4.45 1.29 .29 1.04 .48 1.35 (2)
Professional specialty and technical .... 23.37 17.39 5.97 1.87 .38 1.25 .69 1.77 (2)
Executive, administrative, and managerial .... 26.68 19.89 6.79 2.26 45 1.29 .85 1.91 .03
Sales 12.60 9.79 2.82 .62 .22 .65 .25 1.08 (2)
Administrative support, including clerical . 12.93 9.30 3.63 .97 .22 1.07 .35 1.02 (2)
Blue-collar occupations 14.66 10.32 4.34 .78 .39 .95 A7 1.75 (2)
Precision production, craft, and repair . 18.62 13.11 5.51 1.01 .50 1.16 .64 2.18 .02
Transportation and material moving . 15.34 10.54 4.81 .90 42 1.06 .54 1.89 (2)
Handlers, equipment cleaners, helpers an aborers ...... 10.57 7.56 3.01 48 .26 .69 .29 1.29 (2)
SEervice OCCUPALIONS ........ccevviieiiiiiiiiii e 7.66 5.87 1.79 .34 .10 .37 A1 .87 ( 2 )
Percent of total compensation
All workers, manufacturing industries ...........cccoccevvveninene 100.0 68.1 319 7.6 3.7 8.3 3.3 8.9 0.2
White-collar occupations 100.0 71.1 28.9 8.6 2.3 7.2 3.3 7.3 1
Professional specialty and technical . 100.0 70.8 29.2 9.0 1.8 7.1 3.8 7.3 2
Executive, administrative, and managerial . 100.0 72.5 275 9.2 2.5 5.6 3.3 6.7 1
Administrative support, including clerical .... 100.0 68.7 31.3 7.6 2.7 9.8 3.0 8.1 1
Blue-collar occupations 100.0 65.9 34.1 6.9 4.7 9.0 3.3 10.0 2
Precision production, craft, and repair . 100.0 65.7 34.3 7.7 4.6 8.5 3.7 9.4 2
Machine operators, assemblers, and inspectors . 100.0 65.8 34.2 6.7 4.9 9.4 2.9 10.0 3
Transportation and material moving ...........cc.ccceee. 100.0 65.8 34.2 6.2 4.4 8.4 4.2 10.8 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.9 33.1 5.6 4.1 9.1 3.0 11.1 1
SErViCe OCCUPALIONS ....eovvvieiieiiieiireeiieeeiee st iee e 100.0 67.6 324 6.8 3.4 8.7 3.9 9.4 2
All workers, nonmanufacturing industries .. 100.0 73.7 26.3 6.6 1.9 6.0 2.7 9.1 (2)
White-collar occupations .............cc.c...... 100.0 74.4 25.6 7.4 17 6.0 2.8 7.7 (2)
Professional specialty and technical .... 100.0 74.4 25.6 8.0 1.6 5.3 3.0 7.6 (2)
Executive, administrative, and managerial . 100.0 74.6 25.4 8.5 17 4.8 3.2 7.2 1
SAlES ..o 100.0 77.6 22.4 5.0 1.8 5.1 1.9 8.5 (2)
Administrative support, including clerical . 100.0 71.9 28.1 7.5 17 8.2 2.7 7.9 (2)
Blue-collar occupations 100.0 70.4 29.6 5.3 2.6 6.5 3.2 11.9 (2)
Precision production, craft, and repair . 100.0 70.4 29.6 5.4 2.7 6.2 34 11.7 1
Transportation and material moving . 100.0 68.7 31.3 5.8 2.7 6.9 35 12.3 (2)
Handlers, equipment cleaners, helpers and Iaborers ...... 100.0 71.5 28.5 4.6 25 6.5 2.7 12.2 (2)
SErviCe OCCUPALIONS ....ccueeuiiiieiririeeiienie et 100.0 76.7 23.3 4.4 13 4.9 15 11.3 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 121. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance ) ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry ........cccoceoveineneienenn $19.76 $13.02 $6.75 $1.43 $0.69 $1.78 $0.87 $1.93 $0.05
Blue-collar 0CCUPAtioNS .........cccccvviiiiiiiiieiiieecce e 21.11 13.50 7.61 1.47 .87 1.99 1.05 2.18 .06
Go0ds-producing iNAUSITES?2 ...........c.ceeveveeerereeeeerreeieneenas 21.85 13.85 7.99 1.46 1.00 2.12 1.14 2.19 .08
Service-producing iNdUStres3 ...........cccccovoeueveeeeeveeceeeeennne 18.23 12.41 5.83 141 .45 1.54 .68 1.74 .02
Manufacturing 20.26 12.66 7.60 1.59 1.06 2.09 .85 1.93 .09
Blue-collar occupations 20.29 12.62 7.67 1.58 1.08 2.12 .85 1.95 .09
Nonmanufacturing 19.51 13.20 6.30 1.35 49 1.62 .88 1.93 .02
All nonunion workers, private industry .... 14.56 10.78 3.79 .98 .29 .86 .36 1.30 *
Blue-collar occupations 12.40 8.93 3.48 .65 .38 .76 .23 1.45 (%)
Goods-producing iNdUSHES? ............cc.cccceverrveeerereeeerennanns 17.30 12.29 5.00 1.20 .50 1.16 49 1.64 .02
Service-producing iNdUStries3 ..........c.cocceveiirieieieeieennns 13.74 10.32 3.42 91 .23 77 .32 1.19 %
ManUaCtUriNG .........ccocoiriiiiiiii s 17.47 12.31 5.16 131 .52 1.30 51 1.50 .02
Blue-collar occupations 13.24 9.17 4.07 .80 .54 1.03 .33 1.37 *)
Nonmanufacturing 13.92 10.44 3.49 .90 .24 .76 .32 1.25 *
Percent of total compensation
All union workers, private industry .... 100.0 65.9 34.1 7.2 3.5 9.0 4.4 9.8 0.2
Blue-collar occupations 100.0 64.0 36.0 6.9 4.1 9.4 5.0 10.3 3
Goods-producing industries? ... 100.0 63.4 36.6 6.7 4.6 9.7 5.2 10.0 4
Service-producing industries3 . 100.0 68.0 32.0 7.7 25 8.4 3.7 9.5 1
Manufacturing 100.0 62.5 375 7.8 5.2 10.3 4.2 9.5 4
Blue-collar occupations 100.0 62.2 37.8 7.8 5.3 10.4 4.2 9.6 4
Nonmanufacturing 100.0 67.7 32.3 6.9 2.5 8.3 4.5 9.9 1
All nonunion workers, private industry .... 100.0 74.0 26.0 6.7 2.0 5.9 25 8.9 *
Blue-collar occupations 100.0 72.0 28.0 5.2 3.1 6.2 1.9 11.7 (%)
Goods-producing industries? ... 100.0 711 28.9 7.0 2.9 6.7 2.8 9.5 1
Service-producing industries3 . 100.0 75.1 24.9 6.6 1.7 5.6 2.3 8.7 &)
Manufacturing 100.0 70.4 29.6 7.5 3.0 7.4 2.9 8.6 1
Blue-collar occupations 100.0 69.2 30.8 6.1 4.1 7.8 25 10.3 (%
Nonmanufacturing 100.0 75.0 25.0 6.5 1.7 55 2.3 9.0 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 122. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1991

Benefit costs
Industry and occupational group Total Wages "
: ’ compen- and Supple- Retirement | Legally
and employment size ; : ’ : Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers in private industry $15.40 $11.14 $4.27 $1.05 $0.36 $1.01 $0.44 $1.40 (%)
1-99 workers ............... . 13.38 10.00 3.38 77 .26 74 .32 1.29 (%)
100 or more workers 17.34 12.23 5.11 1.32 .45 1.26 .56 1.50 $.02
100-499 workers ... 14.31 10.32 3.99 .95 .32 .98 .40 1.33 (%)
500 OF MOIE WOTKEIS ..ot 20.60 14.28 6.32 1.72 .58 1.56 74 1.68 .04
Goods-producing industries3 18.48 12.70 5.78 1.27 .63 141 .66 1.78 .03
1-99 workers 15.66 11.23 4.44 74 A7 .88 .48 1.85 (%)
100 or more workers 20.01 13.50 6.51 1.56 72 1.69 .75 1.75 .05
100-499 workers ..... . 16.27 11.34 4.94 1.05 .50 1.29 .49 1.59 (%)
500 or more workers 23.41 15.46 7.95 2.02 91 2.05 .99 1.89 .08
Service-producing industries? .... 14.31 10.58 3.72 97 .26 .86 .36 1.26 (?)
1-99 WOrKers ........cccoevvreennene . 12.85 9.71 3.14 N .21 71 .28 1.16 ( 2 )
100 or more workers 16.00 11.59 4.41 1.21 .31 1.04 .46 1.37 (2)
100-499 workers ... 13.43 9.86 3.57 91 24 .84 .35 1.21 (%)
500 or more workers 19.00 13.61 5.39 1.55 .40 1.27 .59 1.56 .02
White-collar 0CCUPALIONS ........ccvrviriieiiniiieicree e 18.15 13.40 4.75 1.38 .32 1.12 .52 1.39 (%)
1-99 workers 15.93 12.08 3.86 1.06 .26 .90 .38 1.26 (%)
100 or more workers . 20.14 14.59 5.56 1.67 .38 1.32 .64 151 .02
100-499 workers ..... . 17.11 12.61 4.50 1.28 .28 1.11 46 1.35 (2)
500 or more workers 22.79 16.31 6.48 2.01 A7 1.51 .80 1.65 .03
Blue-collar occupations 15.15 10.37 4.78 91 .54 1.15 .49 1.68 .02
1-99 workers 13.30 9.51 3.79 .62 .37 .80 .37 1.63 (%)
100 or more workers 16.88 11.17 5.71 1.17 .69 1.48 .61 1.72 .04
100-499 workers 14.08 9.68 4.40 .82 49 1.10 .45 1.53 (%)
500 or more workers 20.25 12.96 7.28 1.60 .93 1.93 .79 1.96 .08
Percent of total compensation
All workers in private industry .. 100.0 72.3 27.7 6.8 2.3 6.5 2.9 9.1 ( 2 )
1-99 workers ............... . 100.0 74.7 25.3 5.7 1.9 55 2.4 9.7 ( 2 )
100 or more workers 100.0 70.5 29.5 7.6 2.6 7.3 3.2 8.6 1
100-499 workers ... 100.0 72.1 27.9 6.7 2.3 6.9 2.8 9.3 (%)
500 OF MOIE WOIKEIS .....veiieiieiiniienieesie ettt 100.0 69.3 30.7 8.3 2.8 7.6 3.6 8.2 2
Goods-producing industries3 100.0 68.7 313 6.9 34 7.6 3.6 9.7 2
1-99 workers ........... 100.0 717 28.3 4.8 3.0 5.6 3.1 11.8 (?)
100 or more workers . 100.0 67.5 325 7.8 3.6 8.5 3.8 8.7 2
100-499 workers ..... .| 100.0 69.7 30.3 6.4 3.1 8.0 3.0 9.8 (2)
500 or more workers 100.0 66.0 34.0 8.6 3.9 8.8 4.2 8.1 4
Service-producing industries? .... 100.0 74.0 26.0 6.8 1.8 6.0 25 8.8 (%)
1-99 workers 100.0 75.6 24.4 6.0 1.6 5.5 2.2 9.0 (%)
100 or more workers 100.0 72.4 27.6 7.5 2.0 6.5 2.9 8.6 (%)
100-499 workers 100.0 73.4 26.6 6.8 1.8 6.3 2.6 9.0 (2)
500 or more workers 100.0 71.6 28.4 8.1 2.1 6.7 3.1 8.2 1
White-collar 0CCUPALiONS ........cccovveiriieiiieieiiiie e 100.0 73.8 26.2 7.6 1.8 6.2 2.9 7.7 (%)
1-99 workers 100.0 75.8 24.2 6.7 1.6 5.6 2.4 7.9 (2)
100 or more workers . 100.0 72.4 27.6 8.3 1.9 6.6 3.2 7.5 1
100-499 workers ..... . 100.0 73.7 26.3 7.5 1.6 6.5 2.7 7.9 (2)
500 or more workers .. 100.0 71.6 28.4 8.8 2.1 6.6 35 7.3 1
Blue-collar occupations 100.0 68.4 31.6 6.0 3.5 7.6 3.2 111 2
1-99 workers ............... .| 100.0 715 28.5 4.7 2.8 6.0 2.7 12.2 (2)
100 or more workers . 100.0 66.2 33.8 6.9 4.1 8.7 3.6 10.2 2
100-499 workers ..... . 100.0 68.8 31.2 5.8 35 7.8 3.2 10.9 (2)
500 or more workers 100.0 64.0 36.0 7.9 4.6 9.5 3.9 9.7 4
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 123. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1991

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other

sation salaries Total Paid mental Insurance and required benefitsl

leave pay savings benefits

Cost per hour worked

Aircraft manufacturing (SIC 3721) $25.30 $17.11 $8.19 | $2.27 $1.22 $2.07 $0.73 $1.88 $0.02
White-collar occupations 26.37 18.30 8.08 2.49 .83 2.01 .85 1.88 .02
23.78 15.35 8.43 1.92 1.87 2.16 .55 1.90 .02

Blue-collar occupations

Percent of total compensation

Aircraft manufacturing (SIC 3721) 100.0 67.6 324 9.0 4.8 8.2 2.9 7.4 0.1
White-collar occupations 100.0 69.4 30.6 9.4 3.1 7.6 3.2 7.1 A
100.0 64.6 354 8.1 7.9 9.1 2.3 8.0 1

Blue-collar occupations

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 124. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private

2 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

3 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).

4 The total employer's cost for Social Security is comprised of an OASDI
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Survivors, and Disability Insurance.

industry workers, by major industry group, March 1990
All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ............ccccovveeeineiineiineieens $14.96 100.0 $17.55 100.0 $13.97 100.0 $17.33 100.0 $14.32 100.0
Wages and salaries ............coccovviiiiiiicince, 10.84 724 12.14 69.2 10.34 74.0 11.86 68.4 10.56 73.7
Total benefits ..o 4.13 27.6 5.41 30.8 3.63 26.0 5.47 31.6 3.76 26.3
Paid leave 1.03 6.9 1.19 6.8 .96 6.9 1.31 7.6 .95 6.6
Vacation .. 51 3.4 .62 35 A7 3.3 .67 3.9 A7 3.3
Holiday .34 23 43 24 31 22 .48 2.7 31 2.2
Sick 13 8 .10 6 14 1.0 12 7 13 9
Other .... .04 3 .04 2 .05 3 .05 3 .04 3
Supplemental PaY .......cccccoveriiiinie e .37 25 .61 35 .28 2.0 .65 3.7 .29 2.0
Premium3 a7 11 .34 1.9 .10 7 .34 2.0 a2 8
Shift differential .... .05 .3 .07 4 .04 .3 .09 5 .03 2
Nonproduction bonuses .... .16 1.0 .20 1.2 14 1.0 .22 1.3 14 1.0
INSUFANCE ..o .92 6.1 1.26 7.2 .79 5.6 1.37 7.9 .80 5.6
Retirement and savings .45 3.0 .61 3.5 .39 2.8 .56 3.3 A2 2.9
Pensions .... .36 2.4 .48 2.7 .31 2.2 42 2.4 .34 2.4
Savings and thri .09 6 14 8 .07 5 14 8 .08 5
Legally required benefits .........ccooceverienienennn, 1.35 9.0 1.70 9.7 1.21 8.7 1.54 8.9 1.29 9.0
Social Security4 .89 6.0 1.03 5.9 .84 6.0 1.02 5.9 .86 6.0
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .. .09 .6 .13 .8 .08 .6 12 7 .09 .6
Workers’ compensation 31 21 .50 2.8 .23 1.7 .36 2.1 .29 2.0
Other benefitsd .........cccocooveveeieereeeeeeeeean (%) (%) .03 2 (%) (%) .04 2 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,

5 Includes severance pay and supplemental unemployment benefits.

6 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 125. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1990

) Al Wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compPensation .........ccceveeiieenieieie e $14.96 100.0 $17.59 100.0 $14.57 100.0 $7.66 100.0
Wages and Salaries .........cccceveeriiieieeniieeieenieenes 10.84 72.4 12.99 73.8 10.04 68.9 5.84 76.2
Total benefits 4.13 27.6 4.60 26.2 453 31.1 1.82 23.8
Paid leave 1.03 6.9 1.35 7.7 .86 59 .36 4.7
Vacation .51 34 .65 3.7 .46 3.1 .19 24
Holiday .34 2.3 .45 2.6 .30 2.1 A1 1.4
Sick ... 13 8 .19 11 .07 5 .06 7

Other .... .04 3 .06 4 .03 2 (1 &)
Supplemental pay .... 37 25 .34 1.9 .53 3.6 12 1.6
Premium? 17 1.1 .09 5 .34 2.3 .05 7
Shift differential .... .05 .3 .04 .2 .06 4 .03 4
Nonproduction bonuses ............ccccocveviennneene .16 1.0 21 1.2 13 9 .04 5
INSUFANCE ... .92 6.1 1.02 5.8 1.03 7.0 .38 4.9
Retirement and savings 45 3.0 54 3.1 A7 3.2 13 17
Pensions .36 24 40 2.3 41 2.8 A1 1.4
Savings and thrift . .09 6 14 8 .06 4 .02 3
Legally required benefits 1.35 9.0 1.34 7.6 1.62 111 .82 10.8
Social Security3 .89 6.0 1.04 5.9 .87 6.0 .49 6.5
Federal unemployment insurance .... .03 2 03 2 .03 2 .03 4
State unemployment insurance .. .09 6 09 5 12 8 .07 9
Workers’ compensation 31 2.1 16 9 .56 3.9 22 2.9

Other benefits? ........cccoovvveeeeeeeeeeeeeeereereees (H (H H H 02 2 (H H

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for

133

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 126. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1990

Region? Bargaining status
Compensation ; . :
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccccccvereneieeieennne $17.02 100.0 $13.22 100.0 $14.62 100.0 $15.73 100.0 $18.78 100.0 $14.22 100.0
Wages and salaries ..........c.ccocevvvveienenne. 12.27 721 9.73 73.6 10.38 71.0 11.48 73.0 12.47 66.4 10.52 74.0
Total benefits ........cccevveviiiiiniiicicce 4.75 27.9 3.49 26.4 4.24 29.0 4.25 27.0 6.30 33.6 3.70 26.0
Paid leave .........cocveviiiiciienince 1.28 7.5 .85 6.4 1.00 6.9 1.02 6.5 1.35 7.2 .96 6.8
Vacation ... .60 35 43 3.2 .53 3.6 .50 3.2 .73 3.9 A7 33
Holiday .. 42 25 .29 2.2 .33 2.3 .36 2.3 43 2.3 .33 2.3
Sick ... . .18 11 .10 .8 .10 7 13 .8 14 7 13 .9
Other ..... . .07 4 .04 .3 .04 2 .03 2 .05 3 .04 3
Supplemental pay .. .39 2.3 .30 2.3 .45 3.0 .36 2.3 .66 35 .31 2.2
Premium?2 17 1.0 .15 11 .19 13 .16 1.0 A4 23 A1 .8
Shift differential .06 4 .04 .3 .05 .3 .04 2 A1 .6 .03 2
Nonproduction bonuses .. .16 .9 12 9 .20 14 .16 1.0 12 .6 .16 11
INSUrANCE ..o 1.07 6.3 77 5.8 .97 6.6 .92 5.8 1.56 8.3 .79 5.6
Retirement and savings .. .54 3.2 .34 2.6 .48 33 A7 3.0 .84 45 .37 2.6
Pensions ............... .45 2.6 .25 1.9 41 2.8 .37 2.3 .78 4.1 .28 2.0
Savings and thrift .. .10 .6 .09 7 .07 5 A1 7 .07 4 .10 7
Legally required benefits 1.45 8.5 1.22 9.2 1.32 9.0 1.46 9.3 1.83 9.8 1.25 8.8
Social Security3 . 1.00 5.9 .81 6.1 .87 5.9 .93 5.9 1.08 5.7 .86 6.0
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .10 .6 .07 5 A1 7 .10 .6 13 7 .09 .6
Workers’ compensation .28 1.7 .29 2.2 .28 1.9 .40 25 .52 2.7 .27 1.9

Other benefits? ..........c.cooevrrireieneens (%) %) (%) (%) .02 2 &) (%) .05 2 (%) &)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.
5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 127. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1990

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total évooorkgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total compensation $14.96 100.0 | $13.08 100.0 | $16.82 100.0 | $13.82 100.0 | $20.02 100.0
Wages and Salaries ........cc.cceoeeieienieiieeneseeneens 10.84 72.4 9.77 74.7 11.89 70.7 10.02 72,5 13.90 69.4
Total benefits 4.13 27.6 3.31 25.3 4.93 29.3 3.81 27.5 6.12 30.6
Paid leave 1.03 6.9 74 5.6 1.31 7.8 .94 6.8 1.70 8.5
Vacation 51 3.4 .37 2.8 .65 3.9 46 3.3 .86 4.3
Holiday .... .34 2.3 .26 2.0 43 2.6 .32 2.3 .55 2.7
Sick .. 13 .8 .09 7 17 1.0 12 9 .22 1.1
Other ... .04 3 .03 2 .06 3 .04 3 .08 4
Supplemental pay .37 25 .30 2.3 A4 2.6 31 2.3 .57 2.9
Premium? ..... . 17 1.1 11 9 22 1.3 .18 1.3 .26 1.3
Shift differential .......... .. .05 3 (2) (2) .08 5 .04 3 13 7
Nonproduction bonuses .... .16 1.0 .18 1.3 14 .8 .09 .6 .19 9
INSUFANCE ... .92 6.1 .69 5.2 1.15 6.8 .88 6.3 1.44 7.2
Retirement and savings . .45 3.0 .33 2.6 .57 34 .39 2.8 .76 3.8
Pensions ................. .36 2.4 .29 2.2 A2 2.5 .29 2.1 .57 2.8
Savings and thrift .09 .6 .04 .3 .14 .8 .10 7 .19 1.0
Legally required benefits 1.35 9.0 1.25 9.6 1.44 8.6 1.28 9.3 1.61 8.0
Social Security3 ............. .89 6.0 .80 6.1 .99 5.9 .84 6.0 1.15 5.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .09 .6 .09 7 .09 .6 .10 7 .09 5
Workers’ compensation ..........c.ccceceeveviiennens 31 2.1 .32 25 .29 17 31 2.2 .27 14
Other benefits? .........ccccoovveveeveeveeeeeeeeeeenae (2) (2) (2) (2) .02 1 (2) (2) .04 2
1 Includes premium pay for work in addition to the regular work schedule Survivors, and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 o less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
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Table 128. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
b - ) : Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private indUSHY .........cccoeeiirerinneneeeeeseeas $14.96 $10.84 $4.13 | $1.03 $0.37 $0.92 $0.45 $1.35 (?)
Occupational group
White-collar 0CCUPAtioNS ..........ccceiiriiiiiicieeieeecc e 17.59 12.99 4.60 1.35 .34 1.02 .54 1.34 (2)
Professional specialty and technical 23.27 17.07 6.20 1.92 44 1.29 .80 1.74 $.02
Executive, administrative, and managerial . 26.61 19.65 6.96 2.30 .61 1.29 .89 1.85 .02
SAIES .. 12.12 9.46 2.66 .63 17 .60 .24 1.01 (?)
Administrative support, including clerical ..............cccocoeu.e. 12.64 9.08 3.56 .95 .25 .98 37 1.00 (2)
Blue-collar occupations 14.57 10.04 4.53 .86 .53 1.03 A7 1.62 .02
Precision production, craft, and repair 18.34 12.73 5.61 1.12 .62 1.18 .65 2.01 .03
Machine operators, assemblers, and inspectors 13.47 9.04 4.43 .88 .64 1.13 .38 1.36 .04
Transportation and material moving ..........cccceeueuee. 15.41 10.62 4.79 .88 .46 1.03 .54 1.87 (?)
Handlers, equipment cleaners, helpers, and laborers ...... 10.61 7.45 3.16 .51 .33 .73 31 1.27 (2)
SEerviCe 0CCUPALIONS ......ccevrieieriiiiiiieiieeiese e 7.66 5.84 1.82 .36 12 .38 .13 .82 ( 2 )
Industry group
Goods-producing industries3 . 17.55 12.14 5.41 1.19 .61 1.26 .61 1.70 .03
Construction ... 17.42 12.55 4.87 .63 46 .83 71 2.22 .02
Manufacturing . 17.33 11.86 5.47 1.31 .65 1.37 .56 1.54 .04
Durables .... 18.56 12.54 6.02 1.45 a7 1.52 .60 1.64 .05
Nondurables ... 15.59 10.89 4.69 1.12 .48 1.15 .52 1.40 .02
Service-producing industries 13.97 10.34 3.63 .96 .28 .79 .39 1.21 (2)
Transportation and public utilities .. 21.48 14.74 6.74 1.77 43 1.55 .93 2.03 .02
Wholesale trade 17.45 12.65 4.80 1.23 46 1.12 .51 1.47 .02
Retail trade 8.52 6.62 1.90 .37 .16 .38 13 .86 (?)
Finance, insurance, and real estate . 18.04 13.35 4.69 1.49 .25 1.16 .54 1.23 (2)
Services 14.41 10.75 3.67 1.02 .30 74 .39 121 (2)
Percent of total compensation
All workers in private induStry .........cccceeeveviieniniccicciees 100.0 72.4 27.6 6.9 25 6.1 3.0 9.0 ( 2 )
Occupational group
White-collar occupations ..... 100.0 73.8 26.2 7.7 1.9 5.8 3.1 7.6 (2)
Professional specialty and technical ..... 100.0 73.3 26.7 8.2 1.9 5.5 3.5 75 1
Executive, administrative, and managerial . 100.0 73.9 26.1 8.6 2.3 4.8 3.3 7.0 1
Sales ... 100.0 78.0 22.0 5.2 14 5.0 20 8.4 (2)
Administrative suppor 100.0 71.8 28.2 7.5 2.0 7.8 2.9 7.9 (2)
Blue-collar occupations ..........ccccocceiiiiiiiiiiiiin i 100.0 68.9 311 5.9 3.6 7.0 3.2 111 2
Precision production, craft, and repair .............ccccocveevnnenne 100.0 69.4 30.6 6.1 3.4 6.4 3.6 10.9 2
Machine operators, assemblers, and inspectors 100.0 67.1 329 6.5 4.8 8.4 2.8 10.1 3
Transportation and material MOVING .........ccocvevevieieenienne 100.0 68.9 311 5.7 3.0 6.7 35 12.1 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.2 29.8 4.8 3.1 6.9 2.9 11.9 (2)
Service OCCUPALIONS ........coveveueeiiriiireieeeeeee e 100.0 76.2 23.8 4.7 1.6 4.9 1.7 10.8 (2)
Industry group
Goods-producing industries3 . 100.0 69.2 30.8 6.8 35 7.2 3.5 9.7 2
Construction ... 100.0 72.0 28.0 3.6 2.6 4.8 4.1 12.7 1
Manufacturing . 100.0 68.4 31.6 7.6 3.7 7.9 3.3 8.9 2
Durables .... 100.0 67.6 324 7.8 4.1 8.2 3.2 8.8 3
Nondurables . 100.0 69.9 30.1 7.2 3.1 7.4 3.3 9.0 A
Service-producing industries 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 )
Transportation and public utilities .. 100.0 68.6 314 8.3 2.0 7.2 4.3 9.5 1
Wholesale trade ... 100.0 725 275 71 26 6.4 29 8.4 1
Retail trade 100.0 7.7 223 4.3 1.8 4.5 15 10.1 (2)
Finance, insurance, and real estate 100.0 74.0 26.0 8.3 14 6.4 3.0 6.8 (%)
SEIVICES .iviiiiiie ittt 100.0 74.6 25.4 7.0 2.1 5.2 2.7 8.4 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 129. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance ) ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? .. $17.55 $12.14 $5.41 $1.19 $0.61 $1.26 $0.61 $1.70 $0.03
White-collar occupations ....... 22.44 16.06 6.38 1.91 .51 1.51 77 1.67 .03
Professional specialty and technical ....... 25.32 17.98 7.34 2.28 .40 1.76 .98 1.87 .04
Executive, administrative, and managerial 32.05 23.31 8.75 2.92 .81 1.67 1.12 2.21 .03
Administrative support, including clerical ... 14.02 9.74 4.28 1.03 42 1.23 42 1.15 .02
Blue-collar occupations 15.52 10.50 5.02 .89 .66 1.15 .55 1.73 .04
Precision production, craft, and repair .... 19.31 13.21 6.10 1.05 74 1.26 .78 2.23 .04
Machine operators, assemblers, and inspectors 13.83 9.17 4.66 .92 .70 1.22 .40 1.38 .05
Transportation and material moving . 16.30 10.93 5.36 .87 .68 1.18 71 191 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.88 8.23 3.65 .53 41 .81 .38 151 (3)
SErviCe OCCUPALIONS ....c.eeiviiieiiiriieiieie sttt 13.49 9.15 4.34 91 .50 1.14 .48 1.29 .03
All workers, service-producing industries# 13.97 10.34 3.63 .96 .28 .79 .39 1.21 (3
White-collar occupations ...........c.cccceeevenee. 16.64 12.38 4.25 1.24 31 .93 .49 1.27 (3
Professional specialty and technical ....... 22.79 16.85 5.94 1.83 .45 1.17 .76 1.70 &)
Executive, administrative, and managerial .... 24.84 18.46 6.38 2.10 .55 1.16 .81 1.74 (3
Sales 11.70 9.15 2.55 .60 A7 .57 .23 .98 (3)
Administrative support, including clerical ... 12.32 8.93 3.40 .93 .21 .93 .36 .97 (3)
Blue-collar occupations 13.33 9.44 3.89 .83 .36 .86 .37 1.47 (3)
Precision production, craft, and repair . 16.94 12.03 4.91 1.24 .45 1.06 A7 1.68 (3
Transportation and material moving ....... 15.05 10.49 4.56 .89 .37 97 A7 1.85 (3
Handlers, equipment cleaners, helpers, and laborers ...... 9.81 6.96 2.85 .49 .28 .69 .26 1.12 (3)
Service 0CCUPALIONS .......ccvvviiiiiiiiiii s 7.50 5.75 1.75 .35 11 .35 12 .81 (3)
Percent of total compensation
All workers, goods-producing industries? .. 100.0 69.2 30.8 6.8 35 7.2 35 9.7 0.2
White-collar occupations 100.0 71.6 28.4 8.5 2.3 6.7 3.4 7.4 1
Professional specialty and technical 100.0 71.0 29.0 9.0 1.6 7.0 3.9 7.4 2
Executive, administrative, and managerial 100.0 72.7 27.3 9.1 25 52 3.5 6.9 1
Administrative support, including clerical 100.0 69.5 30.5 7.4 3.0 8.8 3.0 8.2 1
Blue-collar occupations 100.0 67.7 32.3 5.7 4.2 7.4 35 11.2 2
Precision production, craft, and repair .... 100.0 68.4 31.6 5.4 3.8 6.5 4.0 11.5 2
Machine operators, assemblers, and inspectors . 100.0 66.3 33.7 6.6 5.1 8.8 2.9 10.0 3
Transportation and material moving ..........c.cccenee. . 100.0 67.1 32.9 5.3 4.2 7.2 4.4 11.7 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.3 30.7 45 3.5 6.8 3.2 12.7 (3)
Service 0CCUPALIONS .......ccvvuviiiiiiiiiiiiieiesie s 100.0 67.8 32.2 6.7 3.7 8.4 3.6 9.5 3
All workers, service-producing industries?# .............c.co...... 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 (3
White-collar occupations 100.0 74.4 25.6 7.5 1.9 5.6 3.0 7.6 ( 3 )
Professional specialty and technical .... 100.0 73.9 26.1 8.0 2.0 5.2 3.3 7.5 (3
Executive, administrative, and managerial 100.0 74.3 25.7 8.4 2.2 4.7 3.3 7.0 (3)
Sales .... 100.0 78.2 21.8 51 15 4.8 2.0 8.4 (3
Administrative support, including clerical ... 100.0 72.4 27.6 7.5 1.7 7.5 2.9 7.9 (3)
Blue-collar 0CCUPALIONS .......ccveiuiriieienieeiecie e 100.0 70.8 29.2 6.2 2.7 6.4 2.8 11.0 (3
Precision production, craft, and repair .... 100.0 71.0 29.0 7.3 2.6 6.3 2.7 9.9 (3)
Transportation and material moving 100.0 69.7 30.3 5.9 25 6.5 3.1 12.3 (3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.0 29.0 5.0 2.9 7.0 2.7 11.4 (3)
SErviCe OCCUPALIONS ....c.ceiviriiiiiiriieiieie et 100.0 76.6 23.4 4.6 15 4.7 17 10.8 (3
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 130. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries ..........cccccoevveerieneane. $17.33 $11.86 $5.47 $1.31 $0.65 $1.37 $0.56 $1.54 $0.04
White-collar occupations . 22.44 15.97 6.46 1.94 .51 1.58 .76 1.64 .03
Professional specialty and technical .. 25.03 17.76 7.27 2.27 A1 1.76 .93 1.86 .04
Executive, administrative, and managerial . 32.53 23.59 8.93 3.02 .79 1.81 1.14 2.13 .03
Administrative support, including clerical .... 14.19 9.72 4.47 1.08 A7 131 A4 1.16 .02
Blue-collar occupations 14.94 9.92 5.02 1.02 72 1.27 A7 1.50 .04
Precision production, craft, and repair ........ 19.36 12.86 6.50 1.49 .92 1.54 .68 1.83 .05
Machine operators, assemblers, and inspectors .. 13.81 9.15 4.66 .92 .70 1.22 .39 1.38 .05
Transportation and material moving .........c..ccccc.. 16.00 10.61 5.39 .99 .69 1.28 .64 1.77 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.66 7.82 3.84 .65 .50 1.01 .33 1.33 .02
SEervice OCCUPALIONS .......ccceeiiiiiiiiiiiicii e 13.65 9.23 4.42 .94 49 1.17 49 1.29 .04
All workers, nonmanufacturing industries 14.32 10.56 3.76 .95 .29 .80 42 1.29 (%)
White-collar occupations ..................... 16.82 12.52 431 1.26 .32 .94 .50 1.29 (2)
Professional specialty and technical ........... 22.90 16.92 5.98 1.85 .45 1.18 .78 1.71 (2)
Executive, administrative, and managerial .... 25.25 18.75 6.50 2.13 .57 1.17 .83 1.79 (2)
SaAleS ..o 11.77 9.20 2.57 .60 17 .57 .24 .99 (2)
Administrative support, including clerical 12.36 8.96 3.40 .92 21 .93 .36 .98 (2)
Blue-collar occupations 14.30 10.13 4.17 .75 .39 .85 A7 1.70 (2)
Precision production, craft, and repair .. 17.89 12.67 5.22 97 49 1.02 .64 2.08 .02
Transportation and material moving 15.26 10.62 4.64 .86 .40 .97 .51 1.89 ( 2 )
Handlers, equipment cleaners, helpers, and laborers ...... 10.27 7.33 2.94 .46 .28 .64 .30 1.25 (2)
SEerviCe OCCUPALIONS ......ccoveiviiiiiiiiieiiceii et 7.50 5.75 1.75 .35 A1 .35 A2 .81 (2)
Percent of total compensation
All workers, manufacturing industries .........c..ccccooenennenns 100.0 68.4 31.6 7.6 3.7 7.9 3.3 8.9 0.2
White-collar occupations 100.0 71.2 28.8 8.7 2.3 7.0 3.4 7.3 1
Professional specialty and technical .. 100.0 71.0 29.0 9.1 1.6 7.0 3.7 7.4 2
Executive, administrative, and managerial . 100.0 725 275 9.3 2.4 5.6 35 6.6 1
Administrative support, including clerical .... 100.0 68.5 315 7.6 3.3 9.2 3.1 8.2 1
Blue-collar occupations 100.0 66.4 33.6 6.8 4.8 8.5 3.1 10.1 3
Precision production, craft, and repair 100.0 66.4 33.6 7.7 4.7 7.9 35 9.5 3
Machine operators, assemblers, and inspectors .. 100.0 66.3 33.7 6.7 51 8.9 2.9 10.0 .3
Transportation and material moving 100.0 66.3 33.7 6.2 4.3 8.0 4.0 111 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.1 32.9 5.6 4.3 8.7 2.8 11.4 1
SEerviCe OCCUPALIONS .....cveriieiiiiiiiriieieeie et 100.0 67.6 32.4 6.9 3.6 8.6 3.6 9.5 3
All workers, nonmanufacturing industries 100.0 73.7 26.3 6.6 2.0 5.6 29 9.0 (2)
White-collar occupations ............cccce... 100.0 74.4 25.6 7.5 19 5.6 3.0 7.6 (2)
Professional specialty and technical .. 100.0 73.9 26.1 8.1 2.0 5.2 3.4 7.5 (2)
Executive, administrative, and managerial . 100.0 74.2 25.8 8.5 2.3 4.6 3.3 7.1 (2)
SAUES ..o 100.0 78.2 21.8 5.1 15 4.8 2.0 8.4 (2)
Administrative support, including clerical 100.0 72.5 27.5 7.5 1.7 7.5 2.9 7.9 (2)
Blue-collar occupations 100.0 70.8 29.2 5.2 2.7 6.0 3.3 11.9 ( 2 )
Precision production, craft, and repair .. 100.0 70.8 29.2 54 2.7 5.7 3.6 11.6 1
Transportation and material moving 100.0 69.6 30.4 5.6 2.6 6.3 3.4 12.4 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 714 28.6 45 2.7 6.3 2.9 12.1 (2)
SErViCe OCCUPALIONS ....ccviiiieieiiieieriiesieeieeie e 100.0 76.6 23.4 4.6 15 4.7 1.7 10.8 (2)
1 ncludes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 131. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required -1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .........ccccocevcevevriieienns $18.78 $12.47 $6.30 $1.35 $0.66 $1.56 $0.84 $1.83 $0.05
Blue-collar 0CCUPAtioNS ..........cociiierieeiieniieicnee e 20.05 12.94 7.11 1.38 .84 1.75 1.00 2.07 .07
Go0ods-producing iINAUSHTES? ...........cc.ccvveereeveieericiereeseeneaans 20.61 13.20 7.41 1.36 .97 1.85 1.06 2.08 .09
Service-producing iNAUSEHES3 ...........cccovevevrieiierereiieiennns 17.39 11.93 5.46 1.35 43 1.34 .68 1.64 %)
Manufacturing 19.07 12.03 7.04 1.49 1.03 1.83 a7 1.82 .10
Blue-collar occupations . 19.05 11.97 7.07 1.47 1.04 1.85 a7 1.84 .10
Nonmanufacturing 18.62 12.71 5.92 1.28 A7 1.42 .88 1.84 .02
All nonunion workers, private industry 14.22 10.52 3.70 .96 31 .79 .37 1.25 *
Blue-collar occupations 12.12 8.75 3.37 .63 .39 .70 .24 1.41 %)
Goods-producing iNAUSHIES? ...........cc.cceveereevereeriiereseeiesenans 16.52 11.78 4.73 1.14 49 1.06 46 1.58 *)
Service-producing iNAUSHES3 .........coovvererrerereireeeeieinns 13.47 10.10 3.36 .90 .25 71 .35 1.15 (*)
MaNUFACTUNNG .......oooiiiiiii e 16.72 11.80 4.92 1.25 .52 1.20 .49 1.44 .02
Blue-collar occupations 12.63 8.77 3.86 .76 .54 .94 .30 1.31 *)
Nonmanufacturing 13.64 10.22 3.42 .89 .26 .70 .35 1.21 *)
Percent of total compensation
All union workers, private industry 100.0 66.4 33.6 7.2 35 8.3 4.5 9.8 0.2
Blue-collar occupations 100.0 64.5 35.5 6.9 4.2 8.7 5.0 10.3 3
Goods-producing industries? .... 100.0 64.0 36.0 6.6 4.7 9.0 5.1 10.1 4
Service-producing industries3 .. 100.0 68.6 314 7.8 2.5 7.7 3.9 9.5 (%)
Manufacturing 100.0 63.1 36.9 7.8 5.4 9.6 4.1 9.6 5
Blue-collar occupations . 100.0 62.9 37.1 7.7 5.4 9.7 4.0 9.7 5
Nonmanufacturing 100.0 68.2 31.8 6.9 25 7.6 4.7 9.9 1
All nonunion workers, private industry 100.0 74.0 26.0 6.8 22 5.6 2.6 8.8 %)
Blue-collar occupations 100.0 72.2 27.8 5.2 3.2 5.8 19 11.7 (*)
Goods-producing industries? .... 100.0 713 28.7 6.9 3.0 6.4 2.8 9.6 *)
Service-producing industries3 .. 100.0 75.0 25.0 6.7 1.9 5.3 2.6 8.5 *)
Manufacturing 100.0 70.6 29.4 7.5 3.1 7.2 2.9 8.6 1
Blue-collar occupations . 100.0 69.4 30.6 6.0 4.3 7.5 2.4 10.4 *)
Nonmanufacturing ................. e 100.0 74.9 25.1 6.6 1.9 5.1 25 8.9 *)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 132. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment size, and major industry and occupational group, March 1990

Benefit costs
. Total Wages
Industry:nd O?CUpat'(:n‘fil group, compen- and Supple- Retirement| Legally Oth
and employment size sation salaries T Paid mental and required er 1
otal | Insurance ) ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private indUSIY ..........cccovierciiinennineseenes $14.96 $10.84 $4.13 $1.03 $0.37 $0.92 $0.45 $1.35 (%)
1-99 workers . . 13.08 9.77 3.31 74 .30 .69 .33 1.25 (2)
100 or more workers 16.82 11.89 4.93 1.31 A4 1.15 .57 1.44 $.02
100-499 workers .. 13.82 10.02 3.81 .94 31 .88 .39 1.28 (2)
500 OF MOIE WOTKETS ...c.vveuveiieiiirieeiienie et 20.02 13.90 6.12 1.70 .57 1.44 .76 1.61 .04
Goods-producing industries3 . 17.55 12.14 5.41 1.19 .61 1.26 .61 1.70 .03
1-99 workers ....... 15.13 10.92 4.21 .70 44 .82 .46 1.77 (2)
100 or more workers . 18.93 12.83 6.09 1.47 71 151 .70 1.67 .05
100-499 workers ... 15.66 10.94 4.72 1.02 .50 1.17 .48 1.55 (2)
500 or more workers . 22.03 14.63 7.40 1.90 .90 1.83 .90 1.78 .09
Service-producing industries? .. 13.97 10.34 3.63 .96 .28 .79 .39 121 (%)
1-99 workers 12.56 9.48 3.09 75 .26 .65 .30 1.12 (2)
100 or more workers . 15.68 11.38 4.30 1.22 .30 .96 49 1.32 ( 2 )
100-499 workers ... 12.91 9.56 3.35 91 .22 .73 .34 1.15 (2)
500 or more workers .... 18.83 13.46 5.37 1.58 .38 1.21 .67 1.51 .02
White-collar occupations 17.59 12.99 4.60 1.35 .34 1.02 .54 1.34 (%)
1-99 workers ............. 15.52 11.73 3.79 1.03 .32 .82 .40 1.22 (2)
100 or more workers . 19.50 14.15 5.35 1.65 .36 1.21 .67 1.44 .02
100-499 workers ... 16.39 12.15 4.24 1.26 .26 .97 .46 1.28 (2)
500 or more workers ... 22.22 15.90 6.32 1.99 .45 1.42 .85 1.58 .02
Blue-collar occupations 14.57 10.04 4.53 .86 .53 1.03 A7 1.62 .02
1-99 workers 12.97 9.33 3.64 .59 .37 .73 .37 1.57 (2)
100 or more workers . 16.15 10.75 5.40 1.13 .68 1.32 .57 1.66 .04
100-499 workers 13.62 9.41 4.21 .81 49 1.00 41 1.50 (2)
500 or more workers ... 19.20 12.36 6.83 1.52 .92 1.70 .76 1.85 .09
Percent of total compensation
All workers in private industry .... 100.0 72.4 27.6 6.9 25 6.1 3.0 9.0 (%)
1-99 workers 100.0 74.7 25.3 5.6 2.3 5.2 2.6 9.6 (2)
100 or more workers .. 100.0 70.7 29.3 7.8 2.6 6.8 34 8.6 1
100-499 workers 100.0 725 275 6.8 2.3 6.3 2.8 9.3 (2)
500 or more workers ... 100.0 69.4 30.6 8.5 2.9 7.2 3.8 8.0 2
Goods-producing industries3 ... 100.0 69.2 30.8 6.8 3.5 7.2 3.5 9.7 2
1-99 workers ............. 100.0 72.2 27.8 4.6 29 5.4 31 11.7 (2)
100 or more workers . 100.0 67.8 32.2 7.8 3.7 8.0 3.7 8.8 3
100-499 workers ... 100.0 69.9 30.1 6.5 3.2 7.4 31 9.9 (2)
500 or more workers ... 100.0 66.4 33.6 8.6 4.1 8.3 4.1 8.1 A4
Service-producing industries? .. 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 (%)
1-99 workers ............. 100.0 75.4 24.6 6.0 2.1 52 2.4 8.9 ( 2 )
100 or more workers . 100.0 72.6 27.4 7.8 1.9 6.1 3.2 8.4 (%)
100-499 workers ... v | 100.0 74.0 26.0 7.0 1.7 5.7 2.6 8.9 (2)
500 OF MOFE WOTKETS ....ecivieiiieieesiiie et 100.0 715 28.5 8.4 2.0 6.4 3.6 8.0 1
White-collar 0CCUPALIONS .......oocvvviiiiiiiiiiiesie s 100.0 73.8 26.2 7.7 1.9 5.8 3.1 7.6 (%)
1-99 workers 100.0 75.6 24.4 6.6 21 5.3 2.6 7.8 (2)
100 or more workers . 100.0 72.6 27.4 8.5 1.9 6.2 3.4 7.4 1
100-499 workers ... 100.0 74.1 25.9 7.7 1.6 5.9 2.8 7.8 (2)
500 or more workers ... 100.0 71.6 28.4 9.0 2.0 6.4 3.8 7.1 1
Blue-collar occupations 100.0 68.9 311 5.9 3.6 7.0 3.2 11.1 2
1-99 workers wee | 100.0 71.9 28.1 4.6 2.8 5.6 2.9 121 (2)
100 or more workers . 100.0 66.5 33.5 7.0 4.2 8.2 35 10.3 3
100-499 workers ... 100.0 69.1 30.9 5.9 3.6 7.3 3.0 11.0 (2)
500 or more workers ... 100.0 64.4 35.6 7.9 4.8 8.9 4.0 9.6 A4
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 133. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally o
' - . . ther
sation salaries Paid mental and required Sl
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Aircraft manufacturing (SIC 3721) .....cccccovovvivniiniiiinne $24.17 $16.32 $7.84 $2.16 $1.27 $1.84 $0.76 $1.79 (?)
White-collar occupations 25.51 17.71 7.80 2.40 .87 1.82 .89 1.81 (%)
Blue-collar occupations 22.22 14.26 7.96 1.80 1.93 1.88 .56 1.79 (2)
Percent of total compensation
Aircraft manufacturing (SIC 3721) 100.0 67.5 32.4 8.9 5.3 7.6 3.1 7.4 ( 2 )
White-collar occupations 100.0 69.4 30.6 9.4 3.4 7.1 35 7.1 (?)
Blue-collar occupations 100.0 64.2 35.8 8.1 8.7 8.5 25 8.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 134. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private

2 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

3 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).

4 The total employer's cost for Social Security is comprised of an OASDI
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Survivors, and Disability Insurance.

industry workers, by major industry group, March 1989
All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ............ccccovveeeineiineiineieens $14.28 100.0 $17.21 100.0 $13.12 100.0 $17.16 100.0 $13.46 100.0
Wages and salaries ............coccovviiiiiiicince, 10.38 727 11.90 69.2 9.78 745 11.71 68.2 10.00 74.3
Total benefits ..o 3.90 27.3 5.30 30.8 3.35 255 5.45 31.8 3.46 25.7
Paid leave 1.00 7.0 1.20 7.0 .92 7.0 1.33 7.7 91 6.8
Vacation .. .50 35 .62 3.6 45 3.4 .68 3.9 45 3.3
Holiday .34 24 43 25 .30 23 .49 2.8 .30 2.2
Sick 12 9 .10 6 13 1.0 12 7 13 9
Other .... .04 3 .04 2 .04 3 .04 3 .04 3
Supplemental PaY .......cccccoveriiiinie e .34 2.4 .60 35 .23 1.8 .65 3.8 .25 1.8
Premium3 a7 1.2 .37 2.2 .09 N .40 2.3 A1 .8
Shift differential .... .05 3 .08 5 .03 .3 .10 6 .03 2
Nonproduction bonuses .... A2 8 .15 8 .10 .8 .15 9 A1 .8
INSUFANCE ..ot .85 6.0 1.28 7.4 .68 5.2 1.40 8.1 .70 5.2
Retirement and savings 42 2.9 .57 3.3 .36 2.7 .54 3.2 .39 2.9
Pensions .... .34 2.4 .45 2.6 .30 2.3 41 2.4 .32 2.4
Savings and thri .08 6 12 7 .06 5 13 8 .07 5
Legally required benefits .........ccooceverienienennn, 1.27 8.9 1.61 9.3 1.14 8.7 1.48 8.6 1.21 9.0
Social Security4 .84 59 1.00 5.8 a7 59 1.00 5.9 79 5.9
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .. A1 .8 .16 9 .09 7 .15 9 .10 7
Workers’ compensation .27 1.9 A1 2.4 21 1.6 .29 17 .26 1.9
Other benefitsd .........cccocooveveeieereeeeeeeeean .02 1 .05 3 (%) (%) .05 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,

5 Includes severance pay and supplemental unemployment benefits.

6 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 135. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1989

. Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccceveeriieieeniiieee e $14.28 100.0 $16.57 100.0 $14.35 100.0 $7.16 100.0
Wages and salaries .... 10.38 72.7 12.29 74.2 9.91 69.1 5.50 76.8
Total beNefits .....cooveiiiiiiiii s 3.90 27.3 4.28 25.8 4.44 30.9 1.66 23.2
Paid leave 1.00 7.0 1.31 79 .87 6.1 .34 4.8
Vacation . .50 35 63 3.8 .46 3.2 .18 25
Holiday .34 2.4 43 2.6 31 2.2 .10 1.4
Sick .. 12 9 19 11 07 5 .05 7

Other ... .04 3 06 3 03 2 &) &)
Supplemental Pay .........ccoceeiiieieiiineee s .34 2.4 29 1.7 .53 3.7 .10 14
Premium? 17 1.2 09 5 .37 25 .05 7
Shift differential ... .05 3 04 .2 07 5 .03 4
Nonproduction bonuses 12 .8 16 1.0 09 6 .02 3
INSUFANCE ..o, .85 6.0 .92 55 1.02 7.1 .32 4.5
Retirement and Savings .........cccccceovevveniiieinenns 42 2.9 50 3.0 .45 3.1 11 1.6
Pensions .34 2.4 38 2.3 .40 2.8 .09 13
Savings and thrift ... .08 6 12 7 .05 4 .02 3
Legally required benefits 1.27 8.9 1.25 7.6 1.53 10.7 .78 10.9
Social Security3 .........c........ .84 5.9 96 5.8 .84 5.9 .46 6.4
Federal unemployment insurance .03 2 03 2 .03 2 .03 4
State unemployment insurance 11 .8 10 6 14 9 .08 1.2
Workers’ compensation ............cccoceeereerineenns 27 1.9 15 9 48 3.4 .20 2.8

Other DENEfits? ........oovveveeveeeeeeeeeereesereeean .02 1 H H 03 2 H (H

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the abbreviation for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.

143



Table 136. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1989

Regionl Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........c..cccceeiercrinienene. $16.18 100.0 $12.53 100.0 $14.28 100.0 $14.98 100.0 $18.24 100.0 $13.48 100.0
Wages and salaries .............ccccccceeveieenne 11.69 72.3 9.24 73.7 10.16 71.2 11.02 73.6 12.10 66.4 10.03 74.4
Total benefits ... 4.48 27.7 3.29 26.3 4.12 28.8 3.96 26.4 6.13 33.6 3.45 25.6
Paid leave .. 1.26 7.8 .82 6.5 1.00 7.0 1.01 6.7 1.32 7.3 .94 7.0
Vacation . .59 3.7 A1 3.3 .53 3.7 .50 3.3 71 3.9 .46 3.4
Holiday ... A2 2.6 .28 2.2 .33 23 .35 2.3 A4 2.4 .32 2.4
Sick ... .18 11 .10 .8 .10 7 14 9 12 7 13 9
Other ... .07 4 .03 3 .03 2 .03 2 .05 .3 .04 3
Supplemental pay .38 2.3 .28 23 41 2.9 .29 1.9 .68 3.8 .27 2.0
Premium?2 ....... .18 11 .16 1.2 .22 15 .15 1.0 .46 25 A1 9
Shift differential .. .06 A4 .04 .3 .05 A4 .04 .3 12 7 .03 2
Nonproduction bonuses .. .14 .8 .09 7 .14 1.0 .10 7 .10 5 A2 9
INSUFANCE ..o .98 6.1 71 5.6 .94 6.6 .83 55 1.52 8.3 72 5.3
Retirement and savings .49 3.0 .35 2.8 .45 3.1 A4 2.9 .76 4.2 .35 2.6
Pensions .40 25 .26 21 .38 2.7 .35 2.3 .69 3.8 .27 2.0
Savings and thrift .09 .5 .09 7 .07 .5 .08 .6 .07 4 .08 .6
Legally required benefits . 1.36 8.4 1.13 9.0 1.28 9.0 1.40 9.3 1.77 9.7 1.17 8.7
Social Security3 . .93 5.8 .75 6.0 .84 5.9 .87 5.8 1.03 5.7 .80 5.9
Federal unemployment insurance ... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance 12 7 .09 7 .13 9 12 .8 .15 .8 .10 7
Workers’ compensation .25 15 .24 1.9 .24 1.7 .37 25 A8 2.6 .23 1.7

Other benefits? ..o .02 1 (%) (%) .04 3 (%) (5) 06 3 (5) 5)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
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3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 137. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - : benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSHTY ..........coeeriveeenneerseeeees $14.28 $10.38 $3.90 | $1.00 $0.34 $0.85 $0.42 $1.27 $0.02
Occupational group
White-collar occupations 16.57 12.29 4.28 131 .29 .92 .50 1.25 (2)
Professional specialty and technical .. 21.79 16.11 5.67 1.83 .37 1.14 .69 1.63 .02
Executive, administrative, and managerial . 25.22 18.75 6.48 2.24 .46 1.19 .82 1.74 .02
SaAlES ..o 11.39 8.91 2.48 .60 .16 51 .24 .96 (2)
Administrative support, including clerical 12.03 8.64 3.38 .93 .22 .89 .38 .95 (2)
Blue-collar occupations 14.35 9.91 4.44 .87 .53 1.02 .45 1.53 .03
Precision production, craft, and repair 17.70 12.40 5.30 1.10 .62 1.12 .57 1.84 .04
Machine operators, assemblers, and inspectors .. 13.59 9.04 4.55 .93 .65 1.21 .40 1.31 .05
Transportation and material MoVING ........cccccevveevieiienennnn. 15.06 10.42 4.64 .89 43 .97 .53 1.80 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.51 7.40 3.11 .52 .33 .69 31 1.25 (2)
SEervice OCCUPALIONS .......cccceeiviiiiiiiiieiceieee e 7.16 5.50 1.66 .34 .10 .32 A1 .78 ( 2 )
Industry group
Goods-producing industries3 17.21 11.90 5.30 1.20 .60 1.28 .57 1.61 .05
Construction ......... 16.70 12.20 4.50 .62 .40 .75 .67 2.05 .02
Manufacturing . 17.16 11.71 5.45 1.33 .65 1.40 .54 1.48 .05
Durables ....... 18.42 12.44 5.98 1.44 73 1.60 .55 1.58 .08
Nondurables ....... 15.33 10.65 4.68 1.16 .54 1.10 .53 1.34 .02
Service-producing industries# 13.12 9.78 3.35 .92 .23 .68 .36 1.14 (2)
Transportation and public utilities . 20.20 13.97 6.23 1.65 43 1.35 .84 1.94 .03
Wholesale trade 16.50 12.10 4.41 1.16 41 .97 A7 1.37 .02
Retail trade 8.10 6.31 1.79 .36 14 .33 13 .83 (2)
Finance, insurance, and real estate 17.11 12.76 4.35 1.39 .28 .98 .53 1.16 (2 )
Services 13.44 10.09 3.35 1.01 .20 .66 .36 1.12 (2)
Percent of total compensation
All workers in private iNdUSETY .........ccoooieeieiiinenecsee e 100.0 72.7 27.3 7.0 2.4 6.0 2.9 8.9 0.1
Occupational group
White-collar occupations 100.0 74.2 25.8 7.9 1.7 55 3.0 7.6 (2)
Professional specialty and technical ........... 100.0 74.0 26.0 8.4 17 5.2 3.2 7.5 1
Executive, administrative, and managerial .... 100.0 74.3 25.7 8.9 1.8 4.7 3.3 6.9 1
Sales 100.0 78.3 21.7 5.3 1.4 45 21 8.4 (2)
Administrative support, including clerical 100.0 719 28.1 7.7 1.8 7.4 3.2 7.9 (2)
Blue-collar occupations 100.0 69.1 30.9 6.1 3.7 7.1 3.1 10.7 2
Precision production, craft, and repair ........ 100.0 70.1 29.9 6.2 3.5 6.4 3.2 104 2
Machine operators, assemblers, and inspectors .. 100.0 66.6 33.4 6.8 4.8 8.9 3.0 9.6 4
Transportation and material moving .............c.c..... 100.0 69.2 30.8 5.9 2.9 6.4 35 11.9 (?)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.4 29.6 5.0 3.2 6.6 2.9 11.9 (2)
SEerviCe OCCUPALIONS .....cviivieiieiieiiiiieteeieeie s 100.0 76.8 23.2 4.8 14 4.5 1.6 10.9 (2)
Industry group
Goods-producing industries3 100.0 69.2 30.8 7.0 35 7.4 3.3 9.3 3
Construction 100.0 73.1 26.9 3.7 24 4.5 4.0 12.3 A
Manufacturing 100.0 68.2 31.8 7.7 3.8 8.1 3.2 8.6 .3
Durables 100.0 67.5 325 7.8 3.9 8.7 3.0 8.6 A4
Nondurables 100.0 69.5 30.5 7.5 35 7.2 35 8.7 1
Service-producing industries# 100.0 74.5 25.5 7.0 18 5.2 2.7 8.7 (2)
Transportation and public utilities . 100.0 69.2 30.8 8.1 2.1 6.7 4.1 9.6 1
Wholesale trade 100.0 73.3 26.7 7.1 25 5.9 2.8 8.3 1
Retail trade ............. 100.0 77.9 221 4.4 1.7 4.1 1.6 10.2 (2)
Finance, insurance, and real estate 100.0 74.6 25.4 8.1 1.6 5.7 3.1 6.8 (2)
Services 100.0 75.1 24.9 75 15 4.9 2.7 8.4 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 138. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? .... $17.21 $11.90 $5.30 | $1.20 $0.60 $1.28 $0.57 $1.61 $0.05
White-collar occupations 21.36 15.29 6.07 1.85 .43 1.44 71 1.59 .04
Professional specialty and technical 23.92 17.06 6.86 2.18 .43 1.64 .78 1.77 .06
Executive, administrative, and managerial 28.63 20.90 7.73 2.55 .66 1.51 .94 2.03 .04
Administrative support, including clerical 13.75 9.49 4.27 1.08 31 1.26 .48 1.10 .03
Blue-collar occupations 15.46 10.48 4,98 .92 .67 1.20 .52 1.62 .05
Precision production, craft, and repair ...... 18.56 12.84 571 1.02 .75 1.23 .66 1.99 .06
Machine operators, assemblers, and inspectors 14.03 9.26 4.77 .96 .70 1.30 42 1.33 .06
Transportation and material moving 16.44 11.01 5.43 91 .69 1.21 .69 1.89 .04
Handlers, equipment cleaners, helpers, and laborers ...... 12.28 8.46 3.81 .58 44 .87 41 1.50 .02
SEerviCe OCCUPALIONS .....ovuviivieiieiieiinieeie et 13.24 8.56 4.68 .94 .62 141 .46 1.20 .06
All workers, service-producing industries3 13.12 9.78 3.35 .92 .23 .68 .36 1.14 %)
White-collar occupations ............cccoceenene . 15.59 11.68 3.91 1.19 .25 .81 .46 1.18 ( 4 )
Professional specialty and technical .. 21.14 15.83 5.32 1.73 .35 .98 .66 1.58 (%)
Executive, administrative, and managerial 24.05 18.01 6.04 2.13 .39 1.08 .78 1.65 .02
SAlES ..o 11.06 8.68 2.38 .57 .16 .48 .22 .93 *)
Administrative support, including clerical 11.68 8.47 3.21 .90 .20 .82 .36 .92 %)
Blue-collar occupations 12.82 9.13 3.69 .82 .33 .76 .36 1.41 %)
Precision production, craft, and repair 16.37 11.71 4.65 1.22 42 .96 42 1.61 .02
Transportation and material moving . 14.56 10.20 4.35 .89 .34 .88 .48 1.76 *
Handlers, equipment cleaners, helpers, and laborers ...... 9.49 6.79 2.71 49 .27 .59 .25 1.10 %)
SEerviCe OCCUPALIONS .....cccviivieiiriieiiiee et 7.02 5.43 1.59 .33 .09 .30 A1 a7 *)
Percent of total compensation
All workers, goods-producing industries? .... 100.0 69.2 30.8 7.0 35 7.4 3.3 9.3 0.3
White-collar occupations ............cc....... 100.0 71.6 28.4 8.7 2.0 6.7 33 7.5 2
Professional specialty and technical .. 100.0 71.3 28.7 9.1 1.8 6.9 3.3 7.4 2
Executive, administrative, and managerial 100.0 73.0 27.0 8.9 2.3 53 3.3 71 1
Administrative support, including clerical ..............c.cocoeuee. 100.0 69.0 31.0 7.9 2.3 9.1 35 8.0 2
Blue-collar occupations 100.0 67.8 32.2 5.9 4.4 7.8 34 10.5 .3
Precision production, craft, and repair 100.0 69.2 30.8 5.5 4.1 6.6 3.6 10.7 3
Machine operators, assemblers, and inspectors 100.0 66.0 34.0 6.9 5.0 9.3 3.0 9.5 4
Transportation and material moving ............ccccc.... . 100.0 67.0 33.0 5.6 4.2 7.4 4.2 11.5 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.9 31.1 4.7 3.6 71 3.3 12.3 1
SErviCe OCCUPALIONS ...veiuviveeiieiieiinie ettt 100.0 64.6 35.4 7.1 4.6 10.6 35 9.1 5
All workers, service-producing industries3 100.0 745 25.5 7.0 1.8 5.2 2.7 8.7 *)
White-collar occupations ..... 100.0 74.9 25.1 7.7 1.6 5.2 3.0 7.6 *)
Professional specialty and technical .. 100.0 74.9 25.1 8.2 1.7 4.6 3.1 7.5 (%)
Executive, administrative, and managerial 100.0 74.9 25.1 8.9 1.6 4.5 3.3 6.8 1
Sales ...| 100.0 785 215 5.2 15 4.4 2.0 8.4 *)
Administrative support, including clerical .............cccccoeven. 100.0 72.5 275 7.7 1.7 7.0 3.1 7.8 *)
Blue-collar occupations 100.0 71.2 28.8 6.4 2.6 6.0 2.8 11.0 (%)
Precision production, craft, and repair 100.0 71.6 28.4 7.4 2.6 5.8 2.6 9.9 1
Transportation and material mMoviNg ............cccccceevniirnee 100.0 70.1 29.9 6.1 2.3 6.0 3.3 12.1 *)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 715 28.5 5.1 2.9 6.2 2.6 11.6 (%)
Service occupations 100.0 77.4 22.6 4.7 1.2 4.2 15 11.0 *)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 139. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $17.16 $11.71 $5.45 $1.33 $0.65 $1.40 $0.54 $1.48 $0.05
White-collar occupations 21.54 15.32 6.23 1.92 43 151 .74 1.58 .05
Professional specialty and technical .. . 23.81 16.96 6.85 2.19 A2 1.64 .78 1.76 .06
Executive, administrative, and managenal 28.92 21.02 7.90 2.67 .64 1.57 1.00 1.96 .05
Administrative support, including clerical 13.93 9.42 4.51 1.12 .35 1.37 .53 1.10 .03
Blue-collar occupations 15.13 10.04 5.09 1.05 .75 1.34 .45 1.44 .06
Precision production, craft, and repair 18.83 12.62 6.20 1.37 1.00 1.53 .54 1.69 .08
Machine operators, assemblers, and inspectors .. 14.02 9.24 4.78 97 .70 1.31 42 1.33 .06
Transportation and material MoviNg .......c.cccevvveviveiiivennns 16.17 10.67 5.50 1.13 .68 1.42 .53 1.70 .05
Handlers, equipment cleaners, helpers, and laborers ...... 12.21 8.15 4.06 74 .52 1.10 .36 1.32 .03
Service occupations .. 13.44 8.61 4.83 .98 .64 1.47 .48 1.20 .07
All workers, nonmanufacturing industries 13.46 10.00 3.46 91 .25 .70 .39 121 (2)
White-collar occupations 15.75 11.79 3.95 1.20 .26 .82 .46 1.20 (2)
Professional specialty and techmca . 21.23 15.88 5.35 1.73 .36 1.00 .67 1.59 (2)
Executive, administrative, and managerial . 24.30 18.18 6.12 2.13 41 1.09 .78 1.69 .02
Sales 11.12 8.73 2.39 .57 .16 .49 .22 .94 (2)
Administrative support, including clerical ...........c.ccccceevene 11.74 8.53 3.21 .90 .20 .82 .36 .92 (2)
Blue-collar occupations ...........ccoccovivriciiinicieisse s 13.74 9.81 3.93 74 .36 .76 45 1.60 (2)
Precision production, craft, and repair 17.12 12.29 4.84 .96 43 .92 .58 1.92 .03
Transportation and material moving ........... 14.83 10.37 4.46 .85 .38 .87 .53 1.82 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.04 7.19 2.85 .46 .28 .58 .29 1.23 (2)
SErviCe OCCUPALIONS ....ccviiieeieriieieriie sttt 7.02 5.43 1.59 .33 .09 .30 A1 a7 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 68.2 31.8 7.7 3.8 8.1 3.2 8.6 0.3
White-collar occupations 100.0 711 28.9 8.9 2.0 7.0 3.4 7.3 2
Professional specialty and technical .. . 100.0 71.2 28.8 9.2 1.8 6.9 33 7.4 2
Executive, administrative, and managenal 100.0 72.7 27.3 9.2 2.2 5.4 35 6.8 2
Administrative support, including clerical 100.0 67.6 324 8.1 25 9.9 3.8 7.9 2
Blue-collar occupations 100.0 66.4 33.6 6.9 5.0 8.9 3.0 9.5 4
Precision production, craft, and repair ....... 100.0 67.0 33.0 7.3 5.3 8.1 2.9 9.0 4
Machine operators, assemblers, and |nspectors 100.0 65.9 34.1 6.9 5.0 9.3 3.0 9.5 4
Transportation and material moving 100.0 66.0 34.0 7.0 4.2 8.8 3.3 10.5 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.7 33.3 6.1 4.2 9.0 2.9 10.8 2
Service occupations .. 100.0 64.1 35.9 7.3 4.8 10.9 3.6 8.9 5
All workers, nonmanufacturing industries 100.0 74.3 25.7 6.8 1.8 5.2 2.9 9.0 (%)
White-collar occupations 100.0 74.9 25.1 7.6 1.7 5.2 2.9 7.6 (2)
Professional specialty and technical 100.0 74.8 25.2 8.2 1.7 4.7 3.1 7.5 (2)
Executive, administrative, and managerial . 100.0 74.8 25.2 8.8 1.7 4.5 3.2 7.0 1
Sales ..| 100.0 78.5 215 5.2 1.5 4.4 2.0 8.4 (2)
Administrative support, including clerical ............ccccoevevns 100.0 72.6 27.4 7.7 1.7 6.9 3.1 7.9 (2)
Blue-collar 0CCUPALIONS .........ooverieriirieriicee e 100.0 714 28.6 5.4 2.6 5.6 3.3 11.7 (2)
Precision production, craft, and repair 100.0 71.8 28.2 5.6 25 5.4 3.4 11.2 2
Transportation and material moving ........... 100.0 69.9 30.1 5.7 2.6 5.9 3.6 12.3 ( 2 )
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.6 28.4 4.6 2.8 5.7 2.9 12.2 (2)
SEerviCe OCCUPALIONS .....cc.cvvieririiiiiiiieieeii et 100.0 77.4 22.6 4.7 12 4.2 15 11.0 (2)
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 140. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry ..........cccoceevieniiennnnn. $18.24 $12.10 $6.13 $1.32 $0.68 $1.52 $0.76 $1.77 $0.06
Blue-collar 0CCUPationS ..........ccceeieeeiiienieeiie e 19.44 12.60 6.84 1.36 .85 1.70 .87 1.98 .08
G00ds-producing iNdUSLHES? ............ccccovevrirreeieieireieiseinn. 19.78 12.72 7.06 1.33 .95 1.85 .89 1.94 A1
Service-producing iINdUStries3 .............coovriririecnieen. 16.70 11.49 5.21 1.32 42 1.20 .64 1.61 .02
Manufacturing 18.54 11.79 6.75 1.42 1.01 1.85 .63 1.72 A2
Blue-collar occupations 18.52 11.77 6.75 1.41 1.02 1.85 .63 1.73 12
Nonmanufacturing 18.02 12.33 5.70 1.26 .46 1.29 .85 1.82 .03
All nonunion workers, private industry ...........c.ccocceeeveene 13.48 10.03 3.45 .94 27 72 .35 117 *
Blue-collar 0CCUPALIONS .......ccueviiiirieriieieiecieeee e 11.70 8.51 3.19 .62 .37 .66 .23 1.30 "
Goods-producing iNdUSHES? ...........ccccceueveieuereeeeeeeeeeeennens 16.12 11.56 4.57 1.14 .45 1.04 44 1.47 .02
Service-producing INAUSIHES3 .........ovvrvriiereerenineneeis 12.65 9.55 3.10 .87 21 .62 .32 1.07 ")
Manufacturing 16.52 11.67 4.85 1.28 .48 1.19 .50 1.37 .03
Blue-collar occupations 12.40 8.65 3.75 .76 .54 .93 .30 1.21 *)
Nonmanufacturing 12.80 9.66 3.14 .86 .22 .61 .32 1.12 %
Percent of total compensation
All union workers, private industry ... 100.0 66.4 33.6 7.3 3.8 8.3 4.2 9.7 0.3
Blue-collar occupations 100.0 64.8 35.2 7.0 4.4 8.8 45 10.2 4
Goods-producing industries? 100.0 64.3 35.7 6.7 4.8 9.3 4.5 9.8 .6
Service-producing industries3 100.0 68.8 31.2 7.9 25 7.2 3.8 9.6 1
Manufacturing ............. ....| 100.0 63.6 36.4 7.7 5.4 10.0 34 9.3 .6
Blue-collar occupations 100.0 63.5 36.5 7.6 55 10.0 3.4 9.3 .6
Nonmanufacturing 100.0 68.4 31.6 7.0 25 7.1 4.7 10.1 1
All nonunion workers, private industry .... 100.0 74.4 25.6 7.0 2.0 5.3 2.6 8.7 %
Blue-collar occupations 100.0 72.7 27.3 5.3 3.1 5.6 2.0 11.1 "
Goods-producing industries? 100.0 71.7 28.3 7.1 2.8 6.4 2.8 9.1 1
Service-producing industries3 100.0 75.5 24.5 6.9 1.6 4.9 2.6 8.5 *)
Manufacturing ............. . 100.0 70.7 29.3 7.8 2.9 7.2 3.0 8.3 2
Blue-collar occupations 100.0 69.8 30.2 6.1 4.3 7.5 2.4 9.7 *
Nonmanufacturing 100.0 75.5 24.5 6.7 1.7 4.8 25 8.8 ( 4 )
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 ncludes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 141. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Other
Total Insurance - . benefits!
leave pay savings benefits
Cost per hour worked
Aircraft manufacturing (SIC 3721) $22.67 $15.66 $7.01 $2.08 $0.93 $1.61 $0.68 $1.69 $0.02
White-collar occupations . 24.05 17.10 6.96 2.33 .50 1.61 .80 1.70 .02
Blue-collar occupations ... 20.64 13.50 7.14 1.71 1.62 1.62 49 1.69 (%)
Percent of total compensation
Aircraft manufacturing (SIC 3721) 100.0 69.1 30.9 9.2 4.1 7.1 3.0 7.5 0.1
White-collar occupations 100.0 71.1 28.9 9.7 2.1 6.7 3.3 7.1 1
Blue-collar occupations 100.0 65.4 34.6 8.3 7.8 7.8 2.4 8.2 (2)

1 |ncludes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 142. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1988

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total cComPeNnSAtioN ..........coverviiierieniee e $13.79 100.0 $16.42 100.0 $12.72 100.0 $16.26 100.0 $13.08 100.0
Wages and salaries ..........ccccooeviiiiniinicieeieee 10.02 72.7 11.42 69.6 9.45 74.3 11.18 68.8 9.69 74.1
Total benefits ..o 3.77 27.3 5.00 30.4 3.27 25.7 5.07 31.2 3.39 259
Paid leave .... 97 7.0 1.13 6.9 91 7.1 1.25 7.7 89 6.8
Vacation ... 48 35 58 35 44 35 63 3.9 44 34
Holiday 33 24 42 2.5 .29 2.3 47 29 29 2.2
Sick ... 12 9 .10 6 13 1.0 11 7 12 9
04 3 .04 2 04 3 04 2 04 3
Supplemental pay .. 33 2.4 .55 3.3 24 1.9 58 35 25 1.9
Premium3 ...... 17 1.2 .35 2.1 10 .8 36 2.2 11 9
Shift differential .. 04 3 .07 4 03 2 09 5 03 2
Nonproduction bonuses .... 12 8 .13 8 11 .9 13 .8 11 .9
Insurance .78 5.6 111 6.8 .64 5.0 1.20 7.4 .66 5.0
Retirement and savings .45 3.3 .61 3.7 .39 3.0 .57 35 A2 3.2
Pensions .38 2.8 51 3.1 .33 2.6 .46 2.8 .36 2.7
Savings and thrift ...........c.ccooviiiiiencee, .07 5 .10 .6 .06 4 A1 7 .06 4
Legally required benefits .........ccooceverienienennn, 1.22 8.8 1.55 9.5 1.08 8.5 1.43 8.8 1.16 8.9
Social Security? . .81 5.9 .96 5.8 .75 5.9 .95 5.9 .76 5.8
Federal unemployment insurance . 03 2 03 2 .03 3 03 2 03 3
State unemployment insurance A2 .8 .18 11 .09 7 .18 11 .10 7
Workers’ compensation ..........ccccceceeveeiennens .24 1.7 .37 2.3 .18 15 .26 1.6 .23 1.8
Other benefitsd .........cccocooveveeieereeeeeeeeean .02 2 .04 3 (%) (%) .05 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 |ncludes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 143. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1988

All workers in private

. - White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total coOMPensation ..........ccoccceiiiiciiiiiciei s $13.79 100.0 $15.97 100.0 $13.87 100.0 $6.76 100.0
Wages and salaries ..........ccccoviveniiiiiciineens 10.02 72.7 11.84 74.1 9.59 69.2 5.20 76.9
Total benefits .........ccceviviiiiiiiiiie 3.77 27.3 4.13 25.9 4.27 30.8 1.56 23.1
Paid leave .97 7.0 1.26 7.9 .85 6.1 .32 4.8
Vacation 48 35 .61 3.8 44 3.2 17 25
Holiday .33 24 41 2.6 31 2.2 .10 14
Sick 12 9 .18 1.1 .07 5 .04 7
Other .04 .3 .05 .3 .03 2 .02 2
Supplemental pay .33 2.4 .29 1.8 .50 3.6 .09 1.3
Premium? 17 1.2 .08 5 .36 2.6 .04 .6
Shift differential .04 .3 .03 2 .06 5 .02 .3
Nonproduction bonuses .............ccocceviiinens 12 .8 17 11 .08 .6 .02 4
INSUFANCE ..oiiiiiiieiciie et .78 5.6 .83 5.2 .93 6.7 .30 4.4
Retirement and savings ... 45 3.3 .54 3.4 A8 3.4 A1 1.6
Pensions .38 2.8 .43 2.7 44 3.1 .09 1.4
Savings and thrift .07 5 .10 7 .04 3 .02 2
Legally required benefits 1.22 8.8 1.20 7.5 1.48 10.7 74 11.0
Social Security? .81 59 .92 5.8 .82 59 .43 6.4
Federal unemployment insurance .03 2 .03 2 .03 2 .03 5
State unemployment insurance 12 .8 .10 .6 .15 11 .09 1.3
Workers’ compensation .24 17 13 .8 A4 3.2 .18 2.7

Other benefits3 ........ccccoevereeereeeeeieresiesssrsnins .02 2 .02 1 .03 2 %) %

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for

Old-Age, Survivors, and Disability Insurance.

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.
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Table 144. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1988

Regionl Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccccoveeveveeiinenns $15.50 100.0 $12.23 100.0 $13.71 100.0 $14.59 100.0 $18.16 100.0 $12.90 100.0
Wages and salaries ...........cocceeervenienenns 11.19 72.2 9.06 74.1 9.75 711 10.69 73.2 12.04 66.3 9.61 74.5
Total benefits ... 4.31 27.8 3.17 25.9 3.96 28.9 3.90 26.8 6.12 33.7 3.29 255
Paid leave ... 1.18 7.6 .80 6.6 .98 7.1 1.00 6.9 1.35 7.4 .89 6.9
Vacation .. .57 3.6 .40 3.3 .51 3.7 .49 3.4 .72 4.0 .43 3.4
Holiday . .40 2.6 .27 2.2 .33 2.4 .34 2.3 44 2.4 .30 2.4
Sick ... .16 1.0 .10 .8 .10 7 14 9 12 7 12 .9
Other . .06 4 .03 2 .03 2 .03 2 .06 3 .03 3
Supplemental pay . .38 2.4 .27 2.2 .39 2.8 .28 1.9 .64 35 .26 2.0
Premium?2 ...... 17 11 .15 1.2 .22 1.6 .15 1.0 .45 25 A1 9
Shift differential .... .05 3 .03 3 .05 .3 .03 .2 .10 .6 .03 .2
Nonproduction bonuses . .16 1.0 .09 7 13 9 .10 7 .08 A4 12 1.0
INSUraNCe ........ccccovvviiiiiiiiiciiiieee .86 5.5 .64 5.2 .87 6.4 .81 55 1.45 8.0 .64 5.0
Retirement and savings . .55 35 .37 3.0 .46 33 .45 3.1 .86 4.8 .36 2.8
Pensions .46 3.0 31 25 .40 2.9 .38 2.6 .81 4.4 .29 2.3
Savings and thrift ..........ccccceeiiinnne .08 5 .07 5 .06 4 .07 5 .06 3 .07 .6
Legally required benefits ...................... 1.33 8.6 1.08 8.8 1.22 8.9 1.35 9.3 1.76 9.7 111 8.6
Social Security3 ................................ .88 5.7 .73 6.0 .81 5.9 .85 5.8 1.02 5.6 .76 5.9
Federal unemployment insurance ... .04 .3 .03 2 .03 2 .03 2 .04 2 .03 .3
State unemployment insurance ........ 13 .8 .09 7 .14 1.0 12 .8 17 .9 .10 .8
Workers’ compensation . .24 15 .22 1.8 .20 15 .34 23 43 2.4 .20 1.6

Other benefits? .........cccocvvvvvveercerrennes .02 1 (5) (5) .04 3 (5) () .06 3 () ()

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
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The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the abbreviation for Old-Age, Survivors, and
Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.
5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 145. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' : . . Other
sation salaries Paid mental and required o1
Total | Insurance - N benefits
eave pay savings benefits
Cost per hour worked
All workers in private iNdUSHY ........cccocooviereiinnieieeee e $13.79 $10.02 $3.77 $0.97 $0.33 $0.78 $0.45 $1.22 $0.02
Occupational group
White-collar occupations 15.97 11.84 4.13 1.26 .29 .83 .54 1.20 .02
Professional specialty and technical . 20.85 15.36 5.49 1.77 .38 .98 .81 1.52 .02
Executive, administrative, and managerial 23.74 17.69 6.05 2.07 46 1.05 .81 1.64 .02
Sales 10.86 8.42 2.44 .59 .16 .52 .24 .90 .02
Administrative support, including clerical . 11.53 8.32 3.21 .89 21 .79 .38 .92 .02
Blue-collar occupations ... 13.87 9.59 4.27 .85 .50 .93 .48 1.48 .03
Precision production, craft, and repair . 17.32 12.14 5.18 1.05 .61 1.05 .63 181 .04
Machine operators, assemblers, and |nspectors 12.95 8.69 4.26 .90 .59 1.06 41 1.26 .05
Transportation and material moving . 14.40 9.96 4.44 .87 41 91 .53 1.71 .02
Handlers, equipment cleaners, helpers an aborers ...... 10.14 7.11 3.03 .52 31 .66 .34 1.19 (2)
SEervice 0CCUPALIONS ......ccccceciiiiiiiiiiiiieeeeieee e 6.76 5.20 1.56 .32 .09 .30 A1 74 (2)
Industry group
Goods-producing industries3 16.42 11.42 5.00 1.13 .55 1.11 .61 1.55 .04
Construction ..... 16.23 11.90 4.33 .57 41 .70 .65 1.98 .02
Manufacturing 16.26 11.18 5.07 1.25 .58 1.20 .57 1.43 .05
Durables 17.44 11.85 5.60 1.36 .64 1.38 .61 1.54 .07
Nondurables 14.55 10.23 4.32 1.10 .49 .94 51 1.26 .02
Service-producing industries? 12.72 9.45 3.27 91 .24 .64 .39 1.08 (2)
Transportation and public utilities 20.50 13.90 6.60 1.81 .46 1.44 1.03 1.83 .03
Wholesale trade .. 15.72 11.59 4.13 1.10 .37 .86 A7 1.32 (2)
Retail trade ......... 8.00 6.18 1.82 .38 14 .36 .14 .79 .02
Finance, insurance, and real estate 16.00 11.91 4.09 1.31 .29 .84 52 1.12 (2)
Services .. 12.98 9.78 3.20 .96 22 .57 .37 1.08 (2)
Percent of total compensation
All workers in private iNdUSETY ........cccovveriveniinnieiienieeeeneens 100.0 72.7 27.3 7.0 2.4 5.6 3.3 8.8 0.2
Occupational group
White-collar occupations ... 100.0 74.1 25.9 7.9 1.8 5.2 3.4 75 1
Professional specialty and technical . 100.0 73.7 26.3 8.5 1.8 4.7 3.9 7.3 1
Executive, administrative, and managerial . 100.0 745 255 8.7 2.0 4.4 3.4 6.9 A
Sales . 100.0 775 225 5.4 15 4.8 2.2 8.3 2
100.0 72.2 27.8 7.7 1.8 6.9 33 8.0 1
Blue-collar 0CCUPatioNS ..........ceeeiirierieniiicieseee e 100.0 69.2 30.8 6.1 3.6 6.7 3.4 10.7 2
Precision production, craft, and repair 100.0 70.1 29.9 6.0 35 6.1 3.6 10.4 3
Machine operators, assemblers, and inspectors . 100.0 67.1 329 6.9 4.6 8.2 3.1 9.7 4
Transportation and material moving .................... 100.0 69.2 30.8 6.0 2.8 6.3 3.7 11.9 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.1 29.9 5.1 3.1 6.5 3.3 11.7 (%)
SEerviCe 0CCUPALIONS .....ccccvviviiiiiiiiiieiirie et 100.0 76.9 23.1 4.8 1.3 4.4 1.6 11.0 (2)
Industry group
Goods-producing iNdUSLries3 ..........cc.ceeverererereirierens 100.0 69.6 30.4 6.9 3.3 6.8 3.7 9.5 3
Construction 100.0 73.3 26.7 35 2.5 4.3 4.0 12.2 1
Manufacturing 100.0 68.8 31.2 7.7 35 7.4 35 8.8 .3
Durables ...... 100.0 67.9 32.1 7.8 3.6 7.9 35 8.8 4
Nondurables ... 100.0 70.3 29.7 7.5 3.4 6.5 35 8.7 1
Service-producing industries’ 100.0 74.3 25.7 7.1 1.9 5.0 3.0 8.5 (%)
Transportation and public utilities . 100.0 67.8 32.2 8.8 2.3 7.0 5.0 8.9 2
Wholesale trade 100.0 73.7 26.3 7.0 2.4 5.5 3.0 8.4 (2)
Retail trade 100.0 77.2 22.8 4.7 1.7 45 1.8 9.8 2
Finance, insurance, and real estate 100.0 74.5 25.5 8.2 1.8 5.2 3.3 7.0 (%)
Services 100.0 75.4 24.6 7.4 1.7 4.4 2.9 8.3 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 146. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance ; . benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? ...........c.c.ccc...... $16.42 $11.42 $5.00 | $1.13 $0.55 $1.11 $0.61 $1.55 $0.04
White-collar occupations . 20.41 14.70 5.71 1.75 .39 1.23 .79 1.52 .04
Professional specialty and technical .. 22.76 16.28 6.48 2.03 .39 1.40 .93 1.67 .06
Executive, administrative, and managerial . 27.24 19.91 7.32 2.43 .59 1.33 1.01 1.92 .04
Administrative support, including clerical .... 12.91 9.01 3.90 1.00 .27 1.05 .51 1.06 .03
Blue-collar occupations 14.76 10.06 4.70 .87 .62 1.06 .53 1.58 .05
Precision production, craft, and repair ........ 17.83 12.36 5.48 .95 71 1.11 71 1.95 .05
Machine operators, assemblers, and inspectors .. 13.25 8.84 441 .92 .62 1.12 A2 1.28 .05
Transportation and material moving ............ccccc... 15.93 10.69 5.24 .88 .64 1.13 .69 1.86 .04
Handlers, equipment cleaners, helpers, and laborers ...... 11.80 8.17 3.63 .56 A1 .79 .40 1.46 (3)
Service OCCUPALIONS .......c.ccoourieieienieiee e 12.33 8.14 4.19 .85 .51 1.17 44 1.15 .07
All workers, service-producing industries4 .... 12.72 9.45 3.27 91 .24 .64 .39 1.08 (3)
White-collar occupations ..............c...... 15.04 11.24 3.80 1.16 .27 74 49 1.13 .02
Professional specialty and technical ........... 20.28 15.09 5.19 1.69 .37 .86 a7 1.48 (3)
Executive, administrative, and managerial .... 22.58 16.95 5.63 1.95 42 .96 74 1.54 .02
SaAlES ..o 10.47 8.12 2.35 .55 17 .50 .23 .88 .02
Administrative support, including clerical 11.23 8.17 3.06 .86 .19 74 .36 .89 )
Blue-collar occupations 12.57 8.91 3.65 .81 .33 .75 .40 1.34 (3)
Precision production, craft, and repair .. 16.49 11.80 4.69 1.21 43 .95 .50 1.58 .03
Transportation and material moving 13.81 9.68 4.13 .86 .32 .83 A7 1.65 ( 3)
Handlers, equipment cleaners, helpers, and laborers ...... 9.10 6.45 2.65 .49 .25 .58 .30 1.02 (3)
SErVICe OCCUPALIONS ....vveivvieirieiieesiieesireesiee e siee e 6.61 5.12 1.50 31 .08 .27 .10 .73 (3)
Percent of total compensation
All workers, goods-producing industries? ... 100.0 69.6 30.4 6.9 3.3 6.8 3.7 9.5 0.3
White-collar occupations 100.0 72.0 28.0 8.6 1.9 6.0 3.9 7.4 2
Professional specialty and technical .. 100.0 715 28.5 8.9 1.7 6.1 4.1 7.3 3
Executive, administrative, and managerial . 100.0 73.1 26.9 8.9 2.2 4.9 3.7 7.1 2
Administrative support, including clerical .... 100.0 69.8 30.2 7.7 21 8.1 3.9 8.2 2
Blue-collar occupations 100.0 68.2 31.8 5.9 4.2 7.2 3.6 10.7 3
Precision production, craft, and repair 100.0 69.3 30.7 53 4.0 6.2 4.0 10.9 3
Machine operators, assemblers, and inspectors .. 100.0 66.7 33.3 6.9 4.7 8.4 3.1 9.7 4
Transportation and material moving 100.0 67.1 32.9 5.5 4.0 7.1 4.4 11.7 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.2 30.8 4.7 35 6.7 34 12.4 (3)
SEerviCe OCCUPALIONS .....ccccivieiiriiiiiiiieieeii et 100.0 66.0 34.0 6.9 4.2 9.5 35 9.4 5
All workers, service-producing industries4 .... 100.0 74.3 25.7 7.1 19 5.0 3.0 8.5 (3)
White-collar occupations ............ccccc.... 100.0 74.7 25.3 7.7 1.8 4.9 3.2 7.5 1
Professional specialty and technical .. 100.0 74.4 25.6 8.4 18 43 3.8 7.3 (3)
Executive, administrative, and managerial . 100.0 75.1 24.9 8.6 1.9 4.2 3.3 6.8 1
SAlES ... 100.0 77.6 22.4 53 1.6 4.8 22 8.4 2
Administrative support, including clerical 100.0 72.7 27.3 7.7 1.7 6.6 3.2 8.0 (3)
Blue-collar occupations 100.0 70.9 29.1 6.5 2.7 6.0 3.2 10.6 )
Precision production, craft, and repair .. 100.0 715 28.5 7.3 2.6 57 3.1 9.6 2
Transportation and material moving 100.0 70.1 29.9 6.2 2.3 6.0 3.4 11.9 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.9 29.1 5.4 2.7 6.4 3.3 11.2 (3)
SErviCe OCCUPALIONS ....coviitieieriieieriiesieeieete e 100.0 77.4 22.6 4.7 12 4.1 1.6 11.0 (3)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Includes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 147. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
y - . - Other
sation salaries Paid mental and required Sl
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked

All workers, manufacturing industries $16.26 $11.18 $5.07 $1.25 $0.58 $1.20 $0.57 $1.43 $0.05
White-collar occupations 20.53 14.67 5.86 1.80 .39 1.28 .83 1.51 .04
Professional specialty and technical . 22.44 15.99 6.45 2.02 .39 1.40 .92 1.65 .06
Executive, administrative, and managerlal 27.66 20.11 7.55 2.56 .58 1.38 1.11 1.87 .04
Administrative support, including clerical 13.08 8.96 4.12 1.04 .29 1.14 .55 1.07 .03
Blue-collar occupations 14.30 9.58 4.72 1.00 .67 1.16 44 1.39 .05
Precision production, craft, and repair ....... 17.81 12.04 5.78 1.30 .89 1.35 .53 1.64 .07
Machine operators, assemblers, and inspectors . 13.25 8.83 4.42 .92 .62 1.12 A2 1.28 .05
Transportation and material moving . . 15.55 10.36 5.18 1.08 .61 1.27 .53 1.65 .05
Handlers, equipment cleaners, helpers and laborers ...... 11.78 7.94 3.84 72 .46 .97 .35 1.31 .02
Service occupations 12.48 8.19 4.30 .88 .53 1.22 .45 1.15 .07

All workers, nonmanufacturing industries .... 13.08 9.69 3.39 .89 .25 .66 A2 1.16 (2)
White-collar occupations 15.21 11.37 3.84 1.17 27 .75 .49 1.15 .02

Professional specialty and technical 20.43 15.20 5.24 1.71 .37 .88 .78 1.49 (2)
Executive, administrative, and managerial 22.79 17.10 5.69 1.95 44 .97 .73 1.58 .02
Sales 10.54 8.18 2.36 .55 17 .50 .23 .88 .02

Administrative support, including clerical ............c.ccccceueee 11.28 8.21 3.06 .86 .19 74 .36 .90 (2)
Blue-collar occupations 13.52 9.60 3.92 72 .37 .75 .51 1.55 .02
Precision production, craft, and repair . 17.08 12.20 4.88 .92 .46 .90 .68 1.89 .03

Transportation and material moving .......... . 14.14 9.87 4.27 .82 .36 .83 .53 1.72 (2)

Handlers, equipment cleaners, helpers, and laborers ...... 9.63 6.86 2.78 .45 .26 .57 .33 1.15 (2)

SEervice OCCUPALIONS ......ccccveviiiiiiiiiiiiii e 6.62 5.12 1.50 31 .08 .27 .10 .73 (2)

Percent of total compensation

All workers, manufacturing industries 100.0 68.8 31.2 7.7 35 7.4 35 8.8 0.3
White-collar occupations ................... . 100.0 71.5 28.5 8.8 1.9 6.2 4.1 7.3 2
Professional specialty and technical . 100.0 71.3 28.7 9.0 1.7 6.2 4.1 7.4 3
Executive, administrative, and managerial 100.0 72.7 27.3 9.3 2.1 5.0 4.0 6.8 2
Administrative support, including clerical 100.0 68.5 315 7.9 2.2 8.7 4.2 8.2 .3
Blue-collar occupations ... e ——————— 100.0 67.0 33.0 7.0 4.7 8.1 3.1 9.7 4
Precision production, cra and repair ....... 100.0 67.6 324 7.3 5.0 7.6 3.0 9.2 4
Machine operators, assemblers and inspectors . 100.0 66.6 33.4 7.0 4.7 8.5 3.1 9.7 4
Transportation and material moving 100.0 66.6 333 6.9 3.9 8.2 3.4 10.6 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.4 32.6 6.1 3.9 8.2 3.0 11.2 2
SEerviCe OCCUPALIONS ......cciviviiiiiriieieitisreie e 100.0 65.6 34.4 7.0 43 9.7 3.6 9.2 .6

All workers, nonmanufacturing industries .... 100.0 74.1 259 6.8 1.9 5.0 3.2 8.9 (2)
White-collar occupations ............ccccce.ee 100.0 74.7 25.3 7.7 1.8 4.9 3.2 7.6 1

Professional specialty and technical .... 100.0 74.4 25.6 8.4 1.8 4.3 3.8 7.3 ( 2 )
Executive, administrative, and managerial . 100.0 75.0 25.0 8.6 1.9 4.3 3.2 6.9 1
SAlES ..o .| 100.0 77.6 22.4 5.3 1.6 4.8 2.2 8.4 2

Administrative support, including clerical 100.0 72.8 27.2 7.7 1.7 6.6 3.2 8.0 (2)
Blue-collar occupations 100.0 71.0 29.0 5.4 2.7 5.5 3.8 11.5 1
Precision production, craft, and repair 100.0 714 28.6 5.4 2.7 5.3 4.0 111 2

Transportation and material MoOVINg ........cccccevvevereerennens 100.0 69.8 30.2 5.8 2.6 5.9 3.7 12.2 (2)

Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.2 28.8 4.7 2.7 5.9 35 11.9 (2)

SErviCe OCCUPALIONS ....ccueeiiieieiiirieeiienteeiieee st 100.0 77.4 22.6 4.7 1.2 4.1 1.6 11.0 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
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Table 148. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required Sl
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry $18.16 $12.04 $6.12 | $1.35 $0.64 $1.45 $0.86 $1.76 $0.06
Blue-collar occupations 18.91 12.23 6.68 1.34 .79 1.59 .94 1.93 .08
Goods-producing industries? ... 19.31 12.42 6.89 1.29 .89 1.69 .96 1.95 .10
Service-producing industries3 .. 17.03 11.66 5.37 1.40 .39 1.22 a7 1.57 .02
Manufacturing 17.91 11.46 6.45 1.38 .91 1.67 .66 1.71 A1
Blue-collar occupations . 17.87 11.42 6.45 1.36 .93 1.67 .64 1.72 A1
Nonmanufacturing 18.34 12.44 5.90 1.33 A4 1.30 1.01 1.79 .03
All nonunion workers, private industry 12.90 9.61 3.29 .89 .26 .64 .36 1.11 *)
Blue-collar occupations 11.13 8.16 2.97 .58 .35 .58 .23 1.24 (%)
Goods-producing industries? .... 15.23 11.01 4.22 1.07 41 .88 .46 1.39 .02
Service-producing industries3 .. 12.13 9.15 2.98 .84 .22 .56 .33 1.02 %)
Manufacturing 15.52 11.06 4.46 1.19 42 .99 .52 1.30 .02
Blue-collar occupations . 11.54 8.16 3.38 71 .46 77 .29 1.14 %)
Nonmanufacturing . 12.29 9.28 3.02 .82 .23 .56 .33 1.07 (*)
Percent of total compensation
All union workers, private industry ........c.cccceveviviicnienns 100.0 66.3 33.7 7.4 35 8.0 4.8 9.7 0.3
Blue-collar 0CCUPAtioNS ..........cccviviiiiiiiiiiiiiieeecie s 100.0 64.7 35.3 7.1 4.2 8.4 5.0 10.2 4
G00ds-producing INAUSHTES? .........cc.euierieririeireieieeeeeeeans 100.0 64.3 35.7 6.7 4.6 8.8 5.0 10.1 5
Service-producing iNdUStres3 ...........ccccoceueveveeeererecceeeneenns 100.0 68.5 315 8.2 2.3 7.1 4.5 9.2 1
Manufacturing 100.0 64.0 36.0 7.7 5.1 9.3 3.7 9.6 .6
Blue-collar occupations . 100.0 63.9 36.1 7.6 5.2 9.4 3.6 9.6 .6
Nonmanufacturing 100.0 67.8 32.2 7.2 2.4 7.1 5.5 9.8 2
All nonunion workers, private industry .. 100.0 74.5 25.5 6.9 2.0 5.0 2.8 8.6 *)
Blue-collar occupations 100.0 73.3 26.7 5.2 3.1 5.2 2.0 11.1 *)
G00ds-producing iINAUSHTES? ..........ccevieeieeurieeireieieeeeeens 100.0 72.3 27.7 7.0 2.7 5.8 3.0 9.1 1
Service-producing induStries3 ...........c.cccoceeeeveeeeerevceeenennns 100.0 75.4 24.6 6.9 1.8 4.6 2.7 8.4 %)
MaNUFACLUIING ......cuiiiiiiiiiiic s 100.0 71.3 28.7 7.7 2.7 6.4 3.4 8.4 2
Blue-collar occupations 100.0 70.7 29.3 6.2 4.0 6.7 2.5 9.9 %)
Nonmanufacturing 100.0 75.5 245 6.7 1.8 4.5 2.7 8.7 %)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.
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Table 149. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1987

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total ComMPeNSAtioN ...........cccveoveiriiiiiie e $13.42 100.0 $15.86 100.0 $12.41 100.0 $15.51 100.0 $12.80 100.0
Wages and salaries ...........c.ccocooiiiniienciceens 9.83 73.2 11.12 70.1 9.29 74.8 10.77 69.5 9.55 74.6
Total benefits ... 3.60 26.8 4.74 29.9 3.12 25.2 4.73 30.5 3.26 25.4
Paid leave .93 6.9 1.09 6.8 .87 7.0 121 7.8 .85 6.6
Vacation 46 35 .55 35 43 3.4 61 4.0 42 33
Holiday . 31 2.3 .40 25 28 2.2 45 2.9 .27 21
Sick ... 12 9 .10 6 12 1.0 11 7 A2 9
Other .... 03 3 .03 2 04 3 04 2 03 3
Supplemental pay .... 32 2.4 .53 3.3 23 1.8 52 3.4 .25 2.0
Premium3 16 1.2 .33 2.1 09 7 34 2.2 11 8
Shift differential .... 04 3 .07 4 02 2 08 5 .02 2
Nonproduction bonuSes ..........cccceeiervenienee. A2 9 13 .8 A1 9 10 7 12 1.0
INSUFANCE ... 72 54 1.02 6.4 .60 4.8 1.06 6.8 .62 4.8
Retirement and savings .48 3.6 .64 4.1 41 33 .58 3.8 .45 35
Pensions 42 3.1 .56 35 .36 29 .49 3.2 .40 31
Savings and thrift .06 5 .08 5 .05 4 .09 6 .05 4
Legally required benefits 1.13 8.4 1.43 9.0 1.01 8.1 1.31 8.5 1.08 8.4
Social Security4 . .75 5.6 .88 5.6 .69 5.6 .87 5.6 71 5.6
Federal unemployment insuranci .03 2 .03 2 .03 3 .03 2 .03 2
State unemployment insurance 12 .9 .18 1.1 .10 .8 17 1.1 .10 .8
Workers’ compensation 21 1.6 .32 2.0 .16 1.3 .23 1.5 .20 1.6
Other benefitsd .........coccovvveieeeeeeeeeeeeesee .02 1 04 2 (%) (%) 04 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 150. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1987

All workers in private

. - White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total coOMPensation ..........ccoccceiiiiciiiiiciei s $13.42 100.0 $15.56 100.0 $13.43 100.0 $6.43 100.0
Wages and salaries ..........ccccoviveniiiiiciineens 9.83 73.2 11.61 74.6 9.38 69.8 4.96 77.2
Total benefits .........ccceviviiiiiiiiiie 3.60 26.8 3.95 254 4.05 30.2 1.47 22.8
Paid leave .93 6.9 1.20 7.7 .82 6.1 .30 4.7
Vacation 46 35 .58 3.8 43 3.2 .15 24
Holiday 31 2.3 .39 25 .30 2.2 .09 14
Sick 12 9 17 1.1 .06 5 .04 7
Other .03 .3 .05 .3 .03 2 .02 2
Supplemental pay .32 2.4 .28 1.8 A7 35 .08 1.3
Premium? .16 1.2 .08 5 .34 25 .04 7
Shift differential .04 .3 .03 2 .06 5 .02 .3
Nonproduction bonuses .............ccocceviiinens 12 9 .18 11 .07 5 .02 .3
INSUFANCE ..oiiiiiiieiciie et 72 54 77 4.9 .87 6.4 27 4.2
Retirement and savings ... 48 3.6 .57 3.7 .50 3.7 12 1.9
Pensions 42 3.1 .48 3.1 47 3.5 11 1.7

Savings and thrift .06 5 .10 6 .03 2 (2) (2)
Legally required benefits 1.13 8.4 1.12 7.2 1.37 10.2 .69 10.7
Social Security3 .75 5.6 .85 55 .75 5.6 .39 6.1
Federal unemployment insurance .03 2 .03 2 .03 2 .03 5
State unemployment insurance 12 9 11 7 .15 11 .10 15
Workers’ compensation 21 1.6 11 7 .39 2.9 .16 25

Other benefits? ........ccccovevereeeereeeerisressesrsrsnens .02 1 .02 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for

Old-Age, Survivors, and Disability Insurance.
4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 151. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1987

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . ; Other
sation salaries Total Paid mental Insurance and required benefits’
leave pay savings benefits
Cost per hour worked
All workers in private industry ...........cccccccoeoriricicincicien, $13.42 $9.83 $3.60 $0.93 $0.32 $0.72 $0.48 $1.13 $0.02
Occupational group
White-collar occupations 15.56 11.61 3.95 1.20 .28 77 .57 1.12 .02
Professional specialty and technical .. 19.81 14.66 5.15 1.66 .32 .92 .85 1.40 (2)
Executive, administrative, and managerial . 23.81 17.86 5.95 1.99 .54 .98 .88 1.55 .02
Administrative support, including clerical 10.94 7.91 3.04 .85 .20 72 42 .85 (2)
Blue-collar occupations 13.43 9.38 4.05 .82 A7 .87 .50 1.37 .03
Precision production, craft, and repair 16.85 11.92 4.93 .98 .57 .99 .69 1.67 .04
Machine operators, assemblers, and inspectors .. 12.44 8.44 4.00 .89 .55 .93 42 1.17 .04
Transportation and material MoViNG ..........ccceeeveviriienennnn. 13.83 9.65 4.17 .85 .39 .84 .50 1.58 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 9.81 6.93 2.89 51 .29 .63 .36 1.08 (2)
SErviCe OCCUPALIONS ....coviitieieriieieiiie et eie e 6.43 4.96 1.47 .30 .08 27 A2 .69 (2)
Industry group
Goods-producing industries3 15.86 11.12 4.74 1.09 .53 1.02 .64 143 .04
Manufacturing ....... 15.51 10.77 4.73 121 .52 1.06 .58 1.31 .04
Durables . 16.75 11.51 5.24 1.33 .57 121 .65 1.41 .06
Nondurables ....... 13.72 9.72 4.01 1.04 46 .84 49 117 (2)
Service-producing industries# .. 12.41 9.29 3.12 .87 .23 .60 41 1.01 (2)
Transportation and public utilities . 20.24 13.77 6.47 1.75 .51 1.32 1.17 1.70 .03
Wholesale trade 15.15 11.24 3.91 1.05 .35 .80 49 1.21 (2)
Retail trade . 7.85 6.07 1.78 .37 .15 .35 .14 .74 .02
Services 12.34 9.34 3.00 91 .19 .53 .37 1.00 (2)
Percent of total compensation
All workers in private iNdUSHTY ..........cccoveiviiiiiiiiiicciees 100.0 73.2 26.8 6.9 24 54 3.6 8.4 0.1
Occupational group
White-collar occupations 100.0 74.6 25.4 7.7 18 4.9 3.7 7.2 1
Professional specialty and technical .. 100.0 74.0 26.0 8.4 1.6 4.6 4.3 7.0 (2)
Executive, administrative, and managerial . 100.0 75.0 25.0 8.4 2.3 4.1 3.7 6.5 1
Administrative support, including clerical 100.0 72.3 27.7 7.7 1.8 6.5 3.8 7.8 (2)
Blue-collar occupations 100.0 69.8 30.2 6.1 35 6.4 3.7 10.2 2
Precision production, craft, and repair 100.0 70.8 29.2 5.8 3.4 5.9 4.1 9.9 2
Machine operators, assemblers, and inspectors .. 100.0 67.9 32.1 7.1 4.4 7.5 3.3 9.4 .3
Transportation and material moving ..................... ...| 100.0 69.8 30.2 6.1 2.8 6.1 3.6 115 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.6 29.4 5.2 3.0 6.5 3.7 11.0 (2)
SEervice OCCUPALIONS ......ccccvveiviiiiiiiiieiiceiicie e 100.0 77.2 22.8 4.7 13 4.2 1.9 10.7 ( 2 )
Industry group
Goods-producing industries3 100.0 70.1 29.9 6.8 3.3 6.4 4.1 9.0 2
Manufacturing 100.0 69.5 30.5 7.8 3.4 6.8 3.8 8.5 3
Durables 100.0 68.7 313 8.0 34 7.3 3.9 8.4 4
Nondurables ....... 100.0 70.8 29.2 7.6 3.3 6.1 35 8.6 (2)
Service-producing industries# 100.0 74.8 25.2 7.0 1.8 4.8 3.3 8.1 (2)
Transportation and public utilities . 100.0 68.0 32.0 8.6 25 6.5 5.8 8.4 1
Wholesale trade 100.0 74.2 25.8 6.9 23 5.3 33 8.0 (2)
Retail trade ..| 100.0 77.3 22.7 4.8 1.9 4.5 1.8 9.5 2
SEIVICES ..oiiiiiiiiiiiieit s 100.0 75.7 24.3 7.4 15 4.3 3.0 8.1 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and
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Note: The sum of individual items may not equal totals due to rounding.



Table 152. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1987

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Oth?r
Total Insurance ) ) benefitsl
leave pay savings benefits
Cost per hour worked
All union workers, private industry .........ccccoceoevereienncns $17.58 $11.83 $5.75 $1.27 $0.58 $1.32 $0.90 $1.63 $0.05
Blue-collar 0CCUPALIONS .......oocvvviiieiiiiiieeiie e 18.23 12.06 6.17 1.26 .70 1.41 .95 1.79 .07
Goods-producing iNdUSLHEs? ...........cccoveeeevevevecvereeeerereeeeeenans 18.44 12.18 6.26 1.20 .78 1.46 .95 1.79 .09
Manufacturing 16.99 11.09 5.91 1.35 .81 1.41 .67 1.56 .10
Blue-collar occupations ... 16.94 11.04 5.89 1.34 .83 1.41 .65 1.57 .10
All nonunion workers, private industry . 12.54 9.40 3.14 .86 .26 .60 .39 1.03 (3)
Blue-collar occupations 10.60 7.80 2.81 .55 .34 .54 24 1.12 (3)
Go0ds-producing iNAUSEHES? ...........cccoveveerverreeeereeeeeeeeeeeenns 14.73 10.66 4.07 1.04 42 .82 .51 1.27 (3)
ManUfaCTUNNG .........ccooiiiiiiii i 14.83 10.63 4.20 1.15 .39 .90 .54 1.20 %)
Blue-collar 0CCUPALIONS ........cccueiviiiiiiiiiiiiciieiee e 11.01 7.84 3.17 .69 43 .70 .29 1.05 (3)
Percent of total compensation
All union workers, private industry . 100.0 67.3 32.7 7.2 3.3 75 5.1 9.3 0.3
Blue-collar occupations 100.0 66.1 33.9 6.9 3.8 7.7 5.2 9.8 4
Goods-producing iNAUSLHES? ...........ccccoveeeveveecvereeereieeeeaenans 100.0 66.0 34.0 6.5 4.2 7.9 5.2 9.7 5
Manufacturing 100.0 65.2 34.8 8.0 4.8 8.3 3.9 9.2 .6
Blue-collar occupations ... 100.0 65.2 34.8 7.9 4.9 8.3 3.8 9.3 6
All nonunion workers, private industry . 100.0 75.0 25.0 6.8 2.1 4.7 3.1 8.2 (3)
Blue-collar occupations 100.0 735 26.5 5.2 3.2 5.1 2.3 10.5 (3)
G00ds-producing INAUSLAES?Z ..........cceerrrrrrrrrereereeeienenienines 100.0 72.4 27.6 7.0 2.8 5.6 3.4 8.6 (3)
Manufacturing .... 100.0 71.7 28.3 7.8 2.6 6.1 3.7 8.1 %)
Blue-collar occupations ... 100.0 71.2 28.8 6.3 3.9 6.4 2.6 9.6 (3)

1 Includes severance pay and supplemental unemployment benefits.
2 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.
3 Cost per hour worked is $0.01 or less.
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Table 153. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1986

All workers in private
Compensation industry Goods-producing! | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION .....c.ocviviiviieieiiiiie e $13.25 100.0 $15.58 100.0 | $12.25 100.0 $15.30 100.0 $12.62 100.0
Wages and Salanes ..........cccoeeeeneinncieseeennns 9.67 73.0 10.91 70.0 9.13 74.6 10.60 69.3 9.38 74.3
Total Denefits ........ocociviiiiiiiicics 3.58 27.0 4.67 30.0 3.11 254 4.69 30.7 3.24 257
Paid leave .93 7.0 1.09 7.0 .86 7.0 121 7.9 .84 6.6
Vacation .. .46 35 .56 3.6 42 34 .61 4.0 41 3.3
Holiday .32 24 .40 2.6 .29 2.3 45 3.0 .28 2.2
Sick 11 9 .10 6 12 1.0 11 7 11 9
Other .... 03 2 .03 2 03 3 04 2 03 2
Supplemental Pay ..........cccceeriiieieieeeeee .30 2.3 .50 3.2 .21 1.7 50 3.3 24 1.9
Premium3 16 1.2 31 2.0 10 .8 .32 2.1 11 9
Shift differential .... 04 3 .07 4 03 2 .08 5 .03 2
Nonproduction bonuses 10 7 13 8 08 7 .10 7 .10 .8
INSUrANCE ......cooviiiiiiiiii s .73 5.5 1.00 6.4 .62 51 1.05 6.8 .64 5.0
Retirement and Savings .........cccccoverenienennennn .50 3.8 .67 4.3 43 35 .61 4.0 .46 3.7
Legally required benefits ... 1.11 8.4 1.38 8.9 .99 8.1 1.28 8.4 1.05 8.3
Social Security4 74 5.6 .86 55 .68 5.6 .85 5.6 .70 5.6
Federal unemployment insurance .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance A2 9 .18 1.2 .10 .8 .18 1.2 A1 .8
Workers’ compensation .19 15 .29 1.9 .15 1.2 .22 14 .19 15
Other benefits® ...........cccccveveveeveeeeeereeeeeeis .02 1 .03 2 (%) (%) .04 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the abbreviation for Old-Age,
2 Includes transportation, communication, and public utilities; wholesale and Survivors, and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.
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Table 154. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1986

) Al Wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......c.evveuveiiiieieirieeee e $13.25 100.0 $15.34 100.0 $13.34 100.0 $6.59 100.0
Wages and salaries 9.67 73.0 11.41 74.4 9.30 69.7 5.01 76.0
Total BeNnefitS .......ccoveeirerieiiieeeeeeeee 3.58 27.0 3.93 25.6 4.04 30.3 1.58 24.0
Paid leave .93 7.0 1.18 7.7 .83 6.2 .34 5.1
Vacation .46 35 .57 3.7 44 3.3 .15 2.3
Holiday . .32 2.4 .40 2.6 .30 23 11 1.7
Sick ... A1 .9 .16 11 .07 5 .06 9
Other .... .03 2 .04 3 .02 2 .02 3
Supplemental pay ..........cccoceeiiniiiiii .30 2.3 .25 1.6 A7 3.6 .10 15
Premium? .16 1.2 .09 6 .34 25 .05 7
Shift differential .... .04 3 .03 2 .06 5 .03 A4
Nonproduction bonuses .... .10 7 14 9 .07 5 .02 4
INSUFANCE ...ttt 73 5.5 a7 5.0 .87 6.5 .33 5.0
Retirement and Savings ..........cccceeevveeneenieenieens .50 3.8 .62 4.0 .51 3.8 12 1.8
Legally required benefits 1.11 8.4 1.10 7.2 1.33 10.0 .69 10.5
Social Security? ................ 74 5.6 .84 55 .75 5.6 .40 6.1
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 4
State unemployment insurance .. A2 9 A1 7 .16 1.2 .10 1.6
Workers’ compensation .19 15 .10 7 .35 2.6 .15 2.3

Other benefits3 ..o .02 1 .02 1 .03 2 ") *)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for

Old-Age, Survivors, and Disability Insurance.

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.
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Table 155. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1986

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required e
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private industry $13.25 $9.67 $3.58 | $0.93 $0.30 $0.73 $0.50 $1.11 $0.02
Occupational group
White-collar occupations 15.34 11.41 3.93 1.18 .25 77 .62 1.10 .02
Professional specialty and technical ...... 19.72 14.53 5.19 1.61 .30 .97 .94 1.36 .02
Executive, administrative, and managerial . 22.23 16.82 5.42 1.86 .40 .87 .80 1.47 .02
Administrative support, including clerical ............... 10.31 7.40 291 .78 .18 .69 43 .81 (2)
Blue-collar occupations 13.34 9.30 4.04 .83 A7 .87 51 1.33 .03
Precision production, craft, and repair ... 16.66 11.83 4.83 1.00 .56 .97 .65 1.62 .03
Machine operators, assemblers, and inspectors ... 11.72 7.99 3.72 .79 .49 .85 44 1.13 .04
Transportation and material moving . 12.84 8.99 3.84 .79 .36 .84 A7 1.36 ( 2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.69 7.37 3.32 .62 .35 .75 41 1.17 .02
SErVICe OCCUPALIONS ......ocueeviiiiiiieiinieeie st 6.59 5.01 1.58 .34 .10 .33 A2 .69 (2)
Industry group
Goods-producing industries3 15.58 10.91 4.67 1.09 .50 1.00 .67 1.38 .03
Manufacturing 15.30 10.60 4.69 1.21 .50 1.05 .61 1.28 .04
Durables 16.54 11.30 5.25 1.33 .56 121 .70 1.38 .06
Nondurables 13.48 9.59 3.89 1.03 42 .81 .48 1.14 ( 2 )
Service-producing industries? ... 12.25 9.13 3.11 .86 21 .62 43 .99 (2)
Transportation and public utilities 19.87 13.56 6.32 1.72 A7 1.22 1.21 1.67 .02
Wholesale trade 15.40 11.39 4.01 1.03 .29 .93 51 1.23 .02
Retail trade ..... 7.82 6.04 1.77 .38 .14 .35 .15 .74 .02
Services 12.26 9.23 3.04 91 .19 .58 .38 .96 (2)
Percent of total compensation
All workers in private iNdUSETY .........ccccevviiniiiiieniieceeen 100.0 73.0 27.0 7.0 2.3 5.5 3.8 8.4 0.1
Occupational group
White-collar 0CCUPALIONS .......cccoeeiiiiiieiiieiieeee e 100.0 74.4 25.6 7.7 1.6 5.0 4.0 7.2 1
Professional specialty and technical 100.0 73.7 26.3 8.2 15 4.9 4.7 6.9 1
Executive, administrative, and managerial 100.0 75.6 24.4 8.3 1.8 3.9 3.6 6.6 1
Administrative support, including clerical 100.0 71.8 28.2 7.5 1.8 6.7 4.2 7.9 (2)
Blue-collar occupations 100.0 69.7 30.3 6.2 3.6 6.5 3.8 10.0 2
Precision production, craft, and repair ... 100.0 71.0 29.0 6.0 3.3 5.8 3.9 9.7 2
Machine operators, assemblers, and inspectors ... 100.0 68.2 31.8 6.7 4.2 7.2 3.7 9.6 3
Transportation and material moving .........cccceceevveniieeninen. 100.0 70.1 29.9 6.1 2.8 6.6 3.7 10.6 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.0 31.0 5.8 3.3 7.0 3.9 10.9 A
Service occupations ... 100.0 76.0 24.0 5.1 15 5.0 1.8 105 (2)
Industry group
Goods-producing industries3 100.0 70.0 30.0 7.0 3.2 6.4 43 8.9 2
Manufacturing ........... . 100.0 69.3 30.7 7.9 3.3 6.8 4.0 8.4 3
Durables ... 100.0 68.3 31.7 8.0 34 7.3 4.3 8.3 4
Nondurables ........ 100.0 71.1 28.9 7.6 3.1 6.0 3.6 8.5 ( 2 )
Service-producing industries® ... 100.0 74.6 25.4 7.0 17 5.1 35 8.1 (2)
Transportation and public utilities 100.0 68.2 31.8 8.6 24 6.2 6.1 8.4 1
Wholesale trade 100.0 74.0 26.0 6.7 1.9 6.0 3.3 8.0 1
Retail trade 100.0 77.3 22.7 4.9 1.8 4.5 1.9 9.4 2
Services 100.0 75.3 24.7 7.4 15 4.8 3.1 7.9 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and
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Table 156. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1986

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefitsl
leave pay savings benefits
Cost per hour worked
All union workers, private industry $16.79 $11.32 $5.47 | $1.23 $0.54 $1.24 $0.87 $1.54 $0.05
Blue-collar occupations 17.70 11.75 5.95 1.27 .67 1.35 .92 1.69 .06
G00ds-producing iNAUSHHES? ...........oeerurrreirerreeieneieeens 17.92 11.78 6.15 1.20 .76 1.43 .97 1.70 .09
Manufacturing 16.64 10.80 5.84 1.34 .79 1.39 .73 1.48 .10
Blue-collar occupations 16.56 10.75 5.82 1.33 .81 1.39 .70 1.49 .10
All nonunion workers, private industry ... 12.39 9.26 3.12 .85 .24 .61 41 1.00 (3)
Blue-collar occupations 10.32 7.60 2.71 .53 .34 .54 .22 1.08 (3)
Goods-producing industries? ...............ccccceveeveeeiveerereenennns 14.56 10.53 4.03 1.04 .39 .81 .54 1.24 (3
MaNUFACTUIING ... 14.69 10.51 4.17 1.15 .37 .89 .56 1.19 (3
Blue-collar 0CCUPALiONS .........ccccveviiiieieie e 10.77 7.66 3.11 .67 42 .69 .29 1.04 (3)
Percent of total compensation
All union workers, private industry ..........cccceeeeiienienneens 100.0 67.4 32.6 7.4 3.2 7.4 5.2 9.2 0.3
Blue-collar 0CCUPALIONS .......ccvvvveiiiiiiiieie e 100.0 66.4 33.6 7.2 3.8 7.6 5.2 9.5 A4
Goods-producing induStries? ...............cccceveeeereeecveerennerennns 100.0 65.7 34.3 6.7 4.3 8.0 5.4 9.5 5
Manufacturing 100.0 64.9 35.1 8.1 4.8 8.4 4.4 8.9 .6
Blue-collar occupations 100.0 64.9 35.1 8.0 4.9 8.4 4.3 9.0 .6
All nonunion workers, private industry ... 100.0 74.8 25.2 6.9 1.9 4.9 3.3 8.1 (3
Blue-collar occupations 100.0 73.7 26.3 5.1 3.3 5.3 2.2 10.4 ( 3 )
Goods-producing industries? ..............cccceveeeuerereruerererenenns 100.0 72.3 27.7 7.1 2.7 5.6 3.7 8.5 ( 3)
Manufacturing 100.0 71.6 284 7.8 25 6.1 3.8 8.1 ( 3 )
Blue-collar occupations 100.0 71.1 28.9 6.2 3.9 6.4 2.7 9.7 (3)

1 Includes severance pay and supplemental unemployment benefits.
2 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.
3 Cost per hour worked is $0.01 or less.
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Appendix A. Description of
the Survey, Estimation
Methods, and Measures of
Data Reliability

depending on establishment employment size. Each occupa-

The Employer Costs for Employee Compensation (ECEQ@ipn selected is classified into one of the following 10 major

estimates are based on data collected for the Emplogcupational groups: Professional specialty; technical; execu-

ment Cost Index (ECI) survey. Unlike the ECI, ECEQive, administrative, and managerial; sales; administrative sup-
estimates are weighted by the current industry and occupatiopalt, including clerical; precision production, craft, and repair;
employment mix. machine operators, assemblers, and inspectors; transportation
and material moving; handlers, equipment cleaners, helpers,
and laborers; and service occupations.
. L The survey’s occupational classification system was origi-
Establishment sampleBeginning in 1997, the method of se-, 51 hased on the classification system used in the 1970 Cen-
lecting samples changed from an industry-based sample O[3 population. Beginning in June 1986, occupations were
area-based sample. The sample of establishments for the 198G fined, according to the classification system used in the

96 ECEC surveys was drawn on a probability basis by industfyygq census, which is based on the Standard Occupational Clas-
from State unemployment insurance and supplementary f'l%?fication (SOC) systerh

In 1997, the majority of the sample was industry based; how-

ever, a small portion was area based. Each year the proport@wilection methods

of the sample that is area based will increase until the nd.S representatives initiate data collection during a visit to

sample design is fully implemented. Establishments were cldbe sample reporting unit. Wage and salary and benefit infor-

sified in industry categories, based on the 1987 Standard mation is summarized in a report that is sent to the respondent

dustrial Classification (SIC), as defined by the U.S. Office ofach quarter to review and report changes. Changes are usu-

Management and Budget. In most cases, establishments walhg reported by mail, fax, or telephone. Data are collected for

categorized at the 2-digit SIC level, such as business servitkee pay period including the 2 2lay of the survey months—

or electrical machinery manufacturing. Establishments weblarch, June, September, and December. The data for March

systematically selected with probability of selection proporef each year are used for the ECEC estimates.

tionate to their relative employment size within the industry.

Wage and salary and benefit information was collected frofgollecting wage and salary dataDuring the initial visit and

each establishment. in each subsequent quarterly update an establishment is in the
The sample will be completely replaced over approximatelgCl sample, BLS representatives collect the average hourly

a 5-year period in order to reduce respondent burden andsteaight-time wage rate of each of the sampled occupations.

keep the sample frame current. The total sample replacement

is gradual, with portions replaced on a continual basis. In a@ellecting benefit cost dataBenefit costs are measured as a

dition, a sample of newly created establishments will be seest at a particular point in time, rather than in the form of a

lected annually to represent establishments that have recemist expenditureé. The ECI uses the current-cost approach.

come into existence. That is, annual costs are calculated based on the current price

Sample design

Occupational sample After the sample of establishments is
Selecﬁez’. Occu%atlonst')laththe most narrOW|y Qef|neq lgvel are, For a discussion of the change in the classification system and the effect
sampled in each establishment. The occupations within eSt%pfhe change on ECI estimates, see Albert E. Schwenk, “Introducing New

lishments are sampled on a probability-proportionate-to-emeignts for the Employment Cost Indefonthly Labor Reviepdune 1985,
ployment basis. pp. 22-27. When 1990 weights were introduced in March 1995, there were
Occupational sampling is completed by a BLS represem&isentially no “changes_in the occupgtional classification system. See Albert
tive during a personal visit in which initial wage and salary an@' Schwenk, “Introducing 1990 Weights for the Employment Cost Index,
L . . - ompensation and Working Conditiorisine 1995, pp. 1-5.
benefit 'n_format'on 'S_ collected. A specific number of nar- %See Felicia Nathan, “Analyzing Employer Costs for Wages, Salaries, and
rowly defined occupations (between four and eight) is selecteghnefits,” Monthly Labor RevienOctober 1987, pp. 3-11.
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of benefits and current plan provisions. The annual cost ssirveyed and the probability of selection of that establishment
then divided by the annual hours worked to yield the cost peccupation.
hour worked for each benefit. For the March 1997 estimates, Standard Industrial Classifi-
The information needed to calculate benefit costs dependation (SIC) coding changes that were introduced with the 1996
on the specific benefit plan. However, the following exampleSES benchmark were not incorporated into estimates for that
explain, for some basic plans, what type of information is cojrear. Some establishments in Motor freight transportation and
lected and how the costs are calculated. warehousing (SIC 42), Transportation by air (SIC 45), and
Transportation services (SIC 47), were reclassified into Air
Example 1 Each employee in the selected occupation receivesurier services (SIC 4513). The employment estimates used
10 paid holidays, with 8 hours of straight-time pay for eacteflect the employment counts as they would have been if the
holiday. The hourly wage is $10. All employees work 2,0081C coding changes had not been made. This was done so that
hours per year. the employment counts would be consistent with the weighted
The annualized current cost in this example is the numbeosts (which could not be converted to the new coding struc-
of paid holidays provided under current plan provisions (1Qure that year) used in the calculation of these costs levels.
times the rate at which each holiday is paid (8 hours of straigf@ecause of the potential impact on the 1997 estimate for the
time pay). This annualized current cost is then divided by theansportation and public utilities series, that series was not
annual hours worked (2,000) to yield the current cost per hopublished in 1997. However, these data were used in the cal-

worked. Thus, the current cost is: culation of higher level series service-producing industries,
nonmanufacturing, and all workers. These SIC coding changes

10 X (8 X $10) = $800; were introduced into the ECEC with the March 1998 estimates.

$800 / 2,000 = $.40 per hour worked For more information on the SIC coding changes, see “BLS

Establishment Estimates Revised to Incorporate March 1996

Example 2 A health benefits plan is provided to all employ-Benchmarks” in the June 1997 issu&uofployment and Earn-
ees in the selected occupation. The monthly premium, pais.
entirely by the company, is $120 per employee. Each employeeThe procedure for estimating the compensation costs at ag-
works 2,000 hours per year. gregate levels involves two steps. The first step applies the

The annualized current cost in this example is the monthlsyCEC sample weights to compute a cost for each benefit in
premium ($120) times 12 months. This annualized current casich major occupational group within every 2-digit industry
is then divided by the number of annual hours worked (2,00(fpr example, paid vacations for sales workers in transporta-
to yield the current cost per hour worked. Thus, the curretibn equipment manufacturing). The formula for the first step

cost is: is:
2(Ypkoj *SWj)
$120 X 12 = $1,440; _ J
$1,440 / 2,000 = $.72 per hour worked Ybko =

z (W)
Computation of employer costs for employee J
compensation
Prior to computing the average cost level estimates at the ag-where:
gregate levels, wages and salaries are converted to a straight-
time hourly rate, and benefit costs are converted to the cost perY,,  is the cost level estimate for wages or a specific ben-
hour worked. (See the section on collecting benefit cost datafjt b in industry group k, occupation group o (weighted with
To compute average current cost level estimates at higremple weights);
levels of industry and occupation aggregation, current indus-
try and occupational employment weights are required. To X is the sume of all establishments;
compute the March 1998 cost levels, for example, March 1998
industry employment figures from the BLS Current Employ-
ment Statistics (CES) program were used in conjunction with Y, .is the average wage rate or cost per hour worked for a
the sample weights of the establishment occupations in thenefit b industry group k, occupation group o, establishment
March 1998 ECI sample. (Employment figures from the CEfSand
sample survey were adjusted using data from a complete count
of establishments: First quarter 1997 Employment, Wages, andSV\/j is the sample weight of the establishment occupation.
Contributions Report, known as the ES-202 Report.) Sample
weights are ECI estimates of the occupational employment, The second step allocates the industry weights from the CES
reflecting both employment in each establishment occupatigmogram over the major occupational groups, using the em-

166



ployment of the groups as estimated from the ECI sample. Téiéions, Summer 1997, pp. 3-14 and pp. 15-23; and Martha A.
second step is applied as the costs at the detailed levels @orWalker and Bruce J. Bergman, “Analyzing Year-to-Year
example, major occupational group/2-digit industry) are agzhanges in Employer Costs for Employee Compensation,”

gregated to calculate the published costs. Compensation and Working Conditioi@pring 1998, pp. 17-
The formula for the second step is: 27. These articles are reprinted in Appendix C of this bulletin.
The method used for computing the standard errors for the
(I *Y . o .
Cb k - (E ko bko ) ECEC is called “balanced repeated replication”. Each indus-
K0 SIE i try sample is divided into a number of variance strata, and the
where: 0 sample in each variance stratum is divided into half-samples.

The cost level or percent change estimates are replicated 64

C,,.is the weighted cost level estimate of a benefit for afimes, using the data from one half-sample from each stratum

occupation in industry k (weighted with both ECI sampldnstead of the data from both half-samples.
weights and CES industry employment); The formula used for calculating the variances and, in turn,

the standard errors, is:
IE,, is industry/occupation employment data from CES and

ECI; the occupational employment within an industry is esti- 64
mated by using the ECI sample data to allocate the occupa-VARX= X[x j -x q] 2 164
tional distribution of CES industry employment; and i=1

Y, oIS the weighted cost level estimate for a benefit in in- where:
dustry k, for occupation o (weighted with sample weights).

N . X is cost levels estimate
Reliability of the estimates

There are two types of errors—sampling and nonsampling— j is the replicate
possible in the estimates from the ECEC, as well as in any

other sample survey. x, is the ith half-sample estimate for the same cell, and

Sampling errors These are differences that occur between y is the full sample level estimate for some cell.
the results computed from a sample of observations and those °

computed from all observations in the population. The esfijonsampling errors These errorbave a number of potential
mates derived from different samples selected using the saggrces. The primary sources are (1) survey nonresponse and
sample design may differ from each other. (2) data collection and processing errors, such as incorrect in-
A measure of the variation among these differing estimategrmation provided by respondents; definitional difficulties;
is the standard error. The standard error can be used to M&g4 errors in recording, coding, and processing data obtained.
sure the precision with which an estimate from a particular Nonsampling errors are not measured. However, proce-
sample approximates the expected result of all possible samplgsres for reducing nonsampling errors are in place, through
Chances are about 68 out of 100 that an estimate from the s{ffyeral quality assurance programs. Quality assurance pro-
vey differs from a complete population figure by less than tIgams include the use of data collection reinterviews, observed
standard error. Chances are about 90 out of 100 that this Gifterviews, computer edits of the data, and systematic profes-
ference will be less than 1.6 times the standard error. Stadgsnal review of the reports on which the data are recorded.
ments of comparisons appearing in this publication are signifhese programs serve as a training device to provide feedback
cant at a 1.6 standard error level or better, unless otherwigahe field staff on errors. They also provide information on
indicated. This means that for differences cited, the estimatggyrces of error which can be remedied by improved collec-
difference is greater than 1.6 times the standard error of g instructions or data processing edits. Field economists are
difference. Standard errors (expressed as ratios to the cggb extensively trained to maintain high data collection stan-
estimate, or relative errors) for all 1998 published estimates @f(s.
employer costs for employee compensation are provided in Because not all sample units respond to the ECI survey,
tables A-1 through A-16. nonresponse adjustment is required. For permanent refusals
For information on using ECEC data to measure changgfentified during initial data collection, weights of responding
over time, see Albert E. Schwenk, “Measuring Trends in thgnits are adjusted to reflect nonresponse by similar establish-
Structure of Levels of Employer Costs for Employee Comnents. For temporary nonresponses for wage data during up-
pensation” and Michael K. Lettau, Mark A. Lowenstein, anjate quarters, or if some benefit data are missing, missing data

Aaron T. Cushner, “Explaining the Differential Growth Rategre imputed on the basis of information provided by similar
of the ECI and the ECECCompensation and Working Con- gstaplishments.
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Table A-1. Relative errors! for employer costs per hour worked for employee compensation: Civilian

workers, by major occupational group, March 1998

(Relative error in percent)

Civilian workers White-collar Blue-collar Service
Compensation
component
Cost Relative Cost Relative Cost Relative Cost Relative
error error error error
Total compensation ................ $19.76 0.7 $23.84 0.9 $17.85 1.2 $11.03 1.7
Wages and salaries .............. 14.30 7 17.52 9 12.29 1.0 8.13 1.5
Total benefits .......ccccevveinenne 5.47 1.0 6.32 1.1 5.55 1.7 2.90 2.9
Paid leave ........ccccoeeeneennee. 1.30 1.4 1.69 1.6 1.03 2.0 .60 4.1
Vacation pay .. .60 15 .75 1.8 .52 2.4 .27 5.0
Holiday pay 44 1.7 57 2.1 .36 2.0 .20 4.1
Sick leave ...... .19 1.6 .28 1.7 .10 4.4 .10 43
Other leave pay ......... .07 2.1 .09 2.4 .04 7.2 .03 6.6
Supplemental pay 51 5.0 .54 9.1 .67 3.1 .19 7.1
Premium pay .20 2.7 A1 59 44 3.1 .10 59
Shift pay ....ccocovveeviiiiinnne .05 5.0 .04 5.7 .07 5.4 .04 155
Nonproduction bonuses .... .26 9.9 .39 12.6 .16 7.8 .05 10.5
Insurance 1.25 1.3 1.43 1.5 1.32 25 .64 3.7
Life insurance ... 05 2.4 .06 25 .05 5.2 (2) 5.7
Health insurance 1.15 1.3 1.31 15 1.22 25 .60 3.7
Sickness and accident
INSUrance .........ccccceeveene .03 3.6 .04 5.2 .04 4.3 .02 11.6
Long-term disability
INSUrance .........ccccceeveene .02 3.8 .03 4.1 .02 8.8 ( 2 ) 10.1
Retirement and savings ...... .75 2.0 .92 2.1 .68 4.5 37 6.5
Defined benefit plans ........ A7 2.8 .53 2.7 .46 5.9 31 7.7
Defined contribution
plans ... .28 3.1 .39 35 .22 5.1 .06 10.0
Legally required benefits .... 1.63 7 1.72 .8 1.82 1.3 1.08 2.0
Social Security . 1.15 .8 1.36 9 1.04 1.1 .69 2.0
OASDI3 .... .92 8 1.08 9 .84 1.1 .55 2.0
Medicare .23 .8 .28 1.0 .20 1.0 .14 1.8
Federal unemployment
INSUrance ........cccoceeeveene .03 7 .03 1.1 .03 .8 .03 2.5
State unemployment
INSUrance .........ccccceeeueene .10 2.1 .10 3.0 12 2.8 .09 5.8
Workers’ compensation ... .35 2.0 .23 3.0 .63 2.8 .27 35
Other benefits? .................. .03 114 .03 159 .03 10.5 (2) 17.6

1 The relative error is the standard error expressed as a
percent of the cost. One can be 90-percent confident that the
interval around the cost estimate bounded by 1.6 times plus
and 1.6 times minus the standard error contains the "true"
cost.

2 Cost per hour worked is $0.01 or less.
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of an OASDI portion and a Medicare portion.
abbreviation for Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment

benefits.
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Table A-2. Relative errors! for employer costs per hour worked for employee compensation: Civilian workers, by
occupational and industry group, March 1998

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o2
Total Insurance - ) benefits
leave pay savings benefits
Civilian WOrkers .........ccccceeviviienciiniicine $19.76 $14.30 $5.47 $1.30 $0.51 $1.25 $0.75 $1.63 $0.03
Relative error ........c.cccovvevveennen. N N 1.0 1.4 5.0 1.3 2.0 7 11.4
Occupational group
White-collar occupations $23.84 $17.52 $6.32 $1.69 $.54 $1.43 $.92 $1.72 $.03
Relative error 9 9 1.1 1.6 9.1 1.5 2.1 .8 15.9
Professional specialty and
technical $31.56 $23.34 $8.22 $2.16 $.63 $1.80 $1.42 $2.16 $.05
Relative error 15 14 2.3 2.2 24.7 1.8 3.3 1.5 20.2
Professional $33.69 $25.01 $8.68 $2.27 $.64 $1.90 $1.57 $2.25 $.05
Relative error 1.6 1.6 24 2.7 314 2.3 4.1 1.8 25.0
Nurses $28.59 $20.88 $7.71 $2.29 $.97 $1.39 $.78 $2.27 (3)
Relative error 1.7 1.6 3.0 4.3 8.9 6.2 6.6 2.8 28.8
Teachers $36.24 $27.57 $8.67 $1.82 $.08 $2.25 $2.37 $2.09 $.06
Relative error 2.7 2.8 3.0 49 13.3 3.2 4.8 3.2 36.7
Technical $23.96 $17.34 $6.61 $1.79 $.60 $1.43 $.89 $1.86 $.04
Relative error 2.3 2.6 25 3.0 6.9 35 5.9 2.3 19.0
Executive, administrative, and
managerial $34.39 $24.85 $9.54 | $2.99 $.99 $1.77 $1.38 $2.36 $.05
Relative error 1.7 1.8 2.0 25 9.0 2.6 4.7 1.6 24.6
Administrative support, including
clerical $16.09 $11.47 $4.62 $1.17 $.32 $1.34 $.56 $1.22 $.02
Relative error 9 .8 1.5 1.6 6.1 3.1 3.1 9 11.3
Blue-collar occupations $17.85 $12.29 $5.55 $1.03 $.67 $1.32 $.68 $1.82 $.03
Relative error 1.0 1.7 2.0 3.1 25 4.5 1.3 10.5
Service occupations . $8.13 $2.90 $.60 $.19 $.64 $.37 $1.08 (3)
Relative error 1.5 29 4.1 7.1 3.7 6.5 2.0 17.6
Industry group
Services $20.81 $15.49 $5.32 $1.36 $.37 $1.22 $.79 $1.56 $.02
Relative error 15 14 2.0 2.9 16.3 2.2 3.0 11 18.8
Health services $19.25 $14.11 $5.14 $1.47 $.47 $1.13 $.55 $1.52 ()
Relative error 3.1 2.9 4.1 4.3 8.9 7.0 8.7 2.3 20.8
Hospitals $22.29 $15.76 $6.53 $1.95 $.66 $1.52 $.69 $1.68 $.02
Relative error 1.9 19 2.3 2.7 3.7 3.7 4.8 18 24.3
Educational services $29.40 $21.73 $7.67 $1.83 $.10 $2.09 $1.89 $1.72 $.04
Relative error 15 1.6 1.6 25 8.4 2.2 3.0 2.1 30.1
Elementary and secondary
education $28.82 $21.38 $7.45 $1.61 $.07 $2.25 $1.83 $1.62 $.06
Relative error 18 1.8 2.2 4.1 15.6 2.8 4.1 3.0 34.0
Higher education $31.46 $23.10 $8.36 | $2.29 $.15 $1.85 $2.10 $1.96 (3)
Relative error 2.8 33 2.1 3.2 7.7 2.1 39 2.6 16.6
1 The relative error is the standard error expressed as a percent of 2 Includes severance pay and supplemental unemployment
the cost. One can be 90-percent confident that the interval around the benefits.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 3 Cost per hour worked is $0.01 or less.

standard error contains the "true" cost.
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Table A-3. Relative errors! for employer costs per hour worked for employee compensation: State and
local government workers, by selected characteristics,2 March 1998

(Relative error in percent)

All workers in State and White-collar ) . ice industri
_ local governments occupations Service occupations Service industries
Compensation
component
Cost Relative Cost Relative Cost Relative Cost Relative
error error error error
Total compensation ............... $27.28 14 $30.34 1.6 $20.10 3.6 $28.62 1.6
Wages and salaries ... 19.19 1.4 21.89 1.6 12.97 3.0 20.80 1.7
Total benefits ... 8.10 1.9 8.45 1.7 7.13 4.9 7.82 1.6
Paid leave 211 1.9 2.19 2.3 1.85 4.9 1.91 2.4
Vacation pay . 72 2.3 .67 2.9 78 6.1 52 3.2
Holiday pay ... .69 3.2 .73 4.4 60 45 65 5.1
Sick leave ..... .53 21 .61 2.3 35 3.8 57 25
Other leave pay 16 3.3 .18 3.2 12 9.4 17 35
Supplemental pay .............. .23 7.1 .14 5.7 .45 13.6 .15 5.3
Premium pay . 11 7.0 .04 8.8 24 11.6 .05 7.1
Shift pay .05 12.6 .04 10.7 12 234 .05 8.3
Nonproduction bonuses .... .07 8.8 .06 10.1 09 18.0 05 12.0
Insurance 2.15 2.1 2.27 2.3 1.79 4.2 2.17 2.4
Life insurance ..... .05 3.6 .06 4.9 .04 6.3 .05 5.7
Health insurance . 2.05 2.2 217 23 1.71 4.2 2.08 2.4
Sickness and acciden
INSUrance .........ccccceeeveene .02 11.8 .02 11.6 .03 29.1 .02 12.6
Long-term disability
INSUrance .........ccccceeeveene .03 11.5 .03 13.3 ( 3 ) 18.9 .03 15.8
Retirement and savings ..... 1.94 3.0 2.07 3.0 1.73 7.2 1.90 3.0
Defined benefit plans .... 1.80 2.9 1.90 2.8 1.67 7.5 1.74 2.8
Defined contribution
plans ......cccoiiiniienenn. .14 9.7 17 10.0 .06 25.4 .15 10.4
Legally required benefits ... 1.63 2.1 1.74 24 1.27 3.8 1.64 2.3
Social Security 1.28 24 1.46 2.7 .83 4.5 1.38 2.8
OASDI4 ....... 1.00 2.7 1.13 3.1 .64 5.0 1.08 3.2
Medicare . .28 1.7 .32 2.0 .19 3.7 .30 2.0
Federal unemployment
iNSUFANCE ....vvoveeeeeee (3) 18.9 (3) 215 (3) 205 (3) 20.2
State unemployment
iNsSurance .........ccocceeeueene .04 57 .04 6.2 .05 12.3 .03 7.9
Workers’ compensation .... .30 3.0 .25 3.1 .39 5.4 22 2.9
Other benefits® .04 23.0 .04 275 .03 244 .05 295
1 The relative error is the standard error expressed as a service industries, which include health and educational
percent of the cost. One can be 90-percent confident that the services, employ a large part of the State and local

interval around the cost estimate bounded by 1.6 times plus
and 1.6 times minus the standard error contains the "true"

cost.

2 This table presents data for the two major occupational

groups in State and

occupations,

local
largely professional

teachers; and service occupations,
firefighters; and one major industry group, services.

governments:
occupations,

White-collar
including
including police and

The

government workforce.

3 Cost per hour worked is $0.01 or less.

4 The total employer’s cost for Social Security is comprised
of an OASDI portion and a Medicare portion. OASDI is the
abbreviation for Old-Age, Survivors, and Disability Insurance.

5 Includes severance pay and supplemental unemployment
benefits.
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Table A-4. Relative errors! for employer costs per hour worked for employee compensation: State and local government
workers, by occupational and industry group, March 1998

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o2
Total Insurance - N benefits
leave pay savings benefits
State and local government workers ........ $27.28 $19.19 $8.10 $2.11 $0.23 $2.15 $1.94 $1.63 $0.04
Relative error ......c.cccccevvrveeenne. 14 1.4 1.9 1.9 7.1 21 3.0 21 23.0
Occupational group
White-collar occupations .. $30.34 $21.89 $8.45 $2.19 $.14 $2.27 $2.07 $1.74 $.04
Relative error 1.6 1.6 1.7 2.3 5.7 2.3 3.0 24 275
Professional specialty and
technical $26.54 $9.22 $2.15 $.16 $2.41 $2.45 $2.00 $.06
Relative error 1.8 1.8 2.4 3.9 7.4 2.4 4.0 3.2 29.9
Professional $27.70 $9.44 | $2.16 $.14 $2.47 $2.54 $2.05 $.07
Relative error 1.8 1.8 2.4 4.2 9.7 25 4.1 3.3 311
Teachers ..... $39.88 $30.13 $9.75 $2.01 $.07 $2.62 $2.84 $2.14 $.08
Relative error 15 1.6 2.1 49 16.3 2.6 3.7 3.4 374
Executive, administrative, and
managerial $24.01 | $10.49 | $3.47 $.17 $2.33 $2.47 $2.03 (3
Relative error 2.6 2.8 25 4.6 12.6 4.9 4.6 3.0 21.6
Administrative support, including
clerical $11.60 $5.88 | $1.59 $.09 $1.98 $1.10 $1.10 $.02
Relative error 14 1.4 1.8 3.0 9.1 3.2 3.7 2.4 25.1
Blue-collar occupations ... $22.08 $14.38 $7.70 | $2.09 $.39 $2.06 $1.58 $1.56 $.03
Relative error 2.7 2.4 3.8 4.6 7.6 4.6 7.8 5.3 175
Service occupations ... $20.10 $12.97 $7.13 | $1.85 $.45 $1.79 $1.73 $1.27 $.03
Relative error .... 3.6 3.0 4.9 4.9 13.6 4.2 7.2 3.8 24.4
Industry group
Services $20.80 $7.82 $1.91 $.15 $2.17 $1.90 $1.64 $.05
Relative error 1.6 1.7 1.6 2.4 53 2.4 3.0 2.3 29.5
Health Services ..........ccoovieerenninnns $22.20 $14.95 $7.25 | $2.26 $.57 $1.72 $1.10 $1.57 $.03
Relative error ......c.ccocevervenenne. 33 3.2 3.7 4.2 7.1 8.4 8.0 4.6 19.1
Hospitals $15.43 $7.38 $2.35 $.55 $1.70 $1.14 $1.61 $.03
Relative error 3.0 3.0 33 4.4 7.6 4.3 6.6 43 21.8
Educational services ... $22.03 $7.93 | $1.84 $.09 $2.23 $2.06 $1.67 $.05
Relative error 1.9 1.8 2.9 8.9 2.6 3.4 2.6 32.8
Elementary and secondary
education $21.88 $7.68 $1.67 $.06 $2.34 $1.94 $1.61 $.06
Relative error 1.9 1.9 2.3 4.3 15.3 3.0 4.3 3.3 34.1
Higher education .... $22.86 $8.66 $2.31 $.17 $1.94 $2.39 $1.85 (3)
Relative error ... 4.1 4.9 2.7 3.6 9.9 3.3 5.2 4.2 34.6
Public administration .. $16.24 $8.49 $2.46 $.34 $2.05 $2.10 $1.52 $.03
Relative error .... 3.0 2.7 4.1 3.8 14.8 4.0 6.1 4.6 24.5
1 The relative error is the standard error expressed as a percent of 2 Includes severance pay and supplemental unemployment
the cost. One can be 90-percent confident that the interval around the benefits.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 3 Cost per hour worked is $0.01 or less.

standard error contains the "true" cost.

171



Table A-5. Relative errorsl for employer costs per hour worked for employee compensation: Private industry
workers, by major industry group, March 1998

(Relative error in percent)

Al worilgzrussin private Goods-producing? | Service-producing3 Manufacturing Nonmanufacturing
Compensation y
component
Cost Relative Cost Relative Cost Relative Cost Relative Cost Relative
error error error error error
Total compensation ................ $18.50 0.9 $22.26 15 $17.31 1.1 $22.29 1.8 $17.66 1.0
Wages and salaries .............. 13.47 .9 15.35 13 12.88 11 15.22 1.7 13.09 1.0
Total benefits ......ccccvvvveennenne 5.02 1.2 6.91 2.0 4.42 1.5 7.07 2.2 4.57 1.5
Paid leave .........cccccvvevennnnne 1.16 1.7 1.47 2.2 1.07 2.2 1.68 2.6 1.05 2.2
Vacation pay .. 58 1.7 76 25 .52 2.3 86 2.6 51 2.3
Holiday pay . 40 2.0 53 2.3 .36 2.7 62 2.7 35 2.6
Sick leave ...... .14 25 A1 5.3 .14 2.6 .13 6.5 .14 2.5
Other leave pay ................ .05 3.0 .06 4.8 .05 4.0 .07 4.9 .05 3.9
Supplemental pay ............... .56 55 .85 4.4 A7 8.1 91 5.2 .48 7.4
Premium pay .......c.ccceceene .22 29 A7 4.0 14 4.0 .48 4.6 .16 3.6
Shift pay .....cooeeveiiiiiiiins .05 4.8 .07 5.7 .04 6.6 .09 5.8 .04 6.6
Nonproduction bonuses .... .29 10.3 .30 9.8 .29 13.3 .34 11.1 .28 12.6
Insurance 1.10 1.6 1.62 2.7 .94 1.9 1.70 2.7 97 2.0
Life insurance .04 2.9 .06 4.4 .04 4.0 .06 4.4 .04 3.7
Health insurance ............... 1.00 1.6 1.48 2.8 .85 1.9 1.54 2.8 .88 2.0
Sickness and accident
INSUranNCe .......ccccoeeveenenne .04 3.7 .06 6.2 .03 4.6 .07 5.4 .03 4.9
Long-term disability
iNSUranNCe .......ccceveeveennenne .02 4.1 .02 7.2 .02 4.7 .02 7.5 .02 4.6
Retirement and savings ...... .55 2.9 .82 5.4 .46 34 .76 5.9 .50 3.4
Defined benefit plans ........ 24 4.8 .45 8.1 .18 5.1 .40 9.5 21 5.1
Defined contribution
plans ... .30 3.4 .37 5.3 .28 4.4 .36 5.6 .29 4.2
Legally required benefits .... 1.63 7 2.09 1.6 1.48 .8 1.93 1.8 1.56 7
Social Security .................. 1.12 .8 1.30 13 1.07 1.0 1.30 1.6 1.08 .9
OASDI4 ..... .90 N 1.05 1.3 .86 9 1.05 1.6 .87 9
Medicare ... .22 9 .25 1.3 21 1.2 .25 1.7 .21 1.1
Federal unemployment
iNSUranNCe .......cccceeveennenns .03 7 .03 7 .03 9 .03 .8 .03
State unemployment
iNSUrance ..........ccoceeeenne A1 2.2 14 4.2 .10 2.6 12 3.9 A1 25
Workers’ compensation ... .36 2.2 .63 4.1 .28 2.0 48 4.6 .33 2.3
Other benefits5 ................. .03 12,5 07 19.6 (%) 8.9 .08 20.6 (%) 8.8
1 The relative error is the standard error expressed as a percent service industries.
of the cost. One can be 90-percent confident that the interval around 4 The total employer's cost for Social Security is comprised of an
the cost estimate bounded by 1.6 times plus and 1.6 times minus the OASDI portion and a Medicare portion. OASDI is the abbreviation
standard error contains the "true" cost. for Old-Age, Survivors, and Disability Insurance.
2 Includes mining, construction, and manufacturing. 5 Includes severance pay and supplemental unemployment
3 Includes transportation, communication, and public utilities; benefits.
wholesale and retail trade; finance, insurance, and real estate; and 6 Cost per hour worked is $0.01 or less.
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Table A-6. Relative errors! for employer costs per hour worked for employee compensation:
Private industry workers, by major occupational group, March 1998

(Relative error in percent)

Al w0(kers in private White-collar Blue-collar Service
) industry
Compensation
component
Cost Relative Cost Relative Cost Relative Cost Relative
error error error error
Total compensation ................ $18.50 0.9 $22.38 12 $17.56 13 $9.37 18
Wages and salaries .............. 13.47 9 16.54 1.2 12.15 1.1 7.25 1.7
Total benefits ......occvevvvrneene 5.02 1.2 5.84 1.5 5.41 1.9 2.12 3.0
Paid leave ..........cccoevvvieene 1.16 1.7 1.57 2.1 .96 2.4 .38 5.3
Vacation pay .... .58 1.7 77 2.1 .50 2.7 .18 6.2
Holiday pay ... .40 2.0 .54 25 .34 2.3 12 5.8
Sick leave ..... . 14 25 .20 2.7 .07 4.8 .06 7.5
Other leave pay ................ .05 3.0 .07 3.6 .04 8.4 .02 7.9
Supplemental pay ............... .56 55 .63 9.6 .69 3.1 14 5.4
Premium pay ........ccccceeeeee. .22 29 .13 6.2 .45 3.1 .08 6.4
Shift pay ..o .05 4.8 .04 6.6 .07 5.5 .03 12.9
Nonproduction bonuses .... .29 10.3 .46 13.0 17 7.9 .04 12.1
Insurance 1.10 1.6 1.24 1.9 1.27 2.8 43 5.7
Life insurance .. . .04 2.9 .06 3.2 .05 55 (2) 8.4
Health insurance ............... 1.00 1.6 111 2.0 1.17 29 .40 5.7
Sickness and accident
iNSUrance ........ccccceveeeene .04 3.7 .04 55 .04 4.4 .02 12.0
Long-term disability
iNSUrance ........ccccceeveeeene .02 4.1 .03 4.2 .02 9.4 ( 2 ) 10.6
Retirement and savings ...... .55 2.9 .66 3.1 .62 5.3 13 8.0
Defined benefit plans ........ .24 4.8 22 5.4 .39 7.4 .06 11.0
Defined contribution
plans ... .30 3.4 44 3.8 .23 53 .06 115
Legally required benefits .... 1.63 7 1.71 7 1.83 1.3 1.04 2.2
Social Security . 1.12 .8 1.34 1.0 1.04 1.1 .66 2.0
OASDB ....... .90 7 1.07 9 .84 1.1 53 2.0
Medicare .22 9 .27 1.2 .20 1.1 13 2.1
Federal unemployment
iNSUrance ........cccoeceeveeene .03 7 .03 9 .03 .8 .04 2.4
State unemployment
iNSUrance .........ccocceeeeeene A1 2.2 11 3.1 12 2.8 .10 5.9
Workers’ compensation ... .36 2.2 .23 3.7 .64 2.8 .24 4.3
Other benefits? ................... .03 125 .03 17.8 .03 11.0 (2) 19.7

1 The relative error is the standard error expressed as

a percent of the cost. One can be 90-percent confident
that the interval around the cost estimate bounded by 1.6
standard error

times plus and 1.6 times minus the

contains the "true" cost.

2 Cost per hour worked is $0.01 or less.

unemployment benefits.
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severance  pay
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supplemental



Table A-7. Relative errorsl for employer costs per hour worked for employee compensation: Private industry workers, by

region and bargaining status, March 1998

(Relative error in percent)

Region? Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component
Cost Relative Cost Relative Cost Relative Cost Relative Cost Relative Cost Relative
error error error error error error
Total compensation ................ $20.38 25 $16.45 1.7 $18.15 2.4 $19.94 2.8 $23.59 25 $17.80 1.1
Wages and salaries .............. 14.70 2.3 12.14 1.6 12.99 2.0 14.75 2.8 15.38 2.3 13.21 1.0
Total benefits ......ccccevevennnenne 5.68 3.3 4.31 2.2 5.16 4.0 5.18 3.2 8.22 3.1 4.58 1.4
Paid leave .........cccccoveiennenne 1.40 4.3 97 2.7 1.13 34 1.23 5.8 1.57 3.8 1.11 2.0
Vacation pay ... .67 4.2 49 3.0 .58 3.9 .60 5.8 .85 4.3 .54 2.1
Holiday pay .. .49 52 .33 2.9 .39 3.0 43 6.4 51 3.9 .39 2.3
Sick leave .... .19 4.6 12 4.2 11 5.8 .15 7.0 .14 8.3 .14 25
Other leave pay ............... .06 5.6 .04 4.0 .05 5.4 .05 11.3 .07 6.3 .05 3.5
Supplemental pay ............... .58 6.7 42 5.4 .70 17.6 .56 6.9 .95 5.1 .51 7.2
Premium pay ........cccceeeee. .20 6.7 .21 5.7 .27 5.3 .19 6.4 .60 4.9 17 3.7
Shift pay .....cocoeeveviiiiie .05 10.3 .03 8.9 .06 7.0 .05 12.3 14 8.0 .04 52
Nonproduction bonuses .... .33 11.3 .18 9.2 .36 33.0 .33 10.8 21 10.3 .30 11.5
Insurance 1.28 4.5 .96 3.2 1.14 3.4 1.05 4.8 2.15 33 .96 1.9
Life insurance . . .05 8.7 .04 4.6 .05 45 .04 7.1 .08 4.5 .04 3.5
Health insurance ............... 1.15 4.4 .87 3.3 1.04 34 .97 4.8 1.97 33 .86 1.9
Sickness and accident
INSUranNCe .......cccvevevnenne .06 8.3 .03 7.2 .04 6.0 .02 14.1 .08 6.3 .03 4.3
Long-term disability
INSUranNCe .......cccoveevevenenne .02 9.2 .02 7.6 .02 8.4 .02 9.7 .02 10.8 .02 4.2
Retirement and savings ...... .60 6.9 .48 55 .60 5.9 .54 7.0 1.29 55 .45 3.1
Defined benefit plans ........ .24 9.7 .22 9.8 .29 8.2 .23 9.8 1.00 6.3 14 5.3
Defined contribution
plans ..o .35 6.3 .26 5.6 31 6.8 31 8.9 .29 8.7 31 3.8
Legally required benefits .... 1.80 1.9 1.46 15 1.55 1.8 1.78 1.9 2.18 2.4 1.55 .8
Social Security .... 1.21 2.0 1.02 1.6 1.10 1.9 1.21 2.2 1.33 2.3 1.09 9
OASDB ...... .97 2.0 .82 1.6 .88 1.8 .97 21 1.07 2.3 .88 9
Medicare .... .24 2.2 .20 1.6 21 25 .24 2.6 .25 2.4 .22 1.1
Federal unemployment
INSUranCe ........ccccvevevenenne .03 1.5 .03 1.1 .03 2.1 .03 2.2 .03 1.3 .03 .8
State unemployment
iNSUrance ........ccceeveeeenne 17 29 .06 3.8 .10 4.9 .13 5.6 .14 3.6 A1 2.3
Workers’ compensation ... .38 4.9 .34 4.7 .32 4.4 41 5.4 .69 4.7 .31 2.6
Other benefits# ..........co....... .03 23.7 .02 275 .04 115 .02 15.0 .08 16.3 .02 144

1 The relative error is the standard error expressed as a percent of
the cost. One can be 90-percent confident that the interval around the
cost estimate bounded by 1.6 times plus and 1.6 times minus the
standard error contains the "true" cost.

2 The regional coverage is as follows: Northeast: Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania,
Rhode Island, and Vermont; South: Alabama, Arkansas, Delaware,
District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee,

Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana, lowa,
Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio,
South Dakota, and Wisconsin; and West: Alaska, Arizona, California,
Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah,
Washington, and Wyoming.

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the abbreviation for
Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

174



Table A-8. Relative errorsl for employer costs per hour worked for employee compensation: Private industry
workers, by establishment employment size, March 1998

(Relative error in percent)

All wor_kers in private 1-99 100 or more workers
industry workers
Compensation Total 100-499 500 or more workers
component Relati Relati workers
Cost elative Cost elative
error error Relative Relative Relative
Cost Cost Cost
error error error
Total compensation ................ $18.50 0.9 $15.92 15 $21.20 1.4 $17.52 21 $25.56 1.9
Wages and salaries .............. 13.47 9 12.01 1.3 15.01 1.3 12.67 1.8 17.78 1.9
Total benefits ........ccccvveeeenne 5.02 1.2 3.91 24 6.19 1.8 4.85 3.1 7.78 21
Paid leave ..... 1.16 1.7 .81 2.6 1.53 2.3 1.08 3.7 2.07 2.6
Vacation pay 58 1.7 39 2.9 77 24 53 3.9 1.05 2.7
Holiday pay . 40 2.0 29 3.4 51 2.4 37 3.7 68 29
Sick leave 14 25 .09 3.6 .18 3.2 13 5.7 .24 35
Other leave pay ................ .05 3.0 .03 5.7 .07 3.8 .05 9.0 .09 3.2
Supplemental pay .56 5.5 43 13.5 .69 3.9 .57 8.4 .84 5.3
Premium pay . .22 2.9 .15 5.0 .29 3.4 .25 6.2 .34 3.7
Shift pay .05 4.8 (2) 10.7 .09 5.0 .05 10.8 13 4.4
Nonproduction bonuses .... .29 10.3 .27 21.2 .32 7.8 27 16.4 .37 115
Insurance 1.10 1.6 .80 3.0 1.42 2.3 111 4.0 1.78 24
Life insurance .04 29 .03 54 .06 3.2 .04 4.8 .07 3.6
Health insurance ... 1.00 1.6 .73 3.0 1.28 2.3 1.01 4.1 1.59 24
Sickness and accident
INSUrance .........cc.coeeeenes .04 3.7 .02 7.1 .05 5.0 .04 7.4 .08 5.7
Long-term disability
INSUraNCe .....cccccevvvreenienns .02 4.1 (2) 6.8 .03 5.4 .02 8.9 .04 6.7
Retirement and savings ...... .55 2.9 .35 5.1 .75 3.8 .51 6.2 1.04 4.3
Defined benefit plans ........ .24 4.8 13 7.6 .37 6.6 .20 10.8 .56 7.3
Defined contribution
plans ..o .30 34 .23 6.2 .39 4.3 .31 6.6 .48 5.1
Legally required benefits .... 1.63 7 1.51 1.3 1.75 1.2 1.57 2.1 1.97 1.4
Social Security .. 1.12 .8 1.00 1.2 1.25 1.2 1.06 2.0 1.48 1.6
OASDI3 .90 7 .80 1.2 1.01 12 .85 2.0 1.19 1.5
Medicare 22 .9 .20 15 .25 1.3 21 2.2 .29 1.9
Federal unemployment
INSUraNCe .......cccvevveenenne .03 N .03 1.2 .03 1.1 .03 1.5 .03 1.3
State unemployment
insurance ... 11 2.2 A1 2.8 A1 3.7 12 6.0 .10 2.8
Workers’ compensation ... .36 2.2 .36 3.7 .35 3.3 .36 5.0 .35 3.6
Other benefits? .................. .03 12,5 (2) 16.3 .05 14.4 (2) 13.9 .08 16.6
1 The relative error is the standard error expressed as a percent 3 The total employer’s cost for Social Security is comprised of an
of the cost. One can be 90-percent confident that the interval around OASDI portion and a Medicare portion. OASDI is the abbreviation
the cost estimate bounded by 1.6 times plus and 1.6 times minus the for Old-Age, Survivors, and Disability Insurance.
standard error contains the "true" cost. 4 Includes severance pay and supplemental unemployment
2 Cost per hour worked is $0.01 or less. benefits.
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Table A-9. Relative errors? for employer costs per hour worked for employee compensation: Private industry workers,

by major occupational and industry group, and full-time and part-time status, March 1998

(Relative error in percent)

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally oth
' - ) : er
sation salaries Paid mental and required )
Total Insurance - ) benefits
leave pay savings benefits
All full-time workers in private industry ...| $20.95 $15.03 $5.93| $1.42 $0.68 $1.34 $0.67 $1.78 $0.03
Relative error .......ccccoevveeninvenenn, 9 9 1.2 1.6 6.0 14 2.7 .8 125
White-collar occupations $18.07 | $6.67 | $1.85 $.73 $1.44 $.78 $1.84 $.04
Relative error 1.3 1.7 2.0 10.5 1.7 3.2 9 17.9
SAIES e $20.27 $15.70 | $4.57 $.99 $.56 $.95 $.46 $1.60 $.02
Relative error .........ccccecevniviiennns 2.7 2.9 3.3 4.1 13.9 4.0 7.7 1.8 26.7
Administrative support, including clerical ..| $16.66 $11.89 | $4.76 | $1.22 $.39 $1.35 $.51 $1.27 $.02
Relative error .........ccceveeevieiiennnns 1.0 1.0 1.6 1.9 6.3 2.3 4.3 1.0 12.6
Blue-collar occupations . $12.70 | $5.77| $1.05 $.75 $1.38 $.66 $1.91 $.04
Relative error .... 13 1.1 1.9 2.2 3.1 2.8 4.9 14 11.1
Service occupations . $8.38 | $3.02 $.63 $.23 $.77 $.21 $1.17 (3)
Relative error 2.3 2.0 35 5.0 5.4 5.8 8.4 2.3 20.5
Goods-producing industries? ... $22.58 $15.53 | $7.05| $1.51 $.87 $1.66 $.85 $2.10 $.07
Relative error 15 1.4 2.1 23 4.5 2.7 5.4 1.6 19.6
Construction . $15.71 $6.35 $.70 $.61 $1.32 $1.05 $2.66 ( 3 )
Relative error 4.2 3.7 6.2 10.0 8.5 9.9 12.4 4.3 47.1
Manufacturing . $15.40 | $7.19| $1.72 $.93 $1.74 $.78 $1.93 $.08
Relative error 18 18 2.2 2.6 5.2 2.7 5.9 1.7 20.5
Service-producing industries® $14.81 $5.44 | $1.38 $.60 $1.20 $.59 $1.65 $.02
Relative error .........ccceeeninvennenn. 1.2 15 2.0 9.1 14 3.1 9 8.9
Transportation and public utilities ............. $25.33 $17.49 | $7.84| $1.90 $.71 $1.95 $1.08 $2.15 $.04
Relative error ........ccoccevveeveviiennns 2.8 29 3.0 5.0 59 3.1 54 29 11.0
Wholesale trade $21.63 $15.68 $5.95| $1.37 $.67 $1.41 $.65 $1.83 $.02
Relative error 35 3.9 3.9 4.8 8.3 4.7 7.9 33 318
Retail trade . $10.33 | $2.99 $.64 $.27 $.62 $.19 $1.27 (3)
Relative error 1.9 1.9 2.9 35 111 4.8 7.2 1.9 50.1
Finance, insurance, and real estate ......... $25.56 $18.02 $7.54| $1.89 $1.27 $1.64 $.97 $1.73 $.05
Relative error ........cccceeveevieenennns 2.2 2.4 2.8 2.7 135 2.6 4.7 1.6 12.3
Services E $15.10 $5.32| $1.46 $.52 $1.13 $.55 $1.64 ( 3 )
Relative error 2.3 21 3.1 3.7 20.7 2.3 5.6 1.2 19.1
All part-time workers in private industry ..| $10.01 $8.10 | $1.90( $.27 $.15 $.27 $.14 $1.08 (3)
Relative error ........cccceevevveeenennns 2.0 1.8 3.7 7.0 8.0 12.1 11.9 1.8 21.8
White-collar occupations $10.14 | $2.38| $.43 $.20 $.38 $.18 $1.18 (3)
Relative error 2.3 4.8 7.9 9.8 175 9.2 2.4 23.4
SAIES .o $8.03 $6.57 | $1.46| $.19 $.12 $.20 $.10 $.84 (3)
Relative error 1.9 1.7 4.4 7.8 9.1 135 13.7 1.9 55.2
Administrative support, including clerical ..| $11.53 $9.10 $2.43 $.43 $.21 $.57 $.18 $1.05 (3)
Relative error .......c.ccoceeeniinenenn. 3.8 25 11.4 10.0 26.1 39.1 14.2 3.0 39.6
Blue-collar occupations $9.86 $7.54 | $2.32 $.22 $.24 $.40 $.25 $1.21 (3)
Relative error .... 3.1 2.5 6.7 10.2 10.5 13.8 27.1 4.3 457

See footnotes at end of tables.
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Table A-9. Relative errors? for employer costs per hour worked for employee compensation: Private industry workers,
by major occupational and industry group, and full-time and part-time status, March 1998 — Continued

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Othe_zr
Total Insurance - ) benefits2
leave pay savings benefits
Part-time workers in private industry
Service occupations $7.41 $6.15 | $1.26| $0.12| $0.06 $0.11 $0.05 $0.91 (3)
Relative error 3.1 3.2 3.8 11.7 11.2 14.8 25.3 3.3 60.9
Goods-producing industries# $12.21 $9.52 $2.69 $.25 $.30 $.27 $.12 $1.74 ()
Relative error 9.7 8.0 17.2 32.3 59.6 32.4 41.8 15.4 69.1
Service-producing industries® $9.93 $8.06 | $1.88| $.27 $.14 $.27 $.14 $1.05 (®)
Relative error 2.0 1.9 3.6 7.2 7.2 12.5 12.1 1.7 23.7
Retail trade $7.37 $6.04 | $1.33 $.13 $.08 $.17 $.07 $.87 (°)
Relative error ... 2.6 2.6 4.0 7.1 10.5 135 13.1 2.8 57.2
Service industries $12.47 $10.18 $2.29| $.40 $.19 $.33 $.16 $1.22 ()
Relative error ... 3.1 2.7 6.1 104 10.1 23.1 15.3 25 34.0
1 The relative error is the standard error expressed as a percent of 3 Cost per hour worked is $0.01 or less.
the cost. One can be 90-percent confident that the interval around the 4 Includes mining, construction, and manufacturing.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 5 Includes transportation, communication, and public utilities;
standard error contains the "true" cost. wholesale and retail trade; finance, insurance, and real estate; and
2 Includes severance pay and supplemental unemployment service industries.

benefits.
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Table A-10. Relative errors! for employer costs per hour worked for employee compensation: Private industry workers,
by occupational and industry groups, March 1998

(Relative error in percent)

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
: - . . Other
sation salaries Paid mental and required )
Total Insurance - ) benefits
leave pay savings benefits
All workers in private industry $13.47 $5.02| $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
Relative error 9 1.2 1.7 55 1.6 2.9 7 125
Occupational group
White-collar occupations $16.54 | $5.84| $1.57 $.63 $1.24 $.66 $1.71 $.03
Relative error 1.2 1.5 2.1 9.6 1.9 3.1 7 17.8
Professional specialty and
technical .......ccocovieiiiiiieee e, $29.54 $21.80 $7.75| $2.17 $.86 $1.50 $.93 $2.24 $.04
Relative error .........cccevveeveeiiennnns 2.0 1.8 34 2.7 26.9 2.3 3.8 1.7 26.1
Professional $23.38 $8.21| $2.33 $.94 $1.55 $.98 $2.37 $.04
Relative error . 2.2 3.9 3.3 33.8 3.2 4.6 2.2 331
Technical $17.72 $6.54 | $1.76 $.64 $1.38 $.80 $1.93 $.04
Relative error 2.9 2.9 35 7.3 4.0 6.9 25 20.5
Executive, administrative, and
managerial $34.37 $25.02 $9.35| $2.89 $1.16 $1.65 $1.16 $2.43 $.06
Relative error 2.0 2.1 2.4 2.8 9.3 2.8 6.6 19 26.1
Sales . $12.19 $3.38 $.68 $.39 $.66 $.32 $1.31 (3)
Relative error 2.4 25 3.3 4.2 12.6 4.3 6.4 1.8 25.2
Administrative support, including
clerical $15.83 $11.44 $4.39| $1.09 $.36 $1.22 $.45 $1.24 $.02
Relative error 1.0 9 1.8 18 6.4 3.8 4.1 1.0 12.4
Blue-collar occupations ... $12.15 | $5.41 $.96 $.69 $1.27 $.62 $1.83 $.03
Relative error 11 1.9 2.4 3.1 2.8 5.3 1.3 11.0
Precision production, craft, and repair ..| $23.06 $16.01 $7.04 | $1.33 $.84 $1.58 $.90 $2.35 $.05
Relative error ........ccoccevveevieeennnnnns 2.0 1.7 2.9 3.4 45 4.6 6.8 1.8 11.2
Machine operators, assemblers, and
inspectors . $11.02 $5.40| $1.01 $.84 $1.40 $.51 $1.59 $.05
Relative error 2.3 19 35 43 5.2 4.2 7.6 2.4 20.4
Transportation and material moving ..... $17.50 $12.19 | $5.31 $.88 $.61 $1.22 $.61 $1.97 (3)
Relative error .........ccceeevveeenennns 3.3 3.0 4.4 5.3 6.9 5.8 12.4 3.6 21.3
Handlers, equipment cleaners, helpers,
and laborers . $8.84 | $3.61 $.53 $.43 $.83 $.40 $1.41 (3)
Relative error 2.2 18 3.7 5.2 6.6 5.2 10.9 25 26.3
Service occupations $9.37 $7.25 | $2.12 $.38 $.14 $.43 $.13 $1.04 (3)
Relative error 1.8 1.7 3.0 5.3 5.4 5.7 8.0 2.2 19.7
Industry group
Goods-producing industries# $15.35 | $6.91| $1.47 $.85 $1.62 $.82 $2.09 $.07
Relative error ........ccccevvevveeeiennns 1.3 2.0 2.2 4.4 2.7 5.4 1.6 19.6
CONSLIUCON ..veeieiiiieeieeee e $21.71 $15.51 $6.21 $.68 $.60 $1.28 $1.01 $2.63 (3)
Relative error .......c.ccoceeeniinenenn. 4.1 3.6 6.0 9.7 8.5 9.8 12.3 4.2 47.1
Manufacturing $22.29 $15.22 | $7.07| $1.68 $.91 $1.70 $.76 $1.93 $.08
Relative error . 1.8 1.7 2.2 2.6 52 2.7 59 1.8 20.6
Durables . $16.17 $7.85| $1.85 $1.08 $1.89 $.84 $2.08 $.12
Relative error 2.2 2.3 2.6 35 6.1 33 8.1 2.1 231
Nondurables . $13.82 $5.91| $1.44 $.67 $1.43 $.65 $1.69 $.02
Relative error 3.3 2.9 4.3 4.0 105 5.3 7.7 34 21.1

See footnotes at end of tables.
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Table A-10. Relative errors! for employer costs per hour worked for employee compensation: Private industry workers,
by occupational and industry groups, March 1998 — Continued

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid mental and required Oth(_er
Total Insurance ; ) benefits?
leave pay savings benefits
Industry group
Service-producing industries® ... $17.31 $12.88 | $4.42| $1.07| $0.47 $0.94 $0.46 $1.48 (3)
Relative error .... 11 1.1 15 2.2 8.1 1.9 3.4 .8 8.9
Transportation and public utilities ........... $23.46 $16.26 $7.20| $1.68 $.65 $1.76 $1.01 $2.05 $.04
Relative error .........cccceevvnieiieenns 2.6 2.9 25 4.4 5.6 25 7.2 2.9 10.7
Wholesale trade $15.20 $5.68| $1.30 $.63 $1.33 $.62 $1.78 $.02
Relative error .... 3.5 3.9 3.8 4.9 8.1 4.5 7.8 3.2 31.4
Retail trade $8.17 $2.16 $.38 $.18 $.40 $.13 $1.07 (3)
Relative error .... 1.6 15 2.6 35 9.5 5.3 6.3 1.7 46.6
Finance, insurance, and real estate ....... $24.18 $17.15 $7.03| $1.75 $1.17 $1.52 $.90 $1.66 $.04
Relative error .........ccceeeniiivennennn. 2.1 2.2 2.8 2.7 13.3 2.7 4.7 15 12.3
Services ...... $13.84 $4.54 | $1.19 $.44 $.92 $.45 $1.53 (3)
Relative error .... 19 3.0 4.1 18.1 35 5.8 11 19.3
1 The relative error is the standard error expressed as a percent of 3 Cost per hour worked is $0.01 or less.
the cost. One can be 90-percent confident that the interval around the 4 Includes mining, construction, and manufacturing.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 5 Includes transportation, communication, and public utilities;
standard error contains the "true" cost. wholesale and retail trade; finance, insurance, and real estate; and
2 Includes severance pay and supplemental unemployment service industries.

benefits.
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Table A-11. Relative errors! for employer costs per hour worked for employee compensation: Goods-producing and
service-producing industry workers, by occupational group, March 1998

(Relative error in percent)

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
: - . . Other
sation salaries Paid mental and required )
Total Insurance - ) benefits
leave pay savings benefits
All workers, goods-producing industries3| $22.26 $15.35 $6.91| $1.47 $0.85 $1.62 $0.82 $2.09 $0.07
Relative error .......c.ccoceeeereivenennn, 15 1.3 2.0 2.2 4.4 2.7 5.4 1.6 19.6
White-collar occupations .... $21.27 | $8.44| $2.47 $.75 $1.86 $1.01 $2.25 $.09
Relative error 2.4 2.9 3.2 12.8 35 9.1 29 41.5
Professional specialty and
technical . $25.62 |$10.07 | $3.21 $.77 $2.20 $1.12 $2.63 $.13
Relative error 2.3 2.4 25 3.0 20.3 3.8 6.3 3.2 41.9
Professional . $27.93 [$10.70| $3.54 $.73 $2.31 $1.19 $2.81 $.13
Relative error 2.8 2.9 3.1 3.5 23.7 4.5 7.9 4.1 53.2
Technical .......coccvviiiiiiiiieeeeeee, $27.07 $18.86 $8.21| $2.25 $.90 $1.90 $.93 $2.09 $.14
Relative error 2.6 25 3.9 5.7 15.0 3.8 8.2 3.0 27.5
Executive, administrative, and
managerial . $28.54 [$11.49| $3.41 $1.13 $2.14 $1.74 $2.96 $.11
Relative error 45 45 5.7 5.9 20.7 5.6 18.3 5.0 62.0
Administrative support, including clerical | $16.84 $11.95 $4.89 | $1.17 $.49 $1.40 $.42 $1.38 $.04
Relative error ........cccceevevveeeiennns 3.3 2.8 5.2 5.7 16.8 6.6 8.0 3.8 34.2
Blue-collar occupations ..........cccccoeevreenns $19.42 $13.09 $6.33 | $1.07 $.89 $1.53 $.76 $2.04 $.05
Relative error .........ccccecevnvviiennns 1.9 1.6 2.6 3.1 4.0 3.4 6.1 2.0 12.3
Precision production, craft, and repair ....| $24.26 $16.48 $7.78 | $1.30 $.99 $1.74 $1.06 $2.61 $.07
Relative error 2.4 2.0 35 4.7 55 5.6 8.0 2.3 13.3
Machine operators, assemblers, and
INSPECLOIS ..oviviciiieieiieie e $17.36 $11.48 | $5.88| $1.10 $.94 $1.55 $.58 $1.66 $.06
Relative error .........ccoeeeeeiinenenn. 25 21 3.7 4.6 5.2 4.3 8.2 2.7 20.7
Transportation and material moving ....... $19.06 $12.75 | $6.30| $.99 $.93 $1.47 $.74 $2.15 &)
Relative error 5.7 4.9 7.8 111 9.0 10.4 20.9 6.2 35.4
Handlers, equipment cleaners, helpers,
and 1aborers ... $14.09 $9.77 $4.32 $.57 $.52 $1.02 $.53 $1.66 $.02
Relative error ........cccceevevvieenennns 3.9 3.0 6.3 7.4 9.9 8.3 15.6 4.9 24.8
Service occupations $10.86 | $5.62| $1.09 $.86 $1.39 $.53 $1.68 $.08
Relative error 7.6 13.3 15.4 21.2 15.9 26.0 9.2 38.9
All workers, service-producing
INAUSEIIESS ..o $17.31 | $12.88 | $4.42| $1.07 $.47 $.94 $.46 $1.48 *)
Relative error .......c.cccoeevnvinenennn. 1.1 1.1 15 2.2 8.1 1.9 34 .8 8.9
White-collar occupations ...........c.cccceeevene. $21.25 $15.81 $5.44 | $1.43 $.61 $1.14 $.61 $1.63 $.02
Relative error ........ccoccceveeveeenennns 1.4 1.3 1.8 2.6 10.9 2.2 3.4 .8 9.8
Professional specialty and
technical ... $28.16 $20.94 $7.23| $1.94 $.88 $1.35 $.88 $2.16 $.02
Relative error 2.5 2.1 4.4 3.5 32.0 2.7 4.7 2.0 22.3
Professional ..........coccoveinevneniniinens $29.95 $22.32 $7.63| $2.05 $.99 $1.38 $.93 $2.26 $.02
Relative error .........ccceeevvevennnnns 2.9 2.7 5.2 4.4 39.1 3.8 5.7 25 24.2
Technical $23.70 $17.49 $6.21| $1.66 $.58 $1.28 $.77 $1.90 $.02
Relative error 3.2 35 3.3 4.0 8.2 4.4 8.6 3.0 23.3
Executive, administrative, and
managerial ........cooovvveriiieiiieieeeeee $32.96 $24.15 $8.81| $2.76 $1.16 $1.53 $1.01 $2.29 $.05
Relative error .........ccceeeniviiveenennn. 2.6 2.7 2.8 35 10.6 34 4.4 2.3 145

See footnotes at end of tables.
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Table A-11. Relative errors! for employer costs per hour worked for employee compensation: Goods-producing and
service-producing industry workers, by occupational group, March 1998 — Continued

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other
sation salaries Paid mental and required )
Total Insurance - ) benefits:
leave pay savings benefits
Service-producing industries®
SAlES ..o $15.28 $11.99 | $3.29| $0.66| $0.38 $0.64 $0.31 $1.28 *)
Relative error ........ccocceeveevieennnnns 2.4 25 34 4.3 13.1 4.4 6.5 1.8 26.6
Administrative support, including clerical $15.68 $11.37 $4.31| $1.08 $.34 $1.20 $.46 $1.22 $.02
Relative error ... 11 1.0 2.0 21 7.3 4.2 4.8 1.0 11.8
Blue-collar occupations ... $11.03 | $4.29| $.82 $.46 $.97 $.45 $1.59 (")
Relative error 14 25 3.1 4.2 35 9.1 1.7 21.2
Precision production, craft, and repair ....| $21.04 $15.23 $5.81| $1.38 $.58 $1.30 $.63 $1.92 $.02
Relative error .........c..ccceceiiiieinnn. 2.4 2.4 3.0 3.2 5.0 4.5 9.3 2.2 16.2
Transportation and material moving ....... $16.93 $11.99 $4.94| $.83 $.50 $1.13 $.57 $1.91 (*)
Relative error ........ccccceeveeviieennnnnns 3.9 3.6 5.2 6.2 8.9 7.0 13.3 4.1 30.7
Handlers, equipment cleaners, helpers,
and laborers . $8.38 $3.27| $.51 $.38 $.74 $.34 $1.28 (")
Relative error ... 25 2.0 4.7 6.6 8.9 6.2 15.3 2.7 44.7
Service occupations ... $9.21 $7.16 | $2.04| $.36 $.13 $.41 $.12 $1.03 4
Relative error ... 19 17 3.1 5.6 6.7 6.0 8.4 23 20.5
1 The relative error is the standard error expressed as a percent of 3 Includes mining, construction, and manufacturing.
the cost. One can be 90-percent confident that the interval around the 4 Cost per hour worked is $0.01 or less.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 5 Includes transportation, communication, and public utilities;
standard error contains the "true" cost. wholesale and retail trade; finance, insurance, and real estate; and
2 Includes severance pay and supplemental unemployment service industries.

benefits.
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Table A-12. Relative errors! for employer costs per hour worked for employee compensation: Manufacturing and
nonmanufacturing industry workers, by occupational group, March 1998

(Relative error in percent)

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other
sation salaries Paid mental and required )
Total Insurance - ) benefits’
leave pay savings benefits
All workers, manufacturing
industries . $15.22 $7.07 | $1.68 $0.91 $1.70 $0.76 $1.93 $0.08
Relative error 1.8 1.7 2.2 2.6 5.2 2.7 59 1.8 20.6
White-collar occupations $30.31 $21.59 $8.72 | $2.63 $.78 $1.93 $1.05 $2.23 $.10
Relative error 2.9 2.9 3.3 3.6 14.5 3.8 9.8 3.1 44.3
Professional specialty and
technical $35.75 $25.57 | $10.18 | $3.25 $.79 $2.24 $1.13 $2.63 $.14
Relative error . 2.4 25 2.5 3.0 215 3.8 6.0 3.4 43.3
Professional . $27.70 |$10.75| $3.55 $.74 $2.33 $1.19 $2.80 $.14
Relative error 2.9 3.0 3.2 3.6 25.1 4.6 7.6 4.4 55.8
Technical . $19.17 $8.46 | $2.35 $.93 $1.96 $.96 $2.12 $.14
Relative error 2.7 2.6 4.1 6.0 15.9 3.7 8.6 3.2 28.2
Executive, administrative, and
managerial . $29.67 |$12.11| $3.78 $1.23 $2.23 $1.91 $2.83 $.14
Relative error 55 5.6 6.6 6.9 23.6 5.6 20.6 4.3 69.1
Administrative support, including
clerical $17.15 $12.07 $5.09 | $1.26 $.49 $1.44 $.45 $1.40 $.05
Relative error 3.7 3.1 59 6.4 14.0 7.7 9.1 4.4 34.6
Blue-collar occupations ... $18.65 $12.34 | $6.31| $1.25 $.97 $1.60 $.63 $1.79 $.07
Relative error 1.9 1.7 2.6 3.2 4.4 3.3 5.3 2.1 12.7
Precision production, craft, and
repair $24.39 $15.93 $8.45| $1.91 $1.31 $1.96 $.87 $2.27 $.13
Relative error 2.4 2.4 3.0 4.0 6.7 3.8 5.5 2.2 14.0
Machine operators, assemblers,
and iINSPECOrS .......ccccevveererieeninns $17.27 $11.42 $5.85| $1.10 $.93 $1.54 $.57 $1.64 $.06
Relative error .........ccceeueenee. 25 2.1 3.7 4.6 5.2 4.3 8.2 2.6 20.8
Transportation and material
moving . $12.40 $5.90 | $1.09 $.84 $1.45 $.57 $1.93 $.02
Relative error 6.7 6.0 8.9 13.9 12.3 12.1 21.9 7.9 40.9
Handlers, equipment cleaners,
helpers, and laborers ... $14.12 $9.57 $4.56 $.76 $.60 $1.25 $.50 $1.41 $.03
Relative error 4.4 3.3 7.2 8.4 12.6 9.4 14.1 3.8 25.8
Service occupations . $11.45 | $6.22| $1.25 $.97 $1.55 $.59 $1.78 $.09
Relative error 9.4 8.0 13.0 14.7 21.2 15.6 26.2 9.1 38.8
All workers, nonmanufacturing
industries $13.09 | $4.57| $1.05 $.48 $.97 $.50 $1.56 (%)
Relative error 1.0 1.0 1.5 2.2 7.4 2.0 34 7 8.8
White-collar occupations $21.37 $15.90 $5.48 | $1.44 $.61 $1.15 $.61 $1.65 $.02
Relative error 1.3 1.3 1.7 25 10.6 2.2 3.3 .8 9.5
Professional specialty and
technical $28.27 $21.02 $7.25| $1.95 $.87 $1.35 $.89 $2.16 $.02
Relative error 25 2.1 4.4 35 31.6 2.7 4.6 2.0 21.3
Professional $30.12 $22.45 $7.67 | $2.07 $.99 $1.38 $.93 $2.27 $.02
Relative error 2.8 2.6 51 4.3 38.7 3.8 5.6 25 22.9
Technical ..... $23.65 $17.45 $6.20 | $1.65 $.58 $1.27 $.77 $1.90 $.03
Relative error 3.1 3.4 3.3 3.9 8.0 4.4 8.5 3.0 22.5
Executive, administrative, and
managerial $33.06 $24.20 $8.86 | $2.74 $1.14 $1.55 $1.02 $2.36 $.04
Relative error 2.4 25 2.7 3.3 10.2 34 4.9 2.3 13.7

See footnotes at end of tables.
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Table A-12. Relative errors! for employer costs per hour worked for employee compensation: Manufacturing and
nonmanufacturing industry workers, by occupational group, March 1998 — Continued

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other
sation salaries Paid mental and required )
Total Insurance - ) benefits’
leave pay savings benefits
Nonmanufacturing industries
Sales $15.34 $12.03 $3.30 | $0.66 $0.38 $0.65 $0.31 $1.29 &)
Relative error 2.4 25 3.3 4.3 13.0 4.4 6.6 1.8 25.9
Administrative support, including
clerical ..o $15.67 $11.37 $4.30 | $1.07 $.34 $1.20 $.46 $1.22 (®)
Relative error .........c..ccccceeene 11 1.0 1.9 2.0 7.1 4.1 4.6 1.0 11.7
Blue-collar occupations ... $12.04 $4.82 $.77 $.51 $1.06 $.61 $1.86 ()
Relative error ....... . 1.4 2.7 3.2 3.9 45 8.0 1.6 18.9
Precision production, craft, and
FEPAIN et $22.47 $16.04 $6.42 | $1.07 $.63 $1.41 $.92 $2.38 $.02
Relative error .........c..cccceeine 2.6 21 4.2 5.1 6.0 7.0 9.2 2.3 22.3
Transportation and material
moving ........ $17.32 $12.15 $5.17 $.83 $.56 $1.17 $.62 $1.98 (®)
Relative error 3.8 3.4 5.1 5.7 8.0 6.9 13.4 4.1 26.3
Handlers, equipment cleaners,
helpers, and laborers ... $12.05 $8.67 $3.39 $.48 $.39 $.73 $.38 $1.40 (3)
Relative error 2.6 2.0 4.5 6.4 7.5 6.4 14.2 2.9 42.7
Service occupations $9.21 $7.16 $2.04| $.36 $.13 $.41 $.12 $1.03 ()
Relative error 1.9 1.7 3.1 5.5 6.6 6.0 8.3 2.3 20.5
1 The relative error is the standard error expressed as a percent 2 Includes severance pay and supplemental unemployment
of the cost. One can be 90-percent confident that the interval benefits.
around the cost estimate bounded by 1.6 times plus and 1.6 times 3 Cost per hour worked is $0.01 or less.

minus the standard error contains the "true" cost.
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Table A-13. Relative errors! for employer costs per hour worked for employee compensation: Private industry workers,
by bargaining status, and major industry and occupational group, March 1998

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required )
Total Insurance - ) benefits
leave pay savings benefits
All union workers, private industry .......... $23.59 $15.38 | $8.22| $1.57| $0.95 $2.15 $1.29 $2.18 $0.08
Relative error .........c.cceeeviiniennnn, 25 2.3 3.1 3.8 5.1 3.3 55 2.4 16.3
Blue-collar occupations $15.75 | $9.12| $1.58| $1.15 $2.35 $1.54 $2.40 $.10
Relative error 2.0 2.8 3.4 5.4 2.9 5.8 25 16.5
Goods-producing indUStries ..........cccceveeennns $25.37 $16.01 $9.36 | $1.58 $1.22 $2.46 $1.50 $2.46 $.13
Relative error ...........ccceiiineenn. 3.2 3.1 3.8 5.4 6.2 3.7 6.9 3.3 19.0
Service-producing industries ...................... $21.94 $14.78 | $7.16| $1.56 $.69 $1.86 $1.09 $1.93 $.03
Relative error ........c.coeeceviiieinne, 3.7 3.5 4.5 5.8 8.5 4.8 8.0 3.2 19.4
Manufacturing $8.55| $1.74| $1.33 $2.22 $1.00 $2.10 $.16
Relative error . 4.6 5.6 6.9 4.3 8.3 3.4 19.6
Blue-collar occupations $13.98 | $8.64| $1.69| $1.40 $2.22 $1.04 $2.12 $.17
Relative error 2.7 4.7 5.5 7.1 4.6 8.1 34 19.5
Nonmanufacturing $16.09 | $8.01| $1.47 $.71 $2.10 $1.46 $2.23 $.03
Relative error 3.2 4.3 5.3 7.8 4.6 7.1 3.4 18.7
All nonunion workers, private industry ....| $17.80 $13.21 $4.58| $1.11 $.51 $.96 $.45 $1.55 $.02
Relative error .........cccceeeiiinnennn, 1.1 1.0 14 2.0 7.2 1.9 3.1 .8 14.4
Blue-collar occupations $10.96 | $4.17 $.75 $.54 $.91 $.31 $1.64 (3)
Relative error 1.3 2.3 3.5 45 3.7 53 1.7 27.7
Goods-producing industries $21.27 $15.14 $6.13 | $1.43 $.73 $1.35 $.61 $1.97 $.04
Relative error 1.9 19 2.4 3.2 6.8 3.1 6.9 2.0 29.2
Service-producing industries ...................... $16.89 $12.71 | $4.18| $1.02 $.45 $.85 $.41 $1.44 (3)
Relative error ........ccoccevvevvieeeinnnnns 1.2 1.2 1.7 2.4 9.5 2.2 3.7 .8 9.8
Manufacturing $22.13 $15.56 | $6.57 | $1.66 $.77 $1.53 $.69 $1.87 $.05
Relative error 25 25 2.9 3.8 8.2 35 7.8 2.3 31.8
Blue-collar occupations $11.54 | $5.19| $1.04 $.76 $1.30 $.43 $1.62 $.03
Relative error 2.2 34 45 7.2 4.8 6.3 25 36.0
Nonmanufacturing $12.78 | $4.22| $1.00 $.46 $.85 $.40 $1.49 (3)
Relative error 11 1.6 23 8.8 21 35 9 9.7
1 The relative error is the standard error expressed as a percent of 2 Includes severance pay and supplemental unemployment
the cost. One can be 90-percent confident that the interval around the benefits.
cost estimate bounded by 1.6 times plus and 1.6 times minus the 3 Cost per hour worked is $0.01 or less.

standard error contains the "true" cost.
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Table A-14. Relative errors! for employer costs per hour worked for employee compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1998

(Relative error in percent)

Benefit costs

Industry and occupational group, co?tegn- W:I?C?S Supple- Retirement | Legall
and employment size P - . pp gatly Other
sation salaries Paid mental and required )
Total Insurance ] ) benefits
leave pay savings benefits

All workers in private industry $18.50 $13.47 $5.02| $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
Relative error 9 9 1.2 1.7 55 1.6 2.9 7 125
1-99 workers . $12.01 | $3.91 $.81 $.43 $.80 $.35 $1.51 (3)
Relative error .. 1.5 1.3 2.4 2.6 13.5 3.0 51 1.3 16.3

100 or more workers . $15.01 $6.19 | $1.53 $.69 $1.42 $.75 $1.75 $.05
Relative error .. 1.4 1.3 1.8 2.3 3.9 2.3 3.8 1.2 14.4
100-499 workers . $12.67 | $4.85| $1.08 $.57 $1.11 $.51 $1.57 (3
Relative error .. 2.1 1.8 3.1 3.7 8.4 4.0 6.2 2.1 13.9

500 or more workers . $25.56 $17.78 $7.78 | $2.07 $.84 $1.78 $1.04 $1.97 $.08
Relative error 1.9 1.9 2.1 2.6 5.3 2.4 4.3 1.4 16.6

Goods-producing industries4 ............ $22.26 $15.35 | $6.91| $1.47 $.85 $1.62 $.82 $2.09 $.07
Relative error .........cccccoeveeeens 15 1.3 2.0 2.2 4.4 2.7 5.4 1.6 19.6
1-99 WOTKEIS ....ooviiiieiiriiiec e $18.54 $13.40 $5.13 $.80 $.54 $1.10 $.58 $2.10 (3)
Relative error ........c.ccccocvenen. 3.2 2.7 4.9 5.8 8.5 7.6 12.0 34 37.1

100 or more workers ... $24.70 $16.62 $8.08 | $1.90 $1.05 $1.96 $.99 $2.09 $.10
Relative error 1.9 1.8 2.4 2.8 4.8 2.9 6.7 1.9 21.4

100-499 workers $14.10 $6.52 | $1.32 $.88 $1.62 $.74 $1.94 $.02
Relative error .. 3.4 5.0 5.9 8.9 5.3 10.8 3.8 25.7

500 or more workers $19.05 $9.58 | $2.46 $1.21 $2.29 $1.22 $2.23 $.18
Relative error 2.9 2.9 3.9 5.5 3.0 8.5 2.3 22.6
Service-producing industries® $17.31 $12.88 | $4.42| $1.07 $.47 $.94 $.46 $1.48 (3)
Relative error 1.1 1.1 1.5 2.2 8.1 1.9 34 .8 8.9
1-99 workers . $11.69 | $3.63| $.81 $.41 $.73 $.30 $1.37 (3
Relative error .. 1.6 15 2.7 2.8 17.4 2.7 5.6 1.4 19.4

100 or more workers $19.72 $14.33 $5.39 | $1.38 $.54 $1.19 $.66 $1.61 $.02
Relative error .. 1.8 1.7 2.2 3.1 54 3.0 4.2 1.3 10.6
100-499 WOTKETS .....ovvvivrerieriranenne $16.37 $12.14 $4.24 $.99 $.45 $.92 $.43 $1.43 (3)
Relative error ..........c.ccovenen. 2.6 2.3 3.9 4.8 12.5 5.3 7.2 2.3 15.3

500 or more workers $24.03 $17.15 $6.89 | $1.88 $.66 $1.53 $.95 $1.84 $.04
Relative error .. 24 25 2.7 35 7.5 3.0 3.7 1.9 14.0

White-collar occupations $5.84 | $1.57 $.63 $1.24 $.66 $1.71 $.03
Relative error 15 2.1 9.6 1.9 3.1 7 17.8
1-99 workers $4.61| $1.15 $.55 $.95 $.44 $1.52 (3)
Relative error .. 3.2 3.0 21.4 3.2 5.4 14 18.1

100 or more workers ... $7.05| $1.99 $.71 $1.52 $.88 $1.90 $.05
Relative error .. 1.8 2.6 7.2 25 4.1 11 21.6

100-499 workers $15.61 $5.61 | $1.43 $.65 $1.24 $.60 $1.67 $.02
Relative error .. 24 3.8 45 14.0 4.8 7.5 2.2 15.1

500 or more workers $21.14 $8.39 | $2.50 $.76 $1.79 $1.14 $2.12 $.07
Relative error 2.1 2.2 2.7 10.2 2.7 4.4 1.5 27.1

See footnotes at end of tables.
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Table A-14. Relative errors! for employer costs per hour worked for employee compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1998 — Continued

(Relative error in percent)

Benefit costs
Industry and occupational group, co-lr—r?taeln- W:r?cfs Supple- Retirement| Legall
and employment size p - . pp galy Other
sation salaries Paid mental and required )
Total Insurance - ) benefits’
leave pay savings benefits
Blue-collar occupations .................... $17.56 $12.15 $5.41 | $0.96 $0.69 $1.27 $0.62 $1.83 $0.03
Relative error .........cc.cccceeene 13 11 1.9 2.4 31 2.8 53 13 11.0
1-99 workers $16.10 $11.68 $4.42 $.67 $.49 $.96 $.43 $1.86 (®)
Relative error 2.2 1.7 3.6 4.1 5.1 5.9 9.8 24 30.9
100 or more workers $18.99 $12.62 $6.37 | $1.24 $.89 $1.57 $.80 $1.80 $.06
Relative error 2.0 1.6 2.9 3.1 4.3 3.4 6.4 1.9 12.4
100-499 workers $16.83 $11.58 $5.25 $.96 $.67 $1.29 $.60 $1.71 (°)
Relative error 2.9 2.4 4.3 5.2 6.0 5.2 9.4 3.0 23.9
500 or more workers $21.89 $14.01 $7.88| $1.61 $1.18 $1.96 $1.07 $1.93 $.13
Relative error 2.6 2.2 3.6 3.8 5.0 4.1 7.3 2.2 13.7
1 The relative error is the standard error expressed as a percent 3 Cost per hour worked is $0.01 or less.
of the cost. One can be 90-percent confident that the interval 4 Includes mining, construction, and manufacturing.
around the cost estimate bounded by 1.6 times plus and 1.6 times 5 Includes transportation, communication, and public utilities;
minus the standard error contains the "true" cost. wholesale and retail trade; finance, insurance, and real estate; and
2 Includes severance pay and supplemental unemployment service industries.

benefits.
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Table A-15. Relative errors! for employer costs per hour worked for employee compensation: Private
industry health services workers, by industry and occupational group, March 1998

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required S
Total Insurance ; ) benefits
leave pay savings benefits
Health services $18.90 $14.01 $4.89 | $1.37 $0.45 $1.06 $0.48 $1.51 ( 3 )
Relative error .... 35 3.2 4.8 5.1 10.2 8.3 10.7 25 32.7
Professional specialty and
technical ..| $25.90 $19.36 $6.54 | $1.91 $.70 $1.25 $.66 $2.02 (°)
Relative error .... 3.1 3.2 3.4 5.3 7.7 5.0 12.7 1.6 41.5
Professional $22.05 | $7.46| $2.28 $.82 $1.34 $.76 $2.25 (3)
Relative error .... 3.9 4.1 4.5 7.2 8.5 6.3 15.0 1.8 38.7
Nurses $20.72 | $7.48| $2.22| $1.04 $1.33 $.65 $2.24 3)
Relative error .... 1.9 1.8 3.1 43 8.0 6.2 8.7 15 39.7
Technical $15.01 $5.07 | $1.33 $.50 $1.10 $.49 $1.66 (3
Relative error .... 2.8 2.9 4.3 6.2 11.3 7.1 20.7 25 57.7
Administrative support,
including clerical ... $15.57 $10.97 $4.60 | $1.20 $.30 $1.37 $.54 $1.17 (3
Relative error .... 3.8 25 8.9 57 20.5 25.9 15.7 25 48.8
Service occupations $11.13 $8.38 | $2.75| $.64 $.24 $.64 $.22 $1.01 (°)
Relative error .... 2.9 2.0 7.1 9.9 10.2 10.2 18.6 3.1 38.4
Hospitals $15.85 | $6.31| $1.85 $.69 $1.48 $.57 $1.70 (3)
Relative error .... 2.3 2.2 2.7 3.3 45 4.7 6.0 19 39.7
Professional specialty and
technical . $19.56 $7.58 | $2.23 $.99 $1.57 $.69 $2.09 ( 3 )
Relative error .... 2.4 2.3 3.1 35 5.6 5.9 7.0 19 43.2
Professional $21.64 | $8.15| $2.42| $1.12 $1.56 $.75 $2.29 (3)
Relative error .... 2.4 2.3 3.1 3.8 6.0 6.8 7.8 1.9 39.3
Nurses $21.42 $8.36 | $2.44 $1.33 $1.54 $.71 $2.32 ()
Relative error .... 1.9 1.8 25 3.1 6.0 6.3 7.0 1.8 40.3
Technical ........... $20.93 $14.67 $6.25| $1.78 $.67 $1.60 $.56 $1.63 (3)
Relative error .... 2.9 2.8 3.8 5.9 6.0 6.5 8.7 25 65.1
Administrative support,
including clerical ... $15.69 $11.01 $4.68 | $1.37 $.30 $1.40 $.43 $1.18 (3)
Relative error .... 1.9 1.7 29 5.0 8.1 4.5 4.8 2.0 50.6
Service occupations .. $13.20 $9.05 $4.15| $1.00 $.43 $1.34 $.33 $1.04 (°)
Relative error .... 2.1 2.0 3.4 35 7.6 5.9 6.0 2.1 54.1
Nursing homes ........ccccooeuene $12.82 $9.70 | $3.12 $.79 $.27 $.63 $.16 $1.27 (3)
Relative error .......... 2.0 1.9 2.6 3.6 6.3 5.6 9.3 1.8 44.2
Professional specialty and
technical ........... . $18.86 $14.45 $4.40| $1.14 $.43 $.73 $.22 $1.88 ()
Relative error .... 2.3 2.4 3.0 53 9.0 5.2 131 2.3 57.6
Professional .................... $20.85 $16.16 | $4.68| $1.24 $.36 $.78 $.25 $2.05 (3)
Relative error .......... 3.3 3.6 4.7 8.3 14.3 10.0 18.7 34 62.1
Technical $17.02 $12.88 $4.15| $1.04 $.50 $.68 $.19 $1.72 ()
Relative error .... 2.1 2.0 3.9 6.5 8.8 9.6 141 2.9 81.9
Service occupations $10.19 $7.61 $2.58| $.60 $.23 $.58 $.13 $1.05 (3)
Relative error .... 1.6 1.5 2.6 35 6.1 6.1 12.3 1.7 52.7
1 The relative error is the standard error expressed as a 2 Includes severance pay and supplemental unemployment
percent of the cost. One can be 90-percent confident that the benefits.
interval around the cost estimate bounded by 1.6 times plus and 3 Cost per hour worked is $0.01 or less.

1.6 times minus the standard error contains the "true" cost.
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Table A-16. Relative errors! for employer costs per hour worked for employee compensation: Transportation
equipment manufacturing and public utilities workers, by industry and occupational group, March 1998

(Relative error in percent)

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - . - Other
sation salaries Paid mental and required )
Total Insurance - ) benefits’
leave pay savings benefits
Transportaion equipment
manufacturing (SIC 37) ... $32.34 $20.23 [ $12.11| $2.83 $1.78 $2.85 $1.57 $2.76 $0.32
Relative error 3.6 3.1 4.8 4.0 9.1 5.3 7.9 2.0 16.9
White-collar occupations $37.68 $25.95 |$11.73| $3.72 $.89 $2.63 $1.50 $2.80 $.19
Relative error 5.4 5.9 55 6.4 10.0 45 7.6 45 11.8
Professional specialty and
technical $29.81 |$12.77 | $4.17 $.90 $2.74 $1.63 $3.15 $.18
Relative error .... 4.3 6.1 1.9 35 10.5 2.6 4.5 1.8 13.0
Executive, administrative, and
managerial $28.95 |$12.95| $4.45 $.95 $2.66 $1.71 $3.00 $.19
Relative error ... 7.4 8.0 6.8 7.7 16.7 4.7 11.8 3.6 245
Blue-collar occupations $12.20 | $2.30 $2.25 $2.96 $1.60 $2.71 $.38
Relative error 6.2 5.6 8.3 6.9 10.0 4.3 20.3
Service occupations $16.24 | $3.17 $3.27 $3.31 $2.16 $3.40 $.93
Relative error ... 5.4 5.2 6.3 10.0 13.3 6.4 16.0 8.6 33.1
Aircraft manufacturing (SIC 3721) ..| $34.27 $23.32 | $10.95| $3.23 $1.08 $2.48 $1.42 $2.69 $.04
Relative error .........ccceeueenee. 1.5 1.7 1.8 2.6 5.4 2.1 5.6 15 15.5
White-collar occupations ................. $36.97 $25.68 |$11.30| $3.52 $.77 $2.48 $1.61 $2.88 $.04
Relative error .........c..cccceeene 18 1.9 24 2.4 9.4 21 6.3 19 20.2
Blue-collar occupations ... $19.24 | $10.32| $2.72 $1.63 $2.49 $1.08 $2.35 $.05
Relative error .... 1.9 2.4 3.2 4.2 3.2 10.6 18 20.5
Public utilities (SIC's 48, 49) .............. $27.72 $19.11 | $8.61| $2.36 $.81 $2.24 $1.13 $1.98 $.08
Relative error .........c..cccccceeee 2.2 2.3 2.7 3.2 53 4.4 6.4 17 12.9
White-collar occupations ... $27.57 $19.20 $8.37 | $2.34 $.67 $2.19 $1.11 $1.96 $.11
Relative error 2.9 2.9 3.3 3.9 9.7 5.2 4.2 24 13.6
Blue-collar occupations $19.19 | $9.25| $2.46 $1.09 $2.41 $1.19 $2.04 $.05
Relative error 17 3.3 2.6 4.7 4.2 12.6 22 16.3
Communications (SIC 48) ................ $25.14 $17.64 $7.51| $2.01 $.69 $2.04 $.87 $1.81 $.09
Relative error .........c..ccceinne 3.8 3.7 4.2 5.6 8.9 3.1 7.8 2.9 19.5
White-collar occupations $24.69 $17.44 | $7.25| $1.97 $.61 $1.96 $.81 $1.81 $.10
Relative error 4.2 3.8 5.0 6.2 12.9 4.3 7.4 3.2 19.4
Blue-collar occupations .................... $26.85 $18.43 $8.41| $2.18 $.93 $2.35 $1.06 $1.85 $.05
Relative error .........c..cccceeene 2.6 3.1 35 3.9 5.0 4.2 8.0 4.1 24.6
Electric, gas, and sanitary
services (SIC 49) ..... $32.15 $21.64 |$10.51| $2.98 $1.00 $2.59 $1.58 $2.28 $.08
Relative error .... 11 19 3.0 2.6 4.4 9.3 9.8 13 9.5
White-collar occupations .................. $34.00 $23.12 |$10.88 | $3.17 $.80 $2.70 $1.79 $2.31 $.11
Relative error .........c.cceenee 2.7 4.1 1.8 2.9 134 111 3.6 3.2 13.0
Blue-collar occupations .................... $30.16 $20.01 |$10.14 | $2.77 $1.26 $2.48 $1.34 $2.25 $.05
Relative error .........c.ccceeeenee. 2.8 1.6 5.7 2.7 8.0 7.4 22.8 1.8 21.9
1 The relative error is the standard error expressed as a percent minus the standard error contains the "true" cost.
of the cost. One can be 90-percent confident that the interval 2 Includes severance pay and supplemental unemployment
around the cost estimate bounded by 1.6 times plus and 1.6 times benefits.
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Appendix B. Classification
by Industry, Occupation,
Geographic Region,
Bargaining Status, and Area
Size

LS and other Federal agencies follow common systerfisation (SIC) Manual maintained by the Office of Manage-
to classify establishments and occupations by industrpent and Budget. An establishment is an economic unit, usu-
and occupational group, geographic region, bargaimly at a single physical location, where business is conducted
ing status, and area size. This appendix briefly describes thesavhere services or industrial operations are performed. SIC
classification systems, as they apply to the ECI and ECEC.designation is normally based on the primary activity of the
establishment.
The industry categories for which data are available from
Establishments in the ECI survey are classified in industityie ECI are composed of the following groups of industries, as
categories on the basis of the 18@ndard Industrial Classi- defined by the SIC manual:

Industry

Industry category SIC codes

(@171 o TSSO PSP SRUPTURRRPPN 10-94
State and 10Cal GOVEINIMENES ......c..iiiiiiiiiiieiti ettt ettt et ae e sh e e s be e eae e et sbe et e e bt et e ebeebeeaneens 10-94
[ GV LI 1o 1) (PSP UR PP 10-89
GOoOdS-ProdUCING INAUSTIIES ......eiiitiiiiiiie ettt et h et b e b e sb e s bt e s bt e bt e sb e e £e bt ebe e s bt e beasbeesbeeneens 10-39
(07013151 1 (U od i o] o PSPPSR PPTURRPPN 15-17
IMBNUFBCTUITNG 1.ttt h e bt a e b e e bbbt e b b e £ ehb e e bt e s be e e beenaeenbeesbeesanenbeeees 20-39
(D10 = Lo L= PSPV TR 24,25,32-39
Aircraft manufacturing ... 3721
[N\ Lo Lo L8 =] (=T PRV 20-23,26-31
Service-pProdUCING INAUSEIIES .....c..eiiiiiiiiiieii ettt ettt e sttt sbe et £ et e e bt e beeteebeereeaneens 40-89
Transportation and PUDIC ULITIES ..........oiiiiiiiiiiii e sb e et e e esbe e beesaeesbeeneeas 40-49
Transportation ..........c.ccccceeveeieenen. 40-47
Public utilities ...... 48-49
Communications .........cccoceeeeieeeniieeans 48
EleCtric, gas, @and SANITATY SEIVICES ......cc.uiiuieiieeiieiteeriieiee et ettt et e b e e b e e bt esb e e bt aabeesb e e bt aabe s e esbeenbeaaseaneeennesnneanee 49
VAV o Lot 1 I gl I (=] = UL I = Vo (= ST SUPRURRR 50-59
Wholesale trade ................... 50-51
Retail trade .........ccccoceeveenneenn. 52-59
General merchandise stores ... 53
[0 To o IRS) (o] =1 PSR TUPRRURTT 54
Finance, iNSUranCe and FEAI ESTALE ...........ciuiiiuiiiieie ettt ettt st sb e es £ esbe et e sae e aeeeanesaeeanes 60-67
Banking, savings and loan, other credit

Pt 1] T =TSSP PUP PRSI 60-61
LT 0 =T g ot PSP P PP PUPPPPR PP 63-64
Service industries... 70-89
Business services .. 73
Health services ...... 80
Nursing homes ... 805
[ (01 o111 PRV UR TP 806
EQUCALIONAI SEIVICES ...ttt sttt ettt e et e ettt e e sttt e ate e sa bt e oo he e e embe e e abbeeen £eenbeeeasbeeenbeeeanbeesnnnaesnneean 82
SChOOIS ...t 821,822
Elementary and secondary education .. 821
[ Lo g LT =To LU= Lo o RSPV TP 822
Lo (ol To g T a1y i = Vi o] o SRR 90-95




Occupation Extractive occupations

In March 1995, the ECI began to classify occupations into cat- Precision metalworking, woodworking, textile, apparel,
egories defined for the 1990 Census of Population, which in and other materials occupations

turn uses Standard Occupational Classification (SOC) occupa-Precision inspectors, testers, and related occupations
tional groupings. (Prior to March 1995, all occupations in the Plant and system operators

ECI were classified in categories defined for the 1980 Census,

also using SOC groupings.) The following table shows thdachine operators, assemblers, and inspectors

types of occupations that comprise each of the major occupa-

tional groups. (In all cases, supervisors are included with the Metalworking, plastic working, and woodworking
occupation supervised.) machine operators

Printing machine operators

Textile, apparel, and finishing machine operators
Machine operators, other materials

Fabricators, assemblers, and hand working occupations
Production inspectors, testers, samplers, and weighers

Professional specialty occupations

Engineers, architects, and surveyors

Mathematical and computer scientists

Natural scientists

Health diagnosing occupations (physicians, dentists, etcJransportation and material moving occupations

Health assessment and treating occupations (registered
nurses, pharmacists, physical therapists, etc.)

Teachers

Motor vehicle operators
Railroad and water transportation operators

Librarians, archivists, and curators
Social scientists and urban planners
Social, recreation, and religious workers
Lawyers and judges

Moving equipment operators

Handlers, equipment cleaners, helpers, and
laborers

Writers, authors, entertainers, and athletes
Service occupations
Technical occupations
Protective service occupations
Food service occupations
Health service occupations (e.g., health aides and nursing
aides)
Cleaning and building service occupations
Personal service occupations (e.g., barbers, hairdressers,
and ushers)

Health technologists and technicians

Engineering and related technologists and technicians
Science technicians

Miscellaneous technicians

Executive, administrative, and managerial
occupations

NOTE: White collarincludes the following: Professional
specialty; technical; executive, administrative, and managerial;
sales; and administrative support, including cleriglie col-

Sales occupations

Sales workers lar includes: Precision production, craft, and repair; machine
Sales representatives operators, assemblers, and inspectors; transportation and ma-
Cashiers terial moving; and handlers, equipment cleaners, helpers, and

laborers.Production and nonsupervisoiycludes all workers
except white-collar in goods-producing industries and execu-
tive, administrative, and managerial in service-producing in-
dustries.

Administrative support including clerical
occupations

Computer equipment operators

Secretaries, stenographers, and typists

Information clerks

Records processing clerks

Duplicating, mail, and other office machine operators
Material recording, scheduling, and distribution clerks
Adjusters and investigators

Geographic region

The four regions for which ECEC data are published corre-
spond to the four census regions. The State composition of
those regions is as follows:

Northeast—Connecticut, Maine, Massachusetts, New Hamp-
shire, New Jersey, New York, Pennsylvania, Rhode Island, and
Vermont; South—Alabama, Arkansas, Delaware, District of
Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Ten-
nessee, Texas, Virginia, and West Virgiliagwest—lllinois,

Precision production, craft, and repair occupations

Mechanics and repairers
Construction trades occupations
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Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Ne- ¢ Wage and salary rates are determined through collective
braska, North Dakota, Ohio, South Dakota, and Wisconsin;  bargaining or negotiations.

and West—Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Wash-
ington, and Wyoming.

Settlement terms, which must include wage provisions
and may include benefit provisions, are embodied in a
signed, mutually binding collective bargaining agreement.
(Not all employees of the respective occupation need to

Bargaining status belong to the union.)

Union status is determined separately for each occupation in
an establishment. An occupation is considered union if all &frea size
the following conditions are met: Each establishment is classified as within or outside a metro-
politan area. This classification is based on the metropolitan
« Alabor organization is recognized as the bargaining agesmtea definitions of the U.S. Office of Management and Bud-
for workers in the occupation. get.
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Appendix C. Survey Data in
BLS Research Articles

findings of the Employer Costs of Employee Compemaron T., “Explaining the Differential Growth Rates of the ECI
sation data series. Survey data are also available in Bleid ECEC,'Compensation and Working ConditipSsimmer
research articles, news releases, special bulletins and repar97, pp. 15-23.
and electronic media. Articles based on the ECI and the ECEC
are published occasionally in the Buredad@nthly Labor Re- Shelly, Wayne, “Compensation Cost Levels by Establish-
viewandCompensation and Working Conditigmeriodicals. ment Employment SizeCompensation and Working Condi-
The following articles about the ECEC are presented here: tions, August 1991, pp. 1-7.

The tables published in this bulletin present the major Lettau, Michael K., Lowenstein, Mark A., and Cushner,

Walker, Martha A.C., and Bergman, Bruce J., “Analyzing Brinkley, Mark A., “Employer Costs for Employee Com-
Year-to-Year Changes in Employer Costs for Employee Comyensation to Include Information on Part-time and Full-time
pensation,”"Compensation and Working ConditioriSpring  Workers,"Compensation and Working Conditigdsine 1994,
1998, pp. 17-27. pp. 1-11.

Schwenk, Albert E., “Measuring Trends in the Structure and Schwenk, Albert E., “Introducing 1990 Weights for the

Levels of Employer Costs for Employee CompensatiGofh-  Employment Cost IndexCompensation and Working Condi-
pensation and Working ConditigrSummer 1997, pp. 3-14. tions June 1995, pp. 1-5.
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